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*1PT II—3—^T-<a^g (ii) 

PART It—Section 3—Sub-section (H) 


W W<b!T % THrwff ( T8fTT Msllciq ) 3TCT nffi folj; 3n^VT 3ftf 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


M 16 W$, 2006 

3ff. 1072. —W*bK, TFSTNhft (R* %¥II4W>19 
% %Tt^ TRt 1 !) Pi^h, 1976 % liMH 10 % 

( 4) % ©i^JW j i if, if*IcPT % e w4fci4f if 

«Bf <hl4*IIU't> *iH i<3'l c(ici *>f *tohi 80% 3 •ilRl’F 

d4? y.d^s.Ki 3Tf%KjP^n % : 

3ttt Mg i PH^ r * cqfcm), ■g^ncPT, ttN ^r, 

UffwJTt^ ^IcIH *<HI 
mtfim vtf&Q ZQ to itezi 

tori «Rii 
frUfcW %q%^, £<>/ Ht ^ST , 

Vsh ^Riti ®rci 

[U 12017/1/2004-%^] 
7T^ %%, iH^Ph (TRNPEfI) 


MINISTRY OF HOME AFFAIRS 
New Delhi, the 16th March, 2006 
S.O. 1072. —In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following offices of the Ministry of Home 
Affairs where the percentage of Hindi knowing staff has 
gone above 80%: 

Border Security Force 

ADG (West), Hq. BSF, Chandigarh 
Sector Hq. BSF, Sriganganagar. 

Central Reserve Police Force 

Office of the Dy. Inspector General of Police, 
Greater Noida 

Central Reserve Police Force. 

Office of the Group Centre, Greater Noida 
Central Reserve Police Force. 

[No. 12017/1/2004-Hindi] 

RAJENDRA SINGH, Director OL) 


740 G1/2006 
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( TTSTW ftWFT ) 

( jflm ;^wi» angwrera) 

im*, 7 200S 

01/2005-#.^. ( It; £. ) 

W.3IT. 1073.—WE^ER, fad R R M^ TT^faRTR, 

f^rrt % fa#* i 1994 sifarcjsHr tf. 33 / 94 - 

(fa t.) %3RrEfaTfa 1962 %IRT 152 

^rt Kri ^faw4I rrFt tt^r %, %rrt 

faf$ %, taRfaK Mtq #1 RRd *K«bK, tdRff'J^i TTR RRTeTR, 
RlfaT^R faRRT, fa^*t 3Trf^^i $tR, d)<<si, 3xr< IT^TI ski 
w-Rf#ra Mefcgs wif #1 rr^r % faitr fa 
TFfo m 3U^RT, tftaT %#R TcRTg 

i^gEl #ET ^RT STfafWT, 1962 R?[ RRT 9 # 3T#far 
%3R ^T3fttn Sm (MTa^mu %^?o RtfRdRRaifi 

[Rfc #. # IV( g^TT.) 1 l3/n*./TfarF*/Q5] 
TT^RRJm, 

MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CUSTOMS AND 
CENTRAL EXCISE) 

Rohtak, the 7th December, 2006 
No. 01/2005-CUSTOMS (N.T.) 

S.O. 1073.—In exercise of the powers delegated to 
undersigned vide Notification No. 33/1994-Cus. (NT), 
dated 1st July, 1994 by the Government oflndia, Ministry 
of Finance, Department of Revenue, New Delhi under 
clause (a) of Section 152 of the Customs Act, 1962, I, 
RAJENDRA PRAKASH, COMMISSIONER OF CUSTOMS 
CENTRAL EXCISE, ROHTAK hereby declare VILLAGE 
KHARAWAR, DISTRICT ROHTAK in the State of 
Haryana, to be a Warehousing Station under Section 9 of 
the Customs Act, 1962 for the limited purpose of setting 
up of 100% Export Oriented Unit, as approved by the 
Ministry of Commerce and Industry, Department of 
Commerce, Noida Special Economic Zone, Noida, U.P. 

[F. C. No. IV(HQ)113/Tech./RTK/05] 

RAJENDRA PRAKASH, Commissioner 

( 4^br i reuy *frr*fr$) 

# farrfa 14 Rlfa 2006 

3TTOC&T 

1074.—3TTRRR3lfafRRR, 1961 (1961RR43) 
RRT 10%#£ (23 R) %TR#£ (v) ?KT S«d Wftciqf RR 


[Part II—Sec, 3(ii)] 

> §1* 'qa^SKl RF RRfft t % 

miMNfltW -*T& TOIH gffafr #*?R Tjft 
3?rer 3rrar4 yetr erfacjiw ioos sft ij«w41ch 
^rrf TPTat WReh 3ITOITO" (5WF Rig 

* ‘ism'’ I wi ) Rit afa ^ RIM Rft 3TTR IWe f fom 

7Rlf% RR faytor^tf—2005-2006 fa 2007-200? 

RRr%fan(faa wrfRa Rft wm aim if rrr)r stir % ?;q i 
^uThci #T RTf : 

(i) FfWT 3TR# 31TRRR 3TRRT 3IR# 3TTR R 

RR% % 3*RR fadRR R* 

3EF : RRRT3RT^^%1%^RjfafrfaH%‘1^'ffHR; 

-\ *RTRRTRftR|tRRTTtf 

J it 3lfaR? 3TR oflfteT, 2002 % ^ f^T 7 

Tifti % ^ stfm; #r w. 

^1%^; 

(ii) 

^ tmr ii 

(5) if fsrfrfe fast 3i«raT ^ ^ •‘wfetn 

^«I^T ^ f^FT rTfETjf ^ 3mt frf»J 

* «rajt&M, 3Uf? w twr 3?5rf^f 

3T^R ^ f^=r) -^TI 

3^ ^FIT ; 

(iii) 3lPI%'5mif pTPJ^f 

#ft, ^ ^ pri ^ ri*n 

■5R t^T % %1T chRtalf Tjm % ^ UTfRT 

% it %■wj 

(iv) 1961%W4Hf%31^R 
wt m fHqpMTO ^ 3nW3nteRt 
% <;iRg<rt TTETT ; 

(v) frro frerfcT $ Tif^FiT 

^frrnfl i 

3tf%R£HT %^i 3fftr 3 zm % yiR^cif ip; 

?t eTPJ ^Fft ^ ^ ?R? % Wl^shdf 'SRT TITfRT 3W^T 

3TRT R7 I #T T$ TRT^RIT W 3q^«n 3TRT RT, 3TTR5R 
3lfRiwi, 1961%TRR%i!f % 3FJ*?R"^R ^ f^RR f^TT 
'JiuJ'll I 

[arfa^nm 58/2006 /rt. ^r. i97/69/2oos-3?Rm^f.-i] 
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fnFIII-Wg 3(ii)] 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 14th March, 2006 
(INCOME-TAX) 

S.O. 1074.-- In exercise of the powers conferred 
by the sub-clause (v) of Clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person 
on behalf of “Maninagar Shree Swaminarayan Gadi 
Sansthan Shreeji Sankalp Murti Adya Acharya Pravar 
Dharmadhurandhar 1008 Shri Muktajeevan Swamibapa 
Sunarna Jay anti Mahotsav Smarak Trust, AJunedabad” 
(hereinafter referred to as the ‘Institution’) shall not be 
included in the total income of such person as assessable 
for the assessment years 2005-2006 to 2007-2008, 
subject to the following conditions namely:— 

(i) the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
on or after the 1 st day o f April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) the Institution will not invest or deposit its 
fund (other than voluntary contribuitons 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 
the previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income being profits and gains of 
business, unless the business is incidental to 
the attainment of the objectives of the 
Institution and separate books of account are 
maintained in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar 
objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 


receipt or income of such recipients. Taxability, or, 
otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. * 

[Notification No. 58/2006/F. No. 197/69/2005-ITA-I] 
DEEPAKGARG, Under Secy. 

■ 14ffM, 2006 

(3ITOKT) 

cRl 3K 1075.—1961 (1961 43) 

^ «nrr i o % las (23 *t ) % swf ( v ) stct to m 

<6FT , I*||) <*>) URT ^ "*1^ ’3TFT Pri'ifcifisih 

anamfa m M 2002-2003 ^ 2004-2005 % 

(i) mm street 

% f?It( 

Tjftmfl ^ 37fw 3ITO 2002 

m 3 m ^ M t, stm % 

Tlftl % 3 F^ 

(ii) mm ^ wm ^ 

^ W! 11 

a?«mr f*FT ^ srnt ftfa (-3 |cr- 

^ i lF<ra , ~y#gR snfc if srenwi aiyfora 

"3^ ‘3W1 ^TFf ^TT; 

(iii) ^ ifcft 3 TP?ifelPj/lFf 

4>id4K mm % snfa 

% fat* ymTw TFf Ft % mw if 

3F?FT if ^131 'iftnl Ft; 

(iv) mmsim *1961 

3IFT "ft 

Js _ ^ ^ 

^ WTT; 

(v) ta twftr 3 mm 
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[Part II— Sec. 3(ii)] 


TO 3 3TR% UR'-Wto 

tniT, T f*F TOT iTOSt yiftd 3JTOT 

3TRT TO I TOWT ^ TOtT^TOTT 3?*P*T 3TTO«TT 3TR TO 
'*Iir4TO 1961 % "* RHk 

l*>Al I 

[SlfagTOTR. 59/2006AFT. TO 197/37/2004-3TOfTOfT.-IJ 

^tTO>TOf, 3TTOTTfTO 
New Delhi, the 14th March, 2006 
(INCOME-TAX) 

S.O. 1075. —In exercise of the powers conferred by 
the sub-clause (v) of Clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person 
on behalf of “Raj a Charity Trust, Rajapalayam, Tamil 
Nadu” (hereinafter referred to as the ‘Institution’) shall 
not be included in the total income of such person as 
assessable for the assessment years 2002-2003 to 2004- 
2005, subject to the following conditions namely:— 

(i) the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
on or after the 1st day of April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) the Institution will not invest or deposit its 
fund (other than voluntary contributions 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 
the previous years relevant .to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section 11; 

(in) this notification will not apply in relation to 
any income being profits and gains of 
business, unless the business is incidental to 
the attainment of the objectives of the 
Institution and separate books of account are 
maintained in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar 
objectives. 


This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, 
otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

[Notification No. 59/2006/F. No. 197/37/2004-ITA-1] 
DEEPAK GARG, Under Secy. 

TffTOcft, 14TOf, 2006 
( 3ITTOF5T) 

TO.3TT. 1076.—3TOTTO3?fafWT, 1961 (1961 TO 43) 
^TOT10%l3fc(23TT)%^TO35(v)TOTTO^ V l flRWf TO 
totr to* "ftr, totot to to* t fa 

‘ ‘ 3TO7TO 7 TT h (f*fa TO? “Tten” 

To TO* 2003-2004 £ 2005-2006 TOT % 
fa^TOfar ’sttot 3TO TOPter tor% tot TOfror to¥ 

(i) tttoti toft to sron ami zm to 

ST^mIci TO* % fat£ TOTTO TOTOFT TTO 

■3-T-f—rirT'rii % RrtM. 

ufmm 3 top? to$r, 2002 % to^ far * 

TO <RT% TOTOf TOP? TOTOf TOt M t, TOP? TO 

7TTOFT opt <il?i *T "JlftRRT TOft?TO TOt 

(ii) ttcto TO f*vfTOT TOf TO?T 

TOt fast TOt TO3fTO%^tTH TOT 11 TOt'3TOTOTi (5) 

fro* tof toto to xr<y^ arfcrerTO tototo 

rnfaf 3 fror crctrof £ <m, 

TO*f *1? TOlft % TOT 3 TO WTO TO3?faW 
TO7TWFT 3 fTOTO) TO TFf TO^TT TOTOTO T* 
TOP W^f TOtTO; 

(iii) TO TOftPJTOTT faTOt */F?t TOP? %TOTOV3 TOTWFf 

fa fa TOriro TOfrororo i\ 

"WTO TOT fa *?TT TOT*WK TOTO % <3^41 TOl 
%f^TOTfn^TOfFlW^TOfrTO%WT*' 
3HTO1 Tt "^31 VS\ TOr* iff ; 

(iv) ^*1137RTO 1961 % - 5HTOFff*T37T?TR 

3R*t 3Tri? frorrit frofro tot stttopt TTfaroft 
% to ^rferro ; 

(v) IWT ^t friPt* *f iriro sdhttro -^fron 3% 
9r^rd4HHR 4^41 cil^l TOf«f7riT3T^t*^t 
TO^fr i 




[WII-OTS 3(ii)] 


VR?T^T7T5m : ^ 25, 2006/3* 4, 1928 
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7K«7T 313fc 3 3TT* 3 *7 

3 *71^33 * f3 *77 <T7F 3 STTVTOflf 5TO f377l *Tf3 3WT 
3TR *7 I TfWT 31 *>7T$*7?T 3T*T*T 3F**?T 37T* *7 
3??*** yfafWT, 1961 3'3*3ff 34EP7T7 
torantJTTi i 

[2Rf*^r?t. 60/2006/*!?. 3. 197/l0/2005-3l?**>7ft.-I] 

New Delhi, the 14th March, 2006 
(INOOME-TAJQ 

S.O. 1076.—In exercise of the powers conferred 
by the sub-clause (v) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person 
on behalf of “Shree Datta Deosthan Trust, Ahmednagar* 
(hereinafter referred to as the ‘Institution’) shall not be 
included in the total income of such person as assessable 
for the assessment years 2003-2004 to 2005-2006, 
subject to the following conditions namely:— 

(0 the Institution will apply its income, or 
tccumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
on or after the 1st day of April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(iO the Institution will not invest or deposit its 
fund (other than voluntary contributions 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 
the previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section 11; 

(in) this notification will not apply in relation to 
any income being profits and gains of 
busineas, unless the business is incidental to 
the attainment of the objectives of the 
Institution and separate books of account are 
maintained in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with die provisions of die Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar 
objectives. 


This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, 
otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

[Notification No. 60/2006/F. No. 197/ 10/2005-ITA-I] 
DEEPAK GARG, Under Secy. 
14 T n3, 2006 

( SffZRFT) 

cET. 31T, 1077.-3*2?** 1961 (1961 *7 

43)3l«n7J1037§r§(23*)33T735(v) gTTTTKfl 
*>l W4»H % f3 

arrest^ 371 * 7 % 33 3 ??* 

3?raft?3ft, csfrfafl r" (?7?3 *?* “tttsjt” 
*nr? **t) 31 317 3 wz 31 31$ yi* f-i*—ifcifisin ^iciT % 

37«?** *3-2005-2006 3 2007-2008 **> 3 

31*m%1 : 

(i) awi smt stt* *n 

*T% 3 -TO** 77*** Tjyfa*? cT«TT 

at*3«f1 %h3 

wimi 3 *3 ^7731 

*%??* 3 ym yfo, 2002 3 f3? 3 

*137T3w*%yT*T^ 31 *$t,S73l37T* 3 
31 71% % yfn^ia 7t 37f**7 3^ 31 
y*faf3331%%3*?**d3yf**7*333 
*113*; 

(ii) 777** ** f**fl*r *3 3 7FT* *3 

31 133 3 3?*f* 3 7$fTR *m 11 31 ***T7T(5) 
3f33^f33**T37**T**T^37fw3iy^ 

^ 37*3 (3*7- 

*»3*7 377% % 3 377*7 *«7T 3737 %* 

3RI*PT 3 f*FT) *T %% *3 3%T 37*7*T ^3 

(iii) STfaTJ** f377l 3?T*377**3 ?TT*J*3 

33, 13 *>lft«f?7 3 377*7 W*7 7T«7T yfaefTO 3 

*?* 7T*513 ^771 *Tft*T7 777*7? 3 31 yiRd 

3 ieiCj. strap w» i3 3 **T ^ *>3*17 3 77** 3 

y<ri J i ^37517 *3 73 *iia1 3 ; 

(iv) 7fc*?yi**i7yf33m,i96i 3*r**?^f3 3757777 

37*3 yi4 37T**73nf**31 

377*757*1%!^?*3*1? ; 
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(v) ^ fwfir 3 xiftrif acfrr 

w 3Tf^j^n riven aift $ sir % m 
st ^F^'^rit ^ for ^ cttf % nrri«tmt srcr foirit ’snfa sfrt 
tm m\ men ^ srcrarr srwt amr m aipm 
srfafw?, 1961 % % spjvrc £ ftr^R forqi 

^ttttiti 

[61/2006/^>r. ^f. 197/130/2004-31FmfT.-I] 

New Delhi, the 14th March, 2006 
(INCOME-TAX) 

S.O. 1077.—In exercise of the powers conferred 
by the sub-clause (v) of clause (23C) of Section 10 of the 
Income-tax Ac^ 1961 (43 of 1961), the Central Government 
hereby notifies that any cinome received by any person 
on behalf of “The Congregation of the Fransciscan 
Sisters of the Presentation of the Blessed Virgin Mary, 
Coimbatore” (hereinafter referred to as the ‘Institution’) 
shall not be included in the total income of such person as 
assessable for the assessment years 2005-2006 to 2007- 
2008, subject to the following conditions namely :— 

(i) the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
on or after the 1 st day of April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) the Institution will not invest or deposit its 
fund (other than voluntary contributions 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 
the previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income beitfg profits and gains of 
business, unless the business is incidental to 
the attainment of the objectives of the 
Institution and separate books of account are 
maintained in respect of such business; 


[Part II — Sec. 3(ii)) 

(iv) the Institution wjll regularly file its return ot 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar 
objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, 
otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

[Notification No. 61/2006/F. No. 197/130/2004-ITA I] 
DEEPAK GARG, Under Secy. 

^ fccrit, 14 VH, 2006 

(arprerr) 

^T.3R. 1078 — 1961 ( 1961 ^T43) 

^ tFTT10%T3S(23*T) lm(v) ^RTKrT 
TPTtiT ITtr ^ t for 

*'' to, ‘ * tm ’’ 

frtm ^-2005-2006 $ 2007-2008 cRT % 

triF.t$ sqftKT ^ 

(i) §<kRld 3T*RT 3Ppft 

% triti TjricRi imr 

**JFRT 35) f F«IT -3Q TTTCri 3 TO 

yfdvid ri sjftRr str arirf, 2002 % RFri fo3 R 

3?t hf t, % 

% -to Fri ri) 

(ii) 

3?t forrit rit 3Rfa% ^rh rim 11 rit (5) 

3 foftfe forrit trt 3i«^i trt ^ stftrer 3 t«rt 

ri sprit fofa 

3 riforc snfo % w<\ ^ arjtfricr 

^ f^R) ^ 

T^t ; 

(iii) ^ srm % ri' 

^rit, fe cUltt^K ^ W<1 RTM rT«IT STfaRTO 
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■^ra^faF <kh?i<*r ^fc*n % ^ isnf^r 

% PdH y i*iPi<*> 4*7 <rai wtim % wm if 

3TCTT ^ ^ar ^f Tit *n?fr ft; 

(iv) ^3TR1^3lfaft*m ( 1961 %TlTOril^%3FJriR 

9TtRt 3TR fa3<ufl Prilfad W^««w aifaqufi 
% T?*W W$K ; 

(v) f^rftr 3 ttwt arfirft^r Tfiwfl <fc 

MfUluiRmT UMH d^4T «ll6l 

^ fa v* trw OT?rsaf m fatf mfa wwr 

31R ^ I *fe«n *7T$*RI 3T*T3T 3RTO1 3TPT 3H*PM 

1961 % ■'jsrer ^ fararc fa^r 

■STTT^I 

[3TftTC£Rnt 62/2006/^1. U 197/100/2005-3TPmft.-I] 

mi 

New Delhi, the I4th March, 2006 

(INCOME-TAX) 

S.O. 1078.—In exercise of the powers conferred 
by the sub-clause (v) of clause (23C) of section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person 
on behalf of “Shree Sarada Math, Dakshineswar, 
Kolkata” (hereinafter referred to as the ‘Institution’) shall 
not be included in the total income of such person as 
assessable for the assessment years 2005-2006 to 2007- 
2008, subject to the following conditions namely:— 

(i) the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
on or after the 1 st day of April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) the Institution will not invest or deposit its 
fund (other than voluntary contributions 


business, unless the business is incidental to 
the attainment of the objectives of the 
Institution and separate books of account are 
maintained in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar 
objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, 
otherweise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

(Notification No. 62/2006/F. No. 197/100/2005-ITA-I] 
DEEPAKGARG, Under Secy. 

14 W$, 2006 

(3ira?*T) 

mail. 1079—311^ 3lfafam, 1961 (1961^143) 
VTO 10%735 (23' , T) % <J4«U (iv) fiRl 
'Srifr’i 1^510 aiftwjftra % % 

** HKtft q filOT WT, •ygf 11 (?sfr *115 n ?xm" w 7 T^1) 
^ 3ifc 3 titct *iisrra f¥=#rfigRT wK % srovta 

frafpil^-2005-2006 ^ 2007-2008 cRT 
^ 31FT"if 3TFT % ^4 sfiifncsi it?7 : 

(0 mi 

jdvm ^ % fcR wr cr*n 
3FRRM % fel^ effort 1eTt( 

^ % cT«n 3^ 3 ^ "7^ 

tfciTRt^ m 2002 %^^^ 
"m 3TR ^ 7 lf %, 3 IJZf % 


received and maintained in the form of 
jewellery, furniture etc.) for any period during 
the previous years relevant to the assessment 
years mentioned above other wise than in any 
one or more of the forms or modes specified in 
sub-section (5) of section 11; 

(iii) this notification will not apply in relation to 
any income being profits and gains of 


(ii) *i**n 

^f^^3?^%^TtiRTii^^wrn(5) 

3 f4>w) ^ 3lftRT'STT 37*131 

3?T^ % frill 37^7%(T 

3RRR ^ f*TH) ^1 ^TFf 3T«^1 ^ 

'•IHi 
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(iii) ^ 

Ft9t, ^ w rfw 99 ? 3if^rm ft 

*19 99T f% ^7T eni^K 9WT % %t 9lfft 

% fciH, ymte 9FT Ft 99T ^ % FRT9 

3*tfH ^<91 «a) ■'41dt iff ; 

(iv) riW\ 399 «b< srftjftw, 1961 % yfa'Mi’i'i % 3^«n. 

319% 399 fqq<uj) 399+<9Tf99)Rt 

% H9$T <lf<gd %^ J l) ; 

(v) faro %t fwft 3 tm trftftT sft 

MlRWld9T *999 3$[9l 9Ri 99T9 *91^999 9 9T 
I 


9F 3lf9*399T %9c1 *ft*9.%) 3% 3 399%97 
Ft ^T^FTfft 9 f% ^7T cRF % yi*d9>clf gTTT f%*ft 9lf9T 3*991 

399 97 i 7*791 %) 9*r$9cn 3*991 3*99* 399 97 3*199* 

3*fqft99, 1961 % ^399% % 3EJ797 ^997 7*9 3 ftF91T f%9T 
'*iiy, 4 ii I 

[3lf97399T*T. 63/2006/99. U 197/112/2005-3*199^.-1] 

Fft9Pft, 3*97 7*f99 

New Delhi, the 14th March, 2006 
(INCOME-TAX) 

S.O. 1079.—In exercise of the powers conferred 
by the sub-clause (v) of clause (23C) of section 10 of die 
Income-tax Act, 1961 (43 if 1961), the Central Government 
hereby notifies that any income received by any person 
on behalf of “Bhariya Vidya Bhawan, Mumbai” 
(hereinafter referred to as the ‘Institution 5 ) shall not be 
included in the total income of such person as assessable 
for the assessment years 2005-2006 to 2007-2008, 
subject to the following conditions namely:— 

(i) the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
on or after the 1 st day of April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) the Institution will not invest or deposit its 
fund (other than voluntary contribuitons 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 


the previous years relevant to the assessment 
years mentioned above other wise than in any 
one or more of the forms or modes specified in 
sub-section (5) of section II; 

(iii) this notification will not apply in relation to 
any income being profits and gains of 
business, unless the business is incidental to 
the attainment of the objectives of the 
Institution and separate books of account are 
maintained in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar 
objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, 
otherweise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

[Notification No. 63/2006/F. No. 197/112/2005-ITA-I] 
DEEPAK G ARG, Under Secy 

9$ftft9t, 14 91% 2006 

( 3993*7) 

99.39. 1080.—3999* 3*faft99, 1961 (19619943) 
%t9r7T10%79F(23 9)%TP3F (iv) 5RT9 <(tI9* 
99ft 7?7fT7 lirf^SKI 9F 9>7% I ft* 

1 * 3*fo>Fflrar, ^ftrgr( sm m^v i )* * 

(F7T%9TF‘‘3%m"9^99*) %t3*ft3ft91%t9f9M 399 
r-tHfirlftsId 9ft? % 3p2T9ft 9* ftftr^I 9ft-2001-2002 ^ 
2003-2004 99T % ftft ^ °9f%T 9?) 7*9ftf 399 *¥ 9*T*ft 
399 % 1^9 ^ 9F? 9?) : 

(i) ’***9 3*9% 399 99 5W9KH 3*99T 3*9% 399 99 
9*ft % ffttr *7*99 7*999 9%cT9I F9T 
3RRft91 "39 *^99t %ftft %%Tt ftft% ftft 
7*9991 %? 9^ % 99T *7* % ^TFT $-H%t 9FF 

3*f%?ft % 3Tf99T 399 3T$H, 2002 %9F?f f%1 3 
91 3ff% 979ft 399 99>9 %? 9? % ?7*9)? 399% 
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3?t TT3R3 : W$ 25, 2006/^3 4, 1928 


yidiid^ 3?^^^ sratfa 
f&tt 3tifa M 3 3?fwTiff #ft^nfofc 

(u) ^UjR$RT Ti7 7fuf 7^ ^‘ib *j4$dT 

tfflinft *ft 3mfa%$7PT Mni 11 TWTKsj 

3 f¥¥$*d PmR 3T«4*II l(4> 7^ 3?f%lT> ^T 3Wm 
TlM 3 f*H fl(l4?f 3 3T# ftfa (^7--3raTfTO 
TFhft 3?lfe % 7^7 jf 3TT<T 7WT aftfift # 8 ^ 
37WT 3 f^FT) ^ W?T T^f 3M 3$ 

(iii) W STtV^T-ll fartt T*7ft 3JFJ % 7TC*J 3 cTF^Tiff 

ifbff, 4)|<\<4K 7^ 3JTO TfH? iNt ^TfM^TTM 7 ) 
^PSfTTTT fer "^TTT 45(7teR 47*TT % *3^41 Slftf 
% urtPtsf Hiff ift 7T«n <t>ritak % tr*j *f 
3FT7 7^ <rl<gi H^f 7?§ff 'fllffl iff j 

(iv) 7R*n3TR^T3Tf^fWT, 1961 % Hiewii % SfJTtR 

3T^ff aTTfaiRofl ^jtf^faprO 

% 7m sTffcra *Wt* 

(v) frar 3 7T7 *tt atrfirft^T 7ifira? ata 

4ft*i+-HftiqT «hii t*T^ «Wf*f tl'wi 
^mnfti 

^ aifa^RT %*FT7fe*?T ^ 3k ^ 37F? % MI L rt e tifll T7 

iff rfpj^ifrnt t far 57 ? w % wi 1®Rft 3nfar 3?*ra? 
arc tti t?t*tt »< ! *)%» wm 3Fmr 3?m T7 3 mm 

stfafw?, 1961 % <TT5Ttj| % 3T^7U7 ^4+ <*4 7^ fa^TR fa>4l 

wn i 

[3?fa^ERn?. 64/2006/^.7?. 197/128/2005-3(RP*Rfa.-I] 

3TR77?f^m 

New Delhi, the 14-th March, 2006 
(INCOME-TAX) 

S.O. 1080.—In exercise of the powers conferred 
by the sub-clause (iv) of clause (23 C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person 
on behalf of “Inland Waterways Authority of India, Noida 
(UP)* (hereinafter referred to as the ‘Institution’) shall not 
be included in the total income of such person as 
assessable for the assessment years 2001-2002 to 2003- 
2004, subject to die following conditions namely:— 

(0 the Institution will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established and in a case where more than 


fifteen per cent Of its income is accumulated 
on or after 1 the 1 st day of April, 2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) (he Institution will not invest or deposit its 
fund (other thatl voluntary contribuitons 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 
fee previous years relevant to the assessment 
yeafS mentioned above other wise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income being profits and gains qf 
business, unless the business is incidental to 
the attainment of the objectives of the 
Institution mid separate books of account are 
maintained in respect of such business; 

- (iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the 
Institution, its surplus and the assets will be 
given to an organisation with similar 
objectives. 

This notification is app lie able only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or 
Otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

[NotificaitonNo. 64/2006/F. No. 197/128/2005-ITA-I] 
DEEPAK GARG, Under Secy. 

Tf facnl, 14 RT^, 2006 
(anqcBT) 

W.31T. 1081.—3?m7 3?ft?fWT, 1961 (1961 RTT43) 
TftWTT 10%735 (23 n) % (v) STTTU^tT Sflfapff TT 

y*il*i gy, 7R5H7 *15 3tftRjfar? 'Mfll 1? far 

“ m<u '* (^^"Tterr^FTnqr) qft afa 

^ W7T Trt ^ 31F? pHHftrfflSId Tffif % 3TSzmfa ^F7 

2005-2006 7* 2007-2008 WF % ^ ^ 

"7RP5T 3?F? "ft 3TP? % ^4 *157 ^>t ' J U4, < !1 : 

(i) 7i7«n 3T'T = ft 3TF?3?«?^T 37^ 3TP? 

^ % %TT 7TWT ffM cT«7T 


740 Gl/06—2 
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3PFWTT TT % farjr ^ f3R& f*T< W<# 

Ufim $ 3?ffa> 3T^T, 2002 % WrT Ifa 3 
^n^TTftr% 

arafa fasft »ft ftsjfir 3qfcf fa ^ arffa; faf #ft 

(ii) 

3 faf¥5v fo<fl qy sreqrqy 3 artefa &m 
fa^f^fa^arfatf^T (^..■grarifOT, 
Trrffot 3ffa % 3 -arcr cror sryfsrc 

3*WT 3 f*Ff) m ftfal faf fa^ft 5TqcTT ^ 
Wfaf fatft; 

(iii) M Slfa^RJ frfa STR % TR*I 3 vTT^faf 

#ft, ^ fa> «b li^K 3 W% W»l im STfarJTO tf 
*R (RT% TIW % 4^41 fafa^T 

% fcTT£ yNiPl* faf tf«n T$ ‘5BTT^n: % fat? if 
3T^P7 $ ^31 faf fat "fat j 

(iv) 1961%OT^%5TpR 

amt zm fM«K«fi ffafad -m $ stftr larfefat 

(v) ffaCT fa fifal 3 tfWT S f faftiW faw far 
4fUtfa?K? tIHH 4^^*•Sffa «n=lf«J fa^f fa % ^ 
*nfat i 

RS %*TCf faWT fa aftt $ 3TF7 % TTI^crf ^R 

fa?n^fafa qfar w <tts % Tircrafa m fafa Tnftr ar«RT 
3TF7 m | fa?1T fa ^fafaTT 3?W 3R«H 3TTC ^ afPTO 
3?faffaq, i96i faai^^^q^ffaircf^ 

m,'\\ i 

[3rffajytfa. 65/2006/^. T7.197/114/2005-31T*PRfa.-I] 

fawfa, aRTfafa 

New Delhi, the 14th March, 2006 
(INCOME-TAX) 

S.O. 1081.—In exercise of the powers conferred 
by the sub-clause (v) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person 
on behalf of “Sundaram Charity, Chennai” (hereinafter 
referred to as the ’Institution’) shall not be included in the 
total income of such person as assessable for the 
assessment years 2005-2006 to 2007-2008, subject to 
the following conditions namely:— 

(0 the Institution will apply its income, or 
accumulate for application, wholly and 


exclusively to the objects for which it is 
established and in a case where more than 
fifteen per cent of its income is accumulated 
on or after the 1 st day of Apri 1,2002, the period 
of the accumulation of the amount exceeding 
fifteen per cent of its income shall in no case 
exceed five years; 

(ii) the Institution will not invest or deposit its 
fund (other than voluntary contribuitons 
received and maintained in the form of 
jewellery, furniture etc.) for any period during 

the previous years relevant to the assessment * 

years mentioned above other wise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income being profits and gains of 
business, unless the business is incidental to 
the attainment of the objectives of the 
Institution and separate books of account are 
maintained in respect of such business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of lhe 
Institution, its surplus and the assets will be 
given to an organisation with similar 
objectives. 

This notification is applicablooaly to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or 
otherweise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

[NotificaitonNo. 65/2006/F. No. 197/114/2005-ITA-I] 

DEEPAK GARG, Under Secy. 

(anffat ffaim) 

(Sffar wr) 
faffafa, 13 W$, 2006 

cFT. 3TT. 1082. — 'TTTcftri faz far (apjfat far) 
afafWT, 1959 (I959^38)^<mi26^t'arqf-SITTI (2*>) 

% k\m qfdct VRT25 fa Tq-tlTCT (1) % Tara ( 7 T73) SKTT^rr 

oRT WI ^ 3r^PT HW>K, tT5Tq w 3 
1t 1TPT?f ^<+1 t ^pie 

-&z far 31FP ^«NI< % 3TWTSS, 9ft STfU^TT 
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h^tth^i T*n| utr m mni to st*trt to stotoitois 

*n sfTOrsrfcjiFft 

TO, ^ Mt iff, 1 tff 3TO f’5TT*m< fdSfVW : T a TO R 

^ 3Tf^ ^ W WMt ^ ^ I 

[m R. 8/9/2002-^-1] 

srot^Rra 

(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 13 th March, 2006 

S.O, 1082,—In exercise of the powers conferred by 
clause (cb) of Sub-section (1) of Section 23 read with Sub¬ 
section (2A) ofSection 26 of the State Bank of India 
(Subsidiary Banks) Act. 1959 (38 of 1959), the Central 
Government, after consultation with the Reserve Bank of 
India, hereby nominates Shri M, Harshavardhan, Chairman, 
Associate Banks Officers’ Association : Unit State Bank 
of Hyderabad as Officer Employee Director on the Board 
of Directors of State Bank of Hyderabad for a period of 
three years from the dats of notification or until his 
successor is nominated or until he ceases to be an officer 
of State Bank of Hyderabad, pr until further orders, 
whichever is earlier provided that he shall not hold office 
continuously for a period exceeding six years. 

[F. No. 8/9/2002-BO-I] 
G.B. SINGH, Under Secy. 

^ftwft, 16RlR, 2006 

*TT, 3TT, 1083, -ffercfa aflfarct m T& 

gpifep tot sfh'jfh fferr mTOfa arfafim, 2002 (2002 m 
54) Ttf vra 2 *ftTOvro (i) %tst^ (•*) Rr^-Tsprs (iv) 
sro yro viPwut m y*fhT hwvsui, 

^ sr^drft Rtot "‘ f*s fraftm fa. M ' yh tot 

stfafaro % 'tip* % fat* “Rnfa Rtoi” % R faRflte 

Cm R, 1/9/2005-^-1] 
Rt.Rt. Rtf, 3T*rc 

s New Delhi, the 16th March, 2006 

V 

S.O. 1083.— In exercise of the powers conferred by 
sub-clause (iv) of clause (m) of sub-section (1) of Section 2 
of the Securitisation and Reconstruction of Financial 
Assets and Enforcement of Security Interest Act, 2002 (54 


of2002), die Central Government hereby specifies the “lnd 
Bank'Housing Ltd.”, a subsidiary of Indian Bank, as 
’financial institution’ for the puiposes of die said Act. 

[F.No. I/9/2Q05-BO-I] 
G.B. SINGH, Under Secy. 

■li fa?#, 16 2006 

m.wr. 1084. 

#TO, 1970 3 RTTO-Tf* (l) ^1*1^ RTOltf 

arfVfara, 1970 # UTCT 9 

# 3 % bIv ( r ) m JifarRf m yfat mb jn, 

%r<N mm, wm, aft ww. farorm mraR to, 

wft <N? Rtvm, VTrifa ftm* ftp, faRN myfcw , # 

Rt. arrow* 

toft mRro Ri Rw tv % Rt^to % R vRttt m# 11 

[m. R. 9/18/2000-^taft-i] 
Rt.Rt. Rif, 3 TdTVfad 

New Delhi, the 16th March, 2006 

S.O. 1084.—In exercise of the powers conferred by 
clause (c) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970, read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970 the Central Government, hereby 
nominates ShriN.S, Vishwanathap, Chief General Manager, 
Urban Banks Department, Reset ,e Bank of India, Central 
Office, Mumbai as Director of Punjab and Sind Bank vice 
Shri S.C. Agarwal, with immed V te effect and until further 
orders. 

[F. No. 9/18/2000-BO-l] 
G. B. SINGH, Under Secy. 

’Rfawfy 16TOf, 2006 

. VT.3TT. 1085.— <f» (TOtH# wM ' dqd q) 

1970 % tst5 3 % to-tstf (i) % yfro, K»a> i <l 

(iwtf^i arsN^ai arro^O arfafwr, 1970# vrcr 9 
^Tq-vRi3(^) afo (3V) vfai4f my%T ^ 

faro ^renr # 1 %, 

304, TO, ftTO fe tftm % itbi 

<1^41, TOfe?» ’Ph arftRj^n mft ^ mtlo 
ararfM % Rtr swm wrt rt f^lt ant apt rtRrt 

fri.TTP. 9/47/2005-^ftah-l] 
Rtf, strt Ttfm 












New Delhi, the 16th March, 2006 

S.O. 1085. —In exercise of the powers conferred 
by sub-section 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby 
nominates Shri Vinay Kumar Sorake, resident of Flat No . 
304, Illrd Floor, Sai Radha Residency, Behaid Hotel Kidiyar, 
Udupi, Karnataka, as part-time non-official director on the 
Board of Syndicate Bank for a period of three years from 
the date of notification or until his successor is nominated, 
whichever is earlier. 

[F. No, 9/47/2005-BO-I] 
_ G.B.SINOH, Under Secy. 

aft? M^TIWl 

( qyH i s ft gfl P i gfl ffrvm } 

M 9 W$, 2006 

W. 3IT. 1086. —mm HH^S TTI % 

y^Nnf %fKq3rem) twi, i976%ft*miofc^- 
fwr ( 4 ) % 3 sfleitPi*! fam % sfafa 
wtk) qrqri sfgqi dm* Kn*Td 

% 6, Kt.Kt.Slt. ^i fc*rcr 

80 ■gfomT $ 

[ri. 7(2)/2005-^.3Tj 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 

(Department of Information Technology) 

New Delhi, the 9th March, 2006 

S.O. 1086. —In pursuance of sub-rule (4) of the 
Rule 10 of the Official Language (use for official purposes 
of the Union) Rules, 1976, the Central Government hereby 
notifies the Software Technology Parks of India, an 
autonomous society of the Department of Information 
Technology, located at Electronics Niketan, 6, CGO 
Complex, New Delhi, more than 80% staff whereof have 
acquired the working knowledge of Hindi. 

[No. 7 (2)/2005-H.S,] 
B.B. BAHL, Jt. Director 

fccril, 6 2006 

• man. 1087. — rw ttswtct 

y4M % fay, y4W) fwr, i976%fwno%^i--Pm (4.) 


% fH, y-S'liq cT«IT 

KM fr l g ift VH Ik., M farft % I WIRfHch 

% fl&f q?|4ui*jq> 5 IH "arer ^ fmT t, arftrcjfa?! 

: 

1 . WKfi<4 KT9> Ik., 

x tA e < u i y u llci) snivel<1, 

205, ^rH. 11, 

$1W(| 31.)—174402 

2. wfllg if&ti fel., 

TTP^T ■'TTRR, 

fad! fK^(fe 31. )-260051 

art- 5 , ^4 mk, 

fU 11017/2/2006-f^t] 
6 (fa 4 ^«ki -nfaq 

MINISTRY OF POWER 

New Delhi, the 6th March, 2006 

S.O, 1087, —In pursuance of sub-rulp (4) of Rule 10 
of the Official Language (u$£ for official purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the following offices under the administrative control of 
Powergrid Corporation of India Ltd., Gurgaon and 
Rural Electrification Corporation, New Delhi, the staff 
whereof have acquired 80% working knowledge of 
Hindi: 

1. Powergrid Corporation of India ktd.. 
Transmission Line Office, 

House No. 205, Ward No. 11, 

Sunder Nagar (H.P.)-174402 

2. Powergrid Corporation of India Ltd., 

Power Pooling Station, Panarsa, 

C/o Near Shri Dhamram Thakur 
DAV School Mauhal, 

Disrt.-KuLlu(H.P.>260051 

3. Rural Electrification Corporation Ltd., 

Project Office, 0-5,4th Floor, 

Saphallyam Complex, Palayam, 
Thiruvananthapuram 

[No. U017/2/2OO6-Hindi] 
HARISH CHANDRA, Jt. Secy. 



i 



[RmH—3(ii)]_ W^T~nW:~Rr^ 25 t 2006^4,1928 _ 2435 

Taro sto wi^Pwk 1%ri^.ui Mwm4 

( 3m4 pw muM firam) 

^1*^1^,2006 

W.SfT. 1088.—% T ?fa TOR ^T, faftRT SlfoERt '5TTT !& T7^ lT9t£ RT fa^TC RWIRH Ft TFTT % fN^ 

^srt fHt 2 3 ^rf% xtef (^ ^ M ^§f) rh*t sifafRm, 1976 0976 m eo) cwt w sfa 

(ifeft oR Sppit^) fwr, 1987 % % 31^9 f 3^T ^ % f^T t«WWK 3RW aflTCfa 3 *ft RfStf 

^«fT*fai w, T#nt tsrf^T qfifwfaff ^f 3q*j«w ifcn irh *frtt t^tt; 

m: ^3rf%rf^*?fttmi36^3R-qro (7) afa (8) g w ye r tt ^i fanT 3sr tptW^ frsrcf 

■Q^ST ^ fRWHH ■gi^'2 fa fai-S, wt 32, 39)44 4W*1, W9. 88AC5fr£t3rR 3TRFIW%TTW, %4TT*nP4'-500055 £RT 

ftffa “ztnt-^rq” ^iiht% t 

. (W^^?%W^^'*Tfe^W 7 T^t) 3fafaff3Tff ^9 Tt/09/2005/417 faRTT TOTfc, ST^qt^T 

R HI'4-9^ ‘SfTfl alfc y=Mfatf ofRcft % I 



4e»d hT'Sci ^cr^iRnn c 69f' ; hfa 1 i Hsrfii (cfH f^R) % l5’H®*^ srfv^txiH *Mhcii 1000 iliH % 1aif^^aR fafa‘1 *R 
40 Hl-s 3 yfa fRRJ % I 9F TOUT % «R5T scHiq ^ ^PT, iH«h, W?>), 3PTT3T, "SJ^t |c4lf4 *R^ % tVlM, <fc?R 

% I 4S^H g i 230 4)<rs 3fft 50 Uf^qieiciT OKI f4tJ4 ‘5P5RI RT <*>i4 =6iffl % I 

fad % % ^fnlt'Ki HVfa «t>si"^yt * 9 * 1 ^ 11 ) % fai^^slfa*) fa ito>^ % fat^ *ffa«iq 4t fani WfRTI I 

faft RT^R ^ft STfaftTO ^ RTCT 36 39-RR1 (12) 5RT IRrF J«Pw4f 49 TRTtn 4R?T 1|R 9F 3m\ 

t % '35R W4<ri % 375RR9 % ^T URW-'tR % 3Rf4?T "3# f4ft^<ll 'SRI 4 % 3FJ??R 3^T '3# -HIHtl} ^ fafRR 

ifel fvfol tol wn%, ftrf¥%^3# JfSTrlT ^ ^^iRrUf 4t ?nfRR #lt 

r«H^ 3Tfa«ticiH ^RRT10 1 f^c% TTTR 3TW "RTTI % I 

t^-?t.^a^RR-21( 332 )/2004] 

f*^, rtr tWT 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Coniumer Affalra) 


New Delhi, the Ut March, 2006 


S.O, 1086,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that ths model described in the said report (Ses the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is Ukdy to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, In exercise of the powers conferred by subjections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes ths eertiflcate of approval of the Model of automatic 
filling machine (Cup Filler) with digital indication of “TP«Cup“ series withstand name “Techno-Pack*' (herein referred 
to as the said model), manufactured by M/s. Aster Techno Pack Systems Private Limited, #0-32, Ushodaya Towers, 
Plot No. 88/A, Beside 0DR Hospital, Shapumagar, Hydsrabad-500 053 and which is assigned the approval mark 
IND/09/2005/417; 



The said model Is an automatla filling machine (Cup Filler). Its maximum capacity is lOOOg. It has a maximum 
fill rate of 40 pouches per minute. The machine ia designed for filling of free flowing products like tea, sugar, sait, 
coffee, grains, suzi, etc. The Instrument operates on 230 Voits, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Povemmant hereby declares that this certificate of approval of the said model shall also cover the automatic ftliing 
machine of similar make, accuracy and performance of the same series with the maximum capacity in the range of lOg, 
to !k«. manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which* the said approved model has been manufactured. 

[F. No, WM-21(332)/2004] 
P. A. KRISHNAMOQRTHY, Director of Legal Metrology 



[TOT II-TFI 3(11)] 
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VTOf^WTC ; TO* 25, 2006/ty 4, 1926 
1 Rtf, 2006 

tot ft# 3 tiffa ^fro TOfftr *rz ata tot tow arfafam, 1976 (1976 to 60) to *tf «ftr tot tow 

<*^TO3TyftTO)f»TTO, 1987 % TOWf%a^t 3^1^ t f«PTO?TR^ Tift ararfv^tft TOT ^ 

TOtfmTOT*TT3rnT3fafafV=T ^RfUjftiit ft WfTO TO WT W Tfr*TT; 

TO:, TO^hO^ WTO( TOT3Tf¥^T*ftTOT36T|ftTO-TTO(7) 3fc(8)FffiTOfiTlffaTffTO¥#TOftp^ 
■qfst trpfr % ftraw jtti# ftTfok*, ^ft 32 , <rator 2 T«rft, mz ft.88/r?; uftfttarc aurora % tot, TOgror, troro-soooss 5 m 

fafa ‘‘fttftt-fafaftT" ^raiftfafa* Uffc(l,ronftTFfaftta MftH (ft«H faflOftf^ITTOTO, f&Hffa «!«TOTOT H £TOft 
ft* 4 ’ t (f^T^l^faraTO^TOTftfTOTO wf) 3ftTt^3T^ta1^3TTf 1^^/09/2005/416 TOt, 

3T5^T WI-T5T TOft aft* TOTftm TOfftt 11 



TOT^fTOT^'M^iRin Pf>W«i4*fti (faRRfa'R) t IJTOft 1000 TO? t IFTOft 3TftWtiM fafcIM 

40TOF3Tlfftfft ? T31 IWTTftfa 3*TO^ TOTF % TOT *tft ftftfcTOT 3T1TOT, ftt, «THWfd, HlfafVl Rift % far? ftTO 

T?ft 11 'OTFI 230 ftlRrS 3ftt 50 F^ft BWWrff TOT %1RR ^ TOft TTOTT11 

wR*hi Krta % ♦jrwi % ^fRiRem H?fli TOTOJJjf TOTIFlft % fax^ ft <1^^ % Rnn tflciftq 'ft Rti<4! ^m/n i 

aft* ftr^fc? *TTOR 3?fafWT ?pt TOT 36 ^Ft ^T-TOT (12) 5RT ?tfal4T TO TT# *R& ^ Tft tfaun cRrft 

t fa tot ftteR % <h^h><;h % w tom-^ % arofa fafaftm 'gin fftsRT, fesn^x % a^p* aft* -sftt *?mftt 3, fa*?ft 
a^ft l fa l Mf8ei ^faTfafaTffWt > fa^^^T^%^#ft^,T|t^3ftTWfaTO^ TOyfa nfaf^R#T'ftHfft^ 
Fftftfa#taRftraroTOW iOTO?ft i fa#Tnqamr 


[TO. ft. «<^^-21(332)/2004] 

ftt. it. ^wjii^ra, fr^ro, Mm tot f^TR 
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New Delhi, the 1st March, 2006 

S.O. 1089. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (seethe figure given below) is in conformity with ihe 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of automatic 
filling machine (Piston Filler) with digital indication of “TP-Viscous” series With brand name “Techno-Pack” (herein 
referred to as the said model), manufactured by M/s. Aster Techno Pack Systems Private Limited, #G-32, Ushodaya 
Towers, Plot No. 88/A, Beside GDR Hospital, Shapumagar, Hyderabad-500 055 and which is assigned the approval 
mark IND/09/2005/416; 



The said model is an automatic filling machine (Piston Filler). Its maximum capacity is lOOOg. It has a maximum 
fill rate of 40 pouches per minute. The machine is designed for filling of non-free flowing liquid products like vegetable 
oils, ghee, vanaspathi, margarine, etc. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the automatic filling 
machine of similar make, accuracy and performance of the same series with the maximum capacity in the range of lOg 
to 1kg or equivalent volume manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 


[F.Nc. WM-21(332)/2004] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 
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[ MPT II—T 3 F¥ 3 (ii) ] MKTT VT WTO: MT*f 25 , 2006 /^f 4 , 1928 

~ —ss=as3 i .ag=c as t ■ ; s *£sssz^ ■ » 1 ■,*— ‘ ■■■- 

ftwft, 1 Mlft, 2006 

4IT.3TT. 1090.—*K4>KR5T, Rlftraft £RT^ft 3TRJ?T ft# M*ftreR % MSMT^MF RMTMH ft MMT t fa 

W ft# ft ^f*RT ftfeH (ftft ft 3TPfrfcT ftftf) TttZ ftft MTM MPPff 1976 (1976 M>T 60 ) TtMT TC afo MR RFRF 

(ftfetff ^#4 ) fm, 1987 % % 3?3?R t ftft MFT ftt ftMPHT t fa ^PTFTR 31# ftt afaM ft ft 

MMrftn vwz TdhTT afft ftrfftM Hftft*ifir4f ft $«u irh rrpt t|mt; 

3 rt:, aw »-ftq w*k, ^maifafamftt MRT 36 fttSM-MRT (7) a# ( 8 ) ^Tr^*rf«>R 3 PTftRR^ftRft 

Q^T{ £<Wl *fa fft«m ilf§^<* faftlis, ftt 32, 4«tM inft, 88Arftt^44K. 3HFRIW %^TO, t^TMR-500055 ?HT 

fft% ,4 ftft-3ft'<£pft" *fWn%<Ha>«6 IJM4 ftfcfl, WMlftlfl fafM 1 ! (ftfaft faSR)%MI5MRP, fauV«i44RTMPT 44 ta»ft 

^fa” t (faft ^rft^ftr s*Mi<\' 3 ?wftfes , TM>FTMMTt) ftfkfaft atrijMfarfaFT a# ft/09/05/418 faMT rmt t, 

ar3#M wm-w ^rft a# wrftRT 1 1 



^ <il$H W^Tftfft fafaft M#T (ftfftftfapR)tl afttRRTM WMTTT1000 W. t IT?fat STfa^RTR 
r^rd J l 45 TO ftfl fftrc f I RF Rftft RTT5T TPTTF % cR^T ftft Rift, ^M, Tffft, ftT Mft % <fap ftt 7 $ 11 

aq 4 )<ui 230 ftft so *i*t MRiftr^imRTRJpfRRifrti 

IZlPNpl nta % ^JST^T % aftftfacT H^ili "ft °4q$Kl % ftfR ft fteft % fa^ftfa*fi* ft fa*ii I 

3?fc ^>*jO«i R73>R <J«K1 arfyfi^H MPT 36 atr-VRT (12) ^RI 5RRT ^rf^cRjf ^T "SraPr ^ ^TF fttM^FT ^R?ft 

% ’aarr ftfe^r % ai^T^ % fr urf^t-r^ % asppfrr ftffMR^rr ski 3 ^ ftisiRT, "fe^riFH % at^pfTR alk <sw) *iim«I ft, ftroft 
arjnlkd hTs^.mjt Pmf»i J i<ti t, aftt sj^n^ftfti^ft^r, aftrr <+>i4mi<^i-i wt wifan PhfiiM Mt#ft?T 

#ft1ft^a«fM^m<8*raTiq3n.fti ar^ cPFFtti 


740GI/06—3 


[m ft. «a^T?T-21( 332 )/2004] 
ft. tt. ftuiiip, rn ftT5TH 
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New Delhi, the 1st March, 2006 

S.O. 1090. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of automatic 
filling machine (Gravity Filler) with digital indication of “TP-Free Flow’’ series with brand name “Techno-Pack” (herein 
referred to as the said model), manufactured by M/s. Aster Techno Pack Systems Private Limited, #G-32, Ushodaya 
Towers, Plot No, 88/A, Beside GDR Hospital, Shapumagar, Hyderabad-500 055 and which is assigned the approval 
mark IND/09/05/418; 



The said model is a time based automatic filling machine (Gravity Filler). Its maximum capacity, is lOOOg. It 
has a maximum fill rate of 45 pouches per minute. The machine is designed for filling of free flowing liquid products 
like water, milk, arrack, blue etc. The instrument operates on 230 Volts. 50 Hertz alternative current power supply 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the automatice filling 
machine of similar make, accuracy and performance of the same series with the maximum capacity in the range of lOg 
to 1kg or equivalent volume manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21 (332)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[*?mn--7gn»S 3(ii)] 


vmr tt: *rr# 25 , 2006 /^r 4,1928 
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"Ti? teeft, 1 *TT^, 2006 

man. 1091 .—mu ^pt, tern ^nterct sro ^ m ter 

tot fHl£ 3 qfSm *ite (^ ^ ^ ^f) ^ 3^ ^ sifafwr, 1976 (1976 ^r 60) to *ir aitr ■rtc ttfkf 

(xrfe^ff m ajjjfctf) ter, 1987 % :m«if % f ttmtto t %wtrir jj#t am *fer 

TO*fal T&m 3fa fate HftMdiff 3 ' 4^<W &ti 315H ^1 Tt^; 

3TCT:, 3WT WGN, TOT SlfaPWH Uffl 36 TO-VTTT (7) 3faTO-*ttTI (8) SKI ^tT Site*!! ^FTS%T^T?? 
53fcwf 5 ^<«,^ 3 . 87 ,irterf«r^r%^qm, 3 T 53 T*i, i Titsnf T^-ite, f ami^sro 

Ttem(’^te^pf-ni)^ 4 , t^-%t ^’ 9 ai4»4> ufed a wifcia s fora tow ( t*u ) %-qte^Fi, 

fste ws^tto 44 nw*fa” tctewff afatear^ntete^^ ^09/2006/123 

T reffi fr a ten to t, 3F$*ite wn-nar ^rt asfa wiftra ur# 11 

tot qte cs<ft^?n[an^fafrsO to ten ^1 wit ^\mim arofttr arcrote tow (*3 toi4 tott ) 
1 1 *rte arterm stto 1,000 tern t aqftr *m 4 four. 1 1 ttorr nrnm 3 hrm (f ) ^t ttr 200 tit. 1 1 ^ to 
srtegeR ^te t faror *r<r irter *to?toti?to writer artejeR w 1 1 tow 'Seete stirs (to i ^nteHRfte 
TO^fifa ^rm 11 TOW 230 3 ftr SO 3 TPTOff KfRT fa?Jff W RT ^ ^RTI 11 

wiffan t&z #57 ^>r% % arfafte Rvfa rjT sTOrrrli % fan? isfl^ *n% ^ fl^ % *tT ten ^ih j ii 

a^tr Troft, f^rpi, Trf^»? sr<ram, atI^h Ittot srrfe % ^ ff H'ten ^ \ 



sfrt TTOTT 34ci 3TftrfiMH *<KI 36 '3 1 1-*TRT (12) SKI "SR^tT ^f^Kl4t spy 'SF ! fl T I «6<rl ^ 6?|e»«n =Rfll 

% ftf> 3«w hT-sct % 3T5*?l^ ^ "5TI ilHl'n-W % STcPtcT 3^11 iqPiHlqi m 3tl) tew, 1^311^ % 3 i^«k 3ftr 3t<l TTIHlft f^TTT^ 

■3*ra 3T5*rtte Mf4«a ^t tef^r ten to terte ‘3rrt ^jra^n ^r, 3ftr % ctT^h 3m«6<<ji ifft wf 

5 m - nr^ 3 rte% 44 ^ M TO%te? 500 ^ 10,000to^ t^^Trc<iimirmn wttm (t^t) tt%ct 50te tit. ^ site3% 
s,oootem w^tartermarointafo’T* to i>< io k , 2x10^^15x10^, %f,^ i rr to nr ^11^ n\ 

^pr % «H^<!-M 11 • 

[^»T. TT. ^ic^TTq-21(358)/2005] 

^ ^wmjfcr, f%, Mro-RrrteR 
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New Delhi, the 1st March, 2006 

S.O. 1091. —Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, is satisfied that the Model described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication of “Ex-KT” series of medium accuracy (Accuracy class- 
III) and with brand name “EXCON” (hereinafter referred to as the said Model), manufactured by M/s. Excon 
Instruments, Plot No. 87, Near Radhika Theater, Anupuram, ECIL-Post, Hyderabad, Andhra Pradesh and which is 
assigned the approval mark IND/09/2Q06/123; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1,000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has 
a tare device with a 100 per cent subtractive retained tare effect. It has facility for converting mass to volume (kg. to 
litre conversion.) The Light Emitting Diode (LED) display indicates tfec weighing results. The instrument operates on 
230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be dotti to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 
5000 kg with verfication scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value 
of lx 10 k , 2x 10 k or 5x 10 k , where k is a positive or negative whole numbf/ or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21(358)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 1 TO$, 2006 

^bt.wt. 1092 .—mxn t*\, faffcr urfTO>rc) tot ^ iTTgrr fHte to faro % toto^ ^ wimh ft tot 
t TOTT ^ (4fa 4t ^ 3*1^$! $$) TO 3?ft TOT TOTOT 3TfafaTO, 1976 (1976 TO 60) w to afo 

TO TOW (xffetff TO 3?5>te) fTO, 1987 %TO44f % 315^41 3?ftTOTO^t W«RT f fa TOITCTO TOft *>t 3rafa 3 
4t TORT TO?TFT *T*TT*far TOTT* T^\ 3?ft faTOT ^ ftfajfcl4T 4f TO^TO ^ TOTTT T^TT; 

3TTT:, 3R4>404«<TO<,^3Tfaf^^TOT36^TOTOT(7) 3?fc*TOmT (8) SPCT HpP l 4f TOTPTfrTTOftp 

T3p5T.^t. TOfe 4. 107, q«aqn;i 3*&ft$«rci ^.Uqi, «i‘rci)-416 416 TSRT f&lfafa HW|M *T*TT*fa S|*f (TOTTsfa 

^pf — III) qi^ ijpfl '*() 7ft-"4t oTR ^steH 4> <9i<i»q> TTftjfl 3it^qif^m c?l<!i*t ■3H*?>< u i (sb*t m^k) 4> HT4^i 4>i, f4+<4> iflS VI 
TO 44 fTfajSt-$f»«<« " f(f^‘?^f fTffa M¥4K^'3TO qfeft'TOT.TO t) 3?ft fart 3Tg4faT faf 3TT$ T^T ^t/09/2006/127 

vwffiiia fa*n tot t, srgRfar stot-to urct 3fa y ro ft ra tort* 11 

TOT^feW (4t4 4t ^ 3TT^1(T ^f) TW fafR ^ WR 4>T *TR TOflftff 3TW4lfclfl RTfcTO 'TOTOW (^Wt4 3WR) 
11 f*W>t 3TfaTOPT 8TOTT1000 fa.TTT. t 3ftr^TTO TOflT 2 fam 11 «WIMH TO*TH 3RTTO1 (4) 500 faflfam ?W 100 TO? 3fa 
500 fa# TOT ^ 3lfasp 3fa 1000 fa#HIR cW 200 TOT 11 V& TO> Sdl^RprlH ^far t faRTTO ?TcT 3fa?Tfl «M4*HWM» «Tlffa 
awtag^H timw1 1 mam 3«t 4 TOite (tot i ^t) wrfi $mn 444(^4 +«i 1 1 230 3 ^ so totito? «tto 

ft*yniTOT^ % i 4 »«n ti 

^iffepr T&Z ^ % 3rR|ft4?T "R#? % 1^ '«t5T% ^ 4» 1^ ^TTO iTOTT '3TfTOT 3flT 

I^R?^ ’TfeTFT^t^Fr^imfl, TOPfal, f«^4, ^lf%£ TO1TOT, ^PT f?T$M 3Tlf^ % 3 ^ ’qf^^T H %4T "3TT TT% I 



3flT *f<4»K TOTT 3rf«rfTOJT 4it TOT 36 TOTOT (12) TOT VrfVl4f ^>T TOt*T TO^ ^ ^WT 4tW TOrft 

t % TOTT 4f5^T % % TO TOM-TO %3TOfcT TOT ~3Tft fagRT, 1^1^% 3T^TR 3#T ~3TTt TO T Tfl 3 f 5 TC T $ 

TOTT MT'btl ^T trofor tron TOT % Rlfafta "3# jja^TT % ^ ft ^), TOt 4«I 3ftr *M4HT6H % TOTOTC 4t ff*t ^sft 

5 UT. ^ 3W) 3TfTO» % 4 ‘4”TOf%%^500'^ 10,000 'HITOW STTTOfT (TO) ^fff?T 50 ^F# TOT 3TfTOT3?tT 

5000 fo><rit TOTTO>^>t otl^iq»nM TORTTTO^f 3fr[“f m t?R 1 x 10 % , 2 x 10* ^ 5x 10* % f, v^tTOTTTOT^TT jfe u II W4> 
^T^T%TOgTOtl 


[m fT. T5^TO-21(359)/2W5] 

4t. xr. ^wii^fri, frfafror tot I^r 
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* New Delhi, the 1st March, 2006 

S.O. 1092. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Crane type) with digital indication of “LGC-DR” series of medium accuracy (accuracy class- 
111) and with brand name “ELECTRO-INDIA’ ’ (herein referred to as the said model), manufactured by M/s. L. G. Electro 
Industries, Plot No. 107, Vasantadada Industrial Area. Sangali-416 416, Maharashtra and which is assigned the 
approval mark IND/09/2006/127; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with 
a maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. up to 500kg. 
and 200g. above 500kg. and up to 1000kg. It has a tare device with a 100 per cent subtractive retained tare effect. It 
has facility for converting mass to volume (kg to litre conversion.). The Light Emitting Diode (LED) display indicates 
the weighing result. The instrument operates on 230V, 5OH/, alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of 1 x lO* 1 , 2* 10* or 5* 10*, ‘k’ being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(359)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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1 'Ml^, 2006 

w.an* 1093 .—iw ^it, ftfs^ ^nfM^nrt $rcr ^ wpr ftittf m fa^R ^mrnrq Ft wn 

t % kit2 3 3f% Mfetf it 'Hf 3TPfrf?T ^f) W^'RN RTW 3rft#R1R, 1976 (1976 ^160 )mw 4 
■qrr(Mfe?rf a?3%q) fq*rc, 1987 %iroif % 13tkTM t fa ?tor vrtm ^ft srafaif 

it/s^rr ktea w*fa TshT afo fafk^q ^Rf+«iRi4T if <prprt to ^r?ti t^tt; 

'3??T:, 3TWTR^TR, STfafaTM^t RRT 36 ^WI (7) Sik'SWR (8) SRT TRtT*! faR?t‘ ^iT31^7^ 

%rk kik ^sfkT’f, ifa ■mwRR -416 41 o ftftftft hwim (w«fcn^t-iii) ^ li tz u ^gcq% 3 t^ 

^rfFcT ^«r^Rld 3'WU] faR% WF^FTT^m “#*&" 

*#5st to t > atk fak aRjifat sn$ Ft/09/2006/126 Refold fazq to t, 'smpi-^ ^rrtt sftr yfriftid 

-»s * 



■qfeH to fafd tor ^ to 'ftdT aroftfl aR*R#ra itenf 'stor^t (tor ) 1 1 $rot atfroro «tot 
12 fa.Tn. % afk^jror srorr 20 m. t nwRqjw? sttom (i) 6 to 1 tot sfk 6 froftrorit srfTO 3 ?r 12 fa dlam 
to 2 to? 1 1 ^ to sn^qg^R-gfar t twr m ukrera ^tortoto %nk?r arofajeR -jitoi 1 1 tort ‘ScRifa (tt^t ^ 

^) 3R?f ifcR ^r^MH TOrfSfa TOdT 11 ?TO 230 afo 50 F^f TOT ft^?T W RT TO*f TO?TI11 

■wffwM t&z ^ kfar TOi % r#t % ftrti ^ fr^ % vt ftrqr 

"q«n«f?n, f^nfq, ^ftrrT l^m 3nft % k' ^ ■qk^cfq ^ tar ’^rr i 

«fk %j^k? ^ sifkftqR vro 36 ^ (12) ?m 3^ ?Fft?Tqf ^r 3r#i ^ ^ ^ ^tw 

t W kterf % 0*3^1 % 3RM-q^ % 37?qfq ft ft Mid I ?RT fM^id, f5^f$H % a^FR 3fR MIMill ^ ’ftwk 

- 53 $ ^^Mlftd kfs^r ftftMl»l ftrqr Rqi %, ft ft ft d Tfft *p3HT % ^ Ft ^T, 'q*TT«fm 3?R ^RT^MIdH % 1WT Mt Fkt 

1001k.m.^2mM%"^ M ■ mb %fm 100^ 10,000 (Rr^t^srk* w*jim mnmh sfqrm(q^)*f*?r5 Trm^^r^3Tfv^% 

’ 1 ^ * ’ RPT % 500 ^ 10,000 cT^^t^T^f ^Mcdlnd MTTMH 3TcRIcT (T^) 'R%cT 50 ft>dt«IM cT^T ^ STfk^m STMcTT c^ f 3fk 

“3"' I TH 1 x 10 % , 2 x 10* ^1 5 x 10* % #, ~5ft MdlrM4> ~m ^T % MHfrrM f I. 

[m k. ^^q-21(360)/2005] 

it. -q. fWHijfri, ftfo* RR ft^FT 
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New Delhi, the 1st March, 2006 

S.O. 1093*—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of series 
“SET” and with brand name “SEIGNOR” (hereinafter referred to as the said model), manufactured by M/s. Seignor 
Industries, Raviwar Peth, Madhavnagar-416 410, and which is assigned the approval mark IND/09/2006/126 ; 



The said model is a strain gauge type load cell based dual range non-automatic weighing instrument 
(Table top type) with a maximum capacity of 12kg and minimum capacity of 20g. The verification scale interval (e) is 
lg. up to 6kg and 2g. above 6kg and up to 12kg. It has a tare device with a 100 per cent subtractive retained tare 
effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument operates on 230Volts, 50Hertz 
alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verfication scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of IxlO*,2x10* or 5x10*, where 
‘k’ is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials, with which, the said approved model has been 
manufactured. 

[F. No. WM-21(360)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




C^TFTII—4T»S3(ii)3 _4R44ST ; ^ 25, 2006/^T 4, 1928 _ 2447 

4$ ftwft.'l Wti, 2006 

1094.—%4$4 4<4>K 44, faf?d 9lfil4>lfl ?R1 TOJfl ft4t£ 4T fa^K 4R^ % 4*41^ 4f 441414 ft 441 
tf% *4* fWt£ ^4f&m (ift <t 4 $ anffn %3f) wz gfc m 4H4r sifafwr, 1976 (1976 m eo) iwt mz afo 
41441441 (4feSf 4H <Mj4M ) f*l44, 1987 % ftpWf-% 3T^ t 3fa fR4T4 %t 441441 f 1% MMMK TPfPT 4ft 314fa 4 
4t *444fe?T 44l4fl 44R Tfrn 44 ftfw MUffolfM 4 4M^4d 1*41 TRfB 4R4T T%^T; 

3KT:, 3W, %*l 4*K 4SR, *4f3tf4f%14%t4m36%t*4-4m(7)3fa (8) SKI Sl<d *1^41 44 44t44*ft^^ 
fa fc% 4 ff4 f Uftpff tl ffgM , 4>fe4. 594, Tfoqrc4fe, 41444*4-416 406 gKf faftfal *** 441*fa M (441%BI4"f-II) ^ 

^Mt Wfr" »ftwrr%- 4wt-qfw 4tfl<mw t (frw < i t?H 8»mm M4 > rc )%4fegT4>i,ftrcfo iri*444w ‘‘ftapHT 

t (fa$ fH*f *4% TTRl^m *#5tf w 4411) 3fa fait gT5*te faf 311$ 44 ^t/09/2006/1294^5^14 1%4I 441 t, 
3 T; pfa 4 TT4T°l-44 ~*Rt 3fa S I4> i ftKl 4R?ft 11 



<J4<1 44> *fa 44>rc 44 4Rit?T 3H4lfal 8TC44lfa<! tft<rH *445T4 (%4?Rfa 3PPR) 11 f4%t 3^44144 $1441 

12 %.I. t Sfa -^flH 8fl441 25 TfT. 11 UWIMH 4T*JMH 3HR1M ($) 6 fadtUW 44> 0.5 414 afo 6 toftaR ^ 3?fa4r 3fa 
12 ftrxrfti-fTH 44> 1 41411f*T*t 49> 34^4^14 *jfal f fa*14>l 7T4 3lfiRT4 ^Pf^RlPPP 4lftcT 3ir2pRp?PT 4414 % \ 44J14 8^44) 
4N"l« (4^11^t) 44*f tltS14 4^414 344ftta VMItf I^44R4 230%fS3fa 50f^f 4PH4# 414faSpnW4T 4>Ff 4R4I t1 

^%tffta 4>t^ %gtftrftof Si#? 4ft ^ ^ •$4^ % »ft #?W4 f4Pn ■30441 

gftr 4ftRf 4?t 414tft, 441%, fe41?4, 4f%H *14414, 4PN %jfl4 3nf^%W^'^tf 4ftaRf=T 4 ftp?! “41 | 

iltT %4t4 4WR 'zm 3dfSfft44 4>t 4R1 36 4ft *4414 (12) *14 444 ?lfWf 4»1 4414 4R^ ^4 4f 4t44T 4R4t 

t I^F 844 *ffeW % 3Pf«lrtr«4 % f4 44TO-44%3i?pfcT 4#i^WwfRT "3# (W*W, % 3PpR ^ftt 4# 4l4lft^, f5T4$ 

^44 gf^W^l 4ff*^ WWf4 tel 4411, fi l fifftfl *f0T?!T%M $ ^, Wtm ‘ W4MW4 % *W^T *fr fft *t 

1 liT.m ^50 fom % “^' , 4B%^14 100 ^T‘50,000 44» 4ft 4W 14 4 H I 44M (Tfr) 3fc 100 f^l.tfl. 4T*4^ 

% M <”414%5000^ 50,000 44»4ft^r^f mm 4I4HH mm (44) 50 tefl41444T4ft 3lftWRT4 ^144141^f 3^ 

'T'4!41 X10 % , 2 x 10* 41 5 x 10*, % f, # 44R44T 41 Ht«IIW4» 41^4 %44JPl 11 

[4>T. 4. *^44-21(361 )/2C05] 
^ft. 4* f4^?14?, Wl4> 414 f4?H 


740GI/06—4 
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New Delhi, the 1st March, 2006 

S.O. 1094 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the modal of non-automatic 
weighing instrument (Table top type) with digital indication of high accuracy (Accuracy class-H) of series “VIP- 
JW” and with brand name “RELIANCE*’ (hereinafter referred to as the said model), manufactured by M/s. Videoccm 
Precision Systems, Plot No. 594, Raviwar Peth, Madhavnagar-416 406 and which is assigned die approval mark 
IND/09/2006/129; 



The said model is a strain gauge type load cell based dual range non-automatic weighing instrument (Table 
top type) with a maximum capacity of 12kg. and minimum capacity of 25g. The verification scale interval (e) is 0.5g. 
up to 6kg. and lg. above 6kg. and up to 12kg. It has a tare device with a 100 per cent subtractive retained tare effect. 
The Light Emitting Diode (LED) indicates the weighing results. The instrument operates on 230Volts, SOHertz 
alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with 
verfication scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50mg. and with verification scale 
interval (n) in the range of5000 to 50,000 few ‘e’ value of lOOmg. or more and with ‘e’ value of 1 * 10 k , 2 x 10 k or 5* 10 k , 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(361)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[HWIl-HPf 3(ii)3 


HimmrHH<ra:HP*25, 2006/4*4,1926 


2449 


1 HI< 2006 

mjm . 1095.—htor ht, fafito srt -ar$ ircgn M2 ht fa*rc *r^ % ***R(Hf hhthr it hht 

t fa ?m ft 42 4 Hffar nfaR (44 4 30 fth 44 ) hr 3 fto hr hr*? 3 rfW f faq, 1976 (1976 60 ) w hr ak 

VI HR*? (*tf**ff *?I SFJHfeR) fa**?, 1987 % *^PWf % 3T^ f afc JH HR *»t 4 HHRT t fa RnRH * 4 * *ft 31 *fa 4 

4 ?*g hTir **nfa h*r x&m ak fafrR qftf fafM 4 ?*g*a 4*r irh *nrct xtnr; 

am:, m w*K, **rr arfaffa**rcr 36 iwr (7) ak-yrem (8) gm »* * fiP m 4T *a**k *?rft gq 
kltf ftfa< 2 fafc flnfti«h fW*i, 594 , (Ptok 4 )<j, *u*^i«k -416 406 5 RT RlPvfZiei WH H«W«ftfl **l (HHlknH*f-IH)Hl 4 
“4 *j&m % ata*> -^t Ttfrn ttere <m<«i (farakwo *et, fan% itamrHR 

, 4 ftwwi M t(fa 4 *H$ wfa m*m<nw *#€« wwt) 3 (kM faf arof-^ftf/ 09 / 2006 / 130 tfnsSftmfam 

*m t, 4*yite*i wh-h* nifl sk y«hrfVw *M 11 



«i«« 14^faTm?Rvw4ft3nHift&3ra*n!ffarikR3TOH (faR^towno ti *H*ft srffamn *ihr 
12 fts.nr. t afk^pm smm 20 m t» wwr himhh arcrafl (i) 6 faritaiH**? 1 urn aft* 6 faRtam.4 arfifa ak 12 
fagfarw *y 2 hih 1 1 *h3 t&> ffiw f fan** *m *Rhm **»wiw*> mftff a n tagtH hhw 1 1 mum <ku 4*> < i 4 t € 

(v&i <rffaw 4H*Wti %mit»'3q^230^l^3(k50f^iiwnRff vrfafoimR^mrfmmTti 

h41*i *>t *>^4 % fan h 4 44*4 %faq <6 4 te wm fa*i hr»it 

sk "3H% H*n*fa, Hfaz^THUTH, *faHffcnR3nft%HH4 *ft*kf HfantHTifai 

%*kr htor <w* 3ifafH4H 4 ft «im 36 ^ 02 ) srcr imtf ^faraf ^ ipki ^ p hs 

t fa w^fe«%3i3*fasr%^i w*r-q^%3i?pfcf ^ 3 # fafnqfai gi<( <iql 

wf *iUn mr faPN«i fa<« w t, 3^1 <fagn % *wgfa 3 k »»4 mw 4 % i km j»w n^i <ft 

100 fam ^ ?ur. vrkftR 100 ^ 10,000 3faj*i (v) ^k sm mfarf’f ” 

hr %fa^ soo^ 10,000 iw»9»tfam9qR3fa^(iR)ifa8 5ofa^fam?w»^3?fwmTH*?mm^f ak"< M 

hr 1 x io^, 2 x 10 ^ m s x 10 ^, %f, 1 

[m H. H^HH -21 (361 )/2005 ] 

v, fwiiHffi, ftkmr, fafks hr ffaR 
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New Delhi, the 1st March, 2006 

S.O. 1095.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of series 
“VIP-TS” and with brand name “RELIANCE” (hereinafter referred to as the said model), manufactured by M/s. 
Videocon Precision Systems, Plot No. 594, Raviwar Peth, Madhavnagar-416 406 and which is assigned the approval 
mark IND/09/2006/130; 



The said model is a strain gauge type load cell based dual range non-automatic weighing instrument 
(Table top type) with a maximum capacity of 12kg and minimum capacity of 20g. The verification scale interval (e) 
is 1 g. up to 6kg. and 2g. above 6kg. and up to 12kg. It has a tare device with a 100 per cent subtractive retained tare 
effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument operates on 230Volts, SOHertz 
alternative current power suppl'. * 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of. the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum ca'pacity up to 50kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with 4 e’ value of 1*10*,2* 10* or 5* 10 11 , where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(361)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[Mmn~Tgqy 3(ii>] 


TO TRm : 25, 2006/^4,1928 


2451 


if Itoft, 1 to, 2006 

WT. 31 T. 1096 .—tofa iR*FR W\, 

tfar to fHl i ^ toi to?r (to 0t nf 3n*ffa ft£) m afo wi to?> 3 T fto * m , 1976 (1976 ur 60) ?ror wz afrr 
IN RPW (Rfto *JT 3Rjtol) f^, 1987%TO*flf% STJCTt 3fo ITC ift toRRT f faBRRIRRtolft a^fa^ 

«ft to ito atom to* Ttor aftrfafto iftotoT ft' iRfw to tot toi; 

3RT:, 3mftjtoRTmR TO3Tf^m^^36^Wim(7)3frt TORT (8) SRI TOI «Pw4(UT3Pfmto 

ftto faftoto firfto to, Rate i. 594, tom to, immR -41 6 406 SRT ftof*MR*w atom M (atom to-m) to 
44 aft to to *&” *froi % ator ^f*T toi swrarfm ton tow (toto im) % ton aw, fato to mi mi 

“ Ifr l Wfr 4 ’ t (fafftfRft W* F RgRI^TO tott TO 131t) to ffrft 3T^pT faf 3Tlf R 5 * lf/09/2006/131 RRfffim to 
t, atyft<H jmioMrs tot to umrfto itot % i 



TOT ftfed (to 4t if )T*m 1|£y)U$3 'SI HR afRajrmfto tol TOW C^RJlft TOR) 

1 1 tot atoror smr 1000 fm.m t to totr 3 r r iw (f) 500 %. utrm 

1001RT to 1000 flnciljii** n<r> 200 HRlf 15^4 W wtogw-l ftfTOlfkl MfflVM tol atnftigRl'SPTOt I 

TOTOimitonto (to f ^t) toi 4 Rw(w m^Rifa1 1 ■row 230 toetoso imftngiTOi it 

«?>f4 4ltOI % 1 

tcif^i x^<i <*[ ftfa liTft % <nfnft#n ^-d^f % fto^to "to ft toft % to* *ft fttoR ftol URHI 

to tom to% «j*nft, itom, toror, torsiRram, if&n tftto ato % ^ ft ^ farqr ^ 1 

aPff^frRW URT 36 T c TVRT (12) SRI 3IStf lf?l?l4f UT IRtPT ^ ^ llW 
f % HW i#8W% ®i^5t % RRT>I~ 1 Rr%3RnfET lift fqfnnlni SKI lift ftliRI, % <K^R 3fti "irfft TIWl/l tVilft 
H5 4l»J*ftftt<i Wfen Pwmi W %, fqPiRin lift % ftft ift ftaF 1 , aftr <?>i4mi«^ % iRr^ IRap^TJT ^ 

5 m iri^ a?to % , 4 t >4 rb% 1 ^tr soo ~ft 10,000 re> ^t^i ~ft wv m r w r w afcrciw (t^t) ^flff so totrnR 3 arftrer afti 

sooo f^«>umfl»iftafl<toR«Rmtot afti‘ , f ,t RFi 1 xio % , 2xio % n sxio^, %t, it < mm n attnn ^M^ ^ify 
ir^%^R3^ti 


[m iT. TO^t^t-21(361)/2005] 

^ft. r. fnarn^, fttof, ftto'iR tor 
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New Delhi, the 1st March, 2006 

S.O. 1096.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the modal of non-automatic 
weighing instr umen t (Platefonn type) with digital indication of 44 VIP-KL’ ’ series of medium accuracy (Accuracy class- 
ill) and with brand name “RELIANCE” (hereinafter referred to as the said model), manufactured by M/s. Videocon 
Precision Systems, Plot No. 594, Rfviwar Peth, Madhavnagar-416 406 and which is assigned the approval mark 
IND/09/2006/131; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platefonn type) 
with a maximum capacity of 1000kg. and minimum capacity of 4kg. The verification scale interval (e) is lOOg. up to 
500kg. and 200g. upto 1000kg. It has a tare device with a 100 percent subtractive retained tare effect. It has facility 
for converting mass to volume (kg. to litre conversion). The light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230Volts, SOHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of 1 xl0 k , 2*10 k or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. .WM-21(361)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






[gprn-gg* 3jii)] 


: mft 25, 2006/^314,1928 
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1 mft, 2006 * 

m«ff. 1097 .—%^ to! tft, ftffcnnfa3>rft srcr 3ft Trap! fftft£ 37 ftm7 3 tt% % itwt it w 

t ft? 3mr fate ft 3f*m ftfiw (it* it anifft ft£) *rz 3ft rara *ttto 3iftfftra, 1976 (1976 m 60) tot *tz 3ft 
Wim; Cutoff Vt 31 i*ftTH) ftTO, 1987 % 3Wlf % 3T^T t^^qR! *ft TWITOl t ft> TOR TOft 3ft 3Rlfa ft 

m tow hrw towwt topi tsnn 31 k ioit^r mt<j«*<itot ft <jm^«w trit ftsra vrtt tiftt; 

aw:, 3m »^4i4imni ^3?fM s Pm^mn36^t?qmT(7) 3ft (8 )sitt «to ?i fa i 4T mrreft 3>7ft fft ft7ift 

fttftRftft%9ft?flft7i, ft. 102 / 23 , irara tot, wwM, TOgr-303906, <m«w fiui faPnlfti 4™t TOiftui^ft (TOlftm*lft-II) ^ 
"iftftfr-09” yagff% 3to>y ^ ro Tif ft i 3ifaM i fad <ftM awft y»K ) %ftfe?T3>T, fftK% 3rfeTO3ra 44 ftftw>" t 

(fftft| 7 Tft w i ^tow q fatt w \ w!) ftft faft f^g 3 teft 3 fti/ 09 / 2006 /i 38 Tra^fad fam m %, 3 Fpftro 

TWPW-TO 3ffft 3ft M3Klfin<l *>«ft % l 



3ww ftfeu to> topt 3tt hr ftr oflMiRfl 3H4 wiRm ftpro 4q<h<'n (£*w<dq topt) % t ^rraft srft^ro srawr 

ii fft>.nr. t 3 ft aram so m. 11 <ic e iiM*i tor 3 rarrn?r (f) i lira 11 ^nft trar srrSrag^R ^jfar % faftTO ?rt yfrww 
«H«?>crticH<?» mfar anft^fcrW totw $ i m*>i*i y^ft dtoH yfaim 3 q^fl 3 >TWTt > i 3 TO>T t, T 230 fttes 3 ft 

so m\ y$ra ^ *raf towt 1 i 

«|P^l*l *ft lft8 % -^Rlfteifl H^ri’l «fft e t»Hi'^ , l °H C 1^f^f % <sM 1U^ ft 'ft P?>«4| >»1H<‘II 

3ft ftfsn ^ft 37T^> nrraft, TOiftwr, fk'iii^'i, trf%2 'SFrara, «ff4i j i T^«si<i 3nf< % ^ ^ fqrar i 

3#7 %#q TR*»K 3^3 3?f%|Pl4H ^»t ^71 36 3 t TORF (12) ®7T TRtT ^T ^>7ft ^ itm T ^R<ft 

t <wi*#w%313^*1 %f7i irara-'m%3mft?r 37ft Wratm^ra 37ft^a?r, r«^ifH%aftr- 37fturaftt it, 

3mr 3*ji||f^i *ft*« mr ftPi ftrai w %, fafafftfl 37ft ^j«^n % ftqi, w«ftn 3ftr wfwra % 3q»<ui tft irt 

1 ft. m. ^ so#, m % 44 ^ ’ ’% 1 ^ 100 ^ 50,000 irar ^ ^wmq 3 mraira 3 ftRw (q^) 3^ 100 ft. lira m 37 Fft 3 iftra> 

% 4, ^° ramftftrasooo^ftsooooira>3ft ft ttcrimh himam srarw(q^)soft#praw^ 3 ftsrft^iRra^ra?Tr 3 T^t 

1 x 10*, 2 xio* *rr sxi(f, %f,ftt miw 3 T 7 ragg 3 f 1 

[W. ft. 3^1^-21(312)/2005] 

it. 17. ftftTrar, ftftmrrara ft?B 
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New Delhi, the 1st March, 2006 

S.O. 1097.—Whereas the Central Government, after considering die report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the modal of non-automatic 
weighing instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of scries 
“PT-09”and with brand name “PTECH” (hereinafter referred to as the said model), manufactured by M/s. PMS 
Technologies, No. 102/23, Pratap Nagar, Sanganer, Jaipur-303906, Rajasthan and which is assigned the approval mark 
IND/09/2006/138; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type 
type) with a maximum capacity of 11kg and minimum capacity of 50g. The verification scale interval (e) is lg. It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates foe weighing 
results. The instrument operates on 230Volts, SOHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine- 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of I mg. to 50 mg. and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1* ip k , 2* 10 k or 5* I0 k > 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(312)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






[MmII—13*3 3(H)] 


%m 3TT TRRR MRf 23, 2006/3* 4, 1928 
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^ 1M!^, 2006 

matt. l098.-%MfaMfarcisT ) faffed 

fafl£ 3 Mf%t MfeR (R^l Rf M i 3TPjrf?T ^f) #?MR SlfafaW, 1976 (1976 3>T 60) RMT MR 3fo MR MFRT 
(TTte^ff R5T 3Ryft<R ) f*m, 1987 % awflf % 3RJPM t 3^1^l?T MMPT^ t fa (rWfffll ifaM ^ Mt R3RT MfeR 

3R:, 3Rt;%R(taM13fl1, 3faaif«l1^3>t^36#^-W1T(7) 3fa (8) SRT3^?lfafaft(, 

TTq & Rt ? m& , Ro 102/23, vm RR1, MFfal, RRf$t-3€3906, BUTfafafa *** Wfa (W«fa^f-II) Rfa “Mt Mt-09‘’ 
sj^ % 3fa^ tjrr Mfat, srerRifair <faR rwri (fazwfijRft) %MfeRMiT, fa*faitfSRrrRrc‘‘M^ M t(fa^^' 
$*fa Mfe?l afltf^3i3»^1^^T^'^/09/2006/139W^faclfa3I 7 raTt, STJlfaMTJMM-MR'MKt 

aftl yshifVln cbicfl fe 1 I 




^ tfer t3^> fa?R fat tot rit mr arroifar ^RRMifacf <faR ( v^m>i4 to) f i^ifataifM^R 

mn .500 fa.MT. t afa ^WT 3RRT 2.5 fa.Ml ft1 UW I W MRMR 3RRRI (^) 50 UT. ft I ^ 31T^r^R 7R 

MfrWM oilcjchdHI^ Mlfar HMW ft1 MR7R! 'SoR^fa 3fas (RR ft ^) *5*f ifapT hR«hh RRRTft1 4M«b<«t 

230 Mfce 3ft? SO MIMfaft MRT fagtl TRIM Ml Rflft RRRl ft1 

ISTftMH Ml)MfaRRft% qfaft%1 H?fa RRZ’jft % faM ffa^%Riy.Mt 1+41 

afti mTsr r?i ?ifa wnft, MMTsfa, fssnn, Mfaz "SHram* Rfan fa#ra anfc % "*r 3 Ritft Mfarfa r faRi rt ifa i 

3ft? %^R MTRJR R*R 3lfMfarMMft MR1 36 Rft RM-MRT (12) £Rl "5RM ^fafa R5T <6Ul fftRf 'Jl*i°il «»Hnl t fa 
W MT5R % SFpftcR % MMRT-RR % 3 fat<1 4*ft f^fHMfal MRiftfWff, fa^T % 3^1 ^ 4i& flinal 

T^mfafafaMiMMTt, fafafa^Rt ^wnfar^ ^mr«f?n 3 ^^»!^ni?T^ 100 fam 

3lfM3T% 4 ‘^“ MR % fall 5000 ^ 50,000 M37 ^ 1 RM T R HR R R 3faTR (tgl) 50 fa. MT. ^ 1000 fawlitlM 

cR7^37fM3RMOTcnMfat aftTf’MR i x 10*, 2 * 10* MT 5 x 10*, % f, ^*lfaMT^T% 

MM^Mf! 


740 Gl/06—5 


[m M. 33P^^T-21(312)/2005] 

Ml. IT. fwn#, tMte MR falR 
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■Sew L’r v the 1st March.. 2006 

S.O. 1098.—Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that ihs Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the, powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues t;A publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of high accuracy (Accuracy class-II) of series ‘PP-09’ and 
with brand name “PTECH” (hereinafter referred to as the said model), manufactured by M/s PMS Technologies, No. 
102/23, Pratap Nagar, Sanganer, Jaipur-303 906, Rajasthan and which is assigned the approval mark IND/09/2006/139; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500kg. and minimum capacity of 2.5kg. The verification scale interval (e) is 50g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and SOHertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices and model shall not be changed iti terms of its marital, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 
1000kg. with verification-scale interval (n) in the range of 5000 to 50,000 for V value of IOOmg. or more and with e’ 
value of 1 *10*, 2* 10* or 5* I0 k , where k is a positive or negative whole number oi equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved Model has been manufactured. 


[F. No. WM-21 (312)/2005] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 








[RJRII-W»3 3(ii)J 


WRfl7RRR:RT*25, 2006/3*4,1928 
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ferft, 7 RT3, 2006 

*5T.3ir. 1099.- ^4 1RWRiT, TtfaRR^ %R*RTRRF^RRH^ wttR> 

3 Rffa RfeR (3t3 Rt R$ 3ffiffR 3£) WZ <sk RTR RHRT srfRfaRR, 1976 (1976 R* 60) RRT RTC 3fa RR RRR? 
(Rf^ff Rfl ST^R^T) faRR, 1987 % RR33f% SJfPR1 R^t RR1R*T t iRTRRRTC RRIR4St 3JRfa if R* *R*Rfe?J 

RR^TORRIUT^RI 3fktM^=T Mftfwfa^f 3 "SR^Rfi 3^H RRRT T^RT; 

3RT:, 31R, %RftRRTR»TC, ^Rfl 3rf*#TRRRft RTO 36 R?t 3R-RTO (7) 3fo (8) STOTR^f R*^TR*^ 

»«i< fflPufH fl4rW»WK -2S1 002-5.3T.^RI flft34GRW^ ( Wfm r 3-III) RT^' ' spSER % 

4<»» (jrh ^far, faERRrrO %RtoR^, faR^W5R?rRTR‘‘3R” t (fa£ 

$«$> 9¥R I <V 4* 1 Hfew RfrT RRT t) 3^1^ fRF 3IT t H* ^5t/09/05/526 UR^feld fa»RI RRT t, 3^H><R WI-73 

RrrftafaRRaftraR*# ti 



d«Kl hT- 4<£1 fR^if^T A'*! y<*K R>T <ril-5 ^cl 3TTfc||f<cl 3RRRTfeRT ( flld'iyi TJRTR) ciVcH d4cb{ u 'l ^ { ^sft 3i«64 ^{RR Rfs?G RR 

ifa % fa^in r* rr4 rrrt 1 1 jrr^ srfaR^TR $R<n so Tit 3^ RjddR strait 100 %.rt. 1 1 'Rcrt«w himhh s^m (3) R* 
tjh 5 ftr.m 1 1 jr 3 R* asn^RgsH ^gfai t Uu<*>\ rrt Hftiw &4<w>6HifH<* mficT sn^q^rH rrtr 1 1 wra <JrH4+ ~srfm 

(T^ i ^t) RR?f R^R yfl'OIlR <i4<;f$M RRRI f 17WI230 R^S, 50 H^dcff RTCI fasjR RRTR RT Rn3 RRRT % l 

TOflRR % *JRTRH % Mflli Rlt oqqpi<l % JlSltrl^ ^ ^‘h'l % fdH, 'ft fa>Ri 'JffRRl I 

3^T ^)^'4 flffl'R W 37f%TfWT RTTT 36 ^tW-*TTTT (12) ^RT "SRiT ¥lfiW ^T 3^ ^ 1 4lW ^ 

•3X1 T#TO%3T^itiR% JQ ~JRT q T- x R% 4Rl faMfl l 5R1 44l i faciei , fe^% 3T^TR 3fa~3Ht '^TRlft f^PFf^ 

MB| f4i<ll J I4I t, f«rf¥^?lTRt 3frt ^l^IcR% dl6H 3Mib^l 

39eh<« l Sf^.m 3Tto% M f * tir%1r^ 500$ 10,000 

^af-fif^nR-RR^toS CT^aqf^3^1CK)W^^3rf^WT«tRT^f afa'T'TIRI X 10*, 2 x 10* "RT 5 x 10 % , % 
f, *RR»W "RT 5ft y irw«t) Tjnfrp RT ^fR % R4?JR f I 

[RST. U ^^1TR-21( 249)/2004] 
Rt. r. ^njii^ rn^i+, tRte RTRIRIR 
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New Delhi, the 7(h March, 2006 

S.O. 1099.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is ip conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Modal) Rules, 1987 and the said Model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under y^riedf conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of t|te said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Mp.de* pf non-automatic 
weighing instrument (Weighbridge type) with digital indication of “KLWB” series of medium accuracy (Accuracy 
dass-III) and with brand name “GEM” (hereinafter referred to as the said Model), manufactured by M /s - Kapoor 
Engineers, Roorkee Road, Muzaffarnagar-251002, Uttar Pradesh, and which is assigned the apprpyal mark JND/09/ 
2005/526; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
type) working on the principle of load cell with digital indication of maximum capacity of 50 tonne and minimum 
capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare device with a 100 per cent subtractive retained 
tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 
Volts and 50Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to nrevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity above 5 tonne and up to 100 tonne and with 
number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg. or more and with ‘e’ value 
of 1 * 10 k , 2x I0 k or 5* 10 k , k being the positive or negative whole number or equal to zero, manufactured hy the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No.WM-21(249)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







[MmII—MRS 3(ii)] 


WT wra : mH 25, 2006/^ 4, 1928 
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M 7 MT^, 2006 

wr.srr. iioo.— 

?*W ftiti 3 ^f% Mtor (^ ^ M$ aflffff %&) WE afft MR MRW atfMfMMM, 1976 (1976 WT 60) E*Tf WE MR MRW 
(MfeRt wi sfgMtaH) fm, i987%EM^%3FpRta^?MWfl^'*NMmfcfwRmmTM%wt3mPM3 M) EWTMfscr 
MMT*fm WTR T&R Sflfa fafMR MftfwfW# “Sf EM*J«m TER WWT ?$Ml; 


3m:, 3TM, MTWR, EWT2qf^mMWtMRT36^'3M-MRT(7) 3*ft (8) SKIUSt! JfffM WIMMtM WT& f^, 

'^Pifjftij, JRtft Tte, gWW<H«I{-2S1002 E.U. 5RT ftffa MtZR wfaf ( WfcfT wf-lll) W^ * %T^ * SJURIT % 

37WW 7JWT 'mf^TT, 3TCTWfR?f cft^PT «JM4><U| (dtfldgM % foR f?RE WT) %Mf5RWt, P4M^> WTETMt 

(tw^ ?m3 $m% mTsr wm mmt t) afo fad sppft^r imFT ani ir ^/09/os/527 Rfmt t, argM^r 

mmrt-me *tr) afo: y+iPvid wm) 11 


E~4d hTsci Ri^fa ^'Ji m^k WI ciis *)<ri aiTMTfm (dta-i^d IRTTC) nit'H % I ’sft djcfR ^ii *ifgti MR 

■&R % Pti^id mt wf! wmT $1 T$mlt 3rf«mmM wmr so eh afa ^inn srMcn 100 twin. 1 1 <mi<M hrmh 3mmm (?) wimr 

3m?f <?RR mRuiim yq<f$ld WmT $ 13WT 230 M^E aft? 50 FE^f MWPmt MRT TRIM MT WTR 11 



«lP-M*l MrlE % 3i(cif<<w MSffM Wt chh^^I oqqsi*! % % Tl*tr*) % Rm, 'ft pMi aiRIjj I 

aft? %m$m miwr ert atfMP-RM w) mrt 36 m») em mrt ( 12 ) ski n^ti tyfiNnif wnrotM wm) g^MF MRon wmt ft fwEwr 

MT^H % 3ig*$l<H % ?M MMM-ME % ETEfa 'EM) faPHMftfl FRT EM) fi&gta, fFWSMfrWflRR 3ft* EM) MlMif) "$, fEM?) ErgMlfad 

MfeRWlftTMfc IWWMWt, PaWd E^I ^n%^TFt^W, Wlm3k ^W<MWH^» Hm l^i.Tn.WEM^ 

’* MR % 500 ^ 10,000 EF w)^3f ^t MrMlMM MR Mf?E 5 ET ^ 3Tf^W afR 10QETEP wt 3TfMWcm ^MdT 

f tfn“i" MR 1 X 10* 2 x 10* MT 5 x 10*, % fp ^ft MMIrMWMT W MRMW T pif5FMT% MM ^rd ^ I 

[ MiT. M. 21 ( 249 )/2 004 ] 

m). ^wmjfri, Prforer, t^fW mtm f^R 
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New Delhi, the 7th March, 2006 

S.O. 1100.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act.) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Centrat Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (conversion kit for Weighbridge type) with digital indication of “KLWC” Series of medium 
accuracy (accuracy class-III) and with brand name “GEM” (hereinafter referred to as the said model), manufactured 
by M/s. Kapoor Engineers, Roorkee Road, Muzaffamagar-251002, Uttar Pradesh, and which is assigned the approval 
mark IND/09/2005/527; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
type) Working on the Principle of load cell with disital indication of maximum capacity of 50 tonne and minimum 
capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare device with a 100 per cent subtractive retained 
tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument operates on 230 Volts and 
50Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing is done to prevent the opening machine for fraudulent 
practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity above 5 tonne and upto 100 tonne and with 
number of verification scale interval (n) in the range of 500 to 10,000 for V value of 5kg. or more and with ‘e’ value 
of 1 x 10\ 2* 10 k or 5* 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21(249)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[MFTII—TJTO 3(ii)] 


W *5T WT* : **3 25, 2006/3*4,1928 
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Ivt'fl, 7 ^n3, 2006 

2FT.3JT, 1101.—HWKVT, ftffc* 5I<| <S$ 51^1 UMfNH ^ **[3 %'<3*ft 

3*f%*7^0ft3^’1$37lfflr3£) W3fo*7mi7TTO37faft^, 1976 (1976 60) TWt*123fa H I M HFW (*fe#*it <HjH>H ) 

fa*R, 1987 % 4HMVH % 3T^ tatRfTTW^ TTC!**! t fa TJPTKTR *f3?7 <HIH J^J\ fa*FT 

$m ym *w» <N ; 

37*:, 37W, 3Mfl«1 W*N7, *** 37fafal*7 *T* 36 W-*!* (7) 3fft (8) £RJ *** ?lfal4i *51 IT^R ^ 3*7$ Sfc'Ml*! • 

jfe*T 111*32 ^ITS^O st 3*e^-4, *wm 7 l*-211004, 

tiftq t^iRia *Kiw«t» VT^T <jh<?h u i % WS61 *>T, fa*7*>l «f£ *6i HTM “R^«i T** M % 3?ft fa* 3f^*ifa7 pq^i 
371$ T?7 ^/l3/05/681 Wftfftm fa*T **1 t,37gte U*!*-**^ afawfa* wtfi 



*** Hl-SW T^fT fa$>6 3***>rc*5T HR^fa STTRlfa *T*lfa* ^-f<lrH«t> W3WI f I HIWH 3f7RIM *(S?fa (TJ^T) 

510,000 %***3 oiP^qH irHfll <<n < 3000 fa.TJT. ^£I«M %ffa^ = 1 "TIT.—5007*. 31 ***$ ^ 37I*fajW1 'gfal 3fa**3 *K1 H fa VIA 
«73W*RF^^lfe37l3*!^H3rHI*tl7r*%^^3r7?f ITC^f ifapT Hftuim *R*r3 { 3TO7 230 *fa2 3fa 50 

T^sf ywi*tff *rt faij* w**7*5 t4*r*t f i ^5p?ni mtahtwi 37 * 0^1 

^50«t>1 %3lfaR«Kl H vHh *5t 73t^ 3 ifa^ %%TJ; *fa*^ 3t fa*T ^f^!I I 

[**. 71 ^^*-21 ( 55 )/2005 ] 
*t. T7. <J>uJ]|i^ fa^|«h, fafa*J *N fa*!* 
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New Delhi, the 7th March, 2006 

S.O. 1101.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority along with the model approval certificate issued by the Physikalisch-Technische Bundesartstalt (PTB), 
Germany is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by third proviso to sub-section (3) and sub-sections (7) and 
(8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of approval 
of the model of the Automatic Gravimetric Filling Instrument with digital indication of series ‘Speed AC NXT‘ and with 
brand name ‘Chomos Richardsan GmbH’ and manufactured by M/s. Chomos Richardson GbmH, Reutherstrabe 3, 53773 
Hennef, Deutsehland and sold in India without any alteration or additions by M/s. Chomos Richardson India Private 
Limited, Plot No. 5-E, Sector-4, Ballabhgarh-121 004, Haryana and which is assigned the approval mark 
IND/13/05/681; 



The said Model is a strain gauge type load cell based automatic gravimetric filling instrument with maximum 
capacity of £ 3000kg. scale interval e=Ig. —500g. in respect of number of scale interval n £10,000. It has tare device 
with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing results. The 
instrument operates on 230 \blts 50 Hertz alternative current power supply; The maximum fill depends on the scale 
interval. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine for 
fraudulent practices. 

[F. No. WM-21(55)/2005] 
P A. KRI SHNAMOORTHY, Director of Legal Metrology' 
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*ik<t : trrtf 25 , 2006 /^ 4,1928 


7 *TT^, 2006 

®hf.3TT. 1102.—^»*5\)*i w«hk ^T, fafttd 'SnftTWft SHI d*l y^J?l Rh)<£ ’’R TPTfWI ^ M^l ^ f^> 

•sm 3 *rf%^fser (^ it t[$ arcfffl^f) afk^nurm. 3 ifyfwi, 1976 (1976 60) ?r«n -m 3 fa hn wm 

fWT, 1987%^?W%a?3CTt 3i(k^^^Wmt1^?Pnrtk3f^^ 9WfV^f *ft 

^f*n<fcn vttq; t^tt sftr faftFT ■qRfwftoflf ■*¥ 3^<w Ttaf thttc ^tt tiN; 

m:, m, wsrfvfwr^ vmu ^ sq-vm (7) #r ( 8 ) m ^^rf*w 4 f^nratn^pi 

AthI t^FRTR, 26, *4*1911 ^nf^T 4l*ri< > *1^K, di4l, Tit (TS, 3l^R<5WR-282445 jJTTT ldf*tf£|cl H^H 

^$ 7 p 4 cii (-*r«n^fcTT^pf-ni) °ii ?1 u %^t ^,*T ~108 ’ * ^< 3 Mi % 3it°i^tfcrRT d^°h<*4 y«6R) % ^fT^d 

^5T, f^44^ «TTS ^T -=im * * f * t ( fal l ^A' MW i q3<M hT5<4 HWBI w |) 3faf3Tft ^j*lVl W$ Hft ^5t/09/2004/206 

f^TT TFT! f, ^3^4 TTOffl-T^ ^STRt 3fo TWlftRT f I 


THfcT HT-SVi TipF ,fa'«jW ^31 y*6K ^>T riV'S 4^d Sli^jlRd 3TFJp=flf?TfT ("5.4^f(ETM W4»K) dl^i*i '3'-f$H u i % I §41 ^>1 3iRi<t>cw 

smar lofa.m zpm 20 m ti w^m wth 3 &nm (i) ^tith i m 1 1q=F a n friggn t f^reren m 

3 fRr?m ^ mTB T w qrfm anfriflw 1 1 rarer soh^ (^ ^) vt^ <ftm qRuim vpkRm mm 1 1230 

7 $F?Z 3^T 50 |T7df 9c*)iq<ff ^ ^ ' a FFn 11 



*eiP-H J i ^rRdfl =G7^ % 3ifdR«w 64q5i(l%f^ 1 t^n4 ^ ^ Mt ^ft‘STR^fl I 

#T M<$R '3Rc! 3TNw? ^ ^KI 36 ^f-VTTT (12) ^RTTT^I 7rf4d4)* ^1 TT^TT ttxl ^ ifrmi ^Tcft t % 

s<m qfcd % 313^4 % 3mm-Tre % alaifd 3^1 Pifd^d i s ki 3*ft ftism, toi^r % 3 * 3 ^ 3 ^^ qraft f^m ar^Rtfer 
fafaftd fw w t, M¥%^t j fT^%^^^,^«TFfm 3 ftt^i 4 qi( 44 %(Ttm 3^^ vft ^fTt ^sft loofsr.m ^21. 
m 106^ 10,000 mm ?th zfam (^4) Tfe51. 3 rfiw%“^’ soo^ 

10,000 ^ U6TO 1TR 3TOTT 50 feTn. 3rfWH TOT 31^ t 3?^ ^ 1 x 10*, 2 x 10* "9T 

5 x 10*, % f, V4Trq^ ^1 ^.unwifr Tfi ^ I 

[m 71. ^J^lTq~21 (TOO )/2000 ] 

■qt. IT. <J)MJll^fci, Pi^Jfloh, ^TP? r°l5ll'1 


740GV06—6 
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New Delhi, the 7th March, 2006 

S.O. 1102,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “KDS-108” series of medium accuracy (accuracy class- 111) 
and with brand name “KARICO” (hereinafter referred to as the said model), manufactured by M/s. Karico Digital 
Systems, 26, Jayshree Shopping Centre, Vitthal Nagar, Vatva, GIDC Road, Ahmedabad-382 445 and which is assigned 
the approval mark IND/09/2004/206; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 10kg and minimum capacity of 20g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts and 50Hertz alternate current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereb lec’sres that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 100Q0 for ‘e’ value of lOOmg to 2g or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and w ith ‘e’ value of l x 10 k , 2*10 k or 5*10\ k 
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (100)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[MTHII—7sFS 3(ii)] 


WR : W# 25, 2006/% 4, 1928 
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33} fwrfi, 7 'RT^, 2006 

W.3TT. 1103.—W4>K ^T, faf?<T Urf%7t 1JTTT 3& STcJfl f% 37 f^R % 373TcC3F ^TTOH TFTf t 

i ^f&m hTsci (iHt it 3^ 37T^fi ^1) ^13 3fa 313 ^RH^T 37fWw7, 1976 (1976 ^T 60) (T«n 313 sfa 3F7 T7R3T 
( HTsci)' cFT 3^R)^R ) f%, 1987 % 3Wlf % 3PJ7KR t 3?ft ^ 3ffi 3it 77313371 ?TRT7!rc %J 3st 3T3fa i tft 
W*fal WWl T%T 3% fqftFT HftfwM i dM*J<W %[ W1 WTC 7% 

m:, 373, %%777337, 333 3Tf%TR3?t3m36^3R-m7T(7) 3ft73q-3T7T(8) ~SRTTT^tY g l fcrf %T^^ 
%T?f ^377 17773*7 1JT% #14, ^77# 7% 3R7, fllf^T T%tR it73, 641014 ?RT f%l 3^7 

w«hn (^%n%ii) %t‘‘37^:5^%“ ufed , s Ka ra r fcw aWn 3 m<m «i ( ^haTm w> i < ) frifeR 
^t, w5^TRfm 4 ‘^r'’ f (f^?7ri%rR$^3^TfeT3^373*%fapr 37 ^tr it/09/05/611 

«H3<tfew f% 7 ftt t, 3731 % w^-r^i %t #7 wfw f 1 

■^Tfcr (iti it ^ siFfifa i*i) feffa * f Rr m iter afmnfaf siTcraifrirt (%r % m) i% 3wn ti 5773ft 

%T4k 1H STW 30 fai.TJT. 3ft7 ^rTRcTT 100 TJT. 11 77WIMH HIHHM 3F7T71R (i) ^TRB 2 TIT. % 1577^ 1*37 37%gcR ijf33 t 
713 %7RT bR^cHIcR* «nft?T 3TT%^R SRTR 1 1 THTHTl 377% TZpfrs (TTR i it) % cftcTT Rficil R 3 H 4 f$ld ^TTflT % I 
^wi 230 %3 sift so yc^i^cff urn f^r ^ tr % T*m 1 1 



Teiffepi x^r % -gsrN^r % 37fMr^T i=mW iszr^rd* % I^ttt 79 % •£ f% % far* i) m*k it tor ^nnn 1 

3^%%777^3^37f^f%^ ^mi 36 (12)^17^ inf^^%TT%7^ £TT, ^ %H Wt t % 

WT *7% % ST^ifeR % 577 5RM-^ % 37% 37ft M^fdl ?RT 37ft f7T%, fS^T % 3q71R 3^37^ 77% 7t, f^R7^3^T 
37^Tt% ^T W f, 37ft %7TI % ^ ft %, W«tm 3% %WR % %3 3WI tft #t 'ojt 

1 t^.Tn.^SOft.m rRf% ,t ^ <, 'qH%t% 100 ^ 5000 rR7 ^t^T^f 7<W I MH H I HH ' H 377T7M %) 3^7-100 fa-in. ^377^37% 
%'T 4 ^7B%f%5000 ^ 50,000 3^^^^77cTO W7TTR 377171^(^)7% 50l^.m 3^^ft 37%r?m ^Tm^f 3ft7 
“^”'»7B 1 x 10 % , 2 x 10^ ^71 5 x 10^, % f, ^T ^ Il c*|cf> Tffffa^f I 

1^4. 77. ^^1^-21 ( 12)/2005] 

it. 7T. ^yJU^fci, T7N %H 
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New Delhi, the 7th March, 2006 

S.O. 1103. —Whereas the Central Government, after considering the report scjinittcd to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “IW-JP” series of high accuracy (accuracy class- II) 
and with brand name “INDUS” (hereinafter referred to as the said model), manufactured by M/s Indus Weighing 
System Pvt, Ltd. #14, 2nd Street, Kumarasamy Nagar, Civil Aerodrome Post, Coimbatore—641014 and which is 
assigned the approval mark IND/09/05/611; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50Hertz alternate current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for V value of 1 mg to 50 mg and with number of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e 1 value of 1 x 10 k , 2*10 k or 5 x 10 k , 
k twiing the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured 


[F. No. WM-21(12)/2005] 
P. A, KRISHNAMOORTHY, Director of Legal Metrology 





[ MITf H—SIR? 3(ii)] 


RRd RH TRR1T: Rr4 25, 2006/^4,1928 
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M fcwfr, 7 W$, 2006 

man. 1104 .—rrfr rtt, faf^i uiftrot srt iregd rt faRK w^pt fr ^ % 

Itq^ 3 Rf% Rf$R (R^ Rt STTfift ^) W 3fa RTR RFR* 37fafW7, 1976 (1976 *FT 60) cf«TT W 3lfa RR RHR; 
(RfS# R5T 3 T g RlcR) fRRR, 1987 % ^wjf % 3T^q f 3?K?RRRRft RRRRT t fa RRRR ^ sfail 3 Rt W RT3R 
RRisfar «fttq; sftr faf*FT Rlrfaifrfa 4 44^«w wr rrrt t&rt; 

3RT:, 3T9T, W'fcK, 4«fcl srfRplRH R>t RRT 36 R^RR-RRI (7) >fk <JhRRi (8) gKl Rgtf ^ifafa R7 y4l'i 4>7c[ 1TP, 
iW fdftes , #14, ^ vfc, fRRRIH) R*R, Wtt irfrffR Rte, =bV4^(^-641014 5RT fafnffa 

RRT»fa (W^^-II)^* , ^‘S^-'qt'qt n *f3RT%3fa* Tgn RT?d, 3R*Hlfad dVlH 44«h<u| (^dw4 7RRT) %Rf^R 

Rn,f3Rfaufe*FTRiR“f3 R“ wuiwrTsr wn^rt) sfa fad 3^4 i <4 fapr sfa tr Tt/09/2005/612 

RH^fV l fl faRf -m t, 3RRfc* RRM-RR Rid 3fa U^lPvid RRcft 11 

RRdRfsR (4fa ~nf sTiffo fri) fafrfo faTRRdR amrifta an<H r fa ri ( ^<n6i4 tper) rRr r wji t i ?*Rd 
aqfaRRIR aRRT 600 fa.RT. 3fa -agm fiflRRF 2.5fa. m % 1 RcRRH MIMMH 3RRTR (3) RTTRR 50 UT. 11 ^4 T^T STT^R^RR ‘^fal 
t pRWT ?R Rfa?R 6im<HH|^<* fafa SndRcJRR RRTR 11 W?T 4rH*fa ^RTfe (^t^) TOt RfaR 4M<f$!d WT 

ti jW I 230 fa?g sfr 50 gfo R<Wdt RRT fa%R WfRT R?4 RRRT 11 



lerf&RT % *J?faR %, Sffaffa’T Tq#T ^Ft 4>4<£^ «T«I5'I^ % <9)W^ 4 7t3R% % l^fQ; 4)crl^^ 4t iRRI ^1^111 

A 

3to W^K W «rfvtwr ^ VRT 36 3>t Tq-^RT (12) ^RT 3 RtT VlfaRtf TT 3RtR ^ ^ ^Rrft % 
9^1 hT«^i % 3?^4r?*T % ^FT yHl u i _T R % 3ici4ci ^Rft faPinfdl ^RT feSTct, fs^i^ % 3T^TR 3?R tHiHjil 4, f^RT^ 

hT’S^i TT PihI u i P?><41 W %, fapiftd A«6, ^^i4dl 3?R <m4mi^’ 1 % cTtR^ T^R^T 4t tsT^i "^ff 

Sm.RT'3^3!TfVRr% *‘^“^R%f^ 500^ 50,000 HIMHIH 3RRIR (1^) IRf^T 50 fell ^ 37^ 3?R 

1000l^.Tn.7R7flA3TftRRm^>Tdl «n^t 3?^‘^”^R1 Xl0 % , .2 x 10* *TT 5X10 % , % f, ^ %H I W» RT ^ii^vjef) «^u|f<t, 7H 

% ungw 11 

[m H ^a^^T-21 (12 )/2005] 
T*. ^«J|IH^, RR f^TR 
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New Delhi, the 7th March, 2006 

S.O. 1104.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures ( Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “IW-PP” series of high accuracy (Accuracy class-II) 
and with brand name “INDUS” (hereinafter referred to as the said model), manufactured by M/s. Indus Weighing 
System Pvl Ltd., #14, 2nd Street, Kumarasamy Nagar, Civil Aerodrome Post, Coimbatore-641014 and which is assigned 
the approval mark 1ND/09/2005/612; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Platform type) with a maximum capacity of 600 kg. and minimum capacity of 2.5 Kg. The verification scale 
interval (e) is 50g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50Hertz alternate current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity ranging above 50kg to 1000 kg and with 
number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with l e’ 
value of 1 x 10 k , 2* 10 k or 5x 10\ k being the positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, 
the said approved model has been manufactured 

[F. No. WM-21(12)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[ VFTII —mz 3(ii)] 


9T*I 25, 2006/3^4,1928 


7 9T*f, 2006 

cRT.3TT. 1105. —*1 y/°hK 95T, Riled 9rf97STft SKI 77l luK^d R.mJ<£ 97 Ri9K % MVdic^'45? 99T9H ^ *1^1 % 13> 
797 RtM 3 9f% 9fe?r (3t3 ^ M 3nffd 3^) 9iz #c 9rc srftrfwj, 1976 (1976 97 eo) wn 3fo 919 9rt; 
(*ferf *fi sr^qfcr ) Rm, 1987 % ^Nf %375^r t 3ft; ^991797) 7T9raRr t wm< spfcr w\ 3?arf*? 3 9t 737 9fo7 
9*1]*fc[T WWZ 77^ 3fa f3f9R HRfVdlM 3 3^dd Tfal TO 'SFTtfT 7^71; 

3Td:, 79d STfaRmTTl 919 36 9^79-9171 (7) 3fa (8) 5TO3^9 VjRflqT^TIP#!9*3^ ^97* 

V^Z l^rf^RI, 99^ 9^H wt\, f?l9Rt 997, 9197$ u 5cTT-364515 ^pRIcT SI7T MRd T54 99T?fdT (9*n«faT 93-11) 9T<3 
“■^-■qt 750” *f39H % 3T9PF7J99 7#9, 3J73H T ffld 9fcB ^q^ o i TO[) %9fecT9fi, 1^9% 91 9T9 “^f?T7 

t (t^ V& ^FT%- W!$73d fewwl) 3fa 1^ SFJMVm ffenw 3K$ 99^1/09/06/120TFTJ^fTRTf991 99T 

t', ti^hKi hhi'ji-'^ "suft 3frc 99nfw 97dl % i 

^rifeT (9t3 ^ ^ 3rrfRr ^‘) 99 7t^ 9917 91 ito 3rroifi9 37799#^ (Rte9w to 91) ctt^h 

79999 ti s?fwcR am 750 ftr.ur. 2.5 far. m t1 wrTO 9I99T9 trtt^ (f) 9191950 m 11 jm 

99T 37T^^gdH ^jRRT t faTSSTI TfeT TlfdVTcT <^99749IVH4> 9lf79 Sn^T^eTd 9919 1t ST^rJT?! 3c^4d) ^fatS (T^ i Tf) 99?! c9rR. 
qf^TTP 3 q~ ^ld 9T79T % \ 7 9 9?7'PT 230 9fcg 3^7 50 9cq ra dl 9T7I fa^TT KI4 97 9?fa ^TeTT 11 



ttilRM 4 l 9^7 % ^i«h*1 % 3 i(ciR , ^ 1 HJflid ■qit od^ei^l % 1%^ Ttqrv^ % trlM, f^<MI ^1 fM J 1 i I 

■RT^cl ^T -d-H<+l TTrmjt, ■q«n«f(TT, fl'dliH '^PlillH Rr*TIcR f^RT 3Uf^ TTrlf tR qftdfdd 'Zfi fqPTT ^nnji | 

3^k 3Tfvf*l4R ^TRT 36 ^t'JWRT ( 12) £RT ^3PTtn ^ 

’hI'I^h ch/fl) % f^i 73d MT^I % 34^nKd % yHl u l- x T3 % 3T?pfd TTTt IdPTMtcii ^17177?) RH^5ld, % 31^k 3ft7 TTTf TTRlft 

7), 3i^H^Ra hTscI Mv\ fdTdT RH t’, RlPlI^JO TTTI sj^sfcIT % "ft A«f>, 'd 8 n«fc[T 3^7 ^pfRIcR % dtdfi 793^7*1 9t 
100 fa. m 9T77^37fW% 5000^ 50, 000 cW^WIMd 9H (XR) 3R7I71 Tlf^cT 50 fam ^ 3#^ 

2000 t^. 91. cT9i 9>t 3lf?1d)flH SRcTl 91^ f 3^R ” 917 1 x 10 % , 2 x 10 % 9T 5 x 10^, % f, ^ U7Tr9°fT 9T dt«lR9'e6 ^ u lf^ 9T 

7|9T % 797^79 ^ I 


[9*. 7t. ^^99-21 ( 252 )/2005 ] 
9t. 9- t W|l lPi> fdte 919 t%R 
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New Delhi, the 7th March, 2006 

S.O. 1105.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “EE-P 750” series of high accuracy (accuracy class- II) 
and with brand name “Elite Electronics” (hereinafter referred to as the said model), manufactured by M/s. Elite 
Electronics, Nr. Patel Vadi, Shivaji Nagar, Savarkundala-364515, Gujarat and which is assigned the approval mark 
1ND'09'06 120; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Plaifrom type) with a maximum capacity of 750 kg and minimum capacity of 2.5 Kg. The verification scale 
interval (e) is 50g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50Hertz alternative current power 

supply; 



In addition to sealing the stamping plate sealing shall also be done to prevdnl the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circut disgram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity ranging above 50kg to 2000 Kg and with 
number verification scale interv al (n) in the range of 5000 to 50, 000 for ‘e’ value of 100 mg or more and with V- value 
of 1 x 10 k , 2x 10 k or 5 X 10\ k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design accuracy and with the same materials with which, the 
said approved model has been manufactured. 

[F. No. WM-21(252)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






[MFlIi—TST^ 3(ii)] 


-VfT^^iTTT3m ; ttN 25, 2006/%f 4, 1928 
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%rff, 7 W$, 2006 

7FT.3TT. 1106TfWR ^T, XTlfTOXt STO TTRJcf "97 %5fR W& % MUH 

^F?T KT5KT (KtK R? WffW ^f) W 3fa RN RH^T srf^FRT, 1976 (1976 ^7T 60) <T«R 

(Tfeff ^T Vf^Rl^T) P&&, 1987 % % 3Rpq f #7 W 'RVfT^n f mTcTR TliKT ^ 3mfa 3 ^ 

W: T%1T 3IK fKf^R MftPwM K ^TT W1 WT 7N; 

3Tcf: ; 3m, TK^jR, 3Tfa%m «fTCT 36 ^-TTTTT (7) 3fK ^T-KTCT (8)^R1 ydri 

ifT tsT^Pi, Rm, %src xte, srmren fa#, sfapn srcr f¥#%Tmwsfcrr (w«fcTT^f-in) ^w^ilc-w Kfaq 

%KfecT^T, wt) 

3fK fa# SRpfrH faFT 3TT i TTH 'St/09/2005/1123 RR^farf famr RRf %, WT-H 9ffa 3?K WT%T ^FR# 11 



^RTTfer (###.% 3n^f?r^r) ^irfr^ rairoifat (%zr;tK R?fft- Hr$z to) 

cfaH 3M+{U| 11 3Tfa$KTR SFRTT 300 %.TJT. t afa ^TcR W 2 %. Ul. t 3fK R^7R W-K W\ (Reefer ^MII) # 

TT^fafT 11 W1H 3RR1K1 ( i ) ^T RH 1 oo m 11 

wifaw %z % ^ran % 3iRiU^i ^ qrqz^ Bq^Kf % fatT tstihh # 4t %rt *m?u i 

Kfad 3^«h1 t-IHyl, R^l4qi, f&Wl, ehi^iO fa?ZRl 3Tlfa % qqq # <^qcii Kft ^ii^Tl I 

3fKfKwi zwfr srfafw?urn36 z^-mri ( 12 ) sra wri^Rpjf ^?txrtrt fK^^ r# t % 
~3tt KtsKT % 3f^qr<q % URFr-^m % 3m4rr zhI farMm sra f-R'^w, % 3 tjrr 31K ^rfl wrot KsrtK 

31jMtr<c1 "qfse "^T KtrWi toT tRTf f t f qfaffa ZTTt sfUKH % ^ $ W, ^T«n«fcn 3^K % KtcR 3H=t>< u l fFl ^ 

5 xn. ^ 3rTtmr % “f ” rft % fKrrr 500 ^ 1000 trf ^ ^ K‘ 3RRTci (r= 0 xrfT^ so ^.tit. k 

10, 000%. m 3TftmRm 3^‘‘^ m RH 1 x 10*, 2 x 10* "RT 5 x 10*, % f, -3Tt «PTIf^^T ^iivh^ Tjnyf^ 

^T^%7RT^tl 

[KK. Tl. tth-21 (323)/2005 ] 

Kt. K- ^ 1 1^ , ftrf% RN fK^TTR 
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' rvv Hi: hi, the 7 th Mwrii, 2006 

S.O. 3106.—Whereas the Csnfal Government, after considering the report submitted to it by the 
prescribed authority, is satisfied »hai the nod-.d described m the said report (see the figure given below) is in 
conformity with the provisions of the 3iasi*ia- h Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval oTredcis; Kuies, 2 937 and the said model is likely to maintain its accuracy over 
periods of sustained use and to render .i-.v.ir-sie xa'vsev under vn.ned conditions; 

Now, therefore, in exercise eft-: po ... ers •.or.fe.tred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues a?j; yu-: A.-ht i'.-c ccrtiticitc of approve! of model of non-automatic weighing 
instrument (Platform machine-pro- weight type) (herein ret erred to ss the said model) belong to medium accuracy 
Class (Accuracy class- II!) and with brand uevre “MRIGA*' manufactured -by M/s ivirjga Industries, Village- Nasirpur, 
Hissar Road, Ambala City, Haryana ami which is assigned the approval mark')ND/09/05/ 11 23; 



The said model is a mechanical type lever bused non-automatic weighing instrument (Platform machine-Pro- 
weight type) of maximum capacity of 300 kg and minimum capacity ot 2 lug. and belonging to medium accuracy class 
(Accuracy class,-III): The value of verification scale interval V is lOOg. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of hs material, accuracy, design, working principle 

etc. 

Further, in exercise of the powers conferred by seb-se-.’ -j*“ ( A?) of Section 36 oi the said Act, the Central 
Government hereby declares that this certificate of approval or the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same set us with maximum capacity in the range of 50kg lo 
1000 Kg and with number of verification scale interval (n) in the range of 300 to 10,000 for e ! value of 5g or more and 
withV value of l*10 k r 2* 10 k or 5* 10 k , k being a positive or negative whole number or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved model has been manufactured. 

[F. No. WM-2I(323)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[9TC 3(ii)] 9T79 9>7 W79 : 9H* 25, 2006/^3? 4, 1928 

9?f9P#, 7 91^, 2006 

99.377. 1107.—%#9 777997 9,1, fqf^cf #9917t ?RI 97* 97^9 ft# "9? ftr9R 9# % 9ST9I9 9F ^ 99T t fa 

999 ft# ft’ #% 9759T (9*ft ^ # 371ff9 ft$) W 3# 9T9 9TW 37f#r*?9, 1976 (1976 S5T60)W1 e 4¥I 9TO 
(975cft 91 3^9#) f*m, 1987 % 999tff % 3TJ¥9 t 3# ^ Wr\ # 7797<3RT f ftp rf9T9R 9#7 m 3#ft ft # 999 ftfert 
99T#T 9997 77# #7 f^rf^FT 9ftft## ft 99*J99 779T 9?79 9991 T^HT; 

379:, 379, %#9 777997, 999 37f«rfwf # 9T7T 36 # 99~ 9T?f (7 ) #7 99VT7f (8) SKI31571 Tfffanflf 99 H# <»# 
##9#77, T^qxrtp 120/2, 9'HIM^l #9, 9#^-641035 9f#RT§£97 ysR7T% ^^ [ Pdcl , 

W#l (#797719997) %975rf99, #97% W? 99 997 "i^fw" fc (ftfft T# 999 ft#?! 97$7 99T t) #T f%ft 3^#H 
f#9 371^ T^f ^t/09/2006/113 77*FJ#T9 #i9T 'nPTT |, 37^#9 7999-99 3# T799ftl9 95# 11 



"3^7 HI# T^lfcTd WF #9 (IWcl fWT) f I ?#f 37f99KTR WTf 2 f%,9T. 3799T TTR^^F 11 ^7799 4M4l 1 1 
fWTI'l ^r 957*1 #* #, <=HWfa ( #7, Pen f%=IS 77T«fT , ftt, 99 ; f57ft97 5791## # %f#ftF9T 9T9T f^lT# f%99 10 
ft 40 9T99 *# 11 394i<u| 230 #9 3# 50 #9 Mr9f<# 9I7T ftRJT W 97 9# 917711 I 

WlP#l #9% JjsiPfrcl 9#% SfPaftcKi <*>W<i^ u f ^99#’% ft# "#9 # 7#lft ft ft# %ft#ftftT9 : 5 fttf%91 I 

# 97577 # 977# 99#, 99T*tcTT, fel^, 77f# 579919 99T 9# #9T59 fagfcff #9 ##97 MP^Pdfl #7 f%9T ^TTII 

#7 %#9 777997 ^99 37f#T99 99 mTT 36 9Tt 899T7T (12) 999 9lf9#f 9>T 99T9 9# ^ 9f 9#in t # 999 
97573 % 3^Hkl % |9 99M-99 % 379# 97Tt t#T9# "5771 97ll fWifl, % 37^99 3# 99t 779# 37^9#9 

9T59T 99 f#M #9T 99T |, Fq Pi ft cl 9# 5 ‘j7ST9TI % 5t #F, 99T#T #7 99991739 % TTT9R 999H9T 9t 
2 91. 9 2 #. 9T. 37997 99^99 9791 %# I 


[99. 77, -59^1^9-21 (06 )/2006] 
9t. 9.. 'f®ll*jfS, f#VI9>, f#T^ 9T9 f99B 
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[Part II— Sfx. 3(ii)] 


New Delhi, the 7th March, 2006 

S.O. 1107.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Automatic filling machine 
(Piston Filler) of'AM-PF” series and with brand name “Accfil” (hereinafter referred to as the said model) manufactured 
by M/s Accufil Machines, S. F. 120/2, Kalapatty Post, Coimbatore-641035, Tamil Nadu and which is assigned the 
approval mark rND/09/2006/113; 

The said model is an automatic filling machine (Piston Filler) and its maximum capacity is 2 kg or equuvalent 
volume. It is used for filling the viscous liquids products like oil, vanaspati, grease, liquid soap, ghee, paints, distemper 
etc. It fills 10 to 40 fills per minute. The instruments operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 2g to 
2 Kg or equivalent volume manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(06)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[TOII—3(ii)] 
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TOR W, T&m : 25, 2006/% 4, 1928 

R^ farcf., 7 TO$, 2006 

cfTT.3iT 1108.—%?% 7TOR RTT, fafTR SRfTOKt fcRT 3T^T fffaf R7 faTO % RTOcpRf TOTO fa TO t 
fa TO ffafa 3 Rf$TR TtffR (fa4fafa Snffa %f) TO far TO TORT -fa^TOT, 1976 (1976 RTT 60) TO TO #7 TO "TORT 
(Tferf RTT Sl^faRR) faTO, 1987 % 71# % 3R[TO t #7'fal TO fat TOTO t far RR1RT7 TORT fat STcffa 3 fa TO fafR 
TO%T -SFT1TT <falT sfa faftpr fatfarfafa 3 TORR %t sto tort TfaTT; 

TO: TO fafafa ^RUT, TO fafaWT fat RT7T 36 fat TORT7T (7) #7 (8) ?TTt ITS* fafarfa RTT TOfa fafa 

^toRlffPR, t-TITO 120/2, RTIRTR^fafalR, <^1^^-641035, RfaRRTf SHTfaffa ‘faliq-fafaTT” *pg^n% WipHd , TO 
TOR (TOffaR7) %Rf^R5T,fafR^9%RiTRTR‘‘R^fa^ M f (fa$ fffaf TO fafR TOT TOT t) afafafa TORfaH faf 3Tlf 
TR fat/09/2006/114 ffaRT TOT f, 31jfa<R TOTR-TO Rift #7 y«hlfelfl RTTRt 11 



TO TOR 7RRlfdd TOT TOfa (RRT faR7) t1 fTlfat faTOTO STOTT 2 faTO. TORT TfaRTO f I fTOTT RTOfa WR 
TOR RTR TOI*f faft Tjfa, TO, RTTfat W?7, fafa, TOR, RTOT, Rfa, faRTfaz, fafa, ffa TOR fRIlfa fat TO % f% ffaRT TOT t 
Rf RfaftTO lOfaSOWR Wtti TORTO 230 %R #7 50 TORfa RT7T faS£R-STRTR R7 RTfa RT7RT11 

TefaTO xm oFt ijfaffafl R% % fafafaT ^ faTRTRTTO 

fat7 TOR fat TOfat TTTRTTt, RRfaRT, faR|$H, Ufa? TOTTTR RRT Rlfa ffaRTRR f?t4Mf SRfafat RRf R7 MpRfcId fat faRT TORT I 
sfa fa^ 7TOT TO fafaTOT fat TOT 36 fatTO-RTTT (12) TJT7T TTRR RTT %fa RtTOT t far 

<J4d hIs<?i % fafTT ynm-TOfa 3icvfci cjJt-fl fop-ifadl gKI dfa fq§iti, [s^isd % sfairfa 7HTOt fa, SI^RlfaR 

tor rtt faro fror to t, fafaffo trT ^jrrt % ft %r, to%t 37R *i4m<rH % tor rtotr 4t rt 
2 TJT. 2 far. TO RTORR3RTTO?%t I 


[RTT.R. ■TO^T7R-21(06)/2006] 

fa. 17. fHTOjfa, fa^TRT, fafTO TO faro 
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New Delhi, the 7 March, 2006 

S.O. I108.-—Whereas the Centra! Government, after considering the report submitted to it by ihe prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore., in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the self indicating. Automatic filling 
machine (Cup Filler) of “AM-Cf” series with brand name “AccufiL (herein referred to as the said Model), 
manufactured by M/s. Accufl! Machines, S.F. 120/2, Kfdapatty Post, Coimbatore-641 035, Tamil Nadu and which is 
assigned the approval mark IN D/09/2006/i 14; 



The said model is an automatic filling machine (Cup Filler) and its maximum capacity is 2 kg. It is used for 
filling the free flowing products like suzi, tea, coffee powder, sugar, rice, salt, granules, detergents, seeds, agricultural 
products etc. It fills 10—50 fills per minute. The instruments operates on 230V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity in the range of 2g to 2 kg. manufactured by 
the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with 
which, the approved model has been manufactured. 

[F. No. WM-21(06)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







[VPTII—TSWS 3(H)] 


25 , 2006 /% 4 , 1928 
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M 7 W$, 2006 

^T.3TT. 1109.—%% °F)T, %1%cT TTfaWT STCT RRJcT R7 %R % % W?\m *t W t 

1 % W ^f% TTte^T 3TT%%if) s?FJ 1976 (1976 ^T 60) WT WZ 3^ RN 

(Tffe^f ^T 3%37?) f%, 1987 % %*ff % t 3% ^Tcf %t iRRRff 11% oi‘ J 1MK 3% eft SRjfa 3 it W tfel 
W«mi %T #? f%*R qfrf^fd^T 3 ^T^cT % OT ^RTT %; ^ 

347T: 3T^ %^77 *U4>K, "3^T 3lf*jf^R efft «JRI 36 %t T^-^JRT ( 7 ) 3^ ( 8 ) gRT RgrT «lf«kl4l ^>7 y4il ^R?t sHT T^Rt 
T^FjfeeTR#^, 120/2, 4=>Tc'tN<.d) %}4Mcj<-641035, dfacr-HI^ gTTTf%T "RTn7-RRR7” w^lfdd, W 

R% (TRIW fWT) t (f^^f '34d tif§?T5%} t) f%$ 3Rffe% 

3TT i RR ^09/2006/115 f%RT M^l 1?, yHi u i-RR WPCT ycblHdd RRrft % t . 

•3^T RfecTT^lfckl , WR%(^W fwr) 11 1000m 11 

^ ^RT^,R^RT3^^%%t%%%t%RT*nRTtl R^RfafTC 20 i 60 WR %t f i 

TWf 230 %77 3^7 50 ycRHdf RKT RgRT RI % ^TrTT t! 



«.|f*i r ( ^sifaxi '4n'<^ % 3^*1 chHd^l % firing R'ifa%t ?sft6^ R Tt%%% it 1%RT vjji^ii 

3ftr rtsct %t TR%t wft, wi?n, %u^, Rfc rrt % fi%f <% %t rt Rft^% % f%RT wqttt i 

3fo%%7R^W3TfRf%%tRm36%%-R1TT (12 ) ‘gTITf RgR y|fad4% R%RRd ^ RR% t 1% 

WT Rf3c7 % 3Rf%R % W RRFT-RR % 37cF% % f%%T gKT % f7T%, % 3?^RR 3?R % RTRRt 3, fwi 

3RJRt% Rf^i ^T t%#11% RRT t, % %^TT % ti it ^F, W4 3% RTFR-TlcrR % cikTR IWI it #1 ^Tf 

2 RT. 3 1 1 %. TIFT 3W1 RTRT % 11 

%. i. ~€^l RR- 21 (06 ) /2006 ] 
it. R, ^wJiinfri, M^l=b, RN %TH 
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[Part II— Sec. 3(ii)l 


New Delhi, the 7th March, 2006 

S.O. 1109. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Siandards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in e?;ercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Centra! Government hereby issues and publishes the certificate of approval of the Automatic filling machine 
(Auger Filler) of “AM-AF” series with brand name “Accufil” (herein referred to as ibe said Model), manufactured by 
M/s. Accufil Machines, S.F„ 120/2, Kalapattv Post, Coimbatore-641 035, Tamil Nadu and which is assigned the approval 
rn^rk 1ND/09/06/115; 

The said model is an automatic filling machine (Auger Filler) and its maximum capacity is lOOOg. It is used 
for filling the free flowing products like tooth powder, talcum powder, milk powder, coffee powder etc. It fills 20—60 
fills per minute. The instruments operates on 230V, 50 Hz alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity in the range of 2g to 1 kg. manufactured by 
the same manufacturer in accordance with the same principle, design, and with the same materials with which, the 
satd approved model has been manufactured. 

[F. No. WM-21(06)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 








tHFTlI—^PTg 3(ii)] 
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M f^ft, 7 W$, 2006 

^T.3TT. 1110.— tiifrU mT, fa ffed H l fafr l fl SKT 3^3 1 ^1 mftfrfar 

~&R\ 3 #% *fel (#3 # 3$ anffif t#) *TE #7 TJN mTO 3ffafa*m, 1976 (1976 mi 60) 1WI *13 *13 mTO 

(*teff 3H f5m*r ( 1987% ^3^%3l^t3(k^^%t^N^t1%?TTRW3l%n%t3raflr4Mt 3<M 4fe<r1 

'^nftn *313 t*%tt sffc fafarn Mftft*iffetiT 43M*pm ifal trh *>mT t%^tt; 

3m: m b-fin 4K«i<, -sm arf^w%t m 36 %f vi-m (7) 3fa (8) ^ 

%T M*1 fafefafl# 3ft. ftr. f 2 WT 3*1, TO fa#53, pi# fMfe*, I RW I W ft #T*fa-560037 5KT ftffal 35J TW1#1T 
(**n*fcn**f-II) *l£ l4 HHS$V *tqgft% 3|»» -Hffed 4H<htiftM #m 3MTO ( &«W<g ) M M»K ) %*fecT3n, fort, dU 
^T-^rm ‘* 3 TTF?n* r t (fa# p# wi^ a<w *feH 4 >ei mn t) afa fa# aiyto fay afa tgr #/ 09 /os/ 7 S 9 ywjjfrw Em i 
331 t, 3ipftp 331*1-33 *# 3fa ra i ft l d *T*ft 11 

34fr *fe*T foffo %* *rc #?i 3imrf# #*r iwi (%**t ^ 3f*r*>t) fri stfmm ^mr 

sofa.m.tafa^j^emioo m* 1 1 mom himhh am^i ( i ) *3*13 2 umti^f qy aitiqpH ^f%r t farayr trt 

siRwwmffaantopRiwm fci yyui aw*k «i4l« (pr< #)irof#*T3 qfi«n*i <wffk i 4>m ifr 1 wvm 

230*t*3 3fa 50y^4 Mrqiq<ff m* fa%d 31^3 3T ypf ymi $ I 



T&Z % % oiRiRqn *#3 W'juj sreg# %f^73t^T% ^ % fallj#*!*^ # f%3T * 13*3 | 

3fa%*jflq*u«r»K <Jw3rftrfWT%t^Fa36%t3TT-^ra(l2) 3133 Vlf*l4f =FT3l4t3y#^T7 ^ ^t|U[| t f%333 
#gci%3I f^ %pyiroPI-^%3ra#f3#rcirHHfal^3#faBg,. , fe^T%3ip?Ra^3#^PT!ft^, f^E# a^lfed 

33 fW«l f%3T W f, faf-lPm 3# *p5P3T % ^ # *ty, 3«n«fc!T 3fa 4> l 4H l <rH % 3teH 4M4><» I # #4 # 
1 ft.m. ^ 50ft. Tim3^ “|”TTR%t^500 ^ 50,000 cT^% HIMHH 3t^RM (^T) 3^k 100 fadlijlH 

“■£” t tr%%ti ioo ^ 50,000 3^r%t^^wim tin #?3 so f%.3n. ^%t arfwm w^f afrr “3 M 

m3 1 x 10 % , 2 x 10* 3T 5 x 10 % % #, # «THIr*Icb 3T '5gqi?q^ -pito tj\ ^ f | 

[mr. # ^^TTIT-21 ( 184 )/2005] 

#. 3 ;. rn^M», 
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New Delhi, the 7th March, 2006 

S.O. 1110.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
die Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of series “ASJ” of high accuracy (Accuracy class-fi) and with 
brand name “ASTHRA” manufactured by M/s. Penta Weigh Technologies Private Limited, # No. 2,1st Floor, Mamta 
Building, Opp. Tulasi Theatre, Marathahalli Post, Bangalore-560 037 and which is assigned the approval mark 
IND/09/05/759; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale inverval (n) in the range of 100 to 5000 for ‘e’ value of 1 mg. to 50 mg. and with number of verification scale 
interval (n)in the range of 5000 to 50,000 for V value of 100 mg. or more and with V value of lxl0 k , 2x10 k or 5xl0 k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(1 84)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[WTII-T 3 F»¥ 3 (u)] 


*FT 25, 2006/^5f 4, 1928 
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^ 7 W$, 2006 

m«r. 111i.~fr-sQq *u*>u qn, fafor mftmd grcr^ raft ft ql j ^ Pwk tovb to t fo 

tot fHtS 3 ^f% rFto (ifa it *\i arrfjftr ^f) mz 3ta tin rhrt asrfaPm, 1976 (1976 3>t 60 ) to w 3to to rtto 
(Tfli^f tn ar^^r) 'Pm, 1987 % % 3 ^^ | sfa to ^ tptott t fa btott irtm ^ srefa i tott^st 

qqrefrn W 4 I H afr faftre qftfarfHf i TOpa itm tbh tot <^ ii ; 

3TO: TO^Nfa^TOR, TOT 3lfafam Vm 36 TO-«im (7) 3fo (8) 5KT 3P?fl *lfafa *FT 3^ ^ ^ 

faR^n, to> ^nftwrz-673623 m faMd tonTO* fm (TO*fcnRif-Hi) *t" 

^WH % TRfifTT ^^^ifcin (^TO^RTTOK) % ^T, ^T ^TPR * ’ "<SR|<ffT * ’ % (fa^ 

|R%T7TO1 l tTOT'RTTO WWf) 3frtfa$3PiHfaTfaS 3^^^/09/05/659 tPI3$fiM faqt TO fc, <H jM l gH TOtir^ wA 
3^3W!TftT?T^Rfttl 



TOT*#TOTOfa*FRTTfa x«?»ktn <nl« t&b sroffa bRritort ^ttor^»t ) %i $*fat 3rffcj4iVm $frtt 

30 flirjt $t*rt ioo umti *rom hnhh mm ($) *tto s umti ^TOsn^sroR^fart terror m 

Siftmtf ^iRn '5fltNgcri WW % I JUtnw <d(Vi4^ 51^1-5 (^T i '5t) lifcR TrffaRT TO^RT ^57?TT f l TOUBT 

230 1 m so e <4 wwwff «rm tor tr ini im 1 1 

4*ift,*i % STftfttfT ^ TO2^ Tsq^^Kf % far* ^ fftr^ % fair it fa*JT ^TT^TT I 

Mta «w ««wi afrfafaro*?m36 to- trm ( 12 ) m W v i toT ^rn^rm^^ im\ 

TOT^ fTO% % FT % 4d4fl 4*j| SKI 4^fl P^^m/f^nyT % 3T^R dfk 8^) ^ f^TR^ 

^ftw m fWn I^TT to f, frn^x TOfr ivm % ^ Ft to«J?tt 3fk ^l4m<rH % rftm TO^NT Tft #t 
100 ftr,HT. ^ 2 HWTO ,, tf M 'RT t T% fa^lQO ^T 10,000 TO% ^TR^TPNMIHMH 3RTOc1 (^) 3fa5UT*TO 3^3lfln> 
% M ^ M RN%ftTR 500 ^ 10,000 TO ^ wrniMi TIB (TB) 3PRIB50 fe>.UT. TO ^ $TTOf 3ftT 

4 ‘< M HPI1 xlO^, 2 X 10^ 'RT 5 x 10* % f, TBRTO-qT^gon W» ^rrfy %TOj^4f > 

[TB. U -S^T^-21 (134)/2005 ] 
it. % ftfTOTIBl^lB 
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New Delhi, the 7th March, 2006 

S.O. 1111.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “DS-TB” series of medium accuracy (Accuracy class-III) and 
with brand name “DIETY” (herein after referred to as the said model), manufactured by M/s. Deity Scales, Sai Building, 
Balussery Mukku, Calicut-673 623 and which is assigned the approval mark JJND/09/05/659; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare 
device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity up to 50 kg. and with verification 
scale inverval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2 g. or with verification scale interval (n) in 
the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lxl0 k , 2x10 k or 5xlQ k , k being a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(134)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 







[MPiH—^Fg3(ii)3 
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:W$2S, 2006/** 4, 1928 
^ %#, 7 2006 

m.sn. ilia— 

w fti£ 3 iif®Rf *Rf»??r Oft* t iji ^df) -mz tifo m mw 3Tfaf*m, 1976 (1976 ^160) toiw^tin mror 

(iM ^ arpta) f^pm, 1987%3i^jtafti^r^r^ihwTrtfa*mRipfon*tamfaif tft witm 

^rarsfar wt T#nr aft? Wft qft f N f H 3 ‘frrgyr tiq i srh wt tN; 

3m:, W3»fM^^™36^^-^m(7) 3fa (8) 3TO1R* ^ ^ 

3W%^T, WEtfafKf^g, y^-400072 WTTT^ffRTf¥^RT *ra T*fal (wfm*pf-HI) 
^ M Htipnj1T” 4<a<rn% a}** 4£4H Wftfl 4KqqiftKI fatflfcW* 

trtw m ^4w zt^sV* t (frr$<mii^< j«w wwt) sfafait 3^Rt?mfa* a^^t/09/05/670 *w*£fipw 

f^n tot %, 3ryte TRT^r-^m ^rrft afo ««hR»w *R*ft 1i 

^rt Trfew ftffir fa tj^r ^>t ^fa fa 3mnfm (fa^ry'rswR) aroint i ^fat aiftaw wmr 

603^^*m*T«*mT200 faatnw % iuwm hiwh fam({)^ et m^nofa.um11ifaan fa^gH ffiafr fau*i 
m irffaa bq<*6Hiw» >tfm anfaq^m ws 1t ^“ 1 ^- 310 ” ga<ffiw> fr aft? ra (t^t it it) toI 

fa? mR»iih ifafa irmr 11 a*wi"i 230 afi 50 i^af y^urcff urt fa^pr irrt ?t ^rm f 1 



ftirf^fi % *ifak<Ki faN ^ flhHi’jvf *WW# % f¥TR ifai i fai % fa* faTOR fa? UppjT I 

3%%^^^'3^?r3Tf*?f^m^tiRT36^'^-mTT(i2)sRr s^Tiffaifinirfafattn^^ifan^Riftt fa 

3<W f*U*| % 3fyita*l %^TWOI-tm% ifljfo <wf) faMfl! SHI 34fl fti£M, STJSTC atkfa't UTCifl i fafa aijlfafl 

^rr ^r^rfwr ^rm ^ f%f=rf^RT *f?3^n % wn«fm ^rn^rRcm % it#tit faftffla fat 

s ^n%^ it fa, w*far sftr «h4hich % to ?iw ift ^ 5 %.m ^^aflPw % u ^ ,i 'w %fmsoo 3 
10,000 ^^^^‘^m^^fim5^^3Tr^3ftT15Q<Rcmf^t 3Tf^Km sjumrm^tasftT “^’ , -qR1x10 % , 2x10 % 
msxio % % f, sfjt mirM^i m Tjprfar mf i 

tm TT. I^T^7-21( 16)/2005] 

it. «t»wii^fS, f^?mr, 
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New Delhi, the 7th March, 2006 

S.O. 1112.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 pi the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Weighbridge type) with digital indication of “TMS” series of medium accuracy (Accuracy 
class-IH) and with brand name “Mettler-Toledo” (hereinafter referred to as the said Model), manufactured by 
M/s. Mettler Toledo India Private Limited, Amar Hill, Saki Vihar Road, Mumbai-400072, Maharashtra and which is 
assigned the approval mark IND/09/05/670; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
type) with a maximum capacity of 60 tonne and minimum capacity of 200 kg. The verification scale interval (©) is 10 kg. 
It has a tare device with a 100 per cent subtractive retained tare effect. It consist of electronic indicator “IND-31Q” and 
the Liquid Crystal Display (LCD) indicates the weighing results. The instrument operates on 230 Volts and 50 Herts 
alternative current power supply : 



In addition to sealing the stamping plate, sealing shall also he done fp prevent from the opening pf the machine 
for fraudulent practices. 

further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval pf the said Model shall also ppyer the weighing instruments 
of the similar make, accuracy and performance pf the same series with maximum capacity above 5 tonne and upto 150 
tonne with verification scale inverval (n) in the range of 5Q0 to 10,000 for <e’ value of 5kg. pf more and With V value 
of lxl0 k , 2xl0 k or 5x10*, whereas h is a positive or negative whole number Of equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the sam® materials with which, the said approved 
Model has been manufactured. 

[F.Na. WM-21(16y20Q5] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[Mmi~T§rqs 3(ii)j 
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7*H 2006 

M2 3 *f*RT C 5 #* ^ ^ snffa tt) -mzfc-m sFfafMi, 1976 (1976^60) iwnnz tfR-mwft; 
(tffiBf t*t aryftyo faro, 1987 %«rcr itf Ttomr t fa*romrc 37#i*& ^# 5 ^ 

*wrtNn rfrn adk IkfkR 3 Tqgw ^tar utch ^rtf tM; 

m: aW^faTOH afo(8)^3F^*FfW^3F#T^5Tltatf 

Wl< d^4?l tfiMl HH^'i Rrffri'S, 3F*Ftf^FT, ^W>1 Im$TC 'ftf, *j*f$-400072 MfKF 1 ^ SRI PlWfl’ 5 TS*R *W?*f<TT III)^T^ 

form%3ftsy ^sr affo, a rmm M aftmr aMW ( akr^o 

( fafl $u»¥ wfa-wm a«ffi qte« »r wt) fa* 3 ^^^/ 09 / 05/671 UHjfflw M iwt, <h^4i<h s rero 

■q^ *nfl 3fk y<fc~lftnd i*M $ I 

im fcffa 3Tmfef <Htqqifclri ( < ft ^R^T 3re?TT) <TfcH - & m?l fr1 JW*\ 

artom 50 7 ? ask^m wm 200 ten. 1 1 uwnrc*! mimmh w d) ^t^ff iofa>.m fc 1 M vjs ^tt^t^r -gf^r 
t fa«#>i m vftm sn^rg^R irqra 11M* ‘ -310 * fr artk ^f fgre?r TOf (^ ^) 

TOf mRu|R TO 1 1 <W4it«l 230 50 ?^Sf ilr^cff «IRT 3m ^TT11 



fdlfH^I % *}Sl4H % 4?fdR^51 *F#T ^ o^ltf % M 73^ 3 7^ % M +f)<rJ^ ^ 1%^I | 

*U4>H 4%13?f%#m^tyRI36^t'3^-t?Rl(12)5RI «<rl Vlfaiqf ^PT Mq » ' <?> gq, *frmT Wt t f*P 
3<w nUm % aqite % j*nnOT-'TO% srapfa 4 # faMcn ski 44 ft Mra, % srjsrcsfo^^nM a^Rw 
kfeH ^»T f^rRH toT ’RI % fafaftcF ^ *f^T % ^ ^N?R % ift *1ft ^ 

f^PlfUd 4*11 *«T«P«NfJ 3?k chl4MldH % tj)cH 34+^1 ^ 5f^TTF. 3?f»^r% , ^ , ‘*TB%^ 500 

^ 10,000 TW^t^ST^f WW<H 5 ^3 3?f^ 3jftr 150 ^3Tfe^r JMHdl fctl^ f adk 1 x10*\ 2x10 % 

^T5x10* % f, ^Tt ^Hlcq^ ^FT ^!lcM4, TjTjrf^ ^ ^ f 1 

[■^T. . ^Sc^t^-2 1(16 )/2005 ] 
■qt. ti. =f>M»iiip. Ph^^, f¥%r^ *rrc f^FR 
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New Delhi 7th March, 2006 

S.O. 1113. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of “ TMD” series of medium accuracy (Accuracy class -III) and 
with brand name “ Mettler-Toledo” hereinafter referred to as the said model), manufactured by M/s Mettler Toledo 
India Private Limited, Amar Hill, Saki Vihar Road, Mumbai—400072, Maharastra and which is assigned the approval 
mark IND/09/05/671; 

The said Model is a strain gauge type load cell basd multi digital non-automatic weighing instrument 
(Weighbridge type) with a maximum capacity of 50 tonne and minimum capacity of 200kg. The verification scale interval 
(e) is 10kg. It has a tare device with a 100 per cent subtractive retained tare effect. It consist of electronic indicator 
“ IND -310”and the Liquid Crystal Display (LCD) indicates the weighing results. The instrument operates on 230 Volts, 
50Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing is also done to prevent from the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of the similar make, accuracy and performance of the same series with maximum capacity above 5 tonne and upto 150 
tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg. or more and with V value 
of 1x10*, 2xlO k or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which the said approved 
model has been manufactured. 


[F. No. WM-21(16)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 7 TO?, 2006 

^T.3TT. 1114,— ^> 1 ' TO>K ^T> mfcwfl gTC I Tfft 3 THp ^ f^TK ^ % TO3T3W TOTTO ^fTO t % 

W fWti 3 (*H 4t 'Hf 3TT^T %() TOT 3TfafTOT, 1976 (1976 Tf 60) rT^TT TO 3?R TO TOT 

(Rfe^ff TT 3T3*fapO fTOT, 1987 % t 3?K $77 TO 1W0 t % TOItTR 3pft I T ^ 37^fa 3 TOTKlTO 

TO%T ^ T#»n 3?R fafTO mRR^M 3 TOJTT %T W =BT?TT tH; 

3TtT: 3R TRTR, *7RI 36 T\^7-TRI (7) 3?R (8) glii 1»l<?fl 5 ?iRki41 TTSPTT 7 ! TT^ ITT^ %7777%T 

%> T Sfe T 32/%/8, fifWTsfr TO, M gsj£ H*KI^ TO faf¥% OT T4T*fciT (^TTOfcTT %-III) TO^ “7%" 

^3^i37TT7jTO77f% 4tro bwji (%rofa mr) %*tor to fro %to to to ‘ *7%?rtTO ’ t (f^^f 

5*^ tRf^RT‘3^ Hl€<rl TOTTTOT%) 3FptTT Nf*1 371^ "05 ^ /09/2005/1115 f%7T TOT %, SijHk'i y^lM-TO 

TOt #( yTlftkl TCrft 11 



4f-Sd pq^a %T 37TRrTf TO%T 3TOlRd 3^-diRid d)dd dH c fr< a l (%cTHN htk) f" I 37fa=t>dH TOT 

30f9F.m. afa-^TO? tot ioo m. tTTTrroff rttoh totctt (i) s~m 1 1 jrfi ^ t Itottt m 

STOTtfHI^T «nfRT 3TT%<i<rH !7TO7t I y+l!|l 4c^+ 4K?l£ (TOT^ ^t) ^ cfieH mRu|IH T<dl 113y<M«l 230 *te, 

so yc^wdT qrn 1%fT' sj^pt m to! tott^ i 

Tt TftcrT TT^ % SifcifWi H^fld °Ft oqq^K) %feT^ isftcrl <41^ ^ <!<*>•} % Rn< Mt ; H)d«4< Rh^ii ^f^Tl 

3?K RfjgcT Tt Tnrot, wjfa, f^n^r, Rfe ^Nym, ^f%r 3nf^ 'qpw^ ^ f%u w %r i 

3?Mtot^KT 36 TOVKT (12) ?TH TST^rT ^TU%T^FRrt^Wt t % 

deftt 4T®cf % 3^^4)<;’1 % y^yu]-'q^ % 37cPf?T cR^ [qR/nlni '5TTF T?ft [R«sid, % 3T^FFR 3fR URt TfRRft f^RT^ T^rl 

gq nlf^d RfseT Prim Itot tri t, faftffa ^ % % ft %>, ^r«n«fm $k =h4mtcti % 3wi Mt #t ^rr 

■sft 100 fR.m 2 TO %“3 4, -RR%f^l00 3 10,000 MIMHH stcRTcT (^) 3?R 5 TORT^ITl 

%"‘^ M TO %t% 500^ 10,000 ^^%^ TOrqRRTWT 3RRM (T^) 7#c1 50 f+dlTO 3TRRTO 8TOITOT f 

3flT “^' TO 1x10*, 2x10* RT 5x10* % f, ^ NHIcH4> RT *«llcH*‘^yif«b ^P?pT%WMg^l f l 

[TO. 77. ^^RR-2l(286)/2005] 
4). TT opTOnjfcT, PH^i=h, fsfte TO f%H 


740 GI/06—9 
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Aew Delhi the 7th March, 2006 

S.O. 1114,—-Whereas the Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the mode) desorbed u\ the said sepon (sec the figure given below) is in conformity with the 
provisions of the Standards of Weights a. d Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1.987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service 'osier varied condition -; 

Now, therefore, in exercise of R*e p ,ve; s conferred by subjections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-ill) of series “ SCAT” and 
with brand name “Scale Tech” (hereinafter referred to as the said model), manufactured by M/s. Scale Tech Instruments, 
Plot No. 32/K/8, Shivaji Nagar, Govandi, Mrjmbai, Maharashtra and which is assigned the approval mark 
IND/09/2005/1115; 



The said mode) is a strain gauge type load cell based non-automatic weighing instrument (Table lop type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply ; 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine fat 
fraudulent practices and model shall not be changed in terms of Rs material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of the similar make, accuracy and performance of the same series with maximum capacity up to 50 kg. with verification 
scale interval (n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. and with verification scale interval (n) in 
the range of 500 to 10,000 for V value of 5g. or more and with ‘e’ value of lxl0\ 2x1.0* or 5x10*, where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer, in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21(286)22005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ fa#, 7 RT#, 2006 

^nr.3TT. ills— 

■3*¥T Rf% Rfa7 (■## -$ 7$ ^f) RFRF Rfafwi, "976 (1976 Rtf 60) RRT W #7 RN RFT*> 

(Rfa# Rtf SRpfaT) ftfRR, 1987 % ^Nlf % SFpR t afo 5R RTR # RRT?RT t fa Wim W&J # SRffa 3 *ft ^4RT Rfa?T 
RRT*fm ^TTTT Vkm WRF HttfalM 3 8^*1 KH TO1 T% T IT; 

Rtf: 3TR%faRR7RtfT, '3Rtf RfafaTR# RRI 36 # ^tfRRT (7) #T TOII (8) 5TCT Rtftf Rffaf$ Rtf RRFT RR# 

32/%/8, feldMl H J K, Rfafa, *jR$, R?R!^^M#ftfR^RRT*faR# (RRT^ Rif-III )R# 
“fatf ” *f1IFT%3faRT^Rtf R%tf, SRRRlfatf tffatf ^TRRR (Rfaftf4 RRtftf) %Rfa7Rtf, fa*fa «U RtfRTR "fatfT $G" t 
(fa^FT^f^^fa M¥dl<itfRtf "itfStfTRjFfRRTt) #7 ft# R-pt<H ftfal RTl ip # /09/2005/1116 WR^ftld faRIRRT%, R^Rfal 
RRTR Rtf R# a#T RRtffVld RRtft % I 



w r?5?t V&; fa^fa*ftr3 per ?iniR^aronfttf RwifddRten cumm ( krtewif -s^r) 11^fat arf^TR 
SflRtff 500 fa.Ri. afrc ^rrt RRtfr 2 fa# ur. 11 R?Rm hihmh rrrrt (^) 100 urn t 1 ^7# 3n#q^B -gfar t ftRRFT 
7RTTrftRm °^q<*<riiKR=h qrfttf RT#RgeTtf RRTR t I w tftftf#R5 ^#5 (T^T i #) Rtftf tffatf mR»mM RRtfT 11 

tfRR*<tf 230 Rttftf afrc so RctfR# RRF fRSJR W Rt Rtf# Witt 

W!pR*l#ZRit*fld RR^RfiiRqq #R#% faq ift fatfT~5TR7T1 

afaRf^R^FfaRRRft, wfa, f^TT^T, ^Tf%^ ^TCTCTPq, ^f%rr fH^T 3TTt^ % -qf^cH ^T f^FTSR ^T#T t 

3#T%^ 7R^77^37fqf^^RTR36^W7m(12)Sro 3 T^tT «RT 31^1 -SR^ ^ '^it^Tin ^Tcft % fa 

^ ‘■ff-scn % STJRfaT % ^T RRM-Rtf % Rtf#tf 3# fafWfll ]^3#fR£Td, fa*l$tf % 3FJRR 3#T 3# RUfaT ftR# 3Rtf 
3T5Rtfar hTmh Rtf faPinW fa^i w t, 1#fafa ^3Rt ffs^rr % #^ # ^8iT«fa asftr ^farr^F % Tfan 3M<6iu i Mt ^Ft 
^5 Tim^T^3Tte % *fa 4 RH%fa^500^ 10,000^^fa#*Rc^RF 3falF (^!) Rf|w 50fa^faR^STf^ 
3#3t 1000 fac'fliilH ^Bt arfy^dH aRFT'^f 3^ 44 ^ 0 RR 1 x10 % , 2x10^ RT 5x10^ % f, Rf % HlrH<=ti RT *t u llcH<6 
RT^p?#) RH'J^tl 

[R*. R. ^^'qR-21(286)/2005] 
Rt. R. fR^RF, WRF RN falH 
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New Delhi, the 7th March, 2006 

S.O. 1115.—Whereas thp Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-IH) of series “ SCAP” 
and with brand name “Scale Tech” (hereinafter referred to as the said Model), manufactured by M/s. Scale Tech 
Instruments, Plot No. 32/K/8, Shivaji Nagar, Govindi, Mumbai, Maharashtra and which is assigned the approval mark 
IND/09/05/1116; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply;. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 1000 kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e* value of lxl0 k , 
2xl0 k or 5xlO k , where k is positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 


[F. No. WM-21(286)/20G5] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[TOT 11—73*5 3(ii)] 


TO7T TO TFTO: TO^ 25, 2006/^ 4, 1928 
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M ftcrft, 7 TO4, 2006 

TOT.3TT. 1116.—4i^)q TRTOT TO, TofT^rT WTTOTT 3R1 cTR RRJd TtW TO RRR TOR TO RRTTOT 

W fftt2 3 RfeR SfTffaftt) 3ft TO! TOTTO 3Tfafwr, 1976 (1976 TOT 60) TT«TTTOZ 3ft TOT TOTTO 

(RftTOt' TO 31^'<H) fwi, 1987 % RTORT t fTO TOTOTR TOftl TOt 3R?fa 3 W RftTO 

wftn tor T^nr 3ft ftftro MfifauM 3 wjro tot tor tortt Tftn; 

3T?T: 3RT WTOH, TOcT 3ftjfftW TOt TOT 36 WIRT ( 7 ) 3ft ( 8 ) SKI TOrf JHfeiKif TO 941*1 TOcI ftft SJTft 

TO, 20/294, MlfTOf, TOR ^ 41 3?1 T TOtflTOZ-637003, %TO TOT ftf% ^44 ^T«TT«fcTT (TOlftfl TOf-III) TOt 
" sh^eV’ ^GRTT % 3TTOTO Rfftl, W«HlfirM tftpf 3 W«l (W) %4fe^ TO, fft?% ^ TO TO?‘‘ftTO*' t 
(fa$ TOTOJ3TO iteT TO?T TOT t) 3ft tftlf fTO? 3?lf /09/05/502 fTOTT TOT f, 3rjRlTO 

TORTTOTOt 3ft M'*lfifW TOTifl t; 

TOTTRfeR tTOffa t^ 5T TO ftr TOTOfft SR^lftfd <fcR ’3WI (ftfR TO TO) 1I ^RTOt 3Tf%TTOTR TORT 
30 fTOTIT. 'ift ^-idin TORT 100 UT. f’ 17RTOR MHHm TORTTR (^) TO RR 1 HIM $ I 1^ 3TTftTTJTOT TjfTOT % fftlTO YR 
RfftR WTfTrT aftfacpR WT fc I UTO9T <Jch 4<6 TOTte (TJR $ tf) TRYf TTfcR ’ q f ^u il H TORT 11 3M<*><u | 

230 cflcx, 50 RrTORf TO<1 ft?JcT y<;i^ RT «t>i4 <♦><01 % 1 



WlfwRI t$Z %‘5^RFT% 34afW' R?ft? TO <*Md^4 s^Kl % ftR TaftR 3 TfaR % fw{ 4fc?TO^ 41 fTOTT TORT I 

3fa%3fcnRTOT ^ mR36^^WTT (12) ?RI^TTYlfTO4f TO3I#TTO^f^,'^'ETtTOnTO^tt 

'3TORt5YT%3^qtTO%TR WTO % 3?<:% BRl faMdl ?RI fR^RT, f^TT?^ % ^RR WT# ^f, f^R^t 

Rfl74 TO RrH iTOTF W t, ^ ^ ’for, W*fal 3?k <+l4m<rH % ITteR ITOTOT 

100 ft. 1.^21 tra» 4< 4” %?!. 100^10,000 -RtTORRIWT3RRT?T (TR) 3ft 5UT. ^T3Tf«R>% 

M 4 MT TR%ftn?500^i0,000TOr^^r^r«oqmd HR^iftnso ft^ftnRTOi ^ srftwr aft ’‘4” ’iRixio* 

2x10* 5x10* % 1^ ^ TORR^ ^ TO4ITO? ’ Z TT % IRRJRJ t? I 

[TO. is. ^5^^cr-2l( 137 )/2005] 

Rt. ^rroiT^, ft^rapr, ftftRF TOT ftlR 
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New Delhi, the 7th March, 2006 

S.O. 1116. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below') is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rufes, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accu r ate service under varied conditions; 

Nows therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument wdth digital indication of series “DST” of medium accuracy (Accuracy class-III) and 
with brand name “DEEPAM” manufactured by M/s. Surabi Engineering Co., 20/294, Premier Stop, Kallai P.O., Calicut- 
637 003, Kerala and w'hich is assigned the approval mark 1ND/09/05/502; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table lop type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powders conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10000 for V value of lOOmg. to 2g. or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e* value of 5g. or more and w'ith ‘e’ value of lxl0 k , 2xlO k or 5xl0 k , k being a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with w'hich, the said approved model has been manufactured. 

[F. No. WM-21(137)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[ HFTII—3(ii) ] 


W^RT5m:^25, 2006/^4,1928 
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M 7 *fM, 2006 

1117—%^T7KW^T, ^ ^ ^ ^ 

"3^t ^fSm RTsa (^fr% ^ ^ 'STTfrfrt ^f) 3fft tm "Rmr srftrfwr, 1976 (1976 *ft 60) 3*tt ^re 3?ft ■rtr'R'frf 

(Tferf ^FT 3^rfe) Iwr, 1987 % % 3T^r fajk^W^ TIMRHI t flMMK wfr] 3Rffa $ WT ifet 

■w*far t#tt afk Wh Rftf^rfNf ■*¥ <jh^m ^rr trfr cr?tt t^tt; 

3T7, %^fa7TRFR, ~^PT STfafWT ^ *TRT 36 ^ 3W7T (7) 3^ (8) SRI "5^ ¥lRw4f *FT 7%T^ ^RRf 

ITtfa ^Praftn %., 20/294 Rtfro wr, ^ctf t Rt aft chmW -637 003, ski faffa -q*n«Nrr (w*f?n ^f-m) ^ 

sll^hl m % 3T7RF TJxR RTf^T, TRPT:TJ^F 3R^rrf^|ti cfteR 3H4><»I ('^<JMil4 3RFR) % RTsctI ^FT, f5W% 7T5 *FT ^TFT 

t 3?kfcrft f^anf ^^t/09/05/503 q*r g fr ftm ri faqT wt, 

TTRFT-RR 3^ W/lfiJM ^TRTT % I 



WT"Rf^T -fq^fn TPFR ^FT#5 3TRirfef 3TFTrTTfcFT (^TOTI TT^FIR) rft^PT^Wm t! 3?f^?R 

1000 %.TFT.3ffc ^HrlH ^TRcTT 4 %. TFT. UFft I *P*TFR RNRH 3T<RTcT (i) ^T'RPT 200 TFT. t ] 3TT^T^R ^gf^PT% f^R^FT 

WTffaWi «<qq>ci-urMq> «1Tft?T 37T^R^eH I TT^TTTT 3^44) Sl4)S (T^T^^t) TF??f TtfcT? mR»| <?R flT % I 3 W 4 

230 ?te, so wrmf %trt fa^cr tf^r} m ^t4 ^rtti 1 1 

T&Z cpT ^5,i=h-l % 3 hRiR=^ #F W\ <=hW<i^4 ^TTFTd' %%TT TsftRT^ ^ Tt 5 ^ % %TT RTfa^RF f^RTT *1!^!! I 

3fk %T#T 7TRFTC 3Tf?-TRm ^ *TRT 36 RR^TRT (12 ) ?RT TT^ Tlf^RTf ^TTPTt 7 ! ^R?t ^ ^ ^M u ll f f^> 
■3^T hTscI % 3T^t?t^ %^TTTRm- T TR%3Ttrr^ ^ RlPintdl SRI BTTl 1 k<£J<I, %3pJ*TR 3^ TTTPTlt ^ fflRF^ 

^T-Sd ^T Pi*ilq "f^RTT "W%, fM¥^T "3^ jf^RTT #^>, W«f?TT 3?RTTPf^TrR% cft^PT piq,<u| 5 TTT. ^TT 3TT^ 

3Tfw% *i' T TR %%F7 500 % 10,000 rr^F^^T $ W^m "RPT T#3 50 fe.TFT. ^ 5000 %. TFT. 7Pf> 3?m^PTT{ ^7^ f 
3lk *i' TFTH1 x 10* 2 x 10* ^RT 5 x 10^ % f, ^TT ^«llt*T=h Tjuff^Tf % *|*F$r*F f i 

["'FT. ■R-?^TJiT-2l(137)/2005] 
x rt. TI. fW^frl, ri^|«b, W«PF -m %R 
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New Delhi, the 7th March, 2006 

S.O. 1117.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections <7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self indicating, non¬ 
automatic, (Platform type) weighing instrument with digital indication of series “DSP” of Medium accuracy (Accuracy 
class-ill) and with brand name “DEEPAM” manufactured by M/s. Surabi Engineering Co., 20/294, Premier Stop. Kallai 
P. O., Calicut-637 003, Kerala and which is assigned the approval mark IND/09/05/503, 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
1000 kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg. and up to 5000kg and with number of verification scale interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1*10 k , 2 x10 k or 5 * 10\ k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(137)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
















[Will—3(ii)] 


WTC : 25, 2006/^4, 1928 
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^t^#,7*TT< 2006 

^T.3ff. 1118.—% ^ WW *KT, Mlto l il SK I ^ R»M TT fa^K f^> 

■^T "*¥ +*T«<n (’ft^ ^ 'JHI«hRl ^3f) W 3flf1r TTPT HH^ SffafWT, 1976 (1976 ^>1 60) <T«iT W 3fa T TT C T '*TFT®F» 

(^rrseff arpftgO fwr, 1987 % % 3 t^t t afo ^-arm *Ft t fa wmi iratn ^ ^ ^ ^1^5^ 

'■M^l»4rtl ^Tt7 TSpTT afa faf^T 3f?faTfaif *f T9TCH ^TTIT 

3T?T:,3T^, 3^3Tf«jfWT^*im 36 ^^-*1171(7) 2ffft ^-^HT (8) ?KTVlPw4f ^TTwVl ^ 

^Plf "9^ %ap. 33fT. fa, 26/3, ’TFI, its, 9Hlq<HI<;-121004 ^R^l u tl 5TCT fa% “^Flf-2 ” s jd^TT % falT^ TT 
(^TTf^P y«t>n.) % mT-b^ti ^>1, *is ^>T ih * 1 qi*«f-2 ,f afo fast aTJ^TfaT fa$ ^ 7^/09/05/678 «*i^fifm f°r>'Hi T FfT 
^ afa TTSRfTRI W) 11 



aqfl ^Tscrl ^jlfa^PT ^ qq^RR-qln ^<jfa, fe^feT «Pt KPT^ % fat? TI'hI'I ^icll fqfK u i TR ^ I ^ TTFJTf *£*H 
73f%?T s^OM'qifan qiRw I^TPfiT 10 fa <?ft ^4dH US ufal 3Tfaf*PT 3TTWT 999.99 ^^iafasrfacMH oft 10-20 #. 

3TRT ffafZ 11 ?*fafq^T, 

[-^. ^. ^^TT*T-21 (162 )/2005 ] 

fa. 11 . ^siyijfS, fato ■rft fasfn 


740 GI/06—10 
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New Delhi, the 7th March, 2006 

S.O. 1118. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the pow ers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of dispensing pump 
(mechanical type) of “VARYA-2” series with brand name “VARYA.” (herein referred to as the said Model), manufactured 
by M/s. Varya Fuel Tech. Pvt. Ltd., 26/3, Kail Gaon, Mathura Road, Faridabad-121004, Haryana and which is assigned 
the approval mark IND/09/05/678; 



The said model (see the figure given above) is a dispensing pump used for the measurement of petroleum 
products like petrol, diesel as the case may be. It is hand operated mechanical dispensing pump with analogue 
indication. Its maximum volume is 999.99 litre with 10 ml. smallest division and maximum speed 10-20 litres per minute. 
It consists of 4-piston positive displacement meter along with non-reversible mechanical totalizer. 

[F. No. WM-21 (I62)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







[ MFTII—3(ii)] 


HTW *FT TFsm : Rfi 25, 2006/3* 4, 1928 
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M 7 m3, 2006 

'9RT.3?T. 1119.—fH^FR *>T, Ifffamrct &m 3*1 X*<j<f f*w)<£ *3 °h<^ % h^k^RF RRTRPT Ft *i<hi % f% 

im ffttiif*f%(ifait'nf 3nf>f?T^sf) Rmm3iftf=m, 1976 (i976 *ft60) wz sfa rthttw 

(nTstif *>t 3T3*to) f*m, .1987 % % 3f^H % 3fa w *m %t R’wn % % i^ftrtr mt smfa if it "3*?! rT<s<h 

r%tt 3?ta fafnn i "a^pw %ir mmr t^ti; 

am:, 3ra,%itaRwn; vrci36%twirci (7) 3?h ^rt (s) btotot sfiPw4f mi jmVi «h<) ^ 

^ref <h\M 108/109 *ft Fft ^rmz t, it/q^r -*m 3Trcrc, ite, 35 m -395004 srct ftf%i *** ww (wim 

^4-11) * 1 $ 4< it ^t TJ-30 * * ^<9 Hi % RfFtf <it<*M '4H fl h< u i (^<jt <jTm m^k) % hT'SCI *>T, siis *iT 

^m ,4 3^?m"t ^3^^^/09/05/696 RR^mf^mrnm 

t, 3T*pfrm CTF-T? ^TRt 3^ wfw wt 11 

(iti it 31131% %£) %r mr^3m^ 3Rzrm%F (^mr^r* to) ifrm 
3 rfwm $f*mr 30 f%.m3fa $Fmr 100 m f 1 wim himhm mm (i) mr^m 2 ut. 11 t^f 3 n^N^m ^f*m t 
f^RmiT 7 m yfnvifl oq**>w*fiw9> thts 1 1 m<m?i <son4«t> -siits (t^t i it) "smi 4t^m mU’^ih <jh<4$i<i mrnr % 1 

<m<ui 230 ifcs sfa so urowif vki t*rej?r 3mre ^ f 1 



wifkHi’^% % 3i%R<K! R^%t W9a^* a rcin , {f%%nj <sftM^Tt^%f^ it Aft? 'fli^ii i 
3fk%^tRRmFR anm 3rf¥^m^>t m^36 ^3 wr ( 12 ) sro im* vifanif mi *rti ^ rf rWw wt t 

f% ^Rt Hfsw % 3T3*?ttm % TR 3RT^-^ % 3ic4fl "3# ftPpffm "5RT "3# f^fiRRI, f^*tnm % ®| 3^7 "3# 'HIHiil ^ 

f^rt 3Tj*i l lf^fl mT^w mr PHf«t f^>m Rm FRt ^}«hmi % ^ Ft R*n*f?n 3 ^ % ci)crH 4t Ff4 

# 1 f^. w. ^soRm *<* Rm100^ 5,000 itw>% ^r^f uwim tob smrmr (^r) 3^ 100 fa. m m 
*!’Rm%%^ 5,000 ^ 50,000 F ^w i h 4 rt ihr 3 mu?r (^m) so %. ttt. w^t^rfwR 

tftl ’^RBI X10 % , 2 *10* RT5 x 10*,% f, ^t tmmRF RT %»! W^. ^yifiSF rt f 1 

[mi. R. ^«^Rfr-21 ( 338 )/2003 ] 
it. T*. <hW| | ^ i > pl^l<6, WRFRm fw 
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New Delhi, the 7th March, 2006 

S.O. 1119.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues a'nd publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “VTA-30” series of high accuracy (Accuracy class-II) and with 
brand name “VELTRON” (herein after referred to as the said model), manufactured by M/s. Ajile Enterprises, 108/109, 
Hari Hari Society, B/H Bala Ashram, Katagam Road, Surat-395 004 and which is assigned the approval mark 
IND/09/05/696; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale 
interval (e) is 2 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative current power 
supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 5,000 for ‘e’ value of lmg. to 50 mg. and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of l x 10 k , 2x 10* or 5 X 10 k , 
k beiTg the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
wiiii the t*arne principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(338)/2003j 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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7*TT<2006 

^T.31T. 1120.— ^^ 

^pt 3 *rf&m ^fe??r (■^%^‘T^ a^fn^f) me aftr *rn mmj a^fwi, 1976 (1976 to 60) <r*n me afa ~m w 
('*7T5^ TO ) Pl^*t, 1987 % % 3T|^f % <*l\< 5 ^ Ml^f mt TTWmiJ ^ f*F> d'HOK mt "*¥ 'ft 3TO msci 

^T«n%T ^RTX^T%T 3?k Wh yflfeftlftf ft* 44^<W ftm W TO?TT T%T; 

am:, a83T,%^^^ W36^^9tiro.(7) aqft ^SWTT ( 8 ) ^TOTR^tT^ ifeftf TOTlftftTTOft 

•faft 3J l fa ft 108/109 %T^I TOT 3TT9P1, <t>i\'\W ftg, ^m-395004 SK I folftti (mqiftm 

mf~HI) ♦ 4 fttftfrV 1 %ren% ai^Wh %m^TO, ferftr 

m^TOm*r“%?H"t (fefr^*5%» hT s?tto ; i um t) aftr faft a^ftfe f% sni ^ ftt/09/05/697 uh^ki 

fen mm %, 3 ?%fe 3 Rm-Tm mft aftr y=wlvid mmt 1 1 

mm ftfe?? (ftte ^ ^ amfftft ftftf) fmffft ftmmr %t ammim <nwifei to) ftfer tw t i 

3 rfe?m w 500 feTn.afo srmn 2 fe tit. 1 1 ucmihh hnhm afeM (<) TO-qm 100 tit. 1 1 ^ift -qmsTTft^cm^fe 

% ?id Tftfl?Ki °^ c i <: tnrl'il{* 1 <+> * 1 l(m 3 n^Hg,Qii TIHF 1 % I y'tiufi ■srM' 4 <5 ti ^( 4)5 ( ^ tfltjT'T wR u ti*i < 5 M^f^id c m.<ii% I 

^t« 4 ,<ui 230 ftfe aft* so mrrfejn Tmm ■qrTOft mmr % i 



*ciI*hm TOe m m SflaKoKl mflTi TO °qq§ul m MT* .oiori TT TlTOi m 1^ HT lTOn ^ii^n \ 

3% %?% mm, ■SaRT 3TfMffe ^ W 36 ^ ^KT (12 ) STO ^ Tlffelf TO TfeT ^ m, ^ %PnT Wt % % 

"cfaRT mTs<h % 3^Hfe % w 3Rm-Tm % %% "sni ^rft frnsm, fen^r % 3 T^ttr afrr ^rft TiiHift ^ fer^^r 

3T%tfe 'PfeTO feWfen^t, W%T3^TSFFfem%Tf^m3WTW , Ht#t#5TIT. 

m'g^3Tf%r% 4, ^ ,, '»TH% J f%500^10,000W%^n^ ^ l HH ^R m^afera(T^)~d%50%.TIT. ^a^fwaftllOOO 
fern, w ^3Tfwmam?n^f 2 r\t x io % , 2 * io % ms xio % ,% I,#m 3 h i <h» 

%^H3^r tl 

[•CFiT. TT. ^^TTiT-21 ( 338 )/2003 ] 

'fwifiS, fern fer^mnfern 
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New Delhi, the 7th March, 2006 

S.O. 1120.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “VPA-500” series of medium accuracy 
(Accuracy class-III) and with brand name “VELTRON” (herein after referred to as the said model), manufactured by 
M/s. Ajile Enterprises, 108/109, Hari Hari Society, B/h Bala Ashram, Katagam Road, Surat-395 004 and which is assigned 
the approval mark IND/09/05/697; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 500kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument open es on 230 Volts, and 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of same series with maximum capacity above 50kg. and up to 1000kg and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of l x I0 k , 2* 10 k or 5*10 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(338)/2003] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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RTTcT^FTWR : 25, 2006/^4,1928 

^ 7 T TTft 2006 

cFT.31T. 1121.—^>T, fqRa TTTf«Rift TJTCT 3^ SKjfl RmIA ^ Rf3R «6 TRTT % f^ 

3*RT itq^ ft% ft5<?T (ft^ ^ ft STTfft ft£) W aft RT9 RRR7 ftftwi, 1976 (1976 ^T 60) <T*IT W TTT7 RTO 
( qfeflf ^TT 3T5*te) IWT, 1987 % 3*ftft % f aft RRFRT t % tfMMK Rftl ^ 3 ft W ft5?T 

wftn «HTTT ftftT ft*fqf^R ^RR^ftlft^ <5H^ ^TW^^RTTTTt 7 !!; 

*>icl;, 3^, ftftft 3^T 3 iRiRi<hh ftt RTTT 36 °bi 'SM^hk.i ( 7) ft"T -i'-lRKl ( 8 ) &ki 9C['t 1 °M yft*'l °W^ 

A*h 4 ftw ft-11, «<Krllft 3|Hli4d, e^HM ttRR % ffti, 3RRft Rii^lRl, ft "Q^ TT/T ^RT fftftr Itt "R^TTftTT 

(■?WT«hn *ft-Ii) “ttr xft aft-30 ft” ftsrw % t^r ftftr 3i^i%d tft^pr (^rsn^r^R) %Rf5H^T, 
r^l ^g^T^ ,, ^RTW”t W'HRR t) ftl faft fft 3ft TTR ft/09/05/407 

iw w t, srjft^T wr ftr wrfftr wt 11 



33?T ft5R'(ftft ft ft 3TTfft ft£) IftfftT ftl ft?T STTOlfft 3R2RT#ra (i«fc*dN Wl) cft^FT 3WRI 11 
-siR^AH $1HCII 30 fftTIT.3ft '^ICIH SfFRTT 100 TIT. 1? I Rc^lMH RPRTFT 3T3TRT (^) 3TT RR 2 TIT. % I fTft T^ ^fftl % 

?TCT yftUflfl qft?T 3TTftr^R TT'HR' t i TT^TTT •SR'U (TJ^ftft) TRTt TTT^FT hR u IIH T^ftflcl sRrTT't 1 

T1W 230 3ft 50 mwvft mj fftpl to RT ^>pf cMCll % 1 

*<iP-s‘i ''^3 % ^i«t) , i % 3ifaR«w Rfti ft etiHe^f ^ <l<=t^ % I^TTT 'MT Rh-ni ^iim,mi l 

^)«^0<4 *K«W<, "3^T 3Tf^Rl*1H ^TRT 36 3M^KI (12 ) SKiTT?^ ^|Rk| 41 ^TT yRt^l ch<cfl % f^i 

*iTscr1 % % '57T y*n«i-' T T? % 3nrfcT 3^1 fqRiniai glii ’37ft' ftnSRT, fesn^T % srjrr «ftr 3TTI' TTFTTft RiMfl 3^T 

3T5*TH^T Rf^T ^5T f^RlW 1%^n 7 T E TT t, ftRlRlci 3TTI' ^ # ^>, W«RtT sfR «+l4HlrH % cft^FT 3WR>T ^ 

1 f*T. TIT. ^ 50 1 r. TTRTTT^7% 'i' RFT%%^ 100 ^ 5000 (T^%^T^f R04 I MH H I HMH 3TTRTeT (~^T) TOO ^T. TIT. ^TT^R&srftRF 
% 4 i’5000 50,000 TT^^^JT^’ flr^NH HIHHH 3RT7M (1J3) TTRTcT 50 fo. TIT. TT^3Tfw?R f #T 

*^‘ RPT1 x 10 % , 2 x -Jp % ^T 5 x 10 % % f, ^ ^ ^if^T ^TT ^ f I 

[m TT. ^^Trq-21 (37 )/2005 ] 
■ft TI. <J>tu||^Ri, f^RF, RR fw 
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New Delhi, the 7th March, 2006 

S.O, 1121.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-scctions (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “MPI-30-T” series of high accuracy (Accuracy class-II) and 
with brand name “Max Power” (hereinafter referred to as the said model), manufactured by M/s. Max Power India, 
D-11, Balaji Apartment, Near Hanuman Mandir, Amli, Silvasa, D & N. H. and which is assigned the approval mark 
IND/09/05/487: 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 50,000 for V value of lmg. to 50 mg. and with verification scale interv al (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with 4 e’ value of l*10 k , 2*10 k or 5*10 k , where k is a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (37)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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7 *rref, 2006 

«FT.3ff. 1122,—%^ft ^PR *>T, ftfeff M l fcmfl g TO ftft£ ft * H 

3* *f% TffeH (^ ^ ^ 3TT^f?T 3$f) W3^4N W Slftfwi, 1976 (1976 °PT 60) TOT W «fa *TT? W 
( Hfeflf ft**T, 1987 % % 3PJ£R ^T'lmT t ft> Wim 3T%T 3T*fa 3* *feT 

■*T*TTsftT «»ili< «^ J 1I sft ftftFT mR^RimI 3 3IT^T 3*T ^TTTT T^TT; 

3T*:, 3T*, ' flWTC, W ^*TRI36^^-W(7) aft ^-^TRT (8)^RT3T^7fft?ftf*>r Jl4Rl 

3*ft 4>tfUrl %o, TfttZ'Qo 10/tt, «Hq1^-410203 f^TTTFFTS, TOTCP? 5RT Piffle ('*im*fan ^f-III) ^t3 44 «mi'i*I U£f^2” 

% >*>!$«<< ( 'crfW (KriifW«t) hih«»5 % hT-sci *>T, ftrcr*>T ^T RTR * * - M sft ftft 3»3*ilvi ftf 

3fii T^T ^t/09/05/518 fa*T W t, <H^qH Wm ** sfa 3RRlf?RT W( 11 



W^-n^rra ( ^nftey ) ^TRmr t *rrftT 3 tt^rt tftn $ w w*ni m to Tjftvr 

* 5 ? 11 wf, TOraSf, ft**r «ftr ft**r tot sto% ftnj *ft 3ftft Wit *jft <Nr, 

t^T aft3FR71WT TOm ^fe<1 15ft. 2 ft. ft. ft ^TOlj%TO% fclH ftlTT 11'ft*#51$ 12 fa ft. ftrft^O.45 

ft. ft. 11 tqftaTftWT?TO^ft^Nr3ft., 10 ft, 15 ft. *TTSft. 3 100 ft. TO? 311 

(ft. ft W'JftT-2l(95)/2005] 

ft. TJ. fPSomjRr, fftTO>, ftfa*i T TTT ft*H 


740 GI/06—11 
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New Delhi, the 7th March, 2006 

S.O. 1122.—Whereas the Central Government, after considering the report submitted to it oy tile prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Fiber Glass (Plastic) 
tape measure of “KLAS LT-2” series, (Accuracy class-III) and with bmad name “KLAS" (hereinafter referred to as the 
said model), manufactured by M/s. Klas Tape Co., Plot No. 10/A, Khopoli-410 203, Distt.-Raigad, Maharashtra and 
which is assigned the approval mark IND/09/05/518; 



The said model is is Fiber Glass (Plastic) tape measure used for measurements where the use of rigid length 
neasure is not convenient or practicable and also used for measurements of buildings, roads, timber and timber 
products and for other similar measurements but not for measurement of land, storage tanks, fermentation vats and 
other similar measurements of length 15m with 2mm graduation. The tape has a with of 12mm and thickness of 0.45mm. 
The range of maximum length of the tapes is 5m, 10m, 15m, or multiples of 5m up to 100m. 


[F. No. WM-21 (95)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


H |l l .4 
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2006 

cRi.air. 

im fvfti if *f% kfesr (#i 1t$ M 3nfjf?r 3af) arfaPm, 1976 (1976 7it60)MW3ik^ 

( qf g # *>T fwr, 1987 ^ % 3FJ^q t W *1* kHFFTl1 fa Cl'I Kill 3Rt T T 3T*fa 3' *ft ^*RT*feT 

*T«ITsfcrT VTT^ T^TT 3?k ’faf'FT qftfwftfa 3 8H-*J^W ^t*T T^R *RTfT ^IT; 

3RT:, 3T*, W?m, ^RT 3Tfafw* *it *TTT 36 BWO (7) #1! T1W I (8) STCHP^T 5flfat4T ^T M^ 1 ! *>T?t 

A^4 ^f>i ^t ■Rt^m Hi5^e 72 3m irer, Tfaf^n ^te, ^ w, 3^-600017 srt fafa ^ ^ 

(*ropfcir*pf-n) ^“^3*' 3rm#r?T -fitm-mm (&^refq trjr) %kf5ST*»r, 

(fa3 V& Tftm w W t) 3 ^ fa& fas 3fl^ -qp '5^/09/05/649 

wtffom fawt, thtw-**^ rrftafc n*h i f*Ki wtt; 

■awr ■qfsTn^j fq^Ri tiw *>t #5 iter smTTfkr tjw *>r) Tfan 8M4><«i 1 1 s*fat 

STRUT 220 TIT.STRTTT 100 TIT. f I -HCqiHH 'RT'TRH »iq<Kl (i) ^T'RR 10 faTJT. $ I T^F^fat % Pjki«hi 7RT 
3T%RT *qq»<rHW«H tffftff STT^qggH 3THW11 M<t>W 86 h 4» afag (IgM'gfr) 3P^f <fl<rH hR»IW 3M^< T W 1 11 ?WT 230 
ifae 3^ 50 TR*l*7ff «TRT fatjfl 3PTPT *n4 *RTIT % I 



% ^jiffaR % orfMfaft "RJfftq *?t % Rm, <si\ci*l 3 <1*1)^% fay, it fa*u *rn^nT 1 

afc, w^r< , w 3rfi#m m 36 ( 12 ) m uw g i faiit *r mr> 1 ^t % 

■37RI %W3FTn j r-" l T^% 8-Hl (qPlHlfll SKI 8^1 pH-Rlfl, % oi^tm 3^7 otfl tu»i*il Pji«^ 3i^*ilRn 

hTs^I kf^n T RIT %, 3# *^R1T % ^ ^«n4?n 3^k «?)i4Hicn % iffaFT '3H«*H U ! ^it 1 fk. UT. ^ 

50fir. 7m W% *f *TH%faq 100 ^ 5,000 7Ty%^r^F flWIHi HIMHM 3KTCTCT (1^) 100 fa TIT. 

•RH%%^5000 ^ 50,000 ‘RH (t^f) 3RTTRT TlftTf 50 %. TIT. a*fa*RT*T afRUTT^ f *$* "RFf 

1 X 10 % , 2 x 10 * TTTS x 10* % f, ■# ^TTT^WTTr ^J^hp^rr^pr^ 1 

[■qq. t. W^T^-21 ( 85 )/2005 ] 

it. Wera>, f^rfk^r-qmlwi 
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New Delhi, the 7th March, 2006 

S.O. 1123.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “AT’ series of high accuracy (Accuracy class-II) and with brand 
name “ALFA” (hereinafter referred to as the said model), manufactured by M/s. Alfa Weighing Solutions Private 
Limited, New # 72, 1st Floor, Habibulla Road, T. Nagar, Chennai-600 017 and which is assigned the approval mark 
IND/09/05/649; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 220g and minimum capacity of lOOg. The verification scale interval (e) is lOmg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, and 50 Hertz alternative current power supolv. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 5,000 for ‘e’ value of lmg. to 50 mg and with Number of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmgormore and with ‘e’ value of l*10 k , 2*10 k or 5*10 k , 
k bping the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
mamdacrored. 

[F. No. WM-21(85)/2005) 
P. A. KRISHNAMOORXHY, Director of Legal Metrology 
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fifrtrfi, 7 K^f, 2006 

^»T.31T. 1124.—KP?K UT, yifa«bl'G SRI "3^ y^fl IT faKR KK^ % t T^Tcl v ^ TKTTKFT "ft KKT T? % 
W fnti Kf&RT KT5PT (ifa $ M ^'Ifffl ^sf) KR 3faKT1 srfafwr, 1976 (1976 m 60 ) W KR sfa; KN KRK> 
('*tf5^^T'3T3*te) flKK, 1987 %> 3W|f % 3PJ*PT f sfa TS KFT TPTO t % Wmi TPTt 7 ! K>t 3Klfa KT R3?I KTS^T 
KKPfaT 3HTTT T^TT 3?fc faftpK ift feq f Mf ifal3R H K K ffl #m; 

3KT:, 37K, *k«w<, $«w ST^Pi^h K>t KTTI 36 K>t <smKki (7 ) 3fft ■sm^ki (8 ) 'SKI 3RtT Tlf^KTt KiT M*h1m KR^ 

37^r Rifn^s, 72, u«m p?r, sfa^crii Tte, zt w, #^-600017 ski fnffcr r*kr wi?n w\ 

(RKpfaTR^-III) KJ^ 4 ‘^ T fr37tTJK M »fKrplT%3ict>it> K%?T7*Rl:7^F, 3TTKKlfTT?l Tffcp! 3H<=b<u| ( ^<rl<d!H KmT).%RTSPT 
KIT, fKTWI ^^T^R°3KK1T ,, t WKKlt) 3fafK^ faf 3^^^/09/05/650 

KH f^JKT RRT %, 3i^+i1^ '5RT U T-K? ‘STlfl 3^K 3«FlfVlfl KR?ft 11 



"Sm T^» fa«p<i ^ 1TOK KIT MR Tto ^IfcJlRtT TltpFT 3H«tK u i 11 3Tfa<t>flH eTKfll 30 fKT.TTT. 3ftr SKPTT 

100 TIT. % t MIHHH 'dHTKKrl (i) KIT KPT 5 TP. 11 '^3^ r T^T 37TSKRJPPT ^K?I t ftlWhl WT yfflVIfl tRTKK^PTPKK) Klftfl 

KKTR% I y«bl!!l 4 Tk4k> 51^-5 TRf?f fltfln nlTKIK KRflT$t 3HK>< U I 230 Kt<?2 sfa 50 ^sf y Wiqflf 

KOTTTOK KT KTPf KKPT11 

Rlf&PI ife % *i$MM % 3 TRiR«M K^K Kit ^ %%T? TffcfK^ Mt f^FKT 'fll^ll I 

3 ^ %j?fk ktkjr; w 3rfi#m ^ krt 36 ~&pm ( 12 ) y^rf ^if«rci«i) KIT y4l J l KKft ^KIT *ito y n ^ f^T^TT 
MTIM % <*3*lkn % TK TRTTO % 3TTPfrr K# WRf?IT 5KIfKSKI, % 3pJK^ afo K# ^IHUl f^TK^ 3T^*ftf^ 
♦iT^Cl KS PlMf u l ftSKTWt, K# ^WTl KKT*fPT 3^T %TT^?PT"3WK 7 ! 5 UT. KT^K^ 

3TftW?% * ^ * * KPT % %3 500 ^ 10,000 TPt? %^I if K T Km KIWK 3PRIPT (T^T) 300 %.TTT. TTKTK^3TfK^TK a^rPIKT^ 

f3^ ‘^‘ KPT 1 x 10*, 2 x 10* KT 5 x 10* % f, ^ «PTTTKK> KT TgKTKKF ^lf«b KT^K % f! 

[in. K.-S^TJK-21 ( 85)/2005] 

i\. k. Wkkt ktk fam 
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New Delhi, the 7th March, 2006 

S.O. 1124.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “APOS” series of medium accuracy (Accuracy' class-ill) and 
with brand name “ALFA” (herein after referred to as the said model), manufactured by M/s. Alfa Weighing Solutions 
Private Limited, New # 72, 1st Floor, Habibulla Road, T. Nagar, Chennai-600 017 and which is assigned the approval 
mark IND/09/05/650; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30Kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

in addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the w eighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg, with verification scale 
interval (n) in the range of 100 to 10,000 for V value of 100 mg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e‘ value of 1 * 10\ 2x 10 k or 5*10*, k being a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(85)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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ficrO, 7 Rfi, 2006 

«f>T.3TT. 1125.—W+K ^T, f4fid RTfigTff URT <Rf RRJcf ft# RT fcfRR RRi % RRTRR ~£\ RRT t fi 

wr ft# if «rf% -qf^T (ifi if # STlffa ^If) «fIZ 3ffT RTR RPR* 3lf#m, 1976 (1976 ^»T 60) cT*TT W 3# RTR RPR* 
( HUdf RR 3T^Hl<H) IWT, 1987 % ^wft % 3F[?R f sffc RRT if RRRFTT f 1% cRTMR 3T# if Stii if if W ifer 
RRpfcTT =ni^TTtfRT if7 f^rf^PT MltftRidi i '3RJ3RT itRT 4><dl T% T TT; 

3RT: 37R iifR <rK=hl<, "Scpf StfiPiRR it RRT 36 if 7n-RKT (7) sfft (8) SHI R^tT ^ifiPTt RTF RRRT RRrt ^ 
3PRT ifrr RfpJRR Rnfnis, ^ 72, RRR RPT, efa^C't'K #>, if RRT, ^H^-600017 £KT PfWa RW1 RRTirfT ^4 
(-qsjTsfalRTf-IH) #f ^f13RT% 3T^3TFT^lfR^RTPTTR#TTOO % 

RfepT^, f#R*T WS Tf RTR “3 PRI m f (fiit fRi ^R% R^RT^ Rfept ^TWt) 3?t7 fiit 3PJRf<H fRf Rtf RR 
it/09/05/651 fiRT RRT f, R^4l<H RRTP-RR Rfltt afk y^if?ra RRif 11 



wtrtspt q.<* fa^fd #toR t? rr #t OT^rfer #pt rrr>{ui 11 ^iit Rfi*RR srpt ioo fi.RT. sftr ^cjr srpt 

2 fi. RT. % I RcRIMd HIHHIi 3TPR1RT (i ) °FT MH 20 RT. 1? I RRT 3Rii|cj^HM ^f=K1 % p3r|'H«fr>l RTR yfcl^lfl o £ )q<t>ci'1lcH c ^ Rllui 
RTT^tJdH RRIR t'l RRR7J ^cH^R) ^T# (R?t i if) RRi #R Rft“|[R 3T<f§!d RR7FJ 113WI 230 R# sffT 50 RcRT^ 
RRI fd^fl RRTR 'R ^jpf °h<'dl % [ 

Ulfi-MJ| 'c# ^ ^l>,1 % ^rdRdd ^ % f^rr it % ftl^ 4)d«k if f«PTT 'WIJW I 

aftr w?m ^r 3 iifw? ^f ^tri 36 ^f ^r-qrcr (12) ^rt wrz vikiii -3# ^ fq; ^ ir m\ wf 
t f^ WT RT5R % ^^HKH % TS TRM-R^ % ^RP% ^ff f^HHfdl ^RT ^if fill’d, fe»ll$d % 3TJRR 3fR ^IRjff it fsR^f 
37 jiir<« Tfer ^T liqWT f^T RRT t, fafafAct i^gRT % if ^tricTT 3 ffr < 6 l 4 MldH % #R TWt if ifi it 
5m 371^7^aftf^%“i M *TFT% 1 ?nj500it 10,000^iftsri ^rnim himhh irRPt (^) Ttf^r300f^r.m <r^if 

SRRT'^Tii 3 fk “i’ f RH 1 x 10 *, 2 x 10 * RT 5 x 10 *, % f, if *Hldt* Rj ^UHr^cb RT ^ %RR^q f | 

[R7. R. RR-21 ( 85 )/2005 ] 

if. "H. Idcf^r*?), m* HIH 
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New Delhi, the 7th March, 2006 

S.O. 1125. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Hanging Scale) weighing instrument with digital indication of “AH” series of medium accuracy 
(Accuracy ciass-IIl) and with brand name “ALFA” (hereinafter referred to as the said model), manufactured by 
M/s. Alfa Weighing Solutions Private Limited, New 72, 1st Floor, Habibulla Road, T. Nagar, Chennai-600 017 and 
which is assigned the approval mark IND/09/05/651; 



The said model is a strain gauge type load cell based weighinginstrument with a maximum capacity of 
100 kg and minimum capacity of 2 kg.. The verification scale interval (e) is 20g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity upto 300 kg and with number of 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lxl0 k , 
2x1.0 k or 5x 10\ k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(85)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







[ MPT II—TSPrg 3(ii>] 
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HRcT^TTT5N3T; *^ 25, -2006/^3 4, 1928 
^ Kcrft, 7 ttH, 2006 

ma?r. 1126 «—mm m, fafor mftrenft m 3Rga Mi ^ Emu wm* t w ft fy 

ft*ft£ 3 M^KT iftSH (ifft ift ^ 3n$fft ^f) W 3fa T TTT HR <6 aflfaftRiT, 1976 (1976 ^T 60) 7WT W afo ^TT *?H*> 
(*feff ^1 3T^fe) fWt, 1987 % ^3W?f % 3FJ^q ft afo WFTT ft % WTTcTTT '5RTt T T 3Tqfa 3 Ht^^T tfeT 

^Tn^T^TT 3fa fafa-H 3 ^T 3T5JR T^HT; 

3TCT:, 3T* ^-jO^ *h4jK, ^T 3TfvfT4H 'SFft «TRT 36 ^7q-t?TTt (7) 3fa ( 8 ) SRTTOI3Pft*T"?FT% ^ 

172-173, TgT aqnf t ^-1, <W5<<I* , fm jHBK, *Wft 5P0fcftfa ^TT^TT (wfon ^f-III) “'ft#” 

yg^T% ajTO a T V^lfafl d r ? H 3M4><U( WR) %Tff^T^T, “^1?*” ft ( M 

hT« 61 *>siwft) afa M s r yfafl fas an3 i?r#/09/05/608 u*^(Vm Mi Wft, 3 ^^ 

aftr wtt! 

TOT -qf^r (#ft # ^ 3TT$ftr ^f) foffa ^ VR 3TmT% 3R?R|f^RT 3PER) 3m <U] ft! 

3rftr^TTT %m 30 fa. m afo ■sr?r ioo m ft i «wim ^ihmh srrm (ft) ^t’sih 5 m ft i n* ^far t fairer 

WT aRurm TO ft I «q»nrt a^flfa (l^T ft #) tft«n ##11*1 3q#$W ft1 

230^2, 50 ffRT H3KJ 'll 3# ft I 



vta # ^{^>*1 % «»iRiR^n ^nffli q>^^uf oeiq^j^l % Rm, ^ % Ri>< 'ft 'Jilk^ni I 

3 ftr ftr^? “a^r sifafarc vrn 36 ^>t ^nr-tTRi (12) srcr n^r 31#! ^ ^ ^rw ^R?ft 

t ft> 6M *ft<M % %3Hirare-'Et % 6& rqMH I m ' « ft few % 31^FfR 3ft? WTftt ^T 

3R^ftft?r Wf*n 'w Pwto t^n w ft, fiiPtPw '3# *ywfn % ftft ftt ^N>, ^«n«ftn aft? «w4qi6H ft» ti&& Wi{ u i *ft ftfft ^t 
ioot^. m-ft2WTW% “f' *th% fcn* 100 3 1000^f umw ttor amrrer( t^) aftr 5 m^- 3 ^ 3 if^»% 
500^ 10,000^r^f ^imH HNMH mm (^0 ^T 5 o 1 ft?m aft? “■$” 

^Ffl xio*, 2x10* ^ 5x10*, % t,^«Fn^^35on^^^7n^%'^TOJ^ti 

[m H. w^1^-21( 17)/2005] 

'ft. n. <ji0U|*jffi, fn^i«»>, t^lf^F ■RTC 


740 61/06—12 
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New Delhi, the 7th March, 2006 

S.O. 1126. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
Top type) weighing instrument with digital indication of “PC” series of medium accuracy (accuracy class-III) and 
with brand name “ELECTRO” (hereinafter referred to as the said model), manufactured by M/s. Weightronics, 172- 
173, M.I.E., Part-I, Bahadurgarh, Distt. Jhajjar, Haryana and which is assigned the approval mark IND/09/05/608; 

The said model (see>the figure given below) is a strain guage type load cell based non-automatic weighing 
instrument (Table Top type) with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale 
interval (e) is 5g. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current 
power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 10000 for ‘e’ value of 100 mg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value lxl0 k , 2xl0 k or 5xlO k , k being the positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance of with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(17)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 








W T&m : 25> 2006/t^T 4, 1928 
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^ tafft, 7 W$, 2006 

■9rr.3rr. 

T/mU qf^m hTs<ti ( i)^ 3iHj>fti ^f) ^\Z 3ftr 'RN 3lfafWT, 1976 (1976 ^T 60) ^TN MM4> 

(*feff ^T 3T3*te) Pm, 1987 % 3q^T t 3?ft^ « 1 TcT iffll f % WTTcTR $rafa 3 Ml W 

^iMcTT «RFT Tit 7 !! 3ft? MftfwM 3 ^fl TO ?Rfil T^Tl; 

3RT:, 3T5f, 3<=ki 3ff^iPi*iH*TRT 36 TR-sjRT (7) 3ft? (8) SKI y^ti ^ifanqT^Tf yql J i «h<cl ircr ft*n4 

l^,W>li ^ 318, <A*k) *iT»ici, R<rHH» ?iTRki iJ'jKId g|<| fqfHfifd '*T«T*T '*l«TT«fclT 

M (^wfal^-III)^ “T?T^te-150?ft u ySRn% 3ta qtH ufe<1 , 3lftH | fclt1 " tftglH 3H4K» I ( *qfad tftcHH HVHh ) 

4>l, ^ITS ^f>l % (f^T?! H^f4i^34d Hf-Scl J l*ll % ) 3ft? 3TJiTiF3R 3TF^ -^1/09/2006/93 

tan w t, tat 3ft? y<*>iftm ^ftat 11 



3°RT "RltaT Tr^7 f^TcT ta 3ToFT? ^tT 'HTClfo 3ff%nf?cT 3TW^lf^lc! cftcR 3q«6?u| ( ozrf^Rf ?ftcR taH) t t ffta 

t$m 150 tan. 3 ft? ^jncm 2 tan. 1 1 with rto 3 rrrt (f) 100 m 1 1 

3iPnRtKi *ft taMIl^ll 

3ft? *ftar ^ *ntat, ^*ntai, taifn, ?rta swum, ??ta tain snfc % 3 ta nftafa n tai ^n tar i 

ta %tar ?i?3rT? srfafta *n?r 36 ^t ^n-*mr (12) w\ 3Rri vital ^ft tarn tat ^ ^ tamr 

t % TfeT % 3^4<R % W!-^ % 3ffcP^r [qf-intoi ^RI Ua&W, % 3?^^ 3?^ W# P, 

ta^n tai w t; taftci fj?§Rn % ^ ^ft, wsf?n 3 ?r ta9im % <ita <m<bw vt ^ -sit 
5m^B^3rta%“^”Tnn%f^500 ^ 10,000 ^^ ?hrh >inhh 3ta?r (in) 100%.m ^ 3ita3fk 

200f^.m cw^3ita?R^Ji?n^f aft? “3 " *iri xio % , 2 xio*>rr sxio % , %-f, wum* h u iH 

^1T f I 

[T?n. % ■S^T^T-21 (182 )/2005 ] 

Tp. H. fwinp, P$m, Prfm -m tan 
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New Delhi, the 7th March, 2006 

S.O. 1127. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Person Weighing Machine) with digital indication of “MZ-150C” series of medium accuracy (Accuracy class-1II) and 
with brand name “ASCORT” (herein referred to as the said model), manufactured by M/s. Ascort Digital, No. 318, 
3rd Floor, Relief Shopping Centre, Near G.P.O., Relief Road, Ahmedabad, Gujarat and which is assigned the approval 
mark IND/09/2006/93; 



The said model is a strain gauge type load cell non-automatic weighing instrument (Person Weighing 
Machine) with a maximum capacity of 150 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 

100 g. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 100 kg. and upto 
200 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
1x10*, 2x10 k , or 5x10\ k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(182)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 











[ «IFT II—TSTTg: 3(ii) ] 


<WMM : RT^ 25, 2006/^ 


4, 1928 
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7RP$, 2006 


*»T.3ff. 1128.—%^ RTOR ^T, ftfp R]f*PRft URT ^ 3Pp*lfa' 
R^RT^RF^RTRR^ R*TI%% 

60) MW 3?R RRRRRF (Rf5Rf ^TT ) fwi, 1987 % 3^FI 

srafa 3 $ w Rfeei *i*n*f?n wwz vfrn afo fafaR MRft*if5i4f 3 


umuiHi% rtr rt iw ^ % 

RTZ afaRIR RR3T cflftlPWH, 1976 (1976 ^T 

t affc ?R RR RRPRT t % RRRR 3T z fr r T Rft 

3TCH R^IT T&RT; 


3TcT:, 3W *K*K, W 3Tfaf*IRRRft RTTT 36 Rft'3R-RTCT (7) 
Rfr<r« R>., ^eO^cil R., TJR RR RtT3 Rt*£ *1 <^wh-686|0i 

R^f-Il) RR^ “RT^R-^ft 4 ’ 3R>R» ^R RfFcT 31*<!MlfR<1 3Hk<U| 

RiR 44 3rtiRt”t (fafi mw i R44d *ffsgi ** i m\ t) 

%, RRRT-RR "Rift afa VIRilfiHd RR?ft 11 


afo (8) SRTTRtT ^nw^T^jlTPjt 1 ! cF^^-^Rf 

oi, %TcT sir RRT*fcn R*f (4«n*fcn 

(i«ici clTh TO) % hTsci R»T, fa** fli-s RTF 

t^a^T^T ^t/^/o^/^^^nr rrt 



"3^t Mf-sci fo*fo J ')'*i y *♦> k ^i cils ^cl anRiftcT cilcn 

SRRT 30 fa>.TCT. $K 3RRI 100 TH. % I Rc*1RR HNMIH 3F-<UIH (^) RiT 

WSrflTCR «m<rHW*> m%31T^^RW^t I R5>TO 4 c*Mr> (RR 
230 Rfcs, 50 Urqiqcff RRT 3RIR RT RlRf «m<ii % I 

R?l<d % ^JSri«b*1 % o^SI^ % fci^ 

3?k *K<+K '3RR arfqfHRH R>) RRT 36 Rft 'CT-RKT (12) ]?r} 

% fR> <j<w MT-stn % % $^i y*ii u i _ H^ % 3RRf?T <jh! faPinfali ski cj-h) 

3TJ^cf RfeR RH fHHf«l %RT ’PH t, faftffiRT "3# ^pSTeTT % 3ft Ft ^Rf, 
ifR.RiRit sofR.m art <4 ^ M tiR%%^ioo ^ 5,000 ^ ^ ^rif wwfc 

3TftPF%“^ M RR %5000 50,000 cT^TRP 1NH RFf (T^T) 

f $K ,4 ^“ RR 1 x 10* 2x10^ 5x10*, % f, lit tRI<*14> 


5WR (^R ZW TOT ^T ) 11 ^PRt3TfiRum 
■RR 2 HI. 11 T^T 37T^PTgRR '5^ t I^RRR 
s^t) W<;?rf nicn ^R«iih 3M<;Rja «6<.cn % l 


l^siln^ ^ '3ii^ T TI l 

TRrf ^>T ^PT 'gR RF fc Tl°l u ll 

’, % 3E^RR apflr 4 hI ■hihm) 

3fR ^T I HH % (Ttm 4MeR»t Rt #t ^ 
RRRR 3RTCIR (T^) 3fR 100 fR. ?ITR •RT3R^ 
■RfFF 50 'Rfj. URT ?RT ^ cue?) 

f I 

[m *. ^s^‘RR-2l(91 )/2005] 

A \ twiIHRt, P&H*, W^rnI^r 


IfERT, 


3RKM 
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New Delhi, the 7th March, 2006 

S.O. 1128.— Whereas the Cehtral Government, after considering the report submitted’ to it by the 
prescribed authority, is satisfied that the Model described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “AS-JP” series of high accuracy (Accuracy ciass-II) 
and with brand name “APPOLO” (hereinafter referred to as the said Model), manufactured by M/s. Appolo Scales 
Mfg. Company, Choottuvely Jn. S.H. Mount-Post, Kottayam 686 006, Kerala and which is assigned the approval mark 
IND/09/05/549; 



The said Model is a strain gauge type load cell non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30 kg. and minimum capacity of 100g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of similar make, and performance of same series with maximum capacity upto 50kg. and with number of 
verification scale interval (n) in the range of 100 to 5,000 for ‘e’ value of 1 g to 50 mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for *e’ value of lOOmg. or more and with ‘e’ value lxl0 k , 2xl0\ or 
5xl0 k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

[F. No. WM-21(91)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 7 2006 

«FT.3TT. 1129 —777+17 ^T, Rfe Mlfa+lfl jJITT S^lfad yHI«l-^% Tim ^ UTTJd IT# ^ f%T7 +7^ 
% 'SRTORW3ffc^'RTW3Tft#mJ7, 1976 (1976 ^>T 

60)71*11 W3fr[tircr*?FRF =Pr3^f^T) fWT, 1987 37^7f 3ft? w W^7mrnqitf+ eT } TTdT7 3J%T +t 

3mfa 3 *ft W Mfecq ^«n%T «RR7# r Tl 3^7 fsrfM^T MRR^Pd4T *f SH^qti %I W +77TT 7%T; 

377Tt, 3f<M ^)’^0 4 i 777+17, 3°td 3lfi<Pi<4H +t *7KI 36 +t 3 M-^ki (7) 3ftr ( 8 ) ski h<?ti +T y^ilM *t><cl 5 ^ 17 ^777$ 

3rM 7%r7T^%=gftn^ ^Zm-686006, 2b«d SKI faPdP4d (W*fcTT 

"SfTf—III) * * ^. 1 Q[^7 — * * *J73RT% 3i<*><*> TJ^lH tlf$d, 3TT++f?TcT TfJrR '3 T ^RT D T (£«Kr1 <iT4 M+ll) % HP&d +T, f^T77% <fli5 «FT 

^TH‘ 4 3T%ft* ’ t ('M WI^TT+T 4fS"d ^iwl) 3^7 f^ 3^4kH 1%37T i T& ^t/09/05/550 UH^P^Id f++"W 

%, mhi 0 !-”^ *117l 3% y'hlfi/id +7dl % I 



<i*M hTs<h M+ fa+ffl %T M'tiK +T HR 3Tmif77T dl<?H 3M=b< u i (din y+K +T) ^ I 5 ^^ 3TfV+7m ^WtTT 30 
1+.UT. alfc ^4?R SPRIT 100 TIT. 11 whihi hihhii 3RT7Tcl (^) +1^ 5 TTPT11 ^Tl4 T^> 3TT%jJfH "gfaT t faTI+l TRT yftWd 
31% 3TT%^R TPM 11 4cH*f+ S l 4Pg (l^T t^t) dl<rH Mf<« I W <3M^P$K ! WT t ( 4M+7U I 230 %g, 

50 MrM I QdT HITT t^T TCT R7 +M +7cfT 11 

■wif^HM t&Z % % 3ifaR«Ki +t ^rq^jof oq^T7f % fc+T 7lt% 7l 77^71% 4t f%17 ■jji^mi 1 

sfa 7173PR '33RT 3fflriWT ^ TTITT 36 ^q-qi7I (12) ?T7I TRtT 7(fdd^f ^T TI%T ^ ^ Mlqu|| ^7cft 
tr w 33RT HI-5W W 3i^Kd ^ ?77 Wf-71 W 3TWT ^Ttt FTPRIdT SI7T ^Tff T7T5RT, U*il$-t q» 3T377R 3fl7 37TT 7TPTOT 77, 1*17771 

<H^fcd tfei m f%n w t, MqRrd jfa^T % %T # w«fm 3 ^ <m<m MV ■srt 

IOORt.UT.^ 2Tn. W 4 *‘f ,>T TH'^‘^100 ^ 10,000 71^^^^ Ucqm HIMHH 3RT7T^T (77 : T) 3^5TTWqT^7T^3lf%r% 
* 4 ^’ TfPT%%17 500 3 10,000 71^144 HM 7#7T 50 four. 3Tf%RW JHMdl q\ir\ f 3% 44 ^ M ^TR 1 x 10 *, 

2 x 10 * ^IT 5x10*, f, tHIW* '31'iyif«t» ^TT ^T % *wgrq f I 

[•q>T. TT. ^^1^-21 ( 91 )/2005] 
rP ^wiiijfci, Ph^i+, ~m f%R 
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New Delhi, the 7th March, 2006 

S.O. 1129.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues'and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “AS-TB” series of medium accuracy (Accuracy class-III) and 
with brand name “APPOLO” (hereinafter referred to as the said model), manufactured by M/s. Appolo Scales Mfg. 
Company, Choottuvely Jn. S.H. Mount-Post, Kottayam-686 006, Kerala and which is assigned the approval mark 
IND/09/05/550; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has 
a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g or with verfication scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value lxl0 k , 2x10 k or 5xlO k , k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(91)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[vmil—3TPg 3(ii)]W ^>T wm : 25, 2006/% 4, 1928 

7W$, 2006 

^T.3TT. 1130 —mm ^T, fgrfFrT gKT 3f5 * ftf<d % WH ^ K^d ftw l i W f* RK ^ % 

wa^ H N W 3ffaf*PW, 1976 (1976^>T 

60 ) <TOT W 3fk T TN ( 4fe<rff ^5T <n;j*i\i) IWT, 1987 % % 3fft ^ t ^RHTR TFTfrT 

Mt "^r hTs?i ^«n«fcn ^?r t^tt sfo Mh^ hR(VhRi4T 3 $^<*1 iter ■jrft «ft?tt 

3m.’, 3F|, «<«r>K 3?f%|pHW ^ *7R7 36 ^Tq-mn ( 7 ) 3fk JV^Kl (8) 5R73T?1TTff^PTf 17#n 

^ "itercf 3mt# 3>. ^#5R, ir*T ^faz ^Kt^ZFR-686006, SR7 fa Pi Mel 'q*n*faT 

srf (W«fm^f-III)^ ‘T^T^-tftzt’ JjsmTT% 31+* *JtR ^fcct ST^iIdd ^FT 3M+<«I ( Vrte+M 3PFTC) %TffeFT*T, 
‘3pft#’ t (f^^f^W^^RT'qfeH^T'rraTt) ^ a^qfad fog 3Uf T^T ^/09/05/551 
fiq-^fjjld faFFJT 'W %, 3FpifaT '5RT TJ T- T m ^TTTt afa ’SJ+nfoeT *Rcft 11 



■ 3^1 hTsci fa^fa y=t>i< "+T 3rmrfm 3^-qifaiei (y=t>i<) dtan "SF+TF ^ 1 3*1 «t>) arfaeFefF 

^TReTT 1000 fo.TIT. 3fa -^iciH ^WTT 4 fo.TTT. % I tlcqiHi HIHHM 3 kkki (^) ^>T HI1 200 HI. % I U.«t> Smtaejem *jfad % faw'fli 
TTcT yjdJfm oqq<txr1-fmi<»> *nttd 3mfa$<rH TPIM % I 9+w aru4q> si4fa "St) okid ^hRwKTR o'mRin q>vn % I as+’W 
230 ^tc^, 50 9rqiqnT SJTCT fasfd U^FT T F *ReTT % I 

■Rifnpr^z % % 3T%ft^r H^ffl'i cbHi^uf ^d*! ^ <l«t4 %fo^ i 


3^ W«t)K "3^rf 3TfvfWT «fRT 36 T*1-%TRI (12 ) UKT 'STcJtT ^|f=w4l ^T ^ ^ =h<dl 

% "S^T ^Rfecl % 3FJJ?[^T % W % 3TcPi?T fqf^Hlai ^RI fa5RT, % 3T^1R 3^tl 

sgRlfeT 'RfecT 3pr fwH tor ijm t, f^fn^d ^ *ps ?n % ^ i\ ^«n«fcn 3fa Mt #t 

5Tn.-qr3^3Tt^F% , f fTR%^soo ^ 10,000 cFF^t^f ~mmmm 0370 som33*foi> 3 ^ 

5000 f5FT.m cFF 3lf%T^R %tm ^ t 3^ 4 $’**IH 1 x10 % , 2 x 10 % ^ 5 x 10 *, % t, ^ ^ 5feUll<M«h 

-q\ i?£q % WtyrU f I 


[^T. U T^^-2l(9l)/2005] 


Tft. dpmjjs, -m fam 
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New Delhi, the 7th March, 2006 

S.O. 1130.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the Said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “AS-PT” series of medium accuracy 
(Accuracy Class-Ill) and with brand name “APPOLO” (herein after referred to as the said model), manufactured by 
M/s Appolo Scales Mfg. Company, Choottuvely Jn. S.H. Mount-Post, Kottayam-686 006, Kerala and which is assigned 
the approval mark IND/09/05/551; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
1000 kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device with a 100 per 
cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) ofrSection 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of same series with maximum capacity above 50 kg. and up to 5000 kg. and with number of verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lxl0\ 2xlO k , or 5xl0\ 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(91)/20G5] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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TO^TTTTO: MT^ 25, 2006/^4,1928 
•T$ f^#, 7 MT< 2006 

cFT.3TT. 1131.—«FT, t^rftcT MlfadFiRt 'STTT TTF^rf fpqt2 MT fMMR % MST^M? MMTMR 
d'td RmI^ qf&m Hls<n (*fl‘^ eft ^^) did 3ltT MPT HH«t> MfMftMM, 1976 (1976 60) TTMI MTS 3ltT MPT MHMi 

(Mf5Hf MiT ST^MtMH) f^TM, 1987 % TOMf % SFJ^T t ^R MPT W\ MMIMMT t % cFTTdK M^FT M>t 3TMfa 4 4 "Jdd MT5^ 
MMRfflT MMP3; TT^MT #T fsrf*R 'jRftssffadt ^f ^PT^M ^MT WT TOR T^MT; 

■3TTT:, 3TM, %MftM MTMHT, d«*d 37fMfMMMM>t MITT 36 M>t "3M-M1TT (7 ) Mtr (8 ) SKI ySP 5 {[Pki 4) MR MMtM «t><^ 1TTT 
t 7 ^! M*5 ta, TTtMTt MtM^T, PM % MT^ Sfal, 3RHt TM^MT, MMt Tte, -1 Ml ^<-440015 TO fdfdWd M*MM ^T«TT«frTT M*f 

(MMT^TTM^-III)MT^ “5^Mt-60St” TJMM Mfed 3TWdircffi <TT(*H 4TTOI (^fMMTOT) %MT^MT,fMM% 

MT5MTTMTM t (f^^lM^TOTc^TOMfe^TOMMTt) fait SFfMfcH fTO 3TT| TJM 5t/09/200S/l034 

UM^fVld fTOT MMT t, MM7M-MM ^R TOt 11 



<Jcfd MfSH M.'ti ’SMMMTf^RT dldd dl c h<. u l (^tfMM) 1? I 3rf^cbdH §lHdl 60 SM % 3^ft ^ddH *HMdi 200 fMT.MT. % I 

Mt M I M M HIMMH 3RRM ( i ) 10 1TOTMIM t l^f^r 3TT^MgcR 1iTOTR W Mft^ TOTOHTTMM7 Mlftd 3TT^M<J?H MM1M 

11 MTOT McTPifa 5TMt5 (T??T ^ ^t) TOt TOTT 11 dHTOI 230 #T 50 McMTMcff TOIm^JcTTOT 

MTTOf TOflt I 

krld «Ft ■ifld e 6T'l % ’^ifdR'fd oqq?i<| %f^p£ <si)<rl *1$ ^ (Ich'l % Rn^4 ’*h!< rt< Mtt^h^ll ^im/n l 


#T %#q MMSTC TO 3Tf¥WT W\ MKT 36 M>t m -MKT (12) TO TO Vlf*Pli MR M#1 TO TO?T 

% 'fe 3<3fd Mfe^T % 3i^nlsH % ITT MMTM-M? % 3TcPfd MMt l^fdKldl jJRf 44il fM5RT, % SFJMR 3ffT MMt MTMTft f3TM$ 

STgMtfeT Mfe^T fMfMMfM fro MMT t, fsifHftcl MMt sjwr % ^ fl MMPfdT 3ftr TOWN % dTO MMTOT Mt Mt 

5tTOMTMMT^I^fM^% 'f MB%%^500 3 10,000 cRFM^^M MFTMR mm C^) 5 ZM M 31^3^ 

150CT^^3TfMTOT^MdTMT^t #T ‘^’ MB1 x 10 % , 2 x 10 % Ml 5 x 10 *, % f, Mt MTTOTrR^Ml ^ 

%MM^cMf I 


[m M. 5^1^7-21 (107 )/2005] 
Mt. tt ^W||ip j Pd^ld., MPT tror 
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New Delhi, the 7th March, 2006 

S.O. 1131 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the model of, non-automatic weighing 
instrument (weighbridge type) with digital indication belonging to medium accuracy (Accuracy class-III) of “WB- 
60T” series with brand name “VERTEX” (hereinafter referred to as the said model), manufactured by M/s Eagle 
Instruments & Systems. 3rd Floor, N.K.Y. Towers, Ajani Square, Wardha Road, Nagpur-440015 and which is assigned 
the approval mark IND/09/05/1034; 



The said Model is a non-automatic weighing instrument (weighbridge) with a maximum capacity of 60 tonne 
and minimum capacity of 200kg. The verification scale interval (e) is 10kg. It has a tare device with a 100 percent 
subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply. The load cell is of strain gauge type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 150 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with 'e’ value 1 * 10\ 
2*10“, or 5* I0 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(107)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


»i' * 
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New Delhi, the 20th March, 2006 

S.O. 1133.—In pursuance of sub-regulation (5) the Bureau of Indian Standards (Certification) Regulations 1988, 
the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the following 
schedule : 

SCHEDULE 

SI. 

No. 

Licence Grant Date 
No. 

Name & Address of the Title of the Standard 

Party 

IS No. 

Part Section Year 

1 

2 

3 

4 5 

6 

7 8 9 

1. 

7586495 

6-2-2006 

Lister Peter India Pvt. Ltd., Constant speed 

Near Angaraj Water Park, compression (Diesel) 

3 2/2/5/1, Kondhwa (BK) engi nes for general 

Pune-411048 purposes (upto 20 kw) 

10001 

1981 

2. 

7589202 

20-2-2006 

Nakoda Silver & Gold Gold & Gold Alloys, 

AbhushanPvt. Ltd., Jewelleiy/Artefacts— 

602, Ganesh Peth, Near Fineness and Marking 

Kasturi Chowk, 

Pune-411002 

1417 

1999 

3. 

7589303 

20-2-2006 

Himatlal P. & Brothers, Gold & Gold Alloys, 

602/3. Ganesh Peth Opp. Jewelleiy/Artefacts— 
Vishveshwar Bank, Fineness and Marking 

Pune-411002 

1417 

1999 

4. 

7590183 

1-2-2006 

Videocon International Ltd., Room air conditioner 

14 km Stone, Paithan Road, (Part-1); Unitary air- 
Village Chitegaon, Taluka conditioners 

Paithan, District Aurangabad 

1391 

01 1992 

5. 

7590688 

21-2-2006 

Capital Commerce Pvt. Ltd.. Asbestors cement 

E-25, MIDC Chikalthana, pressure pipes 

Aurangabad-431210 

1592 

2003 

6. 

7592894 

28-2-2(X)6 

Apte Kanade Jewellers Pvt. Gold & Gold Alloys, 

Ltd., 613/14, Sevasadan Jewellery/ Artefacts— 

Bldg., Sadashiv Peth. Laxrni Fineness and Marki ng 
Road. Pune-411030 

1417 

1999 

7. 

7592995 

28-2-2006 

Ganesh Ramchandra Apte, Gold & Gold Alloys, 

1417 

1999 


873, West Mangahvar Peth, Jewelleiy/ Artefacts— 
Sotapur-413007_ Fineness and Marking 


[No. CMD-1/13: Ilf 
S. M. BHATIA, Dy Director General (Marks) 

M 20 2006 


^T. 3tr. 1134 HTTrfrq mW'Sgh (T R I «H ) ftrfWT, 1988 % fefWT (5) % Tq- fMV-H (6) % 3 

l(d^gk! ^ 3TFt ^ ^ 7 FH % : — 

_ _ 3*Wft __ ._ 


IP. 

rt. 


3m ^ trt? 

MKcih HH4T 

T5 ^rri •*': fhfa 


i 

7483081 


'tmt 4984: 1995 

16-01-2006 



■fe 124, rr^ ■dta 4 6, ‘STrt STFjfrl % Mir«( 

_ [^-*6^1^1-412261 _ 

[U *fll<HSt-1/13:13] 
■qiT. Trq. 3*1 (gpr) 

New Delhi, the 20th March, 2006 

S. O. 1134.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licence particulars of which are given below 
have been cancelled with effect from the date indicated against each :— 

_ SCHEDULE __ 

Sr. Licence No. Name and Address of the Article/Process with relevant Date of cancellation 

No. Licensee Indian Standards covered 

by the licence cancelled 

1 7483081 Deepsagar Industries Gate IS 4-984:1995 16-1-2006 

No. 124, AtPostChokak,Taluka High density polyethylene pipes 
Hatkanangale District for potable water supplies 

_ Kolhapur-412261 __ 

|No. CMD-1/13 : 13] 
S. M. BHATIA, Dy. Director General (Marks) 
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ate gr ffi gs 3tas xtncw 

21 W$, 2006 

™ 3TT. 1135.— TRcJJTC ft flalfe l <U«H 3?t? ?dtftv5T mifUcHI^ (&^T ft 3qftd| ft 

l 

3$m? m 3Tofa)3lf£ifc1?J<H, I 962(l 962 3>T 50) (fofft ^ ^^TcT 3cRT 

3Tf^RT?T <P?T 3TOT ft)ftt £TT7T 3 ftt OT-STTCT (l) ft STsftof uTlft ftt UTeft STReT «i«bk ft 
ftftfoRm aft? gT^cr® ft-?r fttfiera eft srf^prr tot ^to3tto 3500 , enfter 
26, fftcTSST?, 2005 ^UT , dfaoidl§ ft. ftrorf ft teTS^T^Jeoft ftcJ57 3^?i£ cT35 
3ft? ftldMt* ft ftcpft cT35 3cMlft ft qftc|6<H ft fell? 3ffooT ftfqftSTST 

fclfa&S 3T7T m$Tdl$d fferft ft tfftuid ft jftu 3cRT 3Tfft?£RT ft fterrer 3T^ftt ft 

ferfftffe Sjjft ft 3qftoi ft 3TfftcPT? £ 3TftoT ft 3HTft 3TT3T2T eft eft eft I 

3?t? 3cRT eft TrfcTZTf vf5TcTT eft effft^T 27.10.2005 ^ft 30cl<jp cPtf ft 3T# eft I 

3 ft? 3 cRT 3 rf£|fa?J<H ^ft ETT 2 T 6 ^ft EIT 7 T (l ) ft 3 T^H 2 W ft TTSffT yiftjcM^ ft ftft?T 

^RcPT7 ftt 3TOeft ft ft t I 

3ft? ftft?T ATTEST? g>r 3cRT fftftft TT? fftETR cP?ft ft TT^rTTeT 21? ?H<HTK]M ft 3T2TT ft fft 

fH 3 |ft^g|) ft ftcfJfl 3Tf^ft ft f ftforfft g ajfft ft 30'ftd! ft 3rfftcPT? cPT STufa fftziT 

uTToTT I 

3TcT: .3CT, ftftzf ^?eP R,3eRT 3TfefSRTJT ftt &TRT 6 ftt OT-qTTT (l ) fJTTT SSetT ePT 

yftdl cP?ft 2? ft^UTT cp?cft ft tft 3ft^JRT ft fteT^oT 3T^ft ft fejfafftScS 3gfT 
3^ft ft Urggciigai fsFHTft ft feTT? 30'ftdl cPT 3ft£TcpR 3rfufcT tft?TT ufTeTT ft I 

21? 3?fc fft ftft^T tH?cPI? ,32RT 3lRrffti1<H ftt ETRT 6 ftt 3*T - TOT ( 4 ) 5TCT TRerT 
cPT yfttUT epftt 21? ft ift 3effT Sjfft ft 3Uftdl ^PT 3rf&cPR 3^^1dl ft 

yePRIof ftt dlftcf ft ftft^r iH?cP|? ft fMftcT ?tft ftt gTGTFT 7T&ft [oJcrldlftl ft ^efrT 
?tcP7 fflfTO SffecT cjftxfft?TPT fMftfe ft faffteT ft^TT I 
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ciiojepi : 



cPT ©TTaFT 



TO 

2 

3 






3TT? cjcjf 



[m U ^TR-250n/14/2004-3?r.3m.-l] 
%. f^KI, 3^ 

Ministry of Petroleum & Natural Gas 

New Delhi, the 21st March, 2006 

s. 0.1135,— Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 3500 dated the 26 st 
September 2005 issued under sub section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), 
(herein after referred to as the said Act) the Central Government declared its 
intention to acquire the right of user in the lands specified in the schedule 
appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products from Chennai to Madurai via Tiruchirapalli 
and Sankari in the State of Tamilnadu, by the Indian Oil Corporation Limited; 

And, whereas, copies of the said notification were made available to the public 
from 27.10.2005; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 


And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
,he said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 


SCHEDULE 


Taluk :KALLAKURICHCHI 

District: VILLUPURAM 


State : TAMILNADU 

Name of the Village 

Survey No. 

Sub-Division No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

NO.129 KARUNGULI 

174' 

8 

0 

12 

60 

N0.117 NAYINNARPALAYAM 

215 

IB 

0 

00 

88 


215 

2 

0 

03 

04 


141 

3 

0 

o 

ro 

30 

NO. 106 PETTASAMUDRAM 

191 

7A 

0 

00 

66 


191 

8B 

0 

01 

63 


86 

1 

0 

02 

74 


[F. No. R-25011/14/2004-0.R.-I} 
S. K. CHITKARA, Under Secy. 


•% 21 T TT^, 2006 

^KT. 3TT. 1136.— ^ 3-Wfavri Mt^cr.T^T ^ ^ 

3Tte5T7 cPT 3Tof^)3{fyf^RT?r, 1 962(l 962 50) (fuT^ 3cfrT 

3TfM^73T cPFT 7RTT ETRT 3 3XT-EJRT (1 ) £ 3Tdfa oTTft WTIcT ^ 

c$t 3Tf£l^c|ail 35To3TTo 3 50 1, 

2 6, fer^n:, 20 0 5 ST2T , dDlcHI^ ^ %S5Tif ^ tcRsfeRFTTeoft ^ 

zfc f& cT * 3? 2TcJ>fr cTep ScMIdl cfc uRcJ^of cfc fcTd 3ffaoT cjp TuHsTcT 

^ yifiulct ^ fcTd 3T^R^TT ^ ?tc^T # 

fc lfaffi sg 3 jflT # T cfc cfc 3 TufcT 3 TTJ^ 3 TT 3 RT <£\ eft I 

3cfcT 3Tf £|^tJc n eft yfcT^ff uTofcTT c^t cTT#5T 2 7.10.2005 ^ 3"geT^T 3RT aft I 

3ft? 33 tT 3lf qtcTCT Cjft ETRT 6 eft 3U EJRT (1 ) £ 3^3x> u l $ yrftorft £ 3>ftai 

TRcpR eft 3rq# % ft t I 


740 GI/D6—14 
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sfte mm* 3W f&tt tt? f^rR tr^^ncT % % 

171 STf^^rJdl ^ TToT^oT 9^ S’ 3tRT^T ^ 3rf^T7 cJ5T 3TT$fef f^T 

UTT^T cn%U I 


3TcT: 3 TgT, 7RHPT7,3cFrf 3Tfilto^T tfft EJRT 6 cf§Y 3q-£lT7r (1 ) f£RT T^crT SlferRlf cm 

IFTfrl cf5^ lj]yu|[ gSTcft t fcF> fTf 3^7^TT ^ TTcT^cT 3T^tft ^ fMMfe 3cftT 

ajpr ^ miocTTicr fciBr^ ^ fen? cm 3ifem7 3ifufcT ferr ottcit f I 

3?fc fets C^T ?Rsm ,3clfr 3ii^^T3T eft «TRT 6 ^ 3q - S7T7T (4) ^TTT TOtT 
cm y^FJT efRet §{J ^ f^lt?T $cft t fife 3cffr 9J^T d cm 3lf^cf5R ITT 3Tf£R^tMI c& 

yw i fl cjft eTT^Tff ^ cf^T TRcPTT ^ f^ffecT ^ c?5t cTaTRT TT&ft fccWrf 7* TpfrT 

ifezior arfqci chTuT^^T^i feffo&s # father i 

3T^^t 


cflcjcjsr : 'nf^TgT^T f^cfl : <=ilcncn*>cl Ttfo^T : df^eTeTTg 








TTef 

1 



--- 

3TT% cf5T cTTaFT 


■ 

■Ml 


Cjtjf 


m 



3TR 


1 

2 

3 

4 

5 

6 

Cf . 6 0 7d$clMl efr^RT 

1 86 

5 

0 

0 0 

84 

1 86 

1 «r 

0 

0 0 

6 8 

1 83 

5 

0 

0 1 

09 

- 

1 83 

6 

0 

0 2 

1 3 

2 37 

4- 

0 

0 1 

0 0 

237 

3 

0 

02 

30 

2 37 

2 

0 

0 1 

84 

2 37 

5«r 

0 

04 

45 

238 

1 3T 

0 

0 1 

47 

233 

1 

0 

04 

4 1 

1 97 

r? 

0 

0 3 

2 3 

1 9 7 

1 

0 

0 0 

5 1 

1 9 8 

1 

0 

1 1 

0 6 

1 9 8 

23F 

0 

0 1 

2 0 

1 99 

2 

0 

0 0 

8 8 

2 0 5 

1 *T 

0 

0 1 

94 
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1 

2 

3 

4 

5 

6 

W .57 

arwwrfte 

1 77 

1 3J3 

0 

0 1 

55 

.45 

^cWccrafee 

1 43 

1 3T 

0 

07 

92 



1 57 

1 

0 

0 0 

72 



223 

7 

0 

1 0 

1 2 



1 1 8 

2 

0 

0 2 

00 

Sf .47 

on«HQif^'d<^ 

264 

23T7 

0 

04 

33 

.48 

3Tfel3Tf5S5TOffe 

52 

33T 

0 

1 9 

59 



52 

3W 

0 

0 2 

70 

cf . 9 1 

3fr.qr^S«U<HUTg1^4i 

9 

2 

0 

00 

9 3 



9 

3 

0 

0 1 

35 



52 

33T 

0 

1 1 

8 1 



52 

3*T 

0 

02 

66 

5T .37 


80 

2 «n 

0 

0 1 

96 

5T .49 

3t.uteTOTTeh2T3T 

2 

23T1 

0 

06 

7 5 



4 

4 

0 

0 2 

28 

W .34 


35 

2 

0 

0 1 

56 



35 

43T 

0 

0 6 

94 

5T .27 

iggSST^SJT 

8 1 

5 

0 

0 5 

70 



' 8 1 

7 

0 

0 1 

0 0 

of . 8 3 

UcciMIdOTT 

1 1 

2c5 

0 

0 1 

6 1 

5f .29 

f^ooTToTccJjT 

1 04 

1 

0 

1 1 

89 



1 0 2 

etjqs 

0 

03 

72 



98 

4 

0 

07 

40 



9 8 

5 

0 

03 

40 








dlc4*PT 


foicrf ! : 

of|<H<^bci 

: awdotlg 

1 

2 

3 

4 

5 

1 _ 1 _ 

of .84 

«hU*hi«h 

9 0 

1 cJ5 

0 

0 5 

55 



83 

- 

0 

0 3 

96 



85 

2 

0 

00 

89 



78 

2 

0 

0 1 

56 

5T 93 

q^feufccT 

78 

2 

0 

00 

89 



79 

1 5%n 

0 

02 

0 0 
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_____ i_* 

1 3 [ 

A 

. 1 * i 

Q 

W . 5 1 4 7 

1 

0 

03 

3 1 

45 

2«r 

0 

O 5 

5 3 

sf.52 14 

i «r 

0 

04 

1 9 


[TT.*?. '3TR~250l1/14/2004-3^.«m.-lJ 
VT{. %. f^Z^RT, 2^R 


New Demi, the 21st March, 2006 

s.o.1136.—VVhereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 3501 dated the 26 5t 
September 2005 issued under sub section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), 
(herein after referred to as the said Act) the Central Government declared its 
intention to acquire the right of user in the lands specified in the schedule 
appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products from Chennai to Madurai via Tiruchirapalli 
and Sankari in the State of Tamilnadu, by the Indian Oil Corporation Limited; 

And, whereas, copies of the said notification were made available to the public 
from 27 10.2005; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 
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SCHEDULE 

Taluk : Rasipuram 

District: Namakkal 


State : Tamil Nadu 

Name of the Village 

Survey no. 

Sub-Division no. 

Area 

Hectare 

Are 

: 

| Sq.mtr 

1 

2 

3 

4 

5 j 

6 

t_ 

No.60 ESWARAMURTHIPALAYAM 

186 

5 

0 

00 

84 


186 

IB 

0 

00 

68 


183 

5 

0 

01 

09 


183 

6 

0 

02 

13 


237 

4 

0 

01 

00 


237 

3 

0 

02 

30 


237 

2 

0 

01 

84 


237 

5B 

0 

04 

45 


238 

1A 

0 

01 

47 


233 

1 

0 

04 

41 


197 

IE 

0 

03 

23 


197 

1G 

0 

00 

51 


198 

1 

0 

11 

05 


198 

2A ' 

0 

01 

20 


199 

2 

0 

00 

88 


205 

IB 

0 

01 

94 

NO. 57 AYILPATTI 

177 

1A3 

0 

01 

55 

N045. MU LAI PAL LI PATTI 

143 

1A 

0 

07 

92 


157 

1 

0 

00 

72 


223 

7 

0 

10 

12 


118 

2 

0 

02 

00 

NO. 47 NAMAGIR1PETTAI 

264 

2A7 

0 

04 

33 

NO. 48 ARIYAGOUNDANPATTI 

52 

3A 

0 

19 

59 


52 

3B 

0 

02 

70 

N0.91.0. PACHUDAYAMPALAYAM 

9 

2 

0 

00 

93 


9 

3 

0 

01 

35 


52 

3A 

0 

11 

81 
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1 

2 

3 

4 

L 

5 

6 


52 

3B 

0 

02 

66 

N0.37 ODUVANKURICHI 

80 

2B1 

0 

01 

96 

NO.49 O.JEDARPALAYAM 

2 

2A1 

0 

06 

75 


4 

4 

0 

02 

28 

N0.34 SINGALANDAPURAM 

35 

2 

0 

01 

56 


35 

4A 

0 

06 

94 

N0.27 KURUKKAPURAM 

81 

5 

0 

05 

70 


81 

7 

0 

01 

00 

NO.83 ELLAPPALAYAM 

11 

2C 

0 

01 

61 

NO.29 PILLANALLUR 

104 

1 

0 

11 

89 


102 

6F 

0 

03 

72 


98 

4 

0 

07 

40 


98 

5 

0 

. 03 

40 

Taluk: Tiruchengode 

District: Namakkat 


State : Tamil Nadu 

1 

2 

3 

4 

5 

6 

NO.84 MORANGAM 

90 

1C 

0 

05 

55 


83 

- 

0 

03 

96 


85 

2 

0 

00 

89 


78 

2 

0 

01 

56 

NO.93 PARUTHIPALLl 

78 

2 

0 

00 

89 


79 

15H 

0 

02 

00 


79 

15J 

0 

00 

40 

NO.S1 thirumangalam 

47 

1 

0 

03 

31 


45 

2B 

0 

05 

53 

N0.52 KARUPPAGOUNDAMPALAYAM 

14 

IB 

0 

04 

19 


[F. No. R-25011/14/2004-0.R.-I ] 

S. K. CHITKARA. Under Secy. 

21 T n^, 2006 

1137.—7Rc5T7 ^ ftgtfoTOaT CTI^qd!^ (^T # OTSfaT cfc 

3TffeR UST 1 962(l 962 cf5T 50) (fuf& ^ZTc& Scfrf 

37f^fei4J<H c}55T 3FTT t)^ £TRT 3 ^-€JRT (1 ) £ 3fEf^T uirft cfft 3T*ft &TRcT TRcCT? <£ 
3ft? gicjfcicfc ^ZT «H^!d»U cfft 3lf£rcjtFTT ^ZTT cJ5To37To 3 50 2, cTT^GT 
26, RidcWIZ, 2 0 0 5 SRT , cfPiclollg ?Tu^T if ^<*4^ ^ fcrsf^RT^Tccfl' ^cj?7 cl05 

3ft? ^TcW? ?Tcf^t cTcJ5 ft$fo1i|«H 3<rMlci1 <& qftel^d £ fen? #£^R 3fRTcf cjsfqf&l^ 

fcif^cU w^mr^r Ribt*i £ yejIuM $ fen? 3m ^ ZTcF^f # 

feffaffe dffi $ 30^0! £ 3TfteT7 £ 3Tufa £ 3T^ 3TTSFT efft U1N u II efft eft l 
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3fte 3cffr cf§t yfcwT urtctt ^ ctt^bt 27 . 10.2005 cst 3^c^i ^ ^ I 

3Tt7 3cJfT STf^f^RT c|§t ETTCT 6 3^ £IRT (1 ) ^ 31'£*RU| # ^$T3T yifacET# ^ <£sffa 

m&u cpt amoft t* I 

3?te cSjfta 7Rcf5T7 cJ5T 3cIfT *R facTT7 c|R% c£ ^tTTcf ^ TRTTEJT^T 3FTT t fa? 

3T^RJtJ^TT ^ ^d<M 3i^2£fcft fafafife 30^d| ^ 3TftoT7 q5T 3Tufa fcRTT 

unw trrf^T2 I 


3TcT: 3 TgT, y&ta ^Rc^R,3cJfT 3TfafaRRT c£t HIRT 6 ^ 3y-SIRT (1 ) fJRT y^crT STfarte cJ5T 
yzft^IT ^ fcjlquil cPTcft t fa? 3ff&U^MI ^ 3T^ift # fafaffe 3cRT 

ajfo # Mi^d l ^d fcm i <^ cfc fcTU 3M<Mld| ZJ5T 3TfacJ5R 3lfafrr fcfrm vxTTcfT t I 

^ 3 fc>D cBfHdJ ^RcPT 7 , 3 c|fT SlfafeRT ^ £TRT 6 ^ OT - SJRT ( 4 ) ' 5 RT S^crT STfarPlfi 
cpt irafrr cjr^ §tj fa£$T tcft t fas ayer ajfar ^ 30 ^Iji ysy arftorr f?r 3rte^rcf7 ^ 
ycb l ^loi eft crrSter ^ TRcPR fafecT ^ft oTuim Traft facd JTJTf ^ 

?faR jfe*H after cbTufa?T^r ^ faftcr Ffaff I 

____ 


dlc^cbl : 3nd%?_ latcil : ^d«n : df^leidi§ 


dlTcj cf5T cTT3T 

M<y^£ 





f^FTTT 

2T5R: 



3TT? 

zraf Jftez 

KfiKSfl 

1 

2 

3 

4 

5 

6 

of . 9 7 dcricteh^ 

1 0 8 

4gT 

0 

0 1 

0 0 

cf . 8 6 ^fcTZIT^f^fer 

1 41 

23T 

0 

0 7 

86 

ct 7 2 <Ucrlei<Hi£far 

48 

5 

0 

00 

40 


48 

6 

0 

04 

00 


48 

8^ 

0 

1 2 

90 


48 

8cfc 

0 

00 

9 3 


48 

8^ 

0 

0 0 

6 0 


48 

8TJ3T 

0 

0 2 

50 

cT .70 3TTcc£7 ST3ST 


c) \£ (Ji-b coTTcf5 

^T.l 2 



9 

2 

0 

0 6 

3 1 



c) |j£ Xjq5 ceTTcJS 

of . 1 6 



1 4 

1 

0 

0 1 

40 


1 4 

2 

0 

0 2 

28 
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„j _ 2 i T. .i _*- T . a . . i 





t?*S5 acflTO 


. 1 9 





2 

0 


0 0 

7 2 




cfTjf UQS ScTTc|5 

ct 

. 1 7 




2 

5 

0 


0 0 

6 2 



1 

3. 

0 


0 1 

2 5 



3 

2 

0 


0 5 

57 

of _ 5 ? 

- 4T ^ * r 

3 2 6 

4 

0 


0 5 

90 



3 2 6 

3 

0 


0 1 

7 5 



3 4 1 

2 ‘5 3 

0 


0 5 

00 



3 4 2 

i * 

0 


0 1 

4 1 



3 42 

1 foT 

0 


0 0 

96 



3 2 5 

2 

0 


0 3 

36 



3 i 7 

1 

0 


0 1 

3 1 



40 3 

1 ^ 

0 


0 2 

0 5 



40 3 

2 

0 


0 1 

1 7 

'if t 4 5 

rzrir ^ rru ' f&e 

1 3 8 

4 

r \ 


04 

2 2 



1 3 8 

5 

0 


0 1 

08 



1 8 4 

5 

0 


1 8 

50 



1 84 

6 

0 


1 3 

6 2 



1 8 3 

1 0 

0 


1 3 

6 6 



1 8 7 

1 0 

0 


0 2 

88 



1 2 5 

3 

0 


0 2 

74 









rTTeJcm 

: 41^% 

fuTcIl : 

^ciar 


: ClfeHc^ 

|dTT§ 

1 

2 

1 3 

4 

1 

- ! 

6 

5T 2 1 


6 2 3 

23T 

0 


08 

26 



6 1 7 

23T 

0 


03 

44 



6 3 2 

- 

0 


38 

3 7 

5T . 2 2 


2 3 6 

2 

0 


1 0 

74 



2 3 7 

48 

0 


0 3 

46 



2 3 7 

49 

0 


0 0 

82 



2 3 7 

5 0 

0 


0 6 

0 0 



2 37 

5 1 

0 


0 1 

86 


r T PT. A. '-TT- -250 i 1/14/2004 - 3Tt.3TR. • I ] 
74. %. f-^SFTO, 3T7R 
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New Delhi, the 21st March, 2006 

s. o. 1137 . Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 3502 dated the 2'6 st 
September 2005 issued under sub section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), 
(herein after referred to as the said Act) the Central Government declared its 
intention to acquire the right of user in the lands specified in the schedule 
appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products from Chennai to Madurai via Tiruchirapalli 
and Sankari in the State of Tamilnadu, by the Indian Oil Corporation Limited; 

And, whereas, copies of the said notification were made available to the public 
from 27.10.2005; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 

SCHEDULE 


Taluk: Attur District: Salem State : Tamil Nadu 


Name of the Village 

Survey no. 

Sub-Division no. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

NO. 97 NATH AKARAI 

108 

4B 

0 

01 

00 

NO. 86 DEVIYAKURICHI 

141 

2A 

0 

07 

86 

N0.72 VALAIYAMADEVI 

48 

5 

0 

00 

40 


48 

6 

0 

04 

00 


48 

81 

0 

12 

90 


48 

8K 

0 

00 

93 


S---; 

740 GJ/06—15 
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1 

2 

3 

4 

5 

6 


48 

8 J 

0 

00 

60 

48 

8 M 

0 

02 

50 

NO.70 ATTUR TOWN 


Ward F Block No. 12 


9 

2 

0 

06 

31 


Ward F Block No. 16 


14 

1 

0 

01 

40 

14 

2 

0 

02 

28 


Ward F Block No. 19 


2 

2 

0 

00 

72 


Ward F Block No. 17 


2 

5 

0 

00 

62 

1 

3 

0 

01 

25 

3 

2 

0 

05 

57 

N0.52 NARASINGAPURAM 

326 

4 

0 

05 

90 

326 

3 

0 

01 

75 

341 

203 

0 

05 

00 

342 

IE 

0 

01 

41 

342 

1G 

0 

00 

96 

325 

2 

0 

03 

36 

317 

1 

0 

01 

31 

403 

ID 

0 

02 

05 

403 

2 

0 

01 

17 

NO 45 SEELIYAMPATTI 

138 

4 

0 

04 

22 

138 

5 

0 

01 

08 

184 

5 

0 

18 

50 

184 

6 

0 

13 

62 

183 

. 10 

0 

13 

66 

187 

10 

0 

02 

88 

125 

3 

0 

02 

74 
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Taluk: Sankari 

District: Salsm 


State: Tamil Nadu 

1 

2 

* 3 

4 

5 

6 

NO. 21 MORUR 

623 

2A 

0 

08 

26 


617 

2A 

0 

03 

44 


632 

- 

0 

38 

37 

NO. 22 KASTHURIPATTI 

236 

2 

0 

10 

74 


237 

48 

0 

03 

46 


237 

49 

0 

00 

82 


237 

50 

0 

06 

00 


237 

51 

0 

01 

86 


[F. No. R-25011/14/2004-0.R.-IJ 
S. K. CHITKARA, Under Secy. 


M 21 2006 

^»T. 3TT. 113*.—tHVWt' ^ ^ifcWW 3% yrcpfocD %T %TTcT^ ^ cJ5T. 3TT. 471 4 
fonts 16.12.2005 £T7T 3% m$Mcfl?5?T (ajpT if 3XTefl3T ^ 3^E»T7 cJ5T 

3T%r) 3rfW^r2T3T, 1 962 (l962 cJ5T 50) «T?T 3 3ft 3^-OTCT (l) ^ 3Tsftof 3lfy^WT 

yc^flTcT 35?, cZJTcR ^ fchd f l$4 l & cT 35 Jcdlcjl ^ wfid6«*l ^ feTT? “f^g?-^TW 

UI^Md l foi it cT35 yr«r dl^i” cfc cSRlfacRTST ^cj U95 9TR3T ui$ucii3oi fosrft ^ ft 

3 der if feUfoe crater airefcsr, focrr &ftdai?T, wszr 3 ft sjpr sfoqftrcr c 

eft I 

3% 33rT 3Tf£RJtraT 3ft ufcl^T T5T5RTT % fosiT35 27.01.2006 cT35 3qcT«£T 35?T <ft 3T^ *\ 

3% 33cT 3lfEjDjejcH 3ft £JT?T 6 3ft 33-£JTt!T (1) 3> 31<£6R U 1 ^ HOT 1 yiftJ3>rft, TToTferW, ft 
cfcs^tar ?R35I7 3ft 3Tqftt RwU ft <ft ^ I 

3%, footer if 3ZRT foftft 37 folT7 3S7ft 3* ?7T 3^ejrjoii if dMIdsfi 3T^Jtft if 

fftfalfod ajpT if 3Ueftdl CRT 3lf£j35T7 3lfufcT cpTft 35T fo^T9tRT foeif % I 


31(T:, 3T3, 3 >«sftq Tf^cM ?, 33cT 3?f^RW 3ft 3T7T 6 3ft 3^T—EJT2T (1) ST7T UStI SlffttTftf 35T 

yeftar 357 ft y^urr 3 > 7 cft % srfer^rar ft 3?^Tft if fftfafoe ajfft ft 

tTi^dHT^i fftwft 3> P/'Flf'/i ZET 5ifft3>F7 3lf^<is SiTcSl § I 

3% ^Rcsnr, 3crer arfnfftw 3ft en?r 6 3ft 33-eiT?r (.4) srt y^tr sifftaert 3>r yetor 357 ft 

fsfft?T ftftt # fo 33cf sjfftr if ayeftzr m ate 3*^r ?w<N7 if fa%cr sfft 3ft 3 utri 
fftcd^Tftt 7t 3J3xT ^t4>T ^fl^=»T 3fRIcT cJSTdfc^^f fcff^TtS if 6^ d n I 








2538 


THE GAZETTE OF INDIA: MARCH25,2006/CHAITRA4,1928 


[Part II— Sbc. 3(a)} 




: 3ndW; 

fclcir : »Aefdl$l 

TEST : 

STTTcr cPT efRT 

r trot 



■31 


i 

2 

3 


5 


41 

0 

1 0 

50 


446/2083 

0 

00 

20 


5974/6 1 

0 

11 

70 


5980/236 

0 

1 0 

30 


5976/223 

0 

1 4 

80 


5995/1 041 

0 

05 

30 


5942/222 

0 

00 

2 0 


5949/1 063 

0 

Q0 

70 


6031/4745 

0 

00 

30 


6032/4745 

0 

1 3 

1 0 

311 

3261 

0 

07 

00 


5040/3262 

0 

1 0 

40 


3256 

0 

02 

70 


3258 

0 

00 

60 


5039/3257 

0 

06 

70 


[m U 3m-25011/31/2004-3lt.3m.-n 
TTTT. %. fWd^KI, sm 


New Delhi, the 21st March, 2006 

s. o. n38.^whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas S.O. number 4714 dated 16.12.2005 issued under sub 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land in 
Tehsil : Asind, District : Bhilwara in the State of Rajasthan, specified in the schedule 
appended to that notification for the purpose of laying pipeline for the transportation 
of petroleum products in the State of Rajasthan from Beawar to Chittaurgarh in 
respect of "Branch Pipeline to Chittaurgarh from Sidhpur - Sanganer Pipeline" by 
the Indian Oil Corporation Limited 

And whereas, copy of the said notification was made available to the general public 
on 27.01.2006 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 
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And whereas, the Central Government, after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this 
Notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4)*of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said 
land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration, in the Indian Oil Corporation Limited free from all 
encumbrances. 


SCHEDULE 


Tehsil: ASINO 

District: BHILWARA 

State 

: RAJASTHAN 

Name of the Village 

Khasara No. 

Hectare 

Area 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

Motras 

41 

0 

10 

50 

Sangramgarh 

446/2083 

0 

00 

20 

Barsani 

5974/61 

0 

11 

70 


5980/236 

0 

10 

30 


5976/223 

0 

14 

80 


5995/1041 

0 

05 

30 


5942/222 

0 

00 

20 


5949/1063 

0 

00 

70 


6031/4745 

0 

00 

30 


6032/4745 

0 

13 

10 

Amesar 

3261 

0 

07 

00 


5040/3262 

0 

10 

40 


3256 

0 

02 

70 


3258 

0 

00 

60 


5039/3257 

0 

06 

70 


[F. No. R-25011/31/2004-0,R.-I ] 
S. K. CHITKARA, Under Secy. 
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^ fc?#, 21 2006 

3>r. sit. iij*.— tow? ft ftgffenyff 3ft? yr^cTc 5 ft?i ftsncrar cfe cbt. 3tt. 4715 

&«i« 16.12.200S 5T7T 3ft? TsfftoT UTf^cTT^ (ajfft ft JU^ftoi cfc 3fej51T 35T 

3{of5T) 3ft«terJT, 1 962 (l 962 3>T 50 ) eft £TT?T 3 eft 3^-£Jl?T (l) cfc 3TEfciT 3rf^Iarr 
ycfiif?icT 35 ?, sira? ft cra> ftftfcRrei 3foraf <& ufftci** $ fen? “fft^g?-?TT3TTft7 

mgucogfl ft ftift^a TS eras snog <& cprafsg^rof tra> §tr 3T uiguciigai f^nesrft cfc fcift 

33fcT 3lfEJ^tI5TT ft cmftter f^eTT TTul^M ?f^I eft 3jfft Sft^^cT 

eft aft i 

3ft? 33RT 3lf£T3p5TT eft yfctftf olbRIT eft R<4i<*> 27.01.2006 rfeB 3*TcTSJ efif^T ft 3T^ ftt | 

3ft? 3cJrT ariciforaiTT eft ETRT 6 <ft 3U-OTCT (l) ft 3l^?ui ft ?T?W tnfSjcfclft, 7FJ[?eiT5T, ft 
ftsft?T ?T?eJ5T7 eft 3Hjftt ftft£ H t i 

3ft?, ftaftai B?c5T? ft 33rT fftM IT? cJ5?ft .ft TT?tFTcT f?T 3Tfftgt^TT ft 3TTTcT^ 3T<g?[ft ft 

f ft o ftfe 3jfft ft 3qftt3T eCT 3lf£ra5T? 3lfufcT cfyjft cBT fft^TT f I 

3TcT:, 3W, ft^ft^T ?TO6T7 > 3cJfT 3TfafaRI«H eft CJT2T 6 ftt 3^-eiT7T (l) £TRT WTef cf51 

Tjftftrr cJ5?ft §u ylqui! ePTeft f fft f?T 3ffft^RT ft 3313^5 3T^?jft ft fftftffe 8jjft ft 
• t||$UefT?3T- fftorft ft ioftloi cJ5T 3lfteR 3Tf^fcT fft^TT oTTeTT % I 

3ft? ftoftg 7T?cfST7, 3ZRT srfSlfoW* eft EJRT 6 eft 3U-£JT?T ( 4 ) S17T ySTrT <S1 yftjT q??ft 

§U *JF ftft ft fft 3 cRT »jfft ft cj5T 3T^ra>T? ft aft d TOJ5T? ft fa%cT Flft ftt WZT't 

?T*ft ft ^afrf ?tcK? $0>«U<H 3ffacT ftTufr?T5I fMftfe ft fft%cT ?t^TT I 


dgft^cl : 

fuTcTT : Rlftfl^aiS 

?l«?l : ?M^W 

Olid <T5T dl«H 

?a?I?T ?ft52TT 

^Pld>Cl 


.1*3? 


1 

2 

3 

4 

5 

UlusVcft 

1 340 

0 

05 

40 


[Tfil.ft. 3TTC-25011/31/2004'-ft.3HT.-I] 


TTTf. %. f^Z^TTl, T#TT 












fMFTII—*3^3(ii)] 


•TO TTO : 'RH 25, 2006/3^ 4, 1928 


2541 


New Delhi, the 21st March, 2006 

s.o' 1139.— Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas S.O. number 4715 dated 16.12.2005 issued under sub 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), the 
Centra! Government declared its intention to acquire the right of user in the land in 
Tehsi!: Chittaurgarh, District: Chittaurgarh in the State of Rajasthan, specified in the 
schedule appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products in the State of Rajasthan from Beawar to 
Chittaurgarh in respect of "Branch Pipeline to Chittaurgarh from Sidhpur- Sanganer 
Pipeline" by the Indian Oil Corporation Limited. 

And whereas, copy of the said notification was made available to the general public 

on 27.01.2006. 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this 
Notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said 
land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration, in the Indian Oil Corporation Limited free from all 
encumbrances. 


SCHEDULE 


Tehsil: CHITTAURGARH 

District.CHITTAURGARH 

State : 

RAJASTHAN 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

E3E29 

1 

2 

3 

4 


PANDOLI 

1340 

0 

05 

40 


[F. No. R-25011/31/2004-O.R.-I ] 
S. K. CHITKARA, Under Spey. 














2542 


THE GAZETTE OF INDIA: MARCH25,2006/CHAITRA4,1928 


[Part II— Sec. 3(ii)] 


M 22 'RT^, 2006 

«T. 31T. 1140.— wmz t frj jt fiterw- site ^grf S rer tnyrangr (agf^r #r 

¥atfNns W 3reftr) wftfforcr, 1962 (1962 w 50) mr 2 (*f>) stojercw 

#, oftfr srf aToj^J) % sctwt (1) # sfitoRsicr cerftrf ^r, gReiiuir, vmw m 
grereroy #, 3mr aTopjdV ¥ (2) # aforif&m Hot # wrw ssr ^fr # 

arafj^cr ftBrwr aroteraif *j 5T r Tiinrf ra<ieui % f&i? Itercf ^tcr (sfite^i) 

fftfifts grer mwft i ri fforfr 3r fifog zm afftfStay ¥ areftor grercr qrffrEnft ¥ foot 
<m i£l^4i <wi5t % fSrtj yiR^Ki wtfl ^1 


«K KFfr 


oeiftn ami slit* Mdl 

atfi«wRdi w Star 

(D 

( 2 ) 


«sft (Tixiri, Fformr, ^tutw 

dSt&n<A<i^ w eiuiwioi CTwerl 

Iteref (sflserr) fifrQtes # yRRi^ra^ trc 
aft-35-36, 3HTCS-1, 
fiirti sflo<i 

sfKOT - 201301 (3W y^r) 


[m ■??. tT^T-14014/7/05-^.^. 3 

TH}, «ft. *i u «<yi, 3TRT 


New Delhi, the 22nd March, 2006 

s. o. ii40.—|n pursuance of clause (a) of section 2 of the Petroleum and Minerals 
Pipeline (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby authorize the person mentioned in column (1) of the Schedule 
below to perform the functions of the Competent Authority under the said Act for 
laying of the pipelines by M/s. GAIL (India) Limited in the State of Haryana, Punjab 
and Rajasthan for distribution of petroleum products to various consumers located in 
that State in respect of the areas mentioned in column (2) of the said Schedule. 
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Schedule 

Name and Address of the person 

Area of Jurisdiction 

a) 

(2) 

Shri D.V. Mittal, 

Whole Haryana, Punjab 

Tehsildar, 

on deputation to M/s. GAIL (India) Limited, 

B-35-36, Sector-1, 

Distt. Gautam Budh Nagar, 

Noida - 201301 (Uttar Pradesh) 

and Rajasthan State 


[F. No. L-14014/7/05-G.P. ] 
S. B. MANDAL Under Secy. 

M 24 2006 


^t. 3tt. 1141.— tsreq rc , ftgfiten r eiQrai mwmrn # streffar % 

uftwu rn 3TofoT) a iftHRPT , 1962 (1962 W50)^TO2^ ^5 (*0 % #, HHcT 

aite worreRr # affa^orr ^r. w. m. 3955, ouPcsi 24 

2005 a i ftfrid ftrzmi ssr me# ^ ufr i&t adtearw ft # ajf %, m ftr^ 9*eft w 

C^hl RhUT aRTT %, -5# ut. tft. ^falaT fhERf atcl ($Rs»3l) fcjQi^^ 5RT ^oRTtf CTo^T it tliewcii^oi 

f#sr# % ferc 3W afftfopOT % ardtor w uift<wft d> fn^ft w wictoi 3f»e«t % ftn? ft*snr; 


3 ^ djoR Tcf erefr T ? oT 3 W aft oLft. uto, ftihr gflr anznftr aifttfift 3m 

(sfeerr) f&fifcs # aiftRmr srre ftzrr, 

3 ?te aft ft. tft. flmsr ^diU^ «Hi^rtiri<Jie,^rf?r?r tR # Iteref fra (s^sot) ftsftfcs % mv 

yfckfoH^ftrf ei<Him ft arf %; 

3 nr: 3 W, m<m zm atfaftrerer vm 2 ft ^5 (m) % ar^srcw it afa htw 
srzj?r % Offe rer afte pifftm fter ?rareRr # ajft^tiofr sr. w. arr. 3955, «n€ter 24 ai^R, 
2005 f5r atftashr oftft ft *r£ ar^dY % «fw (1) # cjflfir Miftn <ft fteref fra 

(SftSHJT) f&flfcS IRT mWcTRdT ft Wot f> fe 5 t? ftR 5 rftsffecT 31 ^t!Y % eRW ( 2 ) ft qfBTfl ^T it 
3??f atftfq R Jj r f> aTtftgf ^rerer UlftcN % yotTi W MIcWI ttet % fflR Fffie^<n^ <tKcft %1 


740 GJ£)6—16 
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wWir wmjrtffcrmr 

W $9T 

(i) 

(2) 

RktSW sjBr ansnfer 

sifcH^TT mzf dm, trrf3m# 

<frcT (sfesa! ) fesBic^, 

5551^, frtlScM 

xfr. : 3fr.tJ3r.ufr.5ft-., Suffer , 

«g??r-3?45l8 (QbTzrii) 

<$ufera eiuss 


[m 4. 14014/20/05 -■afUft. ] 

TJTT. TRSrf, 3?^ 

New Oelhi, the 24th March, 2006 

s.o. 1141— Whereas, in pursuance of clause (a) of section 2 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the 
Central Government vide Notification of Government of India in the Ministry of Petroleum 
and Natural Gas S.O. 3955, dtd. 24 th Oct, 2005 appointed Shri J.P.Diwan, Retd. 
Mamalatdar to perform the functions of the competent authority under said Act for laying of 

the pipeline by M/s. GAIL (India) Limited in the state of Gujrat; 

And, whereas. Govt, of Gujarat has given additional charge of Competent Authority 

to Shri J.D. Patel, Spl. Land Acquisition Officer; 

And, whereas, the services of said Shri J.P. Diwan Retd. Mamalader on Contract 

with M/s. GAIL (India) Limited has come to an end; 

Now, therefore, in pursuance of clause (a) of section (2) of the said Act and in 

supersession of the notification of the Government of India, Ministry of Petroleum & Natural 
Gas vide S.O. 3955, dtd. 24 th Oct, 2005, the Central Government hereby authorises the 
person mentioned in column (1) of the schedule given below to perform the functions of the 
Competent Authority under the said Act for laying pipelines by the said M/s. GAIL (India) 
Limited in the area mentioned in column (2) of the said schedule. 

Schedule 

Name and Address of the person 

Area of Jurisdiction 

-m ~ 

~w 

"Shri J.D. Patel, 

Spl. Land Acquisition Officer, 

Additional charge of Competent Authority 

M/s. GAIL (India) Limited, 

Icchapur, Meghdalla Road, 

P.O. ONGC, Hazira, 

Surat-394 518 (Gujarat) 

Whole State of the 

Gujarat 


[F.NO.L-14014/2Q/05-G.P.1 
S. B. MANOAL Under Secy. 
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Hi? ifcwwi 

M ft?#, 27 2006 

1142*— fee fl 5 3Tfaft*TO,,1947 (1947 
*>Ti4)#qRTi7%3T5Rre3, M ta wwi fr n tt qqrM 
afoilM #9> j ftgq i % wm % tws #r 

% 4fa, 3*3** 3 ftffe ft*rs 4 %#* 

h<4»r atfWlfiwr 4.-1 Vtotc ?ft4 4«m 

47/96 # *Wfll 3, %#* *R4>R# 21-2-2006 # 

TJT^^3TT «H! 

[ UT^-11012/9-9S-3T^3TR (fafa*)] 

#.xpr. ifas, zm *rftr* 

MINISTRY OF LABOUR 

New Delhi, the 27th February, 2006 

S.0.1142. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby published the award (Ref. No. 47/96) 
of the Central Government Industrial Tribunal -cum-Labour 
Court, Chandigarh No. I as shown in the annexure in the 
Industrial Dipute between the employers in relation to the 
management of National Airport Authority of India and 
their workman, which was received by the Central 
Government on 21-2-2006. 

[No. L-l 1012/9/95 -IR(Misc.)l 
B.M. DAVID,Under Secy 

ANNEXURE 

CENTRAL GOVT INDUSTRIAL TRffiUNAL-CUM- 
LABOUR COURT-1 CHANDIGARH 

Case No. IJL 47/96 

Smt. Jagiro Devi W/o Sh. Kashmiri Lai Milage Ben, 
Post Bandi, Distt, Kangra H.P-176209 

... .Applicant 

Versus 

Aerodrome Officer, National Airport Authority 
of India Gaggal, H.P. -176209 

... Respondent 

APPEARANCES 

For the workman Shri Hardyal Singh. 

For the management ShriJagdish 

Manchanda 

AWARD 

(Passed on 25-1-2006) 

Central Govt, vide No. L.-l 1012/9/95 -IR(D) dated 
25th of April, 1996 has referred the following dispute to 
this Tribunal for adjudication: 


“Whether the action of the management of 
Airport Authority of India respresented 
through Aerodrome Officer, Kangra Airport, 
Authority of India. Distt. Kangra, H.P. in 
terminating the service of Smt. Jagiro Devi W/o 
Kashmiri Lai a daily rated Sweeper w.e.f. 
3-6-93 is legal and just ? If not to what relief the 
workman is entitled to and from which date?” 

2. workman filed claim statement and submitted that 
she was appointed as sweeper at Kangra Airport Gaggal 
on 3-10-92 and continuously worked upto 3-6-1993 when 
her services were termianted. It is submitted that the 
termination of the workman on 3-6-93 is illegal andaibitrary 
and against the provisions of law as the management has 
not complied with the mandatory provisions of Section 
25F of the I D. Act, 1947 as workman has already put in 
more than240 days of service in a calanderyear. It is farther 
submitted that the work of sweeper is of permanent nature 
and new appointments were made after the termination of 
the workman, thus the management violated Section 25G 
and H of the l.D. Act. It is prayed that she may be reinstated 
with continuity of service and full back wages. 

3. Management filed written statement wherein the 
management has given the detail of working days of the 
workman. It is submitted that workman worked on daily 
wage basis only for 202 days and she has not completed 
240 days in one calendar year, therefore, there is no violation 
of Section 25 of the l.D. Act, 1947. It is further submitted 
that the work was not of permanent nature. It is specifically 
denied that any new appointments has been made in place 
of the workman.lt is submitted that the work of sweeping 
cleaning and civil work has been given on contract by the 
management. Therefore, there is also no violation of Section 
25 G & H of the l.D. Act and that is not ch3llanged by the 
workman. 

4. In evidence the workman filed her affidavit Ex. W1 
and examined herself as WW1. The management also filed 
affidavit Ex. Ml of S.K. Sharma anti also filed documents 
Ex. M2 to M14 which are showing attendance of workman 
and total amouht paid as daily wages as per management. 
Both witnesses were cross-examined at length by the rival 
counsels. 

5. Learned counsel for the workman Sh. Hardyal Singh 
submitted that it is a case of violation of Section 25-F. G 
and H oi’the I D. Act. Workman Jagiro Devi was appointed 
as Sweeper at Kangra Airport Gaggal H.P. on 3-10-92 and 
continuously worked upto 3-6-93 when her services were 
terminated and she has completed 240 days and her 
termination is illegal, arbitrary and against the provisions 
of the l.D. Act as no notice was given before her 
termination nor any retrenchment compensation was paid 
to the workman at the time of her termination. The work of 
Sweeper is of pemanent nature and after termination of the 
workman new appointment w as made and workman was 
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not offered any appointment when new' person was 
appointed and it is also violation of 25G and H of the I D 
Act, Learned Counsel for the workman submitted that 
workman has completed 240 days and no notice or 
retrenchement compensation was paid when her services 
were terminated. It is submitted that workman has proved 
that the action of the management of Airport Authority of 
India represented through Aerodrone Officer, Kangra 
Airport Authority of India Distt. Kangra, H P. in terminating 
the service of Smt. Jagiro Devi W/o Kashmiri Lai a daily 
rated Sweeper w.e.f. 3-6-93 is illegal and unjust and as 
workman remined unemployed she may be reinstated in 
service with full back wages. 

6. On the other hand Learned Counsel for the 
management Sh. Jagdish Manchanda submitted that 
workman has no claim as she did not complete 240 days 
even after including holidays and working days and in all 
she has worked only for 202 days from October 92 to 

3- 6-93. It is also submitted that management has also filed 
and proved payment vouchers and working days of the 
workman by placing on record Ex. M2 to M14 wherein 
working days of workman also given along w ith payment 
made to her every month. He also submitted that workman 
has worked as per Ex. M2 to M14 every month as under: 
Ex. M2 (4 days), M3 (4 days) M4 (5 days), M5 (7 days) M6 
(6 days) M7 (7 days) M8 (15 days) M9 (31 days), M10 
(28 days), M.11 (31 days). M12 (29 days), M. 13 (31 days), 
M. 14 (3 days). It is also mentioned that workman has 
worked only for 202 days including rests and holdidays. 
He also submitted that workman herself in evidence admitted 
on oath that she was paid for the days on which she w orked 
and no appointment letter was given, no advertisement 
was made by the management and one Shakuntla Devi has 
been engaged on daily wages. He also submitted that MW 1 
in his cross-examination by Ld. advocate of the workman 
admitted that there was no permanent safaiwala w orking in 
October 92. Total three Safaiwala were working namely 
Kashmiri Lai, Jagiro Devi and Ram Lai. The authority needed 
two safaiwalas on the flight day and none of them was 
permanent The daily wages were paid from the impressed 
amount and they do not get from the contingent or the 
salary head. It is also orally stated by MW1 this from 

4- 6-93 contract labour was engaged through contractor 
and contract was given by New Delhi Airport Authority 
which is not a party in it nor it is challanged. He also 
submitted that as workman did not complete 240 days in a 
calendar year and no workman was appointed against the 
post of Jagiro Devi after her termination. He submitted 
that workman even upto ho* affidavit did not disclosed the 
name of the workman appointed by the management exept 
orally making av erment that other workmen were appointed. 
The workmen who were appointed, were the men of 
contractor ami entire job of cleaning and other civil work 
was given to the contractor Workman has worked only for 
202 days from 3-10-92 to 3-6-93 and she has not completed 
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240 days and as per payment vouchers which is also the 
attendance record Ex. M2 to MI4. He submitted that there 
is no case of the workman as she has not worked and 
completed 240 days nor any other person was appointed 
after her termination and there is no violation of any 
provision of Section 25 of the I D. Act. Management has 
proved that she has worked only 202 days and as proved 
by the payment vouchers and workman was appointed on 
need basis on daily wages and as per appointment of the 
workman she was paid only for the days she wnrked and 
when the work was entrusted to some other agency on 
cotnract basis, workman is not entitled to any relief. 

7.1 have heard the Learned Counsel for the w orkman 
Sh. Hardyal Singh and Sh. Jagdish Manchanda. The main 
dispute between the parties is that whether workman has 
completed 240 days or that some other employee was 
appointed by the management after termination of the 
services of the workman. Management has denied that 
management has appointed any other workman as Sweeper 
after her termination. Workman has not completed 240 days 
and management has produced the record of payment and 
attendance which is Ex.M2 to M. 14 and according to which 
the workman has worked only for 202 days including 
holidays. As regard contention of the management that 
cleanliness w ork and other extra work has been taken on 
contract by the contractor and workman has not agitated 
against this averment of the management, it also show' and 
proved that management has not appointed any other 
workman after termination of Jagiro Devi. None of the party 
has referred to any law or judgment. From the evidence of 
the parties. I have found that workman has admitted in her 
evidence that she was paid only for those days on w hich 
she worked and that she was appointed on daily wage 
basis and no appointment letter was given to her. As regard 
payment vouchers filed by the management M2 to M14, it 
is proved that she has not worked for 240 days. As I have 
held above that workman has not completed 240 days and 
no person w as appointed after her termination as she has 
not given any name of the person appointed by the 
management upto the affidavit stage, I am of the considered 
view that amangement has proved that they did not engage 
any other person on the post of Jagiro Devi after her 
termination. As held above that management has proved 
that workman has not worked for 240 days in a calendar 
year as proved through record, I am of the considered view' 
that engagement of the workman was on daily wages and 
only on need basis. In the circumstances I hold that 
management has proved workman has not completed 240 
days and that after termination no other person was 
appointed and the action of the management of Airport 
Authority of India represented through Aerodrome Officer, 
Kangra, Airport Authority of India, Distt. Kangra, H.P. in 
terminating the service of Smt. Jagiro Devi W/o Kashmiri 
Lai a daily rated Sweeper w.e.f. 3-6-93 is legal and just. 
Therefore, the workman is not entitled to any relief. The 
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reference is answered accordingly against the workman. 
Central Govt, be informed File be consigned to record 

Chandigarh. 

RAJESH KUMAR, Presiding Officer 
^ 27 Wtft, 2006 

■mM. 1143,— Rwk; <flfaPWH, 1947 (1947 

** 14) *TCT 17% 4l^W ^^f, t W*>K $5^^% 
■JWW* -d$< 4^* Vfaltf $> 

% w (wf wm 74 / 2000 )/^ wftm 

wt t, ^ %=*fa *5t 27-2-2006 UTO ^SIT «1T I 

[ TT. 1^-41012/60/89-311$ 3TR (-jft-I) ] 

. _ _ _ ...... . r> A 

STSf* gn=TR, ou^q>Kl 

New Delhi, the 27th February, 2006 

S.O. 1143.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (74/2000) of the 
Central Government Industrial Tribunal /Labour Court, 
Jaipur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Western Railway and their workman, which 
was received by the Central Government on 27-02-2006 

[No. L- 41012/60/89-IR (B.-I)] 

AJAY KUMAR, DeskOffcer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JAIPUR 

Case No. CGTT 74/2000 

Reference No.L-41012/60/89-IR (DU) 

Divisional Secretary, 

Paschim Railway Karmachari Parishad 

Kota, 

.Applicant Union 

V/s 

The Divisional Railway Manager, 

Western Railway, 

Kota 

.Non Applicant 

ATTENDANCE 

For the Applicant Union Shri AD. Grover, 

Representative 


For the Non-Applicant Shri Shyam Gupta, 

advocate 

Date of Award 26-9-2001 

AWARD 

The following dispute was referred by the Central 
Government to the Central Government Industrial Tribunal- 
cum-Labour Court, New Delhi for adjudication vide order 
mentioned above under clause (d) sub-section (1) of Section 
10 of the Industrial Diputes Act, 1947 (herein after referred 
as the Act, 1947). 

SCHEDULE 

“Whether the action of the D.R.M. Western Railway 
, Kota is justified in not engaging Shri Gafoor S/o 
Allahanoor, Gangman under PWI (N), Gangapur City in 
CEY-2 category? If not, what relief the workman is entitled 
to?” 

Later on the proceeding in the above case were 
withdrawn -vide older No.L-41012/60/89-IRBI dt 28-8-2000 
and transferred to this Tribunal for adjudication. 

The applicant filed the statement of claim stating 
that he was engaged as casual khallasi on and from 6-5-80 
under Inspector of Woiks, Gangapur City and thereafter 
transferred to PWI, (N) Gangapur City and put to work as 
Gangman from 21-8-82. He worked there from 21-8-82 to 
10-11-83. On 11-11-83 when he reported for duty he was 
not taken on duty. He was granted temporary status w.e.f. 
7-4-83 vide letter of AE Gangapur City dt 31-10-83. He was 
sent for medical examination for B-l category but was 
declared fit for C-2 category vide Divisional Medical 
Officer’s letter dt. 21/27-3-84 .He had already completed 
more than 240 days service during the year preceding to 
the date of illegal retrenchment i.e. 11-11-83. He was 
retrenched without compliance of Section 25 F or the Act, 
1947. Not only this but junior to him were retained in service 
in violation of Section 25-G& H of the Act 1947 and rules 
76 and 77 of the Industrial Disputes (Central) Rules, 1957 
(hereinafter referred as the Rules, 1957). It was further stated 
that he was not taken on duty as per instruction of General 
Manager dt. 12-4-85. However it was made clear in the 
letter that “due to ban on recruitment of new faces it has 
been decided that such casual labour who were not covered 
in para one may be engaged as casual labour in the category 
in which they are medically fit in preference to new face if 
no old face is available. ” It was prayed that direction may 
be issued to the non-applicant to reinstate him in service 
and absorb him in C-2 category. 

In reply to the claim it was stated that the applicant 
was engaged as casual labourer on 21-8-82 by PWI (N), 
Gangapur City and was not absorbed on transfer. It was 
denied that the applicant worked as Gangman from 21-8-83 
to 10-11-83. He worked only as casual labour on daily wages, 
it was admitted that the applicant was granted temporary 
status from 7-4-83. He was sent for medical examination for 
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EM category on 11-11 -83 but did not turn up with medical 
certificate thereafter. Long after words he appeared with 
the medical certificate dt. 21/27-3-84 issued by DMO Kota 
declaring him fit in category C-2. Since there was no post in 
C-2 category available he couldn’t be given appointment. 
It was denied that applicant was retrenched from 11-11-83. 
It was also denied that the non-applicant had violated 
provisions of Section 25F, G and H of file Act, 1947 and 
Rule, 76 & 77 of the Rules, 1957. 

On behalf of the non-applicant affidavits of Shri 
Arjun Dev, Shri Sanjay Gupta and Shri Pranab Kumar were 
filed. However, Aijun Dev and Sanjay Gupta could not be 
cross-examined on account of non production of record. 
Their affidavits, therefore, cannot be considered. On the 
affidavit of Shri Pranab Kumar opportunity to cross-examine 
was given to the learned representative of the applicant. 
On behalf of the applicant affidavit of the applicant was 
filed. The learned counsel for the non-applicant was given 
opportunity to cross-examine him on his affidavit. Copies 
of certain documents and record of the service of the 
applicant marked W-1 was also filed. 

It has been admitted by Shri Pranab Kumar on behalf 
of non-applicant that the applicant had worked from 
21-8-82 to 10-11-83 as casual labour. He has stated that 
there is no record to show that the applicant had worked 
from 6-5-80. He has stated that service card marked W-l is 
not page-wise and, therefore, doesn’t appear to be correct. 
The service card shows that the applicant worked from 
6-5-80 to 20-10-80 and left service from 21-10-80. It further 
shows that he had worked from 21-1-81 to 20-10-81 fora 
period of 222 days and left service from 21-10-81. Simply 
because the entries are not as per the serial number of the 
page of the card the same cannot be said to be fictitious. 
The non-applicant could produce the record or examine 
officials by whom the entries were made in order to prove 
that entries are not correct. The non-applicant has failed to 
do so. In these circumstances it cannot be inferred that the 
entries in the card W-l are not correct. It is thus proved 
that the applicant has worked from 6-5-80 to 20-10-80 for 
146 days, from 21 -1 -81 to 20-10-81 for a period of 220 days 
and from 21-8-82 to 10-11-83 for a period of428 days. The 
service card further shows that the service of the applicant 
was discontinued due to being unfit in B-l category. It has 
been staled by Shri Pranab Kumar that medical certificate 
for B-I category was not produced by the applicant. 
Certificate of fitness could be given to the applicant only 
when he could have been found fit as per Rule 540 (5) of 
the Indian Railway Medical Manual. As the applicant was 
not found fit for the B-l category he cannot be blamed for 
non-production of B-l category, certificate. 

It is admitted that the applicant was found fit for C-2 
category. As per the order of reference it has to be examined 
as to whether not engaging the applicant in C-2 category 
by the non-applicant is justified. The learned counsel for 


the non-applicant has contended that for the alternative 
job in the event of failure of medical examination, 6 years 
aggregate service of casual labour was required as per the 
circular of the Railway Board letter dt. 1-8-73. It is not 
disputed that the applicant had not put in 6 years aggregate 
or continued service under the non-applicant. However 
for absorption of medically de-categorized staff, circular 
dt. 12-4-85 was issued by the General Manager, Western 
Railway which is reproduced as under:— 

Western Railway 

Headquarter Office, 
Churchgate, Bombay-20 
Dt. 12th April, 1985 

No. E/E/615/5 

DRM (E) BCT, BRC, KIM, KIT, JP, AH, RJT. BVP. 
CE(S&C)CCG, CE ©ADI. 

Sub: Absorption of medically de-categorized staff. 

“In terms of Bd’s letter No. E (XNG)II/71/CL/8- 
dt. 10-5-73, the concession of relaxed medial standard is 
permissible to only such casual labourers who have put in 
a minimum service of 6 years continuous or in broken spell 

However due to ban on recruitment of new faces; it 
has been decided that such casual labourers who are not 
covered by orders in para 1 may be engaged as casual 
labour in the category in which he is medically fit in 
preference to a new face if no old face etc. is available. 

S/D 

For General Manager (E) 

Shri Pranab Kumar witness of the non-applicant lias 
stated that there was no vacancy in C-2 category on 
11-11-83. He has stated his ignorance as to when the 
vacancy occurred. He has also stated that no corres¬ 
pondence was done for absoibing the applicant in other 
units. Seniority is maintained according to the Unit. No 
rule or regulations nor any circular has been produced in 
order to show that the applicant couldn’t have been 
absorbed in other units. The learned counsel for the non¬ 
applicant has also contended that the applicant had himself 
left the job. This contention cannot be accepted in face of 
the entry in the service card W-l in which it has been 
stated that the service of the applicant was discontinued 
due to being unfit for B-l category. The action of the non¬ 
applicant therefore, in not engaging the applicant in C-2 
category cannot be said to be justified. The non-applicant 
therefore, is directed to absorb the applicant as casual 
labour. 

Copies of the award may be sent to Central 
Government under Section 17(1) of the Act, 1947, for 
publication. 

R C. SHARMA, Presiding Officer 
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New Delhi, the 27th February, 2006 

$.0. 1144. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (69/2000) of the 
Central Government Industrial Tribunal /Labour Court, 
Jaipur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Western Railway and their workman, 
which was received by the Central Government on 
27-02-2006 

[No. L- 41012/68/90-IR (R-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL^ 
CUM-LABOUR COURT* JAIPUR 

Case No. CGIT69/2000 

Reference No. 1^41012/68/90-IR (DU) dt 8-5-91 

Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

Kota, 

.Applicant Union 

V/s 

The Divisional Railway Manager, 

Western Railway, 

Kota 

.Non-Applicant 

ATTENDANCE 

For the Applicant Union Shri A. D. Grover, 

Representative 

For the Non-Applicant Shri Shyam Gupta, 

Advocate 

Date of Award 26-9-2001 

AWARD 

The following dispute was referred by the Central 
Government to the Central Government Industrial Tribunal- 


cum-Labour Court, New Delhi for adjudication vide order 
mentioned above under clause (d) Sub-section (1) of 
Section 10 of the Industrial Diputes Act, 1947 (hereinafter 
referred as the Act, 1947). 

SCHEDULE 

“Whether the action of the Divisional Railway 
Manager (E)'Westem Railway, Kota in denying 
promotion to Shri Naubat Ram, H& Clerk, DRM Office, 
Kota as Chief Clerk w.e.f. 1-1-84 is justified? If not, 
what relief the concerned workman is entitled to 
and from what date ’ ’ 

Later on the proceedings in the above case were 
withdrawn vide order No.L^tl012/60/89-IRBI dt 28-8-2000 
and transferred to this Tribunal for adjudication. 

The applicant filed the statement of claim stating 
that he was working as Head Cleric in the office of the non¬ 
applicant for more than last ua. .rears. His name appeared 
at serial No. 15 in the Seniority list of Head Clerk. He had 
qualified written test for promotion for the post of Chief 
Cleric 3 times and as per his turn for seniority he should 
have been promoted for the post of Chief Clerk but due to 
malafide intention of non-applicant he was overlooked and 
persons junior to him were promoted. It was learnt that 
some adverse remarks were recorded in his service record. 
The adverse entry in the C.R. for the year ending on 
31-3-84 was communicated to him on 13-12-84 allowing 
one month’s time for making representation against the 
same. He submitted his representation on 
20-12-84 but the panel of Chief Cleric was declared on 
19-12-84. It shows the malafide intention of the non¬ 
applicant to debar him for promotion. Moreover, the 
confidential report for the last 3 years that is upto 31-3-83 
were to be considered for promotion and during this period 
he was not communicated any adverse entry in the C.R. As 
a result of persuation in conciliation he was promoted as 
Chief Cleric vide order dt. 25-3-87 on a trial basis but due to 
malafide intention he was reverted to the post of Head 
Clerk vide order dt. 29-8-88 on the ground that he did not 
pass written test for the post of Chief Cleric held on 9-4-88 
& 16-4-88, whereas he had cleared the written test for the 
post three times. He should have also been promoted under 
the up gradation scheme w.e.f. 1-1-84 without being 
subjected to any written test. It was prayed that the non¬ 
applicant may be directed to promote him as Chief Clerk 
w.e.f. 1-1-84 with all consequential benefits. 

The non-applicant in reply to the claim took the 
preliminary objection that the applicant has already filed a 
petition for promotion/selection before the CAT, Jodhpur 
bearing T. A. No. 2260/86 which is pending for adjudication. 
He has also filed another petition No. 323/89 against the 
order of his reversion dt. 29-8-88 which is also pending. In 
reply to the parawise claim it was admitted that the applicant 
had been working as Head Clerk for past 10 years and his 
name appeared at serial number 15 is the seniority list. It 
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was stated that the applicant had passed the written test 
but foiled to secure the qualifying marks in the viva-voce 
test. Even after giving due relaxation for SC candidates, he 
was not found eligible for promotion to the post of Chief 
Cleric. It was admitted that adverse entries in the CR were 
not communicated to the applicant. It was denied that the 
applicant was promoted due to persuation in conciliation 
proceedings. It was stated that the applicant was promoted 
to officiate as Chief Clerk on trial and purely on ad-hoc 
basis. It was asserted that the applicant is not entitiled to 
be promoted as Chief Clerk w.e.f. 1-1-84. 

The applicant filed rqoinder to the reply stating that 
the OA’s filed in CAT are altogether different. TA No. 2260/ 
86 pertains to the relief sought against by passing senior 
person and promoting juniors, while the other petition 
bearing No. 323/89 is for seeking remedies against reversion 
while the present dispute relates to non-promotion w.e.f. 
1-1-84 as a result of up-gradation according to modified 
selection procedure. 

.In support of the claim the applicant filed his own 
affidavit along with copy of document marked Annexure-1 
to 12. The learned counsel for the non-applicant was given 
opportunity to cross-examine him on his affidavit. On behalf 
of the non-applicant affidavit ofShri Anant Kumar Tandan, 
Chief Officer Supdt. was filed along with copy of documents 
marked M-l to M-7. The learned representative of the 
applicant was given opportunity to cross-examine him on 
his affidavit. 

As per the order of reference and as per the 
contention of the learned representative of the applicant it 
is to be considered as to whether the action of the non¬ 
applicant in not promoting the applicant as Chief Clerk 
w.e.f. 1-1-84 under the modified scheme for promotion is 
justified? 

The learned representative of the applicant has 
contended that as per modified scheme for promotion on 
re-structuring of various cadres as per letter of General 
Manager dt. 11-3-85 ACR’s for 3 years immediately 
preceding 1-1-84 i.e. 31-3-83 should have been taken into 
account. It has been admitted by $hri Anant Kumar the 
witness for the non-applicant, that CR for the years 
1980-81 was favourable. The minutes of the DPC Annexure 
M-I also shows that CR for the year 1981-82 was also 
favourable to the applicant. The CR for the year 1982-83 
which is said to be adverse was communicated to the 
applicant vide letter dt. 10-10-85 while the applicant was 
found eligible for promotion by the DPC on 18-12-84. His 
contention is that the CR for the year 1982-83 which was 
average cannot be said to be adverse and even if it is so 
considered having not been communicated to the applicant 
within time and before his consideration for promotion by 
DPC the same could not have been acted upon. In support 
of his contention he has referred to Railway Establishment 


Rules. On the other hand the learned counsel for the non¬ 
applicant has supported the action of non-applicant. 

It is not in dispute that under the up-gradation scheme 
for promotion to the post of Chief Clerk only the record 
was to be considered and written test or viva voce was not 
required. The minutes of DPC dt. 18-12-84 Ex. M-l shows 
that CRs for the last three years i.e. 1981-82,1982-83 and 
1983-84 were considered. The letter of GM Annexure is dt. 

11-3-85 in which it was clarified that CRs for last 3 years 
and the last for the year 31 -3-83 were to be considered for 
promotion against up-gradation post. Prior to this letter 
the DPC for promotion had already been held. There is 
nothing on record to suggest that after the above letter 
DPC was again held and the promotions were reviewed. It 
has also not been disputed that representation of the 
applicant against CR for the year 1983" was rejected by 
non-applicant after the order of the DPC. The contention 
of the learned representative of the applicant that CR for 
the year 1982-83 cannot be said to be abverse being average 
cannot be accepted. The reviewing authority in the CR for 
the year ending 31-3-83 has remarked that he is not fit for 
promotion. The learned representative of the applicant has 
drawn attention to the circular of the Railway Board dt. 
5-3-85 in which it has been mentioned that column relating 
to the “fitment for promotion” may be deleted from C.R. 
Form for Group “C” staff. The said circular being dt 5-3-85 
is not relevant for the CR dt. 31-3-1983. The learned 
representative of the applicant has also brought the circular 
dt. 8-10-93 in which it has heen mentioned that the grading 
of average in CR is not to be treated as adverse. Firstly the 
circular being dt 8-10-93 was issued in the year 1993 which 
the DPC was held in 1984. Secondly there is specific 
adverse remark in the CR of the applicant for the year ending 
31-3-83 that he is not yet fit for promotion. As regards non¬ 
communication of adverse CRfor the year 31-3-83 before 
the DPC was held in the year 1984 it may be stated that a 
representation filed against the CR by the non-applicant 
was considered and rejected. The adverse remark in CR, 
therefore, having not been expunged is on the record. No. 
useful purpose is likely to be served even if the applicants 
case for promotion is directed to be reconsidered. It may 
also be stated lhat the applicant has not been singled out 
by the DPC for considering the CRs for the year ending 
31-3-84. The applicant, therefore, cannot be said to have 
been prejudiced on account of non-communication of 
adverse CR for the year 31-3-83 even if the CR ending on 
31-3-84 which is also adverse is ignored. 

On the basis of the above discussion the action of 
the non-applicant in denying promotion to the applicant to 
the post of Chief Clerk w.e.f. 1-1-84 cannot be said to be 
unjustified and the applicant is not entitled to any relief. 

Copies of the award may be sent to the Central 
Government under Section 17(1) of the Act, 1947, for 
publication. 


R.C. SHARMA, Presiding Officer 
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New Delhi, the 28th February, 2006 

S.O. 1145.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 101/98) 
of the Central Government Industrial Tribunal -cum-Labour 
Court, Bangalore as shown in the annexure in die Industrial 
Dispute between the management of Syndicate Bank, and 
their workmen, received by the Central Government on 
28-02-2006 

[No.-L-12012/66/1998-IR(B-II) 

C. GANGADHARAN. Under Secy. 

ANNEXURE 

BEPORE1HE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT, 
BANGALORE 

Dated: 4th February 2006 
PRESENT 

Shri A.R. SIDDIQUI, Presiding Officer 

CR.No. 101/98 

I Party II Party 

Shri S.M. Parade, The Zonal Manager, 

C/oShriN.M. KapatkarDavalgi Syndicate Bank, 

(FO), Muddebihal Zonal Office, 

(Tq), Bijapur Gandhinagar, 

Bangalore 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 of 
the Industrial Disputes Act, 1947 has referred this dispute 
videorder. No. L-12012/66/98/IR (B-II) dated 4-12-1998 for 
adjudication on the following schedule : 

SCHEDULE 

“Whether the action of die management Syndicate 
Bank in dismissing the services of Shri S.N. Parande, 
Clerk, w.e.f. 24-3-97 is legal and justified? If not, to 
what relief the said workman is entitled?” 


2, A charge sheet dated 14-2-1995 was issued to the 
first party as follows :— 

Charge Sheet 

“It is alleged against you that:— 

You have been working as Clerk at our Huvinshippargi 
branch since 9-7-91 and while working in your 
position as such, you were entrusted with Temporary 
Special Assistant duties from 27-8-1994 to 1-9-1994 
and from 5-9-1994 to 8-9-1994. During this period 
certain unauthorized/falsified/ fictitions transactions 
were effected by you. The details of which are as 
follows' 

(1) That on 27-8-1994, you have withdrawn from your 
SB account No. 7979, an amount of Rs. 1500 by 
withdrawal slip No. 282778 against a fictitious credit 
entry of Rs. 1500/- dated 24-8-1994 made by you. 
The balance in your SB account No. 7979 as on 
22-8-94 was Rs. 52 and without the fictitious entry of 
Rs. 1500 dated 24-8-1994, the above referred 
withdrawal on 27-8-1994 could not have been 
effected. The said withdrawal slip amount was 
debited to the account and the same was passed by 
you. By your above acts, it is apparent that you 
falsified the records and made fictitious entry' to derive 
monetary benefit at the cost of the bank. 

(2) On 29-8-1994, a debit slip of Rs. 1271.25 pertaining 
to the deduction towards loan availed by you from 
M/s. Syndicate Bank Thrift and Credit Society Ltd, 
Madras was sent to SB department of which you 
were the incahrge on that day. The slip was sent to 
the Department for debiting to your SB Account 
No.7786. You have initialed in the space ‘entered’, 
‘checked by’ on the debit slip and also entered the 
SB ledger folio No.451 pertaining to SB Account 
No.7786 on the same, to make believe that the debit 
to SB Account No. 7786 has been effected. This 
amount was taken ih the SB sub day of the day so as 
to tally the day book. By your above acts the bank is 
exposed to financial loss of Rs. 1271.25 because the 
relevant credit has been passed on to M/s. Syndicate 
Bank Thrift & Credit Society Ltd, Madras without 
any contra debit to your account. Thus, you have 
falsified the records of the Bank to gain undue 
pecuniary advantage. 

(3) On 7-9-94, while you were entrusted with 
Temporary Special Assistant duties, you prepared a 
debit slip of Rs. 391.25 towards the Suspense account 
even though there was no corresponding credit entry 
outstanding in the suspense account. The proceeds 
of such debit was crdited to your SB Account No. 
7786 by virtue of a credit slip prepared and signed by 
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you. By your above acts, you derived monetary 
benefit at the cost of the bank out of the fictitious 
sbp. 

(4) A sum of Rs. 325/- being the amount of Telephone 
charges recovered from you was outstanding in the 
Suspense Account No. 110/93 as on 29-8-94. On 
30-8-1994, you without any authority, fraudulently 
transferred the amount so outstanding to your SB 
Account No.7786 by preparing the credit and debit 
slip and by authorizing the said transaction. 

(5) A sum of Rs. 1270/- being the amount of 6 days 
salary' recovered for the period from 25-4-94 to 
30-4-94 was outstanding in the suspense account 
No.34/94 as on 29-8-1994. On 30-8-1994, you without 
any authority, fraudulently transferred the amount 
so outstanding to your SB account No. 7786 by 
preparing the debit and credit slip and by authorizing 
the said transaction. The above acts on your part 
amounts to ‘Gross misconduct’ within the meaning 
of Clause No. 19.5 of the Bipartite Settlement We, 
therefore, charge you with the commission of ‘Gross 
misconduct of doing acts prejudicial to the interest 
of the bank’ vide clause 19.12(b) of the Bipartite 
Settlement. During the period of suspension, you 
will be paid subsistence allowance at the following 
scales, as per Clause 557 of the Sastrv Award/Bipartite 
Settlement — 

(0 For the first three months, one third of the pay 
and allowances which you would have got, but for 
the suspension; 

(iq ITiereafter, one half of the pay and allowances; 

i 

(ni) After one year, full pay and allowances if the 
enquiry is not c ayed for reasons attributable to 
your or any of your representatives. 

You are required to furnish us your postal address 
forthwith for the purpose of future communication 
with you. You should not enter the branch premises 
during the period of your suspension except for the 
purpose of operating your own account Further, for 
the purpose, you should obtain specific permission 
of the Branch Manager by sending him a note with 
the Attender at the branch Such banking operations 
will be allowed only in the Manager’s cabin. If it is 
found that you ar misusing the above facility in any 
way, your account is liable to be closed and the 
balance sent to you by a pay order. 

Besides you are required to submit your explanation, 
if any, within 15 days of receipt of this charge sheet 
cum suspension order.” 

3. The explanation offered by the first party not being 
found satisfactory', the management held DE and adduced 


ora’ and documentary evidence in the course of enquiry 
The first party participated in the enquiry proceedings with 
the assistance of DR and on the conclusion of the enquiry , 
enquiry' officer submitted his findings holding the first party 
guilty of the aforesaid charges of misconduct. The first 
party was furnished with the findings of the enquiry' and 
submitted his comments. The Disciplinary' authority' after 
having gone through the findings and not being convinced 
by the comments made by the first party over the findings, 
proposed the punishment of dismissal giving an 
opportunity of personal hearing to the first party and 
thereupon passed the impugned dismissal order. The first 
party preferred an appeal against the dismissal order and 
his appeal came to be dismissed by the Appellate Authority'. 
Then he raised the dispute resulting into the present 
reference. 

4. By w-ay of his Claim Statement the first party while 
challenging dismissal order also challenged the enquiry 
proceedings as well as the enquiry findings. The 
management filed its counter statement and based on the 
respective contentions of the parties with regard to the 
validity and the legality or otherwise of the enquiry' 
proceedings questioned whether the enquiry’ hold agai nst 
the first party is fair and proper was taken up as a prel iminary 
issue. During the course of trial of the said issue, the 
management examined the enquiry officer as MW 1 and 
got marked the documents at Ex. M1 to M8 including the 
enquiry proceedings and findings of the enquiry. First party 
examined himself as WW1 and got marked documents at 
Ex.Wl toWl5. 

5. After hearing the learned counsels for the 
respective parties, this tribunal by its order dated 
12-4-2005 recorded a finding over the above said issue 
holding that enquiry conducted by the second party against 
the first party is not fair and proper. Thereupon, in order to 
prove the charges of misconduct against the first party'. 
MW2 said to have been working as Manager, Attibele 
Branch during the year 1994 was examined and documents 
at Ex. 9 to 48 were marked. 

6. Coming to the First Charge, documents at Ex.M 12 
to M19 were marked in the deposition of MW2. His 
statement is that Ex.M 12 is the original ledger sheet of 
the first party and the relevant entries at Ex. M12(a). 
Ex.M 13 is the Officers Scroll routine Cash Sheet with 
relevant entry at Ex.M13(a). Ex.Ml4 is the SB Sub-day 
sheet with relevant entry at Ex.M14(a).Ex.M15 is the 
cashier Scroll dated 24-8-1994 to show' that there is no 
entry showing the deposit of Rs. 1500 as shown on 
24.8.1994. Ex.M16 is the SB balancing Extract dated 
24-8-1994 to show that on the said date there was a 
balance of Rs. 52 only was in the SB Account of the first 
party. The relevant entry is at Ex Ml6(a). Ex.M17 is the 
sub day extract dated 24-8-1994 to show that the above 
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said entry of Rs. 1500 is not reflecting therein. Ex.Ml 8 is 
the withdrawal slip by which the first party himself passed 
and withdrew the amount putting his signature on its 
reverse at Ex.Ml8(a). Ex.Ml9 is the Officers Scroll to show 
that above said entry of Rs. 1500 is not found therein. On 
this point in his cross examination it was elicited that 
Ex.Ml 8 is initialed by the cashier who paid'the amount and 
Ex.Ml 3 is written under the handwriting of the first party. 
Learned first party representative, ShriMRR in his written 
arguments vehemently submitted that afon said 
documents to prove charge No.l are not sufficient and 
satisfactory to suggest that the first party on 27-8*19 >4 
* has withdrawn from his SB account an amount ofRs. 1500 
by withdrawal slip against the fictitious credit entry of 
Rs.1500 dated 24-8-1994 made by him. He submitted that 
the necessary relevant documents are not produced 
before this tribunal to show that as on 22-8-1994 there 
was a balance of Rs. 52 only in the SB account of the first 
party and that by his fictitious entry of Rs ) on 
24-8-1994 he had withdrawn the said amount by way of 
withdrawal slip By going through the documents referred 
to supra in the statement of MW2, it cannot be said that 
those documents are not sufficient to establish the fact 
that as on 22-8-1994 or before 24-8-94 there was a sum of 
Rs.52 in the SB account of the first pary and that as on 
the date a credit entry of Rs.1500 was shown in the 
handwriting of the first party himself and that amount 
was withdrawn by him on 27-8-1994. The fact that he had 
withdrawn a sum of Rs. 1500 by way of withdrawal slip on 
27-8-1994 has not been disputed by the first party any 
where much less in the cross examination of MW2. As 
noted above, Ex.Ml 2 is the original ledger sheet and the 
relevant entries at Ex.Ml2(a). The officers scroll routine 
cash sheet at Ex.Ml4 with relevant entry at Ex. Ml3(a) 
and the SB sub-day sheet at Ex.Ml 4 with relevanr entry at 
Ex.Ml4(a) would lend support to the case of the 
management to speak to the tact that there was no actual 
credit of Rs. 1500 by the first party to his SB account as 
on 24-8-1994. The first party admittedly was heading the 
department of SB accounts as on 27-8-1994 and under 
his own handwriting passed the credit entry as well as 
the debit entry and by issuing a withdrawal slip got the 
payment of Rs. 1500/- as if that amount was credited and 
deposited by him in his SB account as on 24-8-1994. Sub¬ 
day extract dated 24-8-1994 marked at Ex. M17 would make 
it further clear that above said credit entry of Rs.^500/- 
was not reflecting in the said document. A perusal of 
Ex.M 18 would disclose that the first party himself prepared 
the withdrawal slip passed the same and withdrew the 
amount by putting his signature on its reverse at Ex. 
Ml 8(a). Ex.M19 is the officers scroll to show that said 
entry of Rs.1500 is not found therein. Therefore, it has 
been established by the management in the above said 
statement of MW1 and the aforesaid documents that first 


party created a false credit entry of Rs.1500 against 
his SB Account as on 24-8-1994 and withdrew the 
said amount with the help of withdrawal slip as on 
27-8-1994. 

7. With regard to the Second Charge, MW2 in his 
examination chief stated that Ex. M20 is another SB account 
extract ledger sheet No. 7786 of the first party and Ex. M21 
is the demand notice issued by the Syndicate Bank 
Employ ees Co-operative Thrift and Credit Society Limited. 
He stated that on the basis of the said demand notice, a 
debit slip voucher at Ex. M22 was prepared by the clerk 
and was given to the first party to make deduction 
according in his SB Account but he did not debit the 
amount but made it to appear as if he deducted the said 
amount by just making an entry ‘checked’ and ‘entered’ 
and by putting his initial on the above said slip. He also 
had given folio No. as 451, fictitiously. MW2 further stated 
that on that basis they passed the DD showing loan 
deduction of Rs. 1271.25 towards the loan amount of the 
first party. He then referred to the credit voucher at Ex. M23 
and the covering letter at Ex. M24 under which a DD was 
sent. He further stated that Ex. M25 is the sub day sheet 
dated 29-8-1994 and the relevant entry at Ex. M25 (a). On 
this point MW2 was cross examined and it was elicited 
from his mouth that he (MW2) has put his signature on Ex. 
M22 on going through the contents. Ex. M23 also has his 
signature and that he signed Ex. M23 & M24 after having 
gone through the contents. 

8. Learned First Party Representative taking the help 
of the above said statement of MW2 contended that when 
MW2 as a Manager himself has signed Ex. M22,23 and 24 
having gone through the contents then first party cannot 
be blamed for preparation of Ex. M22. The question to be 
considered is not as to whether MW2 was aware of the 
contents of the relevant documents with regard to the debit 
slip vocher and the credit voucher but the point is whether 
the first party having prepared the said debit slip in fact 
debited a sum ofRs. 1271.25 to his SB Account or not. It is 
not the case of the first party nor any question was put to 
MW2 in his cross examination that the first party infact 
has debited the above said amount in his SB Account so 
as to pass DD showing loan deduction of the said amount 
due from the first party. As stated by MW2 he did not 
deduct or debit the said amount to his SB account but 
made it to appear as if he has done it just making the entry 
‘checked and entered’ and putting his initial on the said 
slip by giving fictitious folio No. 451. Based on the above 
said entry the bank passed the DD showing a loan deduction 
ofRs. 1271.25 towards the loan amount of the first party 
and the credit voucher was prepared accordingly at Ex.M23. 
Therefore, only because MW2 signed Ex. E22.23 and 24, 
going through the contents, it cannot be said that there 
was actually the debit of the above said amount in the SB 
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Account of the first party which debit entry was supposed 
to made by the first party himself being the head of the SB 
Account Department at the relevant point of time. Therefore, 
it is to be held that the above said charge also has been 
proved by the management. 

9. The next charge namely 3rd Charge against the 
first party is that on 7-9-1994 when he was entrusted with 
temporary' special assistant duties, he prepared debit slip 
of Rs. 391.25 towards the Suspense Account wen though 
there was no corresponding credit entry' outstanding in 
the suspense accounts and he got the said amount credited 
to his SB Account No. 7786 by virtue of a credit slip 
prepared and signed by himself. Speaking to this fact MW2 
in his examination chief stated that there was no credit 
entry of Rs. 391.25 in the suspense account but the first 
party debited the above said amount by himself without 
corresponding credit entry' and the same was debited to 
his SB Account. He then referred to Ex.M32, the Suspense 
Balancing Extract dated 6-9-1994 to show' that there was no 
credit entry' of Rs. 391.25 in Suspense Account. He referred 
to Ex. M33, the Suspense Account Genereal ledger Extract 
with relevant entry' at Ex. M33(a) to speak to the fact that 
there w as no credit of Rs. 391.2 5 in the Suspense Account 
as on the date. He then stated that Ex. M3 4 is the Suspense 
Account General Ledger Extract wherein the first party 7 has 
made false entry 7 of Rs. 391*25 to the place Nil at Ex. 
M34(a). In his cross examination on the said point it was 
elicited that as per Ex. M20 (b) an amount of Rs. 391.25 
was debited in the SB Account of the first party and 
mentioned as credited to Suspense Account. A suggestion 
was made to MW2 as to for what reason the above said 
amount w as kept in the Suspense Account and it was further 
suggested it was kept in the Suspense Account for 6 
months for no good reasons. Then it was elicited from his 
mouth as on7-9-1994 the first party was the Special 
Assistance and he debited the said amount in his SB 
account from Suspense Account as a Special Assistant. 

10. Learned Representative for the first party 
therefore, argued that the above said amount of Rs. 391.25 
in fact was the amount belonging to the first party and was 
kept in Suspense Account for a period of 6 months without 
any reason. Therefore, the first party as a Special Assistant 
on the above said date has withdrawn the said amount of 
the Suspense Account and debited to his SB account and 
for doing so he was fully authorised and competent as a 
Special Assistant. The fact that first party was holding a 
temporary 7 charge of Special Assistant from 27-8-1994 to 
i -9-1994 and then from 5-9-1994 to 8-9-1994 is not denied 
by the management. What learned counsel for the 
management argued is that even if the above said amount 
was kept in suspense account in the name of the first party 
without any reason or without any authority, even then 
the first party was not supposed to handle the said amount 


taking undue advantage of his temporary duty as a Special 
Assistant. I find force in his argument. Assuming for a 
moment that above said amount belonged to the first party 
and kept in suspense account for a period of about six 
months for no good reasons, the first party holding the 
temporary charge of Special Assistant could not have 
authority to debit the said amount from the Suspense 
Accunt to his SB account, of course, it has come in the 
evidence of MW2 that as a special assistant he had the 
powers to sanction credit, debit etc. amount not exceeding 
Rs. 20,000 without approaching the Manager for such debits 
and credits. However, MW2 irvhis cross examination stated 
that first party was not supposed to deal with the Suspense 
Accounts, he denied the suggestion that first party had 
the pow ers to deal with Suspense Account as well as his 
SB Account and therefore, he did not commit any 
misconduct. Therefore, the fact that the first party withdrew 
the amount from Suspense Account and credited to his SB 
Account remains to be undisputed by the first party but 
with a rider that he did with authority as a Special Assistant. 
I am not inclined to accept his assertion on the said point. 
He w’as holding the charge of Special Assistant on 
temporary basis for a limited period and certainly was not 
supposed to meddle with the suspense account much less 
the amount kept in his name in the suspense account by 
the management. Assuming for a moment that the 
management was not justified in keeping the said amount 
in the suspense Account for no good reasons, the first 
party w as not supposed to rectify or legalise the said illegal 
entry' in the Suspense Account as a Special Assistant, 
even further assuming that he had an authorty to deal with 
suspense accounts as a Special Assistant. For the simple 
reason that the money belonged to him and was kept in 
suspense account. He could not have withdrawn the said 
amount without the permission of his higher authority If 
there was any wrong committed by the higher authority in 
withholding his amount in suspense account, the only 
proper course available to him w as to seek the recovery of 
the said amount through proper procedure and through 
proper channel. 

11. Similar is the case with 4th Charge leveled against 
the first party. Here again undisputedly he had withdrawn 
a sum of Rs. 325 kept in his name in the suspense account 
towards the telephone charges recovered from him as on 
29-8-1994. The arguments advanced for the first party was 
again to the effect that as a Special Assistant he had 
authority in getting the said amount transferred to his SB 
account as the amount belonged to him and was kept in 
the suspense account illegally. Of course as on 30-8-1994 
when he withdrew the said amount of suspense account, 
first party was holding the charge of Special Assistant. 
But as noted above, he was not supposed to handle with 
the said amount without the permission of the proper 
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authority from the higher ups assuming for a moment again 
that it was illegally kept in the Suspense Account. 

12. Learned representative in the cross examination 
of MW2 made an attempt to bring on record the fact that 
there was a separate register maintained for the telephones 
made by the bank staff and the details as to who made the 
telephone calls, the duration took place and the charges 
paid on their behalf. We are not concerned here about the 
details of the charges or details of the telephone calls made 
by the first party so as to recover from him a sum of Rs. 
325/- towards the Telephone Charges. Once again for 
arguments sake, taking for granted that the first party was 
not liable to pay a sum of Rs. 325 towards telephone charges 
but the management illegally had kept the said amount in 
the suspense account debiting the same from his SB 
account. Question is whether the first party could have 
dealt with the said amount as a Special Assistant on a 
Temporary basis. In my opinion he had no authority to 
meddle with the said amount even if he had an authority to 
deal with the suspense account as a Special Assistant for 
the simple reason that the money belonged to him and he 
was not supposed to have rectified or corrected a mistake 
committed by the management taking upon himself without 
the permission and authority given to him by the higher 
ups. 

13. Coming to the 5th charge once again the story is 
the same. A sum of Rs. 1270 being the amount of six days 
salary of the first party was outstanding in the Suspense 
account as on 29-S-1994. The first party undisputedly 
transferred the.said amount to his SB account on 
30-8-1994. MW2 in his examination chiefhas spoken to the 
said fact with the help of relevant documents. In his cross 
examination it was elicited that the sum of Rs. 1270 was 
debited in the SB account of the first party on 29-4-1994 
and kept in Supsense account as per Ex.M45. Then the 
learned representative for the first party' cross examined 
the witness with regard to the procedure of granting of the 
leave, its refusal, the time required for grant of refusal of 
the leave and whether in the case of the first party such a 
procedure was followed. In his argument learned 
representative submitted that the first party went on leave 
from 25-4-1994 to 30-4-1994 but even till today the fate of 
the said leave application is not known to the first party 
much less to MW2 himself Therefore, learned 
representative submitted that the management was not 
legallyjustified in recovering the said amount of Rs. 1270/- 
by debiting it in the SB account of the first party on 
29-4-1994 and then keeping it in Suspense Account 
indefinitely without any authority. Therefore, learned 
representative submitted that the first party as a special 
assistant did any wrong or committed no misconduct if he 
had debited the said amount in the Suspense Account and 
credited it to his SB account on 30-8-1994 when he was 


holding the charge of Special Assistant.’Once a g ai n I must 
disagree with this submission. It may be that proper 
procedure was not followed by the competent authority in 
refusing or granting leave to the first party as required 
under the rules. May be that the management was not 
justified in making recovery of the said amount by way of 
making a debit entry in his SB account and a credit entry in 
Suspense Account. The first part certainly was not legally 
justified to rectify any such mistake or illegality committed 
by the management of his own. He cannot as a Special 
Assistant holding the charge temporarily go on doing 
certain illegal acts in his own favour. As argued for the 
management the Suspense Account belonged to the 
management and without the authority of the management 
could not have been meddled with particularly with respect 
to the amount belonging to the first party himself. He cannot 
take the advantage of his authority as a Special Assistant 
and assuming the powers of the management under the 
guise of rectifying or correcting the mistakes or the 
illegalities alleged to have been committed by the 
management. Therefore, in the light of the oral testimony 
of MW2 and the documents referred to supra in his 
deposition and in the light of the very defence taken by the 
first party, the only irresistible conclusion to be drawn 
would be that charges of misconduct as levelled against 
the first party have been proved by convincing, sufficient 
and legal evidence. In fact the statement of MW2 and the 
documents produced before this tribunal have gone 
unchallenged and uncontroverted by way of rebuttal 
evidence by the first part}'. He did not adduce any evidence 
nor stepped himself into the witness box to counter the 
statement of MW2 or to challenge the genuineness and 
veracity of the documentary evidence produced by the 
management and spoken to by MW2 in his deposition in 
this tribunal. 

14. Now the question would be what punishment the 
first party deserved for the misconduct committed by him 
with reference to the above said charges. In my opinion 
the charges proved against the first party are very 
serious in nature involving moral turpitude loosing the 
confidence reposed in him by the management. Therefore, 
he deserves the punishment of dismissal. Hence the 
following award. 

AWARD 

The first party stands dismissed from service. 

No Order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 4th February, 2006). 

A.R. SIDDIQUI, Presiding Officer 
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New Delhi, the 1st March, 2006 

S.O. 1146.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 90/2005) 
of the Central Government Industrial Tribunal/Labour 
Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of Bikaner and Jaipur and their 
workman, which was received by the Central Government 
on 28-02-2006. 


[No. L-12012/175/2004-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TREBUNAL- 
CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-90/2005 

Reference No. L-12012/175/2004-IR (B-l) 

Sh. Aijun Das, 

S/o Sh. Mathura Das, 

Through Amir Chand Ranka, 

Saat Nimadi ki Samne, 

Jallore (Rajasthan) .Applicant 

Versus 


The Branch Manager, 

State Bank of Bikaner and Jaipur, 

Branch Bhinmaal, 

Distt. Jallore, 

Jallore (Raj.) .Non-applicant 

PRESENT: 


Presiding officer 

For the applicant 
For the non-applicant 
Date of Award 


: Sh. R.C. Sharma 

: Sh. R.C. Jain. 

: None. 

: 15-2-2006 


AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause ‘D’ of sub-sections 1 & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this industrial dispute 
for adjudication to this Tribunal which runs as under:— 


“Whether the action of the management of State Bank 
of Bikaner & Jaipur, Krishi Vikas Branch, Bhinmaal 
Distt. Jallore (Raj.) in terminating the services of Shri 
Arjun Das S/o Shri Mathuradas (Peon) w.e.f. 
23-8-2002 is justified and legal? If not, what relief he 
is entitled to?” 

2. The workman in his claim statement has pleaded 
that he was employed as a daily-wager by the Branch 
Manager of the non-applicant bank at Bhinmal Branch on 
8-2-1999, who continuously worked till 23-8-2002 and 
discharged all the functions of a 4th class employee, that 
on several occasions he worked as a messenger and he 
was also asked to look after the clerical job. He had further 
stated that all the concerned record is with the possession 
of the bank and the post of the 4th class is still lying vacant. 
He has further stated that in the year 1999 he performed the 
work for about 282 days, in the year 2000 he put in 307 
’working days, in the year 2001 he worked for 313 days and 
in the year 2002 till 23rd August he completed 180 days of 
work. But his service was terminated on 23-8-2002 in 
contravention of the provision contained under Section 
25-F of the Act. He has urged that his termination order be 
declared as unjustified and illegal and he be reinstated in 
the service with its continuity and all consequential 
benefits. 

3. The non-applicant despite the service of the 
registered notice did not put his appearance and accordingly 
on 13-9-2005 the ex parte proceedings were drawn against 
him. 


4. In the evidence, the workman has placed his 
affidavit on the record and has also filed Ex. W-l and 
Ex. W-2, the tables of the working days. 

5. I have heard the Id. representative for the workman 
and have scanned the record. 

6. The Id. representative for the workman placing 
his reliance on the workman’s affidavit contends that the 
workman had submitted .two charts of working days 
pertaining to the total period which shows that he had 
comple ted 240 days in the each of calendar year. According 
to his contention the workman has completed 240 days of 
work in the calendar year preceding to the date of his 
termination, whose service was terminated in violation of 
Section 25-F of the Act. The Id. representative has referred 
to 2005 (III) CLRSC 1028 in support of his submission. 

7. I have considered the submissions advanced on 
behalf of the workman and have carefully perused the 
judicial pronouncement referred to before me. 

8. The workman in his affidavit has reiterated the 
facts as narrated in the claim statement and has asserted 
that he had completed over 240 days in the calendar years 
preceding to the date of his termination. According to him, 
he put in 282 days in the year 1999, 307 days in the year 
2000, 313 days in the year 2001 and 185 days in the year 
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2002. He has also pointed out the number of Sundays and 
gazetted holidays year-wise, which when included in the 
number of these working days, their number further 
increases. 

9. In support of his submission, the workman has 
placed on record the chart Ex. W-l exhibiting the number - 
of working days during the period in question. Ex. W-2 is 
also the chart containing the number of working days 
between the period 24th August, 2001 to 23rd August, 
2002 and it indicates that including the Sundays and 
gazetted holidays he had put in 344 days of continuous 
work during this calendar year preceding to the date of his 
termination. With the assistance of these two documents 
(charts), the Id. representative for the workman contends 
that the claimant had completed over 240 days in the 
calendar year preceding to his termination. 

10. Ex facie, both these documents have been 
prepared on behalf of the workman and they do not bear 
any signature or seal of the non-applicant bank. They are 
neither the photostat copies of the bank record, nor they 
are any part of the bank record, which may suggest that 
the claimant had worked under the employment of the bank. 
There is nothing on the record to link both these documents 
with the bank record and their authenticity could not be 
established by the workman. 

11. The Id. representative for the workman has placed 
his reliance on 2005 (III) CLRSC1028. The facts of this case 
are that the Industrial-Tribunal found on facts that the 
workman had continuously worked with the non-applicant 
establishment for more than 240 days prior to the date of 
his termination and that the then Assistant Executive 
Engineer had issued a certificate (Ex. W-l) to the effect 
that the workman had worked from 24-11-1988 to 20-6-1994 
with the establishment. It was further found that the 
appellant was cross-examined on behalf of the management, 
but there was nothing to disbelieve the certificate Ex. W-l 
which was found to be duly proved. It also contained the 
signature of the then Assistant Executive Engineer. On 
these facts the claim of the workman was accepted. The 
Hon Tile Apex Court on these circumstances has observed 
that “Now applying the above decision to the facts of the 
present case, we find that the workman herein had stepped 
in the witness box. He had called upon the management to 
produce the nominal muster rolls for the period commencing 
from 22-11-1998 to 20-6-1994. This period is the period borne 
out by the certificate (exhibit Wl) issued by the former 
Asstt. Executive Engineer”. 

12 Obviously, the facts of the referred to case are 
wholly distinguishable from the present controversy 
wherein no document or its photostat copy could be placed 
on record which could reflect that it pertains to the non¬ 
applicant establishment and could further substantiate that 
the workman had performed his duties for more than 240 
days in a calendar year preceding to his termination. By no 


stretch of imagination the charts Ex. W-l and Ex. W-2 can 
be persumed to be the cogent evidence in the light of the 
referred to decision. Hence, the Id. representative for the 
workman does not derive any assistance from the referred 
to decision. 

13. Contrary to it, the Hon’ble Apex Court in 2002 
SCC (L&S) 367 has observed that is for the claimant to lead 
evidence to show that he had in fact worked for 240 days in 
the year preceding to his termination and filing of an 
affidavit is only his own statement in his favour which 
could not be regarded as sufficient evidence for any Court 
or Tribunal to come to the conclusion that a workman had, 
in fact, worked for 240 days in a year. In the light of this 
principle, since both the charts Ex. W-l and Ex. W-2 are not 
authentic or genuine documents, which can be relied upon, 
there remains only the oral evidence of the workman, which 
is not sufficient to prove that he had completed 240 days 
in a calendar year preceding to his termination. Accordignly, 
the workman’s submission with regard to the contravention 
of the provision under Section 25-F of the Act cannot be 
maintained and is repelled. 

14. So far as the workman’s testimony on the pleas 
in relation to the retention of junior persons to him while 
terminating his service and the subsequent recruitment of 
the fresh hands are concerned, neither they are 
incorporated in the claim statement, not the names of such 
persons have been disclosed by the workman in his 
desposition, nay there is any evidence on the record to 
strengthen his pleas. The submissions on this point are, 
therefore, found to be meritless and are negated. 

15. To conclude, the workman has failed to bring on 
record any sufficient evidence in support of his claim, which 
is liable to be rejected. 

16. In the result, the reference is answered in the 
negative against the workman and it is held that the 
termination order dated 23-8-2002 passed against the 
workman is justified and legal. His claim is rejected. An 
award is passed in these terms accordingly. 

17. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. SHARMA, Presiding Officer 
1 2006 
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New Delhi, the 1st March, 2006 

S.O. 1147—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 117/ 
2005) of the Central Government Industrial Tribunal/Labour 
Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Dungarpur Banswara Kshetriya Gramin 
Banlc and their workman, which was received by the Central 
Governmen t on 28-02-2006. 

[No. L-12012/49/2005-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIAUM-LABOUR COURT, JAIPUR 

Case No. CGIT-117/2005 
Reference No. L-12012/49/2005-IR (B.l) 

Sh. Naresh Joshi, 

Sagwara, Distt. Dungarpur 

Rajasthan. .Applicant 

Versus 

The President, 

Dungarpur Banswara Kshetriya 

Gramin Bank, 

Dungarpur (Raj.) .Non-applicant 

PRESENT: 


Presiding officer: Sh. R.C. Sharma 


For the applicant: None. 

For the non-applicant: Sh. Rajendra Arora 

Date of Award: 17-2-2006 

AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause D of sub-section 1 and 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (for short 
‘the Act’) has referred the following industrial dispute for 
to this tribunal for adjudication, which runs as under:— 


“Whether the action of the management of Dungarpur 
Banswara Kshetriya Gramin Bank, Dungarpur in 
terminating the services of Sh. Naresh Joshi, S/o Sh. 
Nathuram Joshi on 16-10-2002 is justified? If not, 
what relief the workman is entitled to?” 


2. Pursuant to the receipt of the reference the 
registered notices were issued to both the parties and on 
behalf of the non-applicant bank its representative put his 
appearnace before the Court. But the registered notice to 
the workman issued by this Court has been returned by 
the post office with an endorsement that the given address 
is incomplete. On careful perusal, it is found that the address 
written on the postal cover is similar to that of the address 
mentioned in the reference. Even the Central Government 
has issued the notices to both the parties with a direction 
to the claimant to file the statement of claim complete with 
relevant documents, list of reliance and witnesses with the 
Tribunal within 15 days of the receipt of its order of 
reference. But only the appearance on behalf of the non¬ 


applicant has been put in before the Court, which shows 
that either the workman is not traceable or he is not willing 
to plead his claim. Therefore, the claim as referred in the 
order of reference is liable to be rejected. 

3. Resultantly, the reference is answered in the 
negative against the workman and in favour of the non¬ 
applicant and it is held that the termination order dated 
16-10-2002 is justified. An award is passed in these terms 
accordingly. 

4. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. SHARMA, Presiding Officer 
^ ■ferft, 1 REf, 2006 

W.3IT. 1148—sfteilPl'h faetK STfafWT, 1947 (1947 
14) ctf *TR117 % 4 3Tfa 

Slfa'Mvi/tffn % M-me (wpf 2/2006) 

4) M'tiifVici %, 'Sit W+K 4) 28-02-2006 4l HHd 
]>3TT I 

[TT. 12012/211/2005 -311^ 31R (4-1)] 

3R2J fTTT 

New Delhi, the 1st March, 2006 

S.O. 1148—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/2006) 
of the Central Government Industrial Tribunal/Labour 
Court, Jaipur now as showb in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of The Bank of Rajasthan Ltd. and their 
workman, which was received by the Central Government 
on 28-02-2006. 

[No. L-12012/2 ll/2005-IR(B-1)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT. JAIPUR 

Case No. CGIT-2/2006 

Reference No. L-12012/211/2005-lR (B-I) 

The Vice-President, 

All Bank Safai Karamchari Sangh, 

50/138, Rajat Path, Mansarovar, 

Jaipur .Applicant 

Versus 

The Deputy General Manager, 

The Bank of Rajasthan Ltd., 

Central Office, 

Sardar Patel Marg, 

C-Scheme, Jaipur 


Non-applicant 
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PRESENT: 

Presiding officer: Sh. R.C. Sharma 

For the applicant: None. 

For the non-applicant: GPMalu 

Date of Award: 15-2-2006 

AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause D of sub-Section 1 and sub-section 
2(A) to Section 10 of the Industrial Disputes Act, 1947 (for 
short, the ‘Act’) has referred the following industrial dispute 
to this Tribunal for adjudication, which runs as under:— 

“Whether the action of the management of the Bank 
of Rajasthan Ltd., Jaipur through Dy. General 
Manager in terminating die services of workman Shri 
Rambabu Gbdiwal, PTS w.e.f. 2-7-2002 and also not 
giving the 1/3 wages of pay scale is legal and 
justified? If not, what relief the claimant is entitled to 
and from which date?” 

2. Pursuant to the receipt of the reference, the notices 
were issued to both the contesting parties. On behalf of 
the bank officer in-charge put his appearance before the 
Court, but despite the service of the registered notice on 
the applicant union none appeared on its behalf on 
13-2-2006. No reason could be assigned for the non 
apparance of the applicant union. It was the bounden duty 
of the applicant union to lead the evidence to establish the 
claim of the workman Rambabu Godiwal, but no evidence 
could be led and even none appeared on behalf of the 
applicant union to plead the case of the workman. Thus, 
the applicant union has failed to establish the claim 
espoused by it before the Court. The claim, therefore, 
deserves to be rejected. 

3. Accordingly, the reference is answered in the 
negative against the applicant union and in favour of non¬ 
applicant bank'and it is held that the termination order 
dated 2-7-2002 passed against the workman Rambabu 
Godiwal and also the order not giving him one-third wages 
of pay scale is legal and justified. An award is passed in 
these terms accordingly. 

4. Let a copy of the award may be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R..C. SHARMA Presiding Officer 

M 1 "RN, 2006 

^>T.3»T. 1149—SlM^FTR, 1947 (1947 
14) ^ RRT17 % jR< u l 

tfeRT % % 7TR3* sfk % Rfa, 

w wit 201/99) 

y=wfifm <TKal 28-02-2006 yiMi 

W™ 1 

[tf. T^-l 2012/21/99-3*^ m (^t-1)] 

3T3FT «£HK, 


New Delhi, the 1st March, 2006 

S.O. 1149—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 201/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 28-02- 
2006. 

[No. L-12012/21/99-1R (B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THECENIRAL'GOVERNMENT 
INDUSITUAL TRIBUNAL CUM LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/201/99 
Presiding Officer: Shri C. M. Singh 

The General Secretary, 

SB1 Workmen Union, V-20 
“Vasundhara” 

State Bank Colony, 

Motia Talab, Jahangirabad, 

Bhopal (MP) Workman/Union 

Versus 

The General Manager (D&P), 

State Bank of India, Local Head Office, 
Hoshangabad Road, 

Bhopal (MP) 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Hamidia Road, 

Bhopal (MP) Management 

AWARD 

Passed on this 15th day of February, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12012/21/99/IR (B-I) dated 
10-5-99 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of State Bank 
of India in terminating the services of Shri Mahesh 
Kumar Sunehariya, w.e.f. 14-6-97 is justified? If not, 
to what relief the workman is entitled for?” 

2. After the reference order was received, it was duly 
registered on 14-6-99 and notices were issued to the parties 
to file their respective statements of claim. Inspite of 
sufficient service of notice, the Union/workman failed to 
put in appearance and file his statement of claim. Therefore 
vide order dated 10-8-05, the reference proceeded ex parte 
against the workman. Opportunities were given to the 
management to file their written statement but the 
management also failed to put in appearance and file their 
Written Statement. Under the above circumstances this 
tribunal was left with no option but to close the reference 
for award. 
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3. The above circumstances clearly indicate that the 
Union/workman does not want to prosecute the reference 
and the management has no interest in contesting the 
reference. Under the circumstances, it shall be just and 
proper to pass no dispute award in the matter: Therefore 
no dispute award is passed without any order as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
1 W if, 2006 

■3tf.3TT. 1150-3»|* 1947 (1947 

4S114) 5ft 3KT17 % ^4 W4>K 3Tfo 

if&U % ipfatre % 7TO afa; gh4<hlif % 

3tfM«Bpn/aPT -4WM4, % T T^R (TK'l TOIT 86/97 ) 

"sfr 28-02-2006 UT<T 

«ni 

[7T. T(cT-12011/64/95-3Tlf 3TR Csft-I) ] 

SlfarpRt 

New Delhi, the 1st March, 2006 

S.O. 1150—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 97), the Central 
Government hereby publishes the Award (Ref. No. 86/97) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 
28-02-2006. 

[No. L-1201 l/64/95-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BETORETHECTNTRALGOVERNMENT 
INDUSIKIALTRIBUNAL-CUM -LABOUR COURT, 
JABALPUR 
No. CGIT/LC/R/86/97 
Presiding Officer: Shri C. M. Singh 

The General Secretary, 

State Bank of India Workers Union, 

Bhopal Circle, V-20, 

Vasundhara State Bank Colony, 

Jahangirabad, Bhopal Workmen/Union 

Versus 

The Chief General Manager, 

State Bank of India, 

Local Head office, 

Hoshangabad Road, 

Bhopal Management 

AWARD 

Passed on this 15th day of February 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12011/64/95/IR (B-I) dated 
11-3-97 has referred the following dispute for adjudication 
by this tribunal:— 


“Whether the action of the management in not taking 
over the Canteens of Tularam Chowk, Jabalpur and 
Bilaspur w.e.f. 1-4-94 is justified? If not, for what relief 
the workers engaged in the canteens after 31-3-94 
are entitled to ?” 

2. After the reference order was received, it was duly 
registered on 28-3-97 and notices were issued to the parties 
to file their respective statements of claim. In spite of 
sufficient service of notice, the Union/workmen failed to 
put in appearance and file his statement of claim. Therefore 
vide order dated 10-8-05, the reference proceeded exparte 
against the Union/workman and opportunities were given 
to the management to file their written statement but the 
mangement also failed to put in appearance and file their 
respective statement. Under the circumstances this tribunal 
was left with no option but to close the reference for 
award. 

3. The above circumstances clearly indicate that the 
Union/workman do not want to prosecute the reference 
and the management has no interest in contesting the 
reference. Under the above circumstances, it shall be just 
and proper to pass no dispute award. Therefore no dispute 
award is passed without any order as to costs. 

4. Copy of the award be sent to the Ministry as per 

rules. 

C. M. SINGH, Presiding Officer 
^ 1 kH, 2006 

m31T. 1151- 3feftft l 4, fiWK aqfafwr, 1947 (1947 
4>T 14) *JRT 17 % if, «<4>K &Z 
item % iretKre % me Pt4l«w>1f afr 

adtewair (tM trsjt 199/99) 

wifw t, 'sit W«*K 28-02-2006 ^ W3 

^an«ni 

[7T. T^T-12012/13/99-3^ 3tR (^t-I)] 

*New Delhi, the 1st March, 2006 

S.O. 1151—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 199/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 28-02- 
2006. 

[No. L-12012/13/99-IR (B-I)] 
AJA Y KUMAR, Desk Officer 



[wn—qqg 3 (u )3 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TTUBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGTT/LC/R/199/99 

Presiding Officer: SHRIC.M. SINGH 

The General Secretary, 

SBI Workers Union, 

V-20, “Vasundhara” 

State Bank Colony, 

Motia Talab, Jahangirabad, 

Bhopal (MP) ..Workman/Union 

Versus 

The General Manager (D&F), 

SBI Workmen Union, 

V-20, Vasundhara, 

State Bank Colony, 

Motia Talab, Jahangirabad, 

Bhopal ....Management 

AWARD 

Passed on this 15th day of February ^006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12011/13/99/IR (B-I) dated 
7-5-99 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of State 
Bank of India in terminating the services of 
Shri Kaushalendra Singh Yadav w.e.f. 1-5-97 is 
justified? If not to what relief the workman is 
entitled ?” ' 

2. After the reference order was received, it was duly 
registered on 14-6-99 and notices were issued to the parties 
to tile their respective statements of claim. In spite of 
sufficient service of notice, the Union/workman failed to 
put in appearance and file his statement of claim. Therefore 
vide order dated 10-8-05, the reference proceeded ex-parte 
against the workman/Union. Opportunities were awarded 
to the management to tile their Written Statement but the 
mangement also failed to put in appearance and file Written 
Statement Under the circumstances this tribunal was left 
with no option but to close the reference for award. 

3. The above circumstances clearly indicate that the 
Union/workman is not interested in prosecuting the 
reference and the management is not at all interested in 
contesting the reference. Therefore, it shall be just and 
proper to pass no dispute award in the matter. Consequently 
no dispute award is passed without any order as to 
costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 


1 wi, 2006 

"9)T.3ir. 1152.—SffafWT, 1947 (1947 

^ 14) ^ qmi7 % if ( 

if 3 %^fiq aMfop 

ajfeWSR 2/98) 

% yewR'in 28-2-2006 Wcf 

$3TT an I 

[tf. t^-12011/18/96-ai^37R(^-I)] 
3T5R 

New Delhi, the 1st March, 2006 

S.O. 1152.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 2/98) of 
the Central Government Industrial Tribunal/Labour Court, 
Jabalpur now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of Indore and their workmen, 
which was received by the Central Government on 
28-2-2006. * 

[No. L-12011/18/96-IR(B-i)j 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TREBUNADCUM-LABOUR COURT, 
JABALPm 

No CGIT/LC/R/2/98 
Presiding Officer: SHRI C. M. SINGH 

The General Secretary, 

All India State Bank of Indore, 

Employees Congress, 

Hardev Niwas, 9, Sanwer Road, 

Ujjain (MP) ‘...Workman/Union 

Versus 

The Regional Manager-Ill, 

State Bank of Indore, Zonal Office, 

163, Kanchan Bagh, Indore (MP) ...Management 

AWARD 

Passed on this 15th day of February, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12011/18/96-IR (B) daetd 
2-1-97 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of State Bank 
of Indore in imposing the penalty of withholding 
special allowance of Head Cashier w.e.f. 5-7-94 in 
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respect of Shri Satya Narayan Sharma is justified? 
If not, to what relief the workman is entitled 
for?” 

2. After the reference order was received, it was 
duly registered on 19-1-98 and notices were issued to the 
parties to file their respective statements of claim. 

3. During the pendency of reference proceedings, 
workman Shri Satya Narayan Shartna moved the application 
with the prayer that no dispute award be passed in the 
reference as now no dispute is left between the parties. 
The above application is duly signed by the representative 
of the Union/workman. Shri S.K. Rao, Sr. Advocate the 
Learned Counsel for the management submitted that he 
has no objection if the application of the union/workman 
for passing no dispute award is allowed. 

4. The above circumstances clearly reveal that 
now there is no dispute left between the parties and 
therefore it shall be just and proper to pass no dispute 
award. In view of the above no dispute award is passed 
without any order as to costs. 

5. Copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
1 2006 

m 31T. 11$3.—ateftfwfBrarc 1947 (1947 

14) tlRT 17 % atptq 3, 3W* 

foiTsRFf 30R 

^TRTRRT, % W (tM WU 20/98) 

^ Wfftm ^cft t, TOR 28-2-2006 W 

■53TT «n 1 » 

[ri. TTcT-12012/121/97-ar^ 3m (^t-i)] 
3T5PT 3lf^=hl0 

New Delhi, the 1st March, 2006 

S.O. 1153.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 20/98) of 
the Central Government Industrial Tribunal/Labour Court, 
Jabalpur now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of India and their workmen, 
which was received by the Central Government on 
28-2-2006. 

[No.U12012T21/97-IR(B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT, 
JABALPUR 

No CGIT/LC/R/20/98 

Presiding Officer: SHRI C. M. SINGH 

Shri Tulsiram Kushwaha 
R/o. Village Siyarmao, 

Tehsil Silwani, 

Distt. Raisen (MP) ...Workman/Union 

Versus 

The Asstt. General Manager, 

State Bank of India, Region-I, 

Zonal Office, Hamidia Road, 

Bhopal ...Management 

AWARD 

Passed on this 15th day of February, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12012/121/97-IR (B-I) dated 
3-2-98 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of State Bank 
of India in terminating the services of Shri Tulsiram 
Kushwaha is justified? If not, to what relief the 
workman is entitled for?” 

2. After the reference order was received, it was 
duly registered on 10-2-98 and notices were issued to the 
parties to file their respective statements of claim. In spite 
of sufficient service of notice on workman, he failed to put 
in appearance and file his statement of Claim. Therefore 
vide order dated 10-8-2005, the reference proceeded ex- 
parte against the workman and the management was 
awarded opportunities to file their Written Statement but 
the management also failed to put in appearance and file 
their Written Statement. Under the above circumstances, 
this tribunal was left with no option but to close the reference 
for award. 

3. The above circumstances clearly indicate that 
the workman does not want to prosecute the reference and 
the management is not at all interested in contesting the 
reference. Therefore, it shall be just and proper to pass no 
dispute award in this reference. Consequently no dispute 
award is passed without any order as to costs. 

4. Copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
^ 1 2006 

^r. 3 ir. 1154.—aMfwfsrsrs 1947 (1947 

■^>114) riTCT 17 % "if, 
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New Delhi, the 1st March, 2006 

S.O. 1154.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 138/2003) 
of the Central Government Industrial Tribunal/Labour 
Cburt, Chennai now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Karur Vysya Bank Ltd. and their 
workman, which was received by the Central Government 
on 28-02-2006. 

(No. L-l2012/192/03-IR(B-I)J 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTOALGOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 7th December, 2005 
PRESENT: 

K. JAYARAMAN, Presiding Officer 
Industrial Dispute No. 138/2003 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of th^ Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Karur Vysya Bank 
Ltd., Karur and their workman) 

BETWEEN: 

The General Secretary, 

Karur Vysya Bank Employees 

Union, Bangalore I Party/Claiment 

AND 

The General Manager, 

Karur Vysya Bank Ltd. 

Karur II Party/ 

Management 

APPEARANCES: 

For the Workman M/s. D. Hariparanthaman 

Advocates 

For the Management M/s. T. S. Gopalan & Co. 

Advocates 


AWARD 

The Central Government, Ministry of Labour vide 
order No. L-12012/192/2003-IR (B-I) dated 12-09-2003 has 
referred the dispute to this Tribunal for adjudication.The 
Schedule mentioned dispute is as follows:— 

“Whether the penalty of dismissal of 
Shri S. Ramamoorthy, Clerk of Karur, Central Branch 
by the management of Karur Vysya Bank, Karur is 
proportionate, legal and justified? If not, what relief 
the workman is entitled to?” 

2. After the receipt of the reference, it was taken on 
file as I. D. No. 138/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows:—- 

The I Party Union espouses the cause of the 
concerned workman namely Sri S. Ramamoorthy who was 
working as a Clerk in the Central branch of the II Party/ 
Management and he joined as a clerk on 18-4-1983. One 
Mrs. Indirarii, Savings Bank account holder of Karur Central 
Branch gave a complaint on 25-5-2000 stating that she did 
not withdraw Rs. 1,00,000 on 11-9-99 as shown in her 
account. Based on that complaint, a preliminary enquiry/ 
investigation was done by Sri R. Sampath Kumar, an officer 
of Central Office at Karur and the said officer enquired all 
the staff in the branch and he was not able to find out the 
culprit in spite of verification of records. A police complaint 
was also given to District Crime branch and in that also it is 
clearly admitted that the bank could not trace out the culprit 
The II Party/Management also issued memos to staff 
involved in the transaction regarding issuance of cheque 
book in the name of Mrs. Indirani and also with regard to 
payment of Rs. 1,00,000 made in her account. All the 
workman have given reply including the concerned 
workman and the concerned workman had stated that he 
had nothing to do with the above transaction except paying 
the amount as authorised by the officer. When all the 
persons concerned involved in the transactions were issued 
with memos and called for explanations, the II Pary/ 
Management has placed the concerned workman namely 
Sri S. Ramamoorthy alone under suspension w.e.f. 
16-9-2000 and he was issued with charge memo dated 
9-11-2000 based on the complaint said to have been given 
by a customer namely Mr. G.Kannan. It was alleged in the 
charge memo that on 23-5-2000 when Mr. Kannan came to 
the branch for availing a deposit loan of Rs. 15,000, the 
concerned employee who was working in deposit loan 
section requested him to give him a hand loan of Rs. 5000 
for which he suggested Mr. Kannan to raise deposit loan 
of Rs. 20,000 instead of Rs. 15,000. It was alleged that the 
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act of pressurising the customer, borrowing from him and 
being unable to settle the dues were highly unbecoming of 
a bank employee and that it tarnished the image of the 
bank and it was also alleged that it was an act prejudicial to 
the interest of the bank constituting gross misconduct 
under clause 19.5(j) of Bipartite Settlement. Even though 
the concerned employee has submitted his explanation that 
he did not borrow money from Mr. G. Kannan, the 
Respondent/Management has not accepted the contention 
and an enquiry was ordered. Further, the concerned 
employee has submitted a letter written by Mr. G. Kannan 
that he paid the hand loan only to the friend of the 
concerned employee and he was misguided at the branch 
making allegations against the concerned workman. But, 
without accepting the contention and without accepting 
the letter given by Mr. G. Kannan, the Respondent/ 
Management issued another memo alleging that the 
concerned employee took the signature of Mr. G. Kannan 
in a pre-typed letter by force and compulsion. The said 
charge memos are not fair and the enquiry was conducted 
in a undue haste and in utter disregard to the principles of 
natural justice and the Enquiry Officer has held that the 
charges framed against him have been proved and the 
Disciplinary Authority also has not accepted the 
explanation given by the concerned employee and he has 
concurred with the findings of the Enquiry Officer and has 
also given the punishment of dismissal from service. Even 
the appeal preferred by the concerned employee was 
rejected by the Appellate Authority by an order dated 
13-11-2002. During the pendency of the said enquiry, the 
Respondent/Management issued another charge memo 
dated 3-1-2001 alleging that the concerned workman was 
in the habit of using passward of Sri P. Muthusamy another 
clerk of the branch and on 22-7-99 cheque book hearing 
Nos. 356841 to 356850 was issued to S.B. account standing 
in the name of Smt. lndirani using the computer password 
of Mr. P. Muthusamy without obtaining necessary request 
slip from the customer and without entering issuance of 
cheque book in the cheque book issue register and without 
obtaining signature of the accountholder or her 
representative in the cheque book issue register. Further, it 
was alleged that one cheque leaf bearing No. 356844 of the 
above cheque book was used to withdraw Rs. 1,00,000 on 
11-9-99 from the account of Smt. lndirani and the concerned 
employee only could have used his passward to commit 
the fraud on the bank. But, before he could submit his 
explanation, the II Pary/Management ordered an enquiry 
into the charges levelled against him in charge memo dated 
3-1-2001. The officer who passed the cheque on that day 
was one Mr. Subramaniam and one Mr. Chandrasekar who 
did checking and verified all the transaction for the day on 
11-9-99. The said officer Mr. Chandrasekar did not give 
any complaint about the non-availability of cheque and in 
fact, he had stated during the preliminary investigation 
that on that day itself, he noticed that cheque was not 


available but he failed to complain the same to Branch 
Manager. Therefore, the action of the Respondent/Bank 
in proceeding against the concerned workman alone was 
mala fide and illegal. The Enquiry Officer with a 
predetermined mind has come to a conclusion that charges 
framed against the Petitioner has been proved and the 
Disciplinary Authority also without considering the 
submissions made by the concerned workman dismissed 
him from service by an order dated 10-7-2002. The 
concerned workman’s appeal was also rejected by the 
Appellate Authority by an ordeT dated 20-8-02. Thus, the 
Rfespondent/Management without verifying the 
genuineness of the complaint and without getting 
explanation on the complaint lrorp the concerned workman 
issued charge memo, which is illegal and malafide. Even 
assuming without admitting that the allegation would 
constitute misconduct, it would come only under clause 
19.7 (j) and (l) of Bipartite Settlement which are minor 
misconducts and therefore, dismissing the concerned 
workman from service only based on the incredible 
evidence of Mr. G. Kannan is arbitrary and illegal. The 
Respondent/Management has not taken into account the 
unblemished past record of the oncemed workman which 
was relevant for extenuating circumstances in his favour. 
Therefore, it will vitiate the dismissal. Further, the 
punishment of dismissal in the facts of this case is excessive 
and shockingly disproportionate calling for interference of 
this Tribunal under Section 11A of the Act. With regad to 
the dismissal based on charge memo dated 3-1-2001, the 
entire disciplinary action is malafide. The charge memo 
and disciplinary action and dismissal order is purely based 
on suspicion, assumption, presumption, conjectures and 
surmises. The Respondent/Management has made the 
concerned workman a scapegoat and hence, the order of 
dismissal is illegal and unjust. The cheque was received by 
Mr. Narayanan.and an Officer Mr. Subi^manian has passed 
the cheque for payment by scoring out the cheque and 
putting ‘pay cash’ seal and the concerned workman has 
done only payment of cash to the cheque in question and 
it was third and final stage. Therefore, merely for making 
payment based on “pay cash” order .of the officer, the 
concerned workman connot commit any fraud as alleged 
by the Respondent/Management. Therefore, the dismissal 
is illegal. Further, the allegation that looking after the cash 
transaction during the extended business hours cannot by 
itself established the alleged charge. The Enquiry Officer, 
Disciplinary Authority and Appellate Authority failed to 
see that any amount of mere suspicion cannot take the 
place of proff and therefore, the dismissal only based on 
suspicion is illegal and unsustainable. In the enquiry, there 
was absolutely no evidence to prove as to how the 
concerned workman was connected with the alleged 
issuance of cheque book to Smt. lndirani. As per circular in 
force, Sri P. Muthusamy was responsible for issuance of 
cheque book and the loss if any since the cheque book 
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was issued in his password. Further, one Mr. Nagarajan, 
S.B. Account clerk on 22-7-99 was responsible for getting 
necessary requisition slip and for making entries in cheque 
book issue register. Similarly, Sri Subramanian was the 
officer who was the custodian of cheque book on 22-7-99, 
was responsible for the issuance of cheque book after* 
getting signature from the customer in cheque book issue 
register. Hence, the entire disciplinary action against the 
concerned employee is vitiated. Similarly, on 11-9-99 the 
cheque bearing No. 356844 was received by S.B. Clerk 
Mr. Narayanan for payment and the same was passed by 
officer Mr. Subramanian for payment after making entires 
in scroll and therefore, without taking any action against 
the said person, the action of the II Party/Management in 
dismissing the services of concerned workman is malafide, 
illegal and discriminatory. Further, the officer Mr. 
Chandrasekar has not tallied and verified all the 
transactions on 11-9-99 and he did not also make any 
complaint on the alleged non-availability of instrument. 
Without taking any action against the said officer, the 
charges framed against the concerned employee is illegal. 
Therefore, it is a clear case of both factual and legal 
victimisation and hence, the dismissal order is liable to be 
set aside. Hence, for all these reasons, the Petitioner Union 
prays that an award may be passed reinstating the 
concerned employee with continuity of service, back wages 
and alt other attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement alleged that the Respondent is a banking 
company and one type of account maintained in the branch - 
is Savings Bank account. The S.B. accountholders are given 
cheque facility on request and cheque book will be issued 
against acknowledgement of accountholder in the cheque 
book issue register which wilt contain entries of number of 
cheque leaves. The branches of the II Party /Management 
which are computerised in which every employee is given 
I.D. number and he has to evolve a password and by 
pressing I.D. number the holder will get access to server. 
Therefore, the author of every entry made in the ledger can 
be traced with reference to his I.D. number as found in the 
computer. The access log book can be compiled from 
system which will show the entires made by various 
employees as well as the time at which every employee has 
logged in and logged out in computer on the date. The 
Karur Central Branch where the concerned workman was 
working had business hours from 10.00 am to 2.00 pm from 
Monday to Friday and from 10.00 am to 12.00 noon on 
Saturdays with an extended business hour of one hour. 
Normally regular cashier will close his scroll at the end of 
normal business hours and another cashier will be posted 
for extended business hour. The officer who passes the 
cheque also maintains a scroll and while passing the 
cheques he will mention serial number on the face of the 
cheque as per scroll maintained by him. When the cheque 
comes to cashier in counter for payment, he is expected to 


maintain the same serial number and there is no scope for 
mixing up of serial numbers of one maintained by the officer 
and the other maintained in cash counter. Further, the bank 
pays its employees handsome remuneration besides 
providing excellent service conditions. Therefore, they 
are expected to be not pecuniarily obliged to any 
accountholders or resort to external borrowing. While so, 
on 22-7-98 one Mr. Indirani opened S.B. Account No. 21644 
and she was given a cheque book containing ten leaves 
bearing Nos. 356841 to 356850. On 20-5-2000 one 
Mr. R. Kannappan, father of Mr. Indirani came to the branch 
with a passbook to inform that an entry of withdrawal of 
11-9-99 for Rs. 1,00,000 was made by his daughter. On 
verification, it was found that withdrawal of Rs. 1,00,000 
on 11-9-99 made by cheque No. 356844 and foe said cheque 
leave was missing from the voucher of bundle dated 
11-9-99. When the day book and S.B. Account was verified, 
the concerned officer ticked alt me entries in the day book 
except the entry relating to withdrawal of Rs. 1,00,000 
where he noted with a dot mark. When it was further 
probed into, it was found that the computerised statement 
of 22-7-99 showed that a requisition for issue of cheque 
book was made by accountholder pertaining to S.B 
Account No. 21644 and a cheque leaf book containing 
cheque leave Nos. 356841 to 356850 was issued. However 
no requisition slip was available nor was any 
acknowledgement taken for the issue of cheque book on 
22-7-99. The computer entry for the issue of cheque book 
was made through the password of Mr. P Muthusamy, 
clerk. The personal ledger showed the debit entry for 
Rs. 1,00,000 on 11-9-99 made through I.D. number of Mr. 
Narayanan, clerk. On 11-9-99 the Petitioner had worked as 
payment cashier during the normal business hours as well 
as in extended business hours. When the cashier scroll 
maintained by the Petitioner was verified with reference to 
cash scroll maintained by the officer, there was corrections 
and interchanging of entries between serial numbers 117 
and 121. The employees of the branch were all questioned 
and one Mrs. Bata Venkatanaga Jothi was also questioned 
and she stated that on 11-9-99 she was the cashier for 
extended business hour but unusually the Petitioner came 
forward to act as the payment cashier even during the 
extended business hours and requested her to attend to 
receipts. Even during the enquiry, Mr. Muthusamy, clerk 
has also informed the investigation officer that the 
concerned workman was alone aware of his password and 
he had made the entries in the computer by using his 
password. There was other circumstances which clearly 
showed that it was the concerned workman who had issued 
the cheque book in respect of account No. 28166 on 
22-7-99 as well as payment of Rs. 1,00,000 against cheque. 
On consideration of entire materials placed before him, 
the Enquiry Officer gave his report dated 19-1-02 holding 
that the charges against foe concerned workman were 
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proved. After considering his representation the 
Disciplinary Authority passed an order dismissing the 
concerned workman from service. With regard to other 
charge when the concerned workman was under 
suspension, one Mr. G. Kannan, accountholder of S.B. 
No. 5090 gave a written complain that he had a fixed 
deposit for Rs. 27,000, on 23-5-2000 when he came to 
branch to raise a loan of Rs. 15,000 against the said deposit, 
the concerned workman approached him and requested 
him for a loan of Rs. 5,000, that the concerned workman 
prevailed on him to raise loan for Rs. 20,000 and pay him 
Rs. 5,000 and when he demanded the concerned workman 
to repay the loan he was evasive and he went to the branch 
he came to know that concerned workman was under 
suspension. Therefore, he approached the bank to help 
him to get back his money. Therefore, a charge sheet dated 
9-11-2000 was issued charging him with misconduct of 
borrowing of Rs. 5000 from a customer of the bank which 
is an act prejudicial to the interest of the bank. 
Subsequently, the concerned workman has pressurised 
the said customer to withdraw his complaint and therefore, 
he was issued with another memo and in that enquiry, the 
concerned workman was also examined and on 3-8-2001 
the Enquiry Officer gave his report holding that the charges 
against the concerned workman covered by charge sheet 
dated 9-11-2000 were conclusively proved and therefore, 
after following the usual procedure, the Disciplinary 
Authority passed an order dismissing the concerned 
workman from service. For these two charges, on 11-9-99 
the concerned workman had volunteered to work as a 
payment cashier during the extended business hours solely 
knowing fully well that the deposited cheque was going 
to be presented and it should not fall into the hands of 
other employee, further in his cash scroll dated 11-9-99 
with regard to entries 117 to 121 at page 49 because of the 
guilt mind he had made alterations by scoring out one 
entry correctly made and making the same entry later on 
substituted the later entries for the former and vice versa. 
Further,he used the password of Mr. Muthusamy for 
making entry in the issue of cheque book on 22-7-99. Thus, 
all the circumstances clinchingly prove that the concerned 
workman had committed fraud on accountholder of the 
bank excluding the involvement of others. It is false to 
allege that no reasonable opportunity was given to him 
during the domestic enquiry. When the concerned 
workman’s representative asked for postponement of cross 
examination of Mr. G. Kannan solely with a view to protract 
the enquriy, the Enquiry Officer has rightly turned down 
his request. It cannot be said that the domestic enqury 
was conducted in violation of principles of natural justice. 
In dealing with the question as to who could have issued 
the cheque book on 22-7-99, it was to be verified whether 
Mr. P. Muthusamy whose password appeared in computer 
could have used cheque book or whether the concerned 
workman could have operated the computer with the 


password of Mr. P. Muthusamy at the relevant time. If the 
concerned workman felt that evidences of officers Mr. 
Subramanian and Mr. Chandrasekar were competent 
witnesses, he should have taken steps to examine them. 
Instead, he cannot ask the Respondent/Management to 
examine the said officers. It is evident that the concerned 
workman during the extended business hours on 11-9-99 
while writing cashier scroll entries between 117 and 121 
were jumbled making it evident the concerned workman 
was not mentally composed in making these entries. These 
circumstances clinchingly prove that the concerned 
workman was the culprit. It is no doubt true that in the 
matter of Issue of cheque book on 22-7-99 as well as the 
matter of making payment of Rs. 1,00,000 against the 
cheque No. 356844 on 11-9-99 several employees namely 
Balavenkatanagojothi, Mr. Subramanian, Mr. Chandrasekar, 
Mr. Muthusamy and Mr. Nagarajan became answerable, 
but at best they could only be accused of failure to perform 
their duties. The transaction had taken place without their 
knowledge or involvement, and it cannot be said that they 
acted dishonestly or in a suspicious manner so as to hold 
that their omission or negligence was sinister in nature. 
But the conduct of the concerned workman was different 
and has to be only dealt with severely. Therefore, the two 
domestic enquiries held into the charges against the 
concerned workman were fair and proper. Hence, for all 
these reasons, the Respondent prays that the claim may 
be dismissed with costs. 

5. In these circumstances, the points for my 
determination are— 

1. “Whether the penalty of dismissal of 
concerned employee Sri S. Ramamoorthy, 
Clerk of Karur Central Branch by the 
Respondent/Management is proportionate, 
legal and justified?” 

2 “To what relief the concerned employee is 
entitled?” 

Point No. 1:— 

6 The case of the Petitioner is that two charge 
sheets were issued against the concerned employee and 
in both these charge sheets the Respondent/Management 
has alleged that charges have been proved and the 
concerned employee has been imposed with maximum 
punishment of dismissal from service. The Petitioner 
alleged that one Smt. Indirani S.B. account holder of Karur 
Central Branch in which the concerned employee Sri S. 
Ramamoorthy was working gave a complaint on 25-5-2000 
stating that she did not withdraw Rs. 1,00,000/- on 11-9-99 
as shown in her S.B. account No. 21644 and based on the 
said complaint, a preliminary enquiry was conducted and 
the Respondent/Management have given police complaint 
to District Crime Branch, Karur and memos were issued to 
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the persons concerned in the said transaction regarding 
issue of cheque book in the name of Smt. Indiram and also 
with regard to payment of cash made in her account. When 
all the persons have given explanation, the II Party/ 
Management has placed the concerned workman alone 
under suspension w.e.f. 16-9-2000. While he was under 
suspension, the management has issued charge memo 
dated 9-11-2000 based on another complaint said to have 
given by a customer by name Sri G. Kannan and in that it 
was alleged that on 23-5-2000 when Mr. G. Kannan came 
to the branch for availing a deposit loan of Rs. 15,000 the 
concerned employee who was worjdng in deposit loan 
section requested him to give him a hand loan of Rs.5,000 
for which he prevailed on Mr. Kannan to raise loan of 
Rs. 20,000 instead of Rs.15,000 and due to pressure the 
said Sri Kannan borrowed the amount of Rs.20,000 and'paid 
Rs.5,000 to the concerned employee and he has not repaid 
the same even after several requests which is highly 
unbecoming of a bank employee and that it tarnished the 
image of the Respondent/Bank. Further, on 15-12-2000, 
the Respondent/Management a has also issued another 
memo stating that concerned employee took the signature 
of Mr.G.Kannan in a pre-typed letter by force and 
compulsion pressurising the customer to withdraw the 
complaint and failed to settle the dues in spite of their 
advise which is also highly unbecoming of a bank 
employee and by this act, he tarnished the image of the 
bank. 

7. For this, the management has ordered the domestic 
enquiry when the domestic enquiry was pending against 
him on 3-1-2001, the Respondent/Management has issued 
another charge sheet charging him with misconduct of 
using password of another employee of the bank issuing 
cheque book without obtaining necessary requisition slip 
and making entry in cheque book issue register and making 
payment against one of Jhe cheques on 
11-9-99 and also got it destroyed." For this charge also 
domestic enquiry was ordered and in that the Disciplinary 
Authority has imposed the punishment of dismissal from 
service. 

8. As against this, the'Respondent/Management 
contended that with regard to charge sheet dated 
3-1-2001 there are clinching circumstances pointing the 
complicity of concerned employee in the fraud played on 
the account holder and with regard to charge sheet dated 
9-11-2000, it is conclusively proved when Sri G. Kannan 
approached the bank for a loan of Rs.15,000 against his 
fixed deposit, the concerned employee approached him 
and requested for a loan of Rs.5000 and he suggested Mr. 
Kannan to raise a loan of Rs. 20,000 and obtained a loan 
of Rs.5,000 from him and again pressuring the customer 
to withdraw his complaint and his failure to settle 
his dues in spite of advise and he further forced the 
account holder to submit a false statement and made an 


attempt to tamper the evidence against him. With regard 
to second charge sheet dated 3-1-2001, the circumstances 
which clinchingly prove that the concerned employee is 
involved in the crime that on 11-9-99 when the payment of 
Rs.1.00 lakh was made the concerned workman had 
volunteered to work as payment cashier during the 
extended business hours solely knowing fully well that 
deposited cheque was going to be presented and it should 
not fall in the hands of other employee. Secondly, in the 
cash scroll dated 11-9-99 which was maintained by him on 
that day with regard to entries 117 and 121 at page 49 
because of guilty mind he had made alteration by scoring 
out one entry correctly made and making the same entry 
later on substituted the later entries for the former and 
vice versa. Thirdly, he betrayed the confidence reposed 
by Sri P. Muthuswamy who had made his password known 
to him and used his password for making entry in the 
issue of cheque book on 22-7-99 and therefore, the Enquiry 
Officer’s in both these charge sheets have come to a 
conclusion that charges framed against the concerned 
employee were proved and since the charges framed 
against the concerned employee were so serious, the 
punishment of dismissal was imposed on him and so, it 
cannot be said that the punishment imposed is not 
proportionate to the charges framed against the 
concerned employee. Under such circumstances, the 
claim of the Petitioner is not maintainable before this 
forum. 

9, At the first instance, learned counsel for the 
Petitioner contended that the enquiry held by the 
Respondent/Management is not just and proper and no 
principles of natural justice was followed and hence, it 
should be held that domestic enquiry held by the 
Respondent/Management is not just and proper. In the 
preliminary issue, this Tribunal has come to the conclusion 
that opportunity was not given to defend the case properly 
and principles of natural justice has not been followed by 
the domestic enquiry and therefore, ordered an enquiry to 
be conducted before this forum. After that Respondent/ 
Management examined five witnesses and marked Ex.Ml 
to M62 and on the side of the Petitioner no one was 
examined but marked Ex.Wl to W8, On the side of the 
Respondent, 1st witness examined was Mr. R. Sampath 
Kumar, MW1 who is the investigation officer appointed 
by the Respondent/Management with regard to the matter 
involved in the charge sheet dated 3-1-2001. MW2 is the 
Manager at the relevant time namely one Mr. R. 
Jagadeesan. MW3 is Smt. Balavenkata Nagajothi who 
acted as extended business hours cashier on 11-9-99. The 
Respondent examined Mr. P. Muthusamy as MW4 whose 
password has been involved in the charge sheet dated 
3-1-2001. Lastly, the Respondent examined Mr. G. Kannan 
as MW5 namely the complainant in charge sheet 
dated 9-11-2000. 
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10. Learned counsel for the Petitioner contended 
that when the concerned employee was under 
suspension, MW5 has given a complaint and the Central 
Office without verifying the genuineness of complaint 
and without getting explanation on the complaint from 
the concerned workman, straight away issued charge 
memo dated 9-11-2000 and therefore, it is illegal and 
malafide. It is more or less procured by the Manager 
when the concerned employee was under suspension. 
Further, there was no legal, acceptable and definite 
evidence except the inconsistent, contradictory untrust¬ 
worthy, incredible and interested testimony of 
Mr. Kannan to prove the allegations in charge memo 
stating that the concerned employee has obtained loan 
from Sri G. Kannan. There is no documentary proof to 
show that money has been borrowed by the concerned 
employee. Further, when the complainant himself has 
given the letter stating that he was misguided by the 
bank officials and not to act on his complaint, the bank 
authorities had taken a stand that it was obtained by the 
concerned employee giving pressure to the complainant 
which was malafide and illegal. Further, in this case, 
MWI has not given any definite answer for what reason 
he has given so many letters namely giving complaint, 
withdrawing complaint, again sending letter staling that 
concerned employee has obtained a letter giving 
pressure to him and subsequently sent another letter 
stating that the amount was paid only to the friend of 
complainant and not to the complainant and again 
sending a letter staling that it was given only dpe to 
pressure given by the concerned employee, which clearly 
establish that this witness acted as a tool under the 
hands of Respondent/Management. Further, it is evident 
that he has obtained a loan subsequent to the complaint 
and when the domestic enquiry was pending before the 
Enquiry Officer. Thus, it is clearly proved that this 
witness Sri G. Kannan is not trustworthy person and he 
has acted as a tool under the hands of management and 
this complaint from Mr. G. Kannan was obtained by the 
Respondent/Management only because the 
management’s action based on the complaint with regard 
to cheque transaction of Smt. Indirani would not stand 
H' legal scrutiny and since the 11 Party/Management 
could not sustain their action before any Court of Law. 
Further, in the charge sheet, it is alleged that the 
concerned workman did not repay the loan amount 
despite bank's advise to settle the dues. But, there is 
not even an iota of evidence to state that bank has 
advised to settle the dues as alleged in the charge memo. 
Further, there is no specific provision in Bipartite 
Settlement for alleging that the act of pressurising the 
customer borrowing loan from him and being unable to 
settle the dues were unbecoming of a bank employee 
and therefore, the entire disciplinary action is without 
any justification or basis. Further, even assuming that* 
without admitting that the allegation would construe 
misconduct, it would only come under clause I9.7(j) 
and (1) of Bipartite Settlement which are minor 


misconducts and hence alleging misconduct under 
clause 19.5.(j) and dismissing the concerned employee 
under the said clause is illegal and unsustainable. 
Further, in any event, the amount was received by the 
said G. Kannan and there was nothing to proceed further 
and hence, II Party/Management ought to have been 
dropped the disciplinary action and there is nothing to 
show that the Respondent/Bank was caused with any 
prejudice leading to any financial loss or loosing a 
customer. Above all, without prejudice to their 
contention, the punishment of dismissal in the facts of 
this case is totally excessive and shockingly 
disproportionate calling for interference of this Tribunal 
under section 11A of the Act. 

11. As against this, learned counsel for the 
Respondent contended that Respondent/Bank pays its 
employees handsome remuneration besides providing 
excellent service conditions. The Respondent/Bank is 
purely running on the basis of faith and confidence 
reposed on its employees. As employees of the bank 
have to deal with money of public, they are expected to 
be not pecuniarily obliged to any account holders or 
resort to external borrowing and further, the bank’s 
medium of exchange cannot be used by account holders 
for their own benefits with the connivance of employees. 
In this case, when the concerned employee was under 
suspension, one Sri G. Kannan, accountholder of S.B. 
Account No. 5090 gave a written complaint that he had 
fixed deposit for Rs. 27,000 and on 23-5-2000 when he 
came to the branch to raised a loan of Rs. 15,000 the 
concerned workman approached him and requested him 
a loan of Rs. 5,000 and also prevailed upon him to raise 
loan of Rs. 20,000 and to pay him Rs. 5,000 and further it 
is alleged that even afterasking for several times, he has 
not paid the said amount. Therefore, charge sheet was 
issued and while the matter is pending, the concerned 
employee sent a letter enclosing a copy of a letter sent 
by said to have been given by Mr. G. Kannan alleging 
that the amount was borrowed only for the friend of 
concerned employee. But, again the said 
Sri G. Kannan gave a letter dated 4-12-2000 stating that 
concerned workman refused to repay the loan to Mr. G. 
Kannan unless Mr. Kannan withdraws his complaint 
and therefore, he has signed in that letter typed and 
brought by the concerned employee. Therefore, another 
memo of charge was issued to him. In that witnesses 
were examined and relying on the evidence given by 
witnesses, the Enquiry Officer has held that charges were 
proved against the Petitioner and the Disciplinary Authority 
on going through the evidence given by the witnesses 
and also statements made by the concerned employee has 
come to the conclusion that charges have been proved 
and imposed the punishment of dismissal. Since the 
concerned workman placed himself pecuniarily obliged 
to an account holder, he had certainly acted against 
the interest of the bank and such conduct got 
aggravated by the concerned workman instigating 
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the account holder to make a false statement. The 
evidence of Sri G. Kannan supported by the evidence 
of Manager amply supports the findings of the Enquiry 
Officer that the charges against the concerned workman 
were established. Under such circumstances, the 
punishment of dismissal cannot be said to be excessive, 
harsh and disproportionate to the charges proved 
against the Petitioner. 

12, Since this Tribunal has ordered an enquiry 
to be conducted before this Tribunal and the said Sri 
G. Kannan, complainant was examined as MW5, from 
the evidence adduced by the said Sri Kannan and also 
from the arguments advanced by the counsel on either 
side, come to a conclusion that the person namely Sri 

G. Kannan is not a trustworthy person. Even for 
argument sake that concerned employee has borrowed 
Rs. 5,000/- from the said witness MW5 Sri G. Kannan, it 
is not believable that only due to pressure given by the 
concerned employee, he has changed his version in the 
next letter submitted to Respondent/Bank and stated 
that the amount was borrowed for the benefit of the 
friend of the concerned employee. 

I do not know for what reason again he has changed 
his mind and sent another letter to the Manager concerned 
that this letter was obtained by concerned employee 
exerting pressure on him. Above all, when the amount has 
been settled by the concerned employee for what reason, 
he has given a letter stating that the amount borrowed for 
the benefit of friend of the concerned employee has been 
settled. Further, after all these incidents, for what reason 
he has sent another letter to the Manager stating that only 
due to pressure exerted by the concerned employee, he 
has written the letter stating that amount has been borrowed 
for the benefit of the friend of the concerned employee. 
Therefore, seeing all these circumstances, I find this person 
namely MW5 has not acted independently and he has 
obliged for some other person and has written so many 
letters as requested by that person. Therefore, it cannot be 
said that acting on evidence given by this witness, we can 
come to a conclusion that concerned employee has 
borrowed Rs. 5,000/- from the said person. Further, another 
circumstance to be noted in this case is that this complaint 
was made by Sri G.Kannan while the concerned employee 
was under suspension. Therefore, 1 find much force in the 
contention of the learned counsel for the Petitioner that 
this complaint must have been procured by the Manager 
of the Respondent/Bank to strengthen their case with 
regard to other complaint. Further, as contended by the 
learned counsel for the Petitioner that the punishment of 
dismissal in the facts of this case for this incident is totally 
excessive and shocking disproportionate. Under such 
circumstances, I find the first charge framed against the 
concerned employee is not proved and the punishment 
imposed by the Disciplinary Authority is not valid. 

13. With regard to second charge memo dated 
3-1-2001 learned counsel for the Petitioner contended that 
Respondent/Management has also gave police complaint 


on 18-8-2000 on the ground that they could not find out 
the culprit which is evident from FIR 4/2000 filed in District 
Crime Branch, copy of which is marked as Ex. W8. This 
complaint was made only after internal investigation made 
by Mr. Sampathkumar, MWl. Therefore, there is no basis 
or additional material issued by Respondent/Management 
to issue charge sheet dated 3-1-2001 against the concerned 
employee. But for the reasons best known to the 
Respondent/Management, the said complaint was allowed 
to be closed and therefore, entire disciplinary action is 
malafide. Further, in this case, the charge memo dated 
3-1-2001, disciplinary action and the dismissal order are 
purely based on suspicion, assumption, presumption, 
conjectures and surmises. There is no proof or substantial 
evidence to charge the concerned employee with regard 
to the alleged incident Further, when so many persons 
were involved in issuance of alleged cheque book and also 
in making payment of Rs. 1,00,000 for the cheque bearing 
No. 356844, it is curious to note how the Enquiry Officer 
has come to the conclusion that concerned workman has 
committed this fraud. In this case on 11-9-99, the cheque 
book bearing No. 356844 was presented for payment to the 
clerk concerned namely Mr. Narayanan. The said 
Mr. Narayanan after making necessary entries in the 
computer sent the cheque to Mr. Subramanian, officer for 
passing the cheque. The said Mr. Subramanian also verified 
the particulars with regard to signature and other things, 
passed the cheque through computer and by scoring out 
the cheque and by putting the seal “Pay Cash”. The said 
officer had also made an entry in his scroll and only based 
on this order of officer, the concerned workman who acted 
as payment cashier, made payment to the borrower of the 
cheque. Therefore, there was no bit., at all for Respondent/ 
Management to make allegations against the concerned 
workman. The Respondent/Managemnt with a malafide 
intention and to save other officers and staff has proceeded 
as if the concerned workman has paid the cash to himself 
and as if the amount was paid without any other or prior 
process by others. In this case, except making payment as 
per order “Pay Cash” issued by the officer namely 
Mr. Subramanian, the concerned employee has not done 
anything more. Therefore, II Party/Management has made 
the concerned workmari a scapegoat and therefore, 
dismissal is illegal and unjust. He further argued that 
payment of cash to the cheque involved was a third and 
final stage for encashment of cheque. The first stage was 
that the Clerk Mr. Narayanan received the said cheque an 
issued token to the bearer and the second stage was that 
the officer concerned Mr. Subramanian passed the cheque 
for payment by scoring out the cheque and putting “Pay 
Cash” seal. Thus, it is clear that the concerned clerk who 
has received the cheque after following the procedure has 
issued the token and the officer namely Mr. Subramanian 
had verified the signature in the instrument with the 
specimen signature and passed the order for payment of 
cash. Therefore, merely for making payment by the order 
of “Pay Cash” by the officer, the concerned workman 
cannot be said to commit any fraud as alleged by the 
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Respondent/Management. It is admitted by the witnesses 
that 'after the officer passed an order ‘ ‘ Pay Cash ’ ’ cashier 
has no say or cannot withhold the money mentioned in 
that cheque. Under such circumstances, the dismissal order 
based on the findings of the Enquiry Officer is illegal. The 
Respondent/Management even though relied on certain 
circumstances alleged to have been shown in this case has 
come to the conclusion, it has not made any thorough 
investigation with regard to the co-accused namely officer 
Mr. Subramanian and also the concerned clerk 
Mr. Narayanan and therefore, the conclusion arrived at by 
the Respondent/Management is only based on suspicion 
and conjecture and surmises. The Respondent/ 
Management failed to see that any amount of mere 
suspicion cannot be take the place of proof as held by the 
Supreme Court and High Courts. 

14. Learned counsel for the Petitioner relied on the 
rulings reported in 1998 3 LLN 878 INDIA PISTONS LTD. 

C. KUMARASWAMY AND ANOTHER; AIR 1964 SL 
364 UNION OF INDIA Vs. H.C. GOEL; 1994 I LU 795 
GANESH ROUT Vs. UNION OF INDIA AND OTHERS and 
1983II LU 1 BHAGAT RAM Vs. STATE OF HIMACHAL 
PRADESH AND OTHERS. In the first case, the employee 
was a store attender and the charge against that employee 
was while he was in general shift, he has certified as correct 
the truck load of 8 KL light diesel oil delivery by a Lorry, 
but after unloading the entire quantity it was found that 
there was a shortage of 869 Ltrs. Of light diesel oil and they 
have also made so many allegations. In that case, the 
Division Bench of the Madras High Court has held that 
“presumption and assumption made by the management 
against the Respondent also disclose that their action was 
not bonafide in making the first Respondent as a scapegoat 
for the illegal act of the contractor. In our view, the 
management will do well to inspire confidence in their 
workers, if they do not start doubting the worker for 
anything and everything. Unless the management has 
clinching evidence about the illegal activity of a worker, 
they should not indulge in taking frivolous action against 
their own workers. ’' In the second judgement two questions 
arose before the Supreme Court, the first question was 
“Whether the Govt, is competent to differ from the findings 
of facts recorded by an Enquiry Officer entrusted with work 
of holding a departmental enquiry against the delinquent 
under Rule 55 of Civil Services (Classification, Control and 
Appeal) Rules, where in the High Court in dealing with 
Writ Petition filed by Govt. Officer who has been dismissed 
from Govt, held that the conclusion reached by the Govt, is 
not supported by any evidence at all. In that case, the 
Supreme Court has held in affirmative in both questions, 
wherein the Supreme Court observed that “though we fully 
appreciate the anxiety of the appellant to root out corruption 
from public service, we cannot ignore the fact that in 
carrying out the said purpose, mere suspicion should not 
be allowed to take the place of proof even in domestic 


enquiries. It may be that the technical rules which govern 
criminal trials in courts may not necessarily apply to 
disciplinary proceedings, but nevertheless, the principle 
that in punishing the guilty scrupulous care must be taken 
to see that the innocent are not punished, applies as much 
to regular criminal trials as to disciplinary enquiries held 
under statutory rules.” In the third case, wherein 
disciplinary proceedings were conducted against the 
member of Railway Protection Force and the Disciplinary 
Authority has come to the conclusion that act of pilferage 
of coal was with the tacit connivance of the members of 
Railway Protection Force, wherein the Rajasthan High Court 
has held that “there is no force in the submission of 
Sri Patnaik that in any case there is no evidence with any 
degree of definiteness to find the Petitioner guilty of charge. 
At best what was proposed by C.I.B. officials may raise 
suspicion against the Petitioner, which even in a domestic 
enquiry cannot take the place of proof as opined in the 
Nand Kishore’s case. There being no other evidence in the 
case, the only fact of detection of coal at 7.35 hrs. in a 
nearby quarter cannot be taken to be a proof by any 
standard that the coal itself had been pilfered around that 
hour. The evidence of PW1 that he was informed at about 
7.15 hrs that coal was being pilfered is also a very weak 
circumstantial evidence to hold that pilferage in all 
probability was from the wagon in question.” In the fourth 
case, the Supreme Court while dealing with the case filed 
by forest guard has hold that “defence of the appellant 
was that he had sought advice of his block officer Sri Duni 
Chand, co-delinquent whether trees standing on private 
land could be felled without permission and he was informed 
by Mr. Duni Chand that once trees standing in one’s private 
land can be felled without permission. A joint enquiry was 
proceeding against the appellant and Sri Duni Chand. After 
five witnesses were examined on behalf of the department, 
the Enquiry Officer separated the enquiry at the request of 
presenting officer and called Sri Duni Chand as a witness 
against the appellant. In his evidence, Mr. Duni Chand 
adopted the position that no such advice was sought nor 
was any such advice tendered. There is word of Duni 
Chand against the word of appellant and Duni Chand was 
trying to clear himself of the charges. We are not applying 
standard of strict proof in a criminal case, but in the facts 
herein narrated anyone discharging quasi-judicial function 
would have considerable hesitation in accepting the 
statement of Sri Duni Chand. Let us make it clear that we 
are not sitting on appeal over the findings of Enquiry 
Officer. In a Petition Under Article 226, High Court does 
not function as a Court of appeal over the findings of 
Disciplinary Authority but where the finding is utterly 
perverse, the Court can always interfere with the same. In 
that case, the Supreme Court has held “keeping in view 
the nature of misconduct, gravity of charge and no 
consequential loss, penalty of withholding of his increment 
with future effect will meet the ends of justice instead of 
termination of service. ’ ’ 

15. But, as against this, learned counsel for the 
Respondent contended that though there is no direct 
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evidence with regard to charges framed against the 
concerned employee, there are clinching circumstances 
which tend to show that concerned employee involved in 
the fraud committed against the Respondent/Bank. The 
circumstances going in favour of the probability of the 
concerned employee being involved in the unauthorised 
payment of Rs. 1,00,000 on 11-9-99 are the issue of cheque 
book on 22-7-99 was not to the account holder Smt. Indirani; 
secondly; payment of Rs. 1,00,000 made against cheque 
No. 356844 on 11-9-99 was not made to Smt. Indirani and 
therefore, there must be some other person had managed 
for the unauthorised issue of cheque book and drawal of 
the amount on 11 -9-99. The next circumstances is that the 
concerned cheque No. 356866 was missing even on 
11-9-99. It is admitted that the fraud of unauthorised 
payment of Rs. 1,00,000 was committed by the same person 
and it cannot also be disputed that without the knowledge 
or connivance of staff or officers of the Respondent/Bank, 
it would not have been possible to commit such a fraud. 
Therefore, in these circumstances, the question is from 
among the employees of the Respondent/Bank who could 
have probably indulged or enabled in the fraud. It is 
admitted that the concerned employee was made payment 
on 11-9-99. While he was acting as payment cashier during 
the extended business hours and the said concerned 
employee was the person who had handled the instrument 
lastly and Oil witnesses examined in the case have stated 
and suspected the concerned employee. Further, there is 
no need for the witnesses to depose against the concerned 
employee and no motive alleged against these witnesses. 
It is clear from the documents produced on the side of the 
Respondent that when the cheque book was issued on 
22-7-99 at 16.38 pm, the concerned employee was not on 
his node. Furthermore, the figures in payment roll at page 
49 are jumbling and the concerned employee has not 
given any explanation for scoring and also jumbling of 
figures. Further, he has not examined himself in the enquiry, 
after a fresh trial was ordered by this Tribunal before this 
forum to explain all these things. Further, many persons 
involved in the incident namely the concerned employee 
Sri S. Ramamurthy, P. Muthuswamy, namely in whose 
password the cheque was issued and Siddharth who has 
caused the entry in the computer for issue of cheque 
book and also with regard to the officer concerned 
Mr. Subramanian who has ordered for issue of cheque 
book and also Mr. Chandrasekaran, who has verified the 
scroll on 11-9-99 and there was greater probability for the 
concerned employee to have issued the cheque book on 
22-7-99. It was established that the cheque was missing 
even on 11-9-99 by the records produced by the 
Respondent. Furthermore, without the help or 
connivance of payment'cashier, it would not have 
been possible for anyone to draw the amount. 
Further, it is established on. 11-9-99 when Smt. Bala 
Venkata Naga Jothi who was the cashier during 


extended business hours has stated that only on the request 
of the concerned employee namely Sri S. Ramamoorthy, 
she has looked after only receipt cashier work on that day 
during extended business hours and the concerned 
employee who has no necessity to act as payment cashier 
during the extended business hours had voluntarily taken 
the payment cashier post will clinchingly prove that the 
concerned employee alone has indulged in the fraud 
committed on 11-9-99. The concerned workman had 
volunteered to work as payment cashier during extended 
business hours on 11-9-99 solely knowing fully well that 
the deposited cheque which was going to be presented on 
that day and it should not fall in the hands of any other 
employees. Further, when Mr. P. Muthusamy was examined 
before this Tribunal, he has stated that his password was 
known only to the concerned employee and he has used 
his password for making entry in certain occasions and the 
concerned employee has not come forward before this 
Tribunal to deny this allegation. Further, he has not entered 
into witness box to say for what reason he had made 
alteration by scoring out one entry correctly and making 
later substitute entries vice versa at page 49 of the scroll 
on 11-9-99. Under such circumstances, it can be presumed 
that if he enters into witness box, he has no answer to deny 
all these things and only due to the guilt, he has got 
nervous and made these mistakes in the scroll entry. No 
doubt, the officer concerned namely Mr. Subramanian and 
clerk concerned Mr. Narayanan have passed the cheque 
but the circumstances shown against the concerned 
employee were clinchingly proved that the concerned 
employee alone involved in the fraud and not any other 
persons. Under such circumstances, the findings given by 
the Enquiry Officer and the punishment imposed by the 
Respondent/Bank are not harsh or excessive and it is 
proportionate to the charges levelled against the concerned 
employee. No doubt, the officers S/Sri. Chandrasekaran 
and Subramanian are involved in the incident but they 
were only negligent in discharging of their duties. No doubt, 
they have also been chargesheeted and they were all given 
punishments other than termination. On the other hand, 
the concerned employee was guilt of act of dishonest and 
therefore, he' was awarded with the punishment of 
termination. 

16. Then again the learned counsel for the Petitioner 
contended that though it is alleged that the acts of S/Sri 
Chandrasekaran and Subramanian are negligent, the 
Respondent/Management has not stated any reason for 
not examining the said officers before the domestic enquiry 
nor before this Tribunal when the trial was ordered before 
it. If they have been examined before this Tribunal, it can 
be established that their acts are negligent or misconduct 
and it is only because of their acts, the said fraud has been 
committed. It is his further contention that even though 
this Tribunal has come to the conclusion in the preliminary 
issue that the Enquiry Officer’s refusal to give access log 
book register with regard to other employees during the 
relevant period, the Respondent/Management has not 
produced the access log book entries dated 22-7-99 to 
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substantiate their claim during the relevant hour, except 
the concerned employee no other employee has loged out 
their node, which clearly establish the contention of the 
Respondent/Management that only person involved in the 
fraud is concerned employee, but on the other hand, they 
have not given any reason for not producing access log 
book entries with regard to other employees and this will 
show that if the document is produced before this Tribunal, 
it will prove adverse to the interest of the Respondent/ 
Management and therefore, the findings given by the 
Enquiry Officer and also the punishment imposed by the 
Respondent/Management is only on the suspicion, 
assumption, presumption, conjectures and surmises and 
therefore, relying on the ruling cited above, counsel for the 
Petitioner argued that the punishment imposed on the 
Petitioner is to be vitiated. He further relied on the rulings 
reported in 1985 ILLJ 46 A.V. KRISHNAMURTHY Vs. 
GOVT. OFTAMILNADU AND OTHERS wherein Division 
Bench of the Madras High Court while dealing with a case, 
wherein the appellant joined the State Govt, service as 
Town Planning Assistant and subsequently, he has been 
promoted as Joint Director in the Directorate of Town and 
Country Planning. In October, 1975, the Vigilance 
department has held the Petitioner with some other persons 
had indulged in malpractices and corrupt activities and 
thereafter the Commissioner of disciplinary proceedings 
after enquiry held that charge framed against the Petitioner 
and two others stood proved and recommended removal 
from service of Petitioner and two others. Accordingly, 
Govt, of Tamil Nadu passed an order dismissing the 
Petitioner and others. While dealing with the Writ Appeal 
filed by them the High Court has held that “here again, we 
find a case where there is total lack of acceptable evidence 
on the charge levelled against the Petitioner that he was 
actuated by corrupt motive. At the risk of repetition, we 
must point out that the cases are those where the findings 
of 2nd Respondent must be held to be perverse and 

unsupported by acceptable evidence. These 

conclusions are mostly surmises and not the result of 
appraisal of any concrete and positive evidence. It is well 
settled that disciplinary proceedings before a departmental 
Tribunal are quasi-judicial in character and any conclusion 
to be reached by such Tribunal must be on the basis of 
acceptable evidence. Such evidence must have some degree 
of definiteness. It is true that the enquiry held by the 
Departmental Tribunal is not governed by strict and 
technical rules of evidence. But, if the Departmental 
Tribunal has rendered a finding based on no acceptable 
evidence that could be regarded as an error of law to be 
corrected by a writ of certiorari. Suspicion, inference, 
assumption and presumption cannot take the place of 
proof by means of acceptable evidence in disciplinary 
proceedings before a Departmental Tribunal. ’ ’ Relying on 
this authority, learned counsel for the Petitioner contended 
that concerned workman merely paid the amount after the 
order passed by the officer as “pay cash” and in such 
circumstances, it cannot be stated that the Petitioner alone 
is involved in the fraud. Under such circumstances, the 


concerned employee has no other option but to pay the 
cash as per the order of officer ‘ ‘pay cash” who passed the 
cheque. Further, concerned employee need not show any 
interest in looking after the cash work during extended 
business hours as alleged by the Respondent/ 
Management. He looked after the cash work only at the 
request of Smt. Balavenkata Nagajothi and though the said 
witness has stated that only on the request of the 
concerned employee she has looked after the receipt seat, 
this evidence was given only to safeguard her interest. 
Further, looking after the cash work in extended business 
hours cannot be against the workman and this cannot by 
itself establish the charge framed against the concerned 
employee. Therefore, any amount of mere suspicion cannot 
take place of proof and therefore, the punishment imposed 
by the Respondent/Management is illegal and 
unsustainble. 

17. I find much force in the contention of the learne 1 
counsel for the Petitioner because though the Respondent 
Management has shown several circumstances, they were 
absolutely no evidence to prove how the concerncc 
employee was connected with the issue of alleged cheque 
book to the account holder. N( doubt, Sri. P. Muthusamy 
was examined before this Tribunal and he has stated that 
his password was known to the concerned employee. It 
cannot be said that it is gospel truth and therefore, we can 
come to a-conclusion that the concerned employee must 
have known the pass word of Sr.. P. Muthusamy and he 
has acted in the computer and issued the cheque book. 
Further, the officer concerned who has verified the signature 
in the alleged cheque and also passed the order on that 
date must have also been examined before this Tribunal to 
show under what circumstances, they have passed the 
cheque. Therefore, without doing all these things, the 
Respondent/Management has framed charge against the 
concerned employee alone and come to the conclusion 
that vague inferences to be drawn from the circumstances 
shown before this Tribunal. 1 find there is no substance in 
the contention of the Respondent/Management that these 
circumstances will tend to show that concerned employee 
alone involved in the fraud committed against the 
Respondent/Bank. Therefore, I find this point in favour of 
the Petitioner. 

18. Then, again learned counsel for the Respondent 
contended that reference made by the Govt, in this case is 
whether the penalty of dismissal against the concerned 
employee is proportionate, legal and justified? Therefore, 
this Tribunal has to see only whether the penalty of 
dismissal is proportionate or not and it cannot be said that 
the penalty of dismissal is illegal or not proper in the 
circumstances shown by the Petitioner. 

19. But, I find there is no substance in the contention 
of the learned counsel for the Respondent because after 
introduction of Section 11 A, power has been given to the 
Tribunal to satisfy itself whether the misconduct is proved. 
This is particularly so, even the findings arrived at by an 
employer in any enquiry properly held, the Tribunal has 
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also been given power for the first time to interfere with the 
punishment imposed by the employer and the Tribunal 
may hold that punishment is not justified because the 
misconduct alleged is not found proved and it does not 
warrant dismissal or discharge. The Tribunal may also hold 
that order of discharge or dismissal was not justified 
because the alleged misconduct itself is not established 
by sufficient evidence. Therefore, 1 find this point in favour 
of the Petitioner. 

Point No. 2:— 

The next point to be decided in this case is to what 
relief the concerned employee is entitled? 

20. In view of my foregoing findings that the penalty 
of dismissal against the concerned employee is not legal 
and justified, I find the concerned employee is to be 
reinstated in service with continuity of service and other 
attendant benefits. But with regard to back wages, I find 
there is no evidence on the side of the Petitioner to show 
that he was not employed after termination and no argument 
was also advanced on either side. In these circumstances 
of the case, I find half of the back wages will meet the ends 
of justice. As such, 1 direct the Respondent to reinstate the 
concerned employee with continuity of service and all other 
attendant benefits. The concerned employee is entitled to 
50% of back wages. No Costs. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 7th December, 2005) 

K. J AYARAMAN, Presiding Officer 

Witnesses Examined:— 

For the Petitioner/Claimant : None 

For the respondent : MW1 Sri R.Sampathkumar 

MW2 Sri. R. Jagadeesan 
MW3 Smt. S. Balavenkata 
Nagajothi 

MW4 Sri P. Muthusamy 
MW5 Sri. G. Kannan 

Documents Marked:— 

For the 1 Party/Claimant:— 


Ex. No. 

Date 

Description 

W1 

27-07-00 

Xeroc copy of the letter of AGM, 
PAD to Mr. Muthusamy 

W2 

09-09-98 

Xerox copy of the circular No. 

281/98 

W3 

Nil 

Xerox copy of the S.B. Account 
of Smt. Indiram for the Period 
from 1-1-98 to 25-1-99 

W4 

Nil 

Xerox copy of the extract of 
cheque issue register pages 31 
and 35 

W5 

J1-9-99 

Xerox copy of the extract of 
cashier’s scroll pages 23-25 


W6 

11-9-99 

Xerox copy of the extract of 
Cashier's scroll pages 74-75 

W7 

11-9-99 

Xerox copy of the FIT voucher 
No. 774 

W8 

18-8-00 

Xerox copy of the FIR No. 4/MOO 

For the II Pary/Management:— 

Ex. No. 

Date 

Description 

W-l 

9-11-99 

Xerox copy of the charge sheet 
issued to concerned employee 

W2 

15-1200 

Xerox copy of the addenda to 
charge sheet 

W3 

1001-01 

Xerox t copy of the reply of the 
concerned employee to charge 
sheet 

W4 

10-1-01 

Xerox copy of the order of 
Dicc^Ilu-ry Authority for 
enquiry 

W5 

22-01-01 
and 7-2-01 

Xerox copy of the enquiry notice 

W6 

1502-01 

Xerox copy of the enquiry 
proceedings 

M7 

160201 

Xerox copy of-the enquiry 
proceedings 

M8 

150301 

Xerox copy of the enquiry 
proceedings 

M9 

04-0401 

Xerox copy of the enquiry 
proceedings 

M10 

12-1001 

Xerox copy of the letter from 
Karur Central Branch to Central 
Office. 

Mil 

12-1000 

Xerox copy of the letter submitted 
by G. Kannan. 

M12 

25-11-00 

Xerox copy of the letter submitted 
by concerned employee 

M13 

Nil 

Xerox cpy of the letter given by 
G. Kanan. 

M14 

12-12-00 

Xerox copy of the letter from 
Karur Central Branch to Central 
Office. 

M15 

4-1200 

Xerox copy of the letter submitted 
by G. Kannan 

M16 

050101 

Xerox copy of the letter from 
karur Central Branch to Central 
Office. 

M17 

Nil 

Xerox copy of the letter submitted 
by G. Kannan 

M18 

Nfl 

Xerox copy of the statement of 
DL account 97684 of Kannan 

M19 

230500 

Xerox copy of the letter submitted 


by Kannan 
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M20 

23-05-00 

Xerox copy of the DPN submitted 
by Kannan regarding deposit 
Loan 

M21 

184)54)0 

Xerox copy of the TIT Deposit 
receipt No. 476584 of Kannan 

M22 

23-05-00 

Xerox copy of the cash debit 
voucher 

M23 

Nil 

Xerox copy of the statement of 
TTT A/c. No. 476584 of Kannan 

M24 

23-05-00 

Xerox copy of the deposit loan 
audit trial 

M25 

18415-00 

Xerox copy of the TTT 
application form submitted by 
Kannan 

M26 

04-08-01 

Xerox copy of the findings of 
Enquiry Officer 

M27 

164)8-01 

Xerox copy of the written 
representation submitted by 
Defence representative. 

M28 

08-04412 

Xerox copy of the show cause 
notice proposing punishment 

M29 

10417412 

Xerox copy of the final order 
issued to concerned employee 

M30 

204)8412 

Xerox copy of the appeal 
preferred by concerned 
employee 

M31 

13-11412 

Xerox copy of the order of 
Appellate Authority 

M32 

03-01-01 

Xerox copy of the charge sheet 
issued to concerned employee 

M33 

02-034)1 

Xerox copy of the order of 
Disciplinary Authority for 
enquiry 

M34 

28-044)1 

Xerox copy of the enquiry notice. 

M35 

11-05-01 

Xerox copy of the enquiry 
proceedings. 

M36 

08-064)1 

Xerox copy of the enquiry 
proceedings. 

M37 

094)6411 

Xerox copy of the enquiry 
proceedings. 

M38 

27-064)1 

Xerox copy of the enquiry 
proceedings. 

M39 

28-064)1 

Xerox copy of the enquiry 
proceedings. 

M40 

1007-01 

Xerox copy of the enquiry 
proceedings. 

M41 

2007-01 

Xerox copy of the enquiry 
proceedings. 

M42 

25-05-00 

Xerox copy of the letter of Mrs. 
Indirani 


M43 22-07-99 Xerox copy of the cheque issue 

register. 


M44 

224)7-99 

Xerox copy of the cheque issue 
register. 

M45 

Nil 

Xerox copy of the cheque number 
query with issue and payment 
Details of cheque No. 356841- 
356850 

M46 

Nil 

Xerox copy of the statement of 
account of Mrs. Indrani S. B. 
A/c. 21644 

M47 

11-9-99 

Xerox copy of the cash payment 
scroll of concerned employee 

M48 

234)64)0 

Xerox copy of the letter from 
Muthusamy to AGM, Central 
Office 

M49 

Nil 

Xerox copy of the letter from Mrs. 
Balavenkata Nagajothi to AGM, 
Central Office 

M50 

304)64)0 

Xerox copy of the report of Mr. 
Sampathkumar. 

M51 

22-07-99 

Xerox copy of the userwise code 
pertaining to staff identity PM 

M52 

224)7-99 

Xerox copy of the userwise code 
pertaining to staff identity 
SRM 

M53 

11-09-99 

Xerox copy of the extract of cash 
scroll 

M54 

11-08-00 

Xerox copy of the letter of 
Muthusamy to AGM, PAD 

M55 

284)8-99 

Xerox copy of the extract of cash 
scroll of Karur Central Branch 

M56 

23-05-00 

Xerox copy of the extract of cash 
scroll 

M57 

304)1-02 

Xerox copy of the findings of 
Enquiry Officer 

M58 

244)2-02 

Xerox copy of the written 
representation submitted by 
Defence representative 

M59 

08-044)2 

Xerox copy of the proposed 
punishment of show cause notice 

M60 

10-074)2 

Xerox copy of the final order 
issued to concerned employee 

M61 

204)84)2 

Xerox copy of the appeal filed 
by concerned employee 

M62 

13-11-02 

Xerox copy of the order of 
Appellate Authority. 
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[77. t^-12011/26/96-3TT£ 3717. (^-1)] 

f New Delhi, the 1st March, 2006 

S.O. 1155.—In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Central 
Govememnt hereby publishes the award (Ref No.475/200]) 
of the Central Government Industrial Tribunal/Labour 
Court. Chennai now as shown in the Annexure in the 
Industrial dispute between the employers in relation to the 
management of Bharat Overseas Bank Ltd. and their 
workman, which was received by the Central Government 
on28-2-2006. 

[No. L-1201 l/26/96-IR (B-I)l 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Monday, the 28th September, 2005 

PRESENT 

K. Javaraman, Presiding Officer 

INDUSTRIAL DISPUTE NO. 475/2001 
(Tamil Nadu Industrial Tribunal LD. No. 16/98) 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947(14 of 
1947). between the Management of Bharat Overseas 
Bank Ltd. and their workman) 

BETWEEN 

1. Ail India Bharat Overseas : I Party/Claimant 
Bank Employees Union. 

Chennai. 

2. The General Secretary. 

National Confederation of Bank 
Employees. Chennai. 


Appearance: 

For the Claimant : M/s. Balan Haridas & 

R. Kamatchi Sundaresan, 
Advocates 

For the Management : M/s. T. S. Gopalan & Co., 
Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
order No. L-1201 l/26/96-IR-(B-l) dated 30-8-1996 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is : 

1. “Whether the demand of the Union for redesignating 
of employees entrusted with minor supervisory 
duties as special assistant with special allowance as 
in the nationalised bank and other private banks and 
creation of Special Assistant post at the ratio of 
10:1 is justified or not ? If so, to what relief are the 
workman entitled ?” 

2. Whether the demand of the union for payment of 
cash peon allowance for subordinate staff performing 
cash duties is justified or not ? If so, what relief are 
the workmen concerned entitled to ?” 

3. Whether the demand of the union for including NUT 
for being eligible to draw the incentive for undergoing 
computer education is justified ? If so, what relief are 
concerned workmen entitled to ?” 

4. Whether the demand of the union for restoration of 
pay and allowance to the award staff attached to 
Head Office on 31-8-94 and 1 -9-94 is justified ? If so, 
what relief are the workmen entitled to ?” 

5. Whether the action of the management of Bharat 
Overseas Bank Ltd. in terminating the services of 
Shri Jayakaran Daniel is legal and justified ? If not to 
what relief the concerned workman is entitled ? 

6. Whether the action of the management of M/s. Bharat 
Overseas Bank Ltd. in declining special casual leave 
to office bearers and executive committee members 
and recovering pay and allowance for availing special 
leave for attending union meeting is legal and 
justified ? If not to what relief are the workmen 
entitled ? 

7. Whether the action the management of M/s Bharat 
Overseas Bank Ltd, Madras in withholding of annual 
increment of Shri C. Nanda Kumar, due on November, 
1995 and non-granting of professional qualification 
increment due to Shri Vijaya Kumar Bhat is legal and 
justified ? If not, to what relief are the workmen 


AND 

The Chairman & CEO. : 11 Party/Management 

Bharat Overseas Bank Ltd. 

Chennai. 


entitled ?” 

8. Whether the action of the management of Bharat 
Overseas Bank Ltd., Madras in recovering the money 
from the account of Mrs. Kishan Singh is legal 


740GW06—20 
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and justified ? If not, to what relief is the workman 
entitled ? 

9. Whether the action of the management of Bharat 
Overseas Bank Ltd. in withholding ex gratia amount 
payable io some workmen is legal and justified 7 If 
not, to what relief are the workmen entitled ? 

10. Whether the action of the management in denying 
arrears due to the temporary staff on account of recent 
wage Bipartite Settlement is justified ?-If not, to what 
relief ar e the workmen entitled ? 

11. Whether the demand of the union for revising the 
special allowance paid to employees performing minor 
supervisory duties is legal and justified ? If so, to 
what relief are the workmen entitled ? 

12. Whether the action of the management in 
withdrawing the HRA and PF on special allowance 
paid to employees performing minor supervisory 
duties is legal and justified ? 

13. Whether the action of the management in 
withdrawing of ex gratia paid to part time sweeper for 
1993-94 is justified ? If not, to what relief are the 
workmen entitled ?” 

2. After the receipt of the reference, it was taken on 
file as I D. No. 475/2031 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows : 

The respondent/Bank namely Bank of Baroda is a 
bank in private sector. It is governed by the provisons of 
Banking Regulation Act. The nature of the functions 
performed are identic with the banking functions of all 
other banks both in private as well as in public sector. The 
service conditions of workmen of Respondent/Bank are 
governed by various Bipartite Settlements. The latest 
settlement which is in force at the time of raising the dispute 
is 6th Bipartite Settlement which modified and revised the 
terms and conditions of the workmen employed in the 
various banks. The Respondent/Bank is a registered bank 
and the share holding of the bank is exclusively owned by 
some of the banking institutions including Indian Ov erseas 
Bank. It was registered during the year 1973. At that time, it 
was functioning all over India with 54 branches and also 
earning on its activity overseas with a branch at Bangkok 
and Thailand. The Respondent/ Bank in its employment 
has got about 732 workmen namely award staff, in addition 
to this 250 officers are also employed. The award staff is 
responsible for efficient functioning of the bank for excellent 
name it has earned in the banking business within a short 
time. The Award staff have organised a Trade Union called 
All India Bharat Ov erseas Bank Employees Union namely 
the Petitioner Union. The Petitioner Union is the only Trade 


Union registered in respect of employees in Respondent/ 
Bank. It has cordial industrial relation with the bank 
management till the present Chairman & Chief Executive 
took over the affairs of the bank some time at the begining 
of December, 1992, However, after the taking over of the 
present Chairman, the industrial relations become very 
strained gradually. The first strained relationship was with 
regard to promotion policy. The promotion from sub-staff 
to clerical cadre was not implemented as was required to be 
done and the Respondent/management announced a 
pre motion policy on 8-11-94 which was unilaterally done 
and it was violative of Section 9A of the ID. Act and it was 
opposed by the union. On account of the adamant attitude 
of the Chief Executive of the bank, the relationship further 
deteriorated and the Respondent/Bank started resorting 
to arbitrary transfers of clerical staff from State to State and 
distant places and they were done by way of victimisation 
and with a mala fide intention. Consequently a committee 
was constituted by the Respondent/Bank in which the 
representatives of the Petitioner union were also invited 
for discussion. After a prolonged discussion, the Petitioner 
union agreed to certain terms and conditions regarding the 
outstanding issues between the parties. Later the said 
minutes also formed part of the reports of management, 
but how'ever after confirmation, the Chief Executive went 
back on what was agreed to and refused to sign the minutes. 
This led to further bitterness and the workmen were very 
much agitated resulting in strained relationship. Thereafter, 
the Respondent/Bank resorted to some more arbitrary 
transfers including the transfer of women employ ees When 
the officer bearer of the union were trying to explain lo the 
PersonnelManager, he showed his non-co-operation and 
his behaviour was provocative. Therefore, the Petitioner 
union had no other alternative but to issue a strike notice 
on 8-11-94. The conciliation officer immediately took up 
the matter for conciliation. But the management did not 
settle any of the demands except two major demands. 
Subsequently in March, 1995 at the instance of Board of 
Directors of the bank, a four members Committee was 
constituted and the committee met twice and unanimously 
agreed to certain terms and they were also recorded. But. 
unfortunately, the Chairman of the Respondent/Bank 
refused to furnish a copy of those minutes which were 
agreed to by the members of the Committee and because of 
that the Committee became defunct. Subsequently, the 
management has charge sheeted the President of the un ion. 
General Secretary and officebearers of the union and hence, 
the members of the union were agitated and went on strike 
throughout the country and the workmen displayed their 
solidarity and the strike continued till 31-8-96. In the 
meantime, the present reference was made by the Gov t 
and continuance of strike was deferred in view of Govt, 
order issued under section 10(3) of the Act The first demand 
of the Petitioner union is for re-designation of employee 
entrusted with minor supervisory 1 duties as special assistant 
with special allowance as in the nationalised bank and other 
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private banks and creation of special assistant post at the 
ratio of 10 :1. This is inconsonance with the similar sendee 
condition that is prevailing in all other banks throughout 
the country. This is to recognise and to redesignate all the 
workmen who are performing minor supervisory duties as 
special assistants and to pay them the special allowance 
payable to special assistants as per Bipartite Settlement. In 
fact when discussion were held during April, 1994 tius 
demand w as considered by the corahiittee constituted by 
the management and the minutes were recorded and they 
were also confirmed. Further, according to the. 6th Bipartite 
Settlement arrived at the duties of special assistants have 
been well defined and a total special allowance of Rs. 629 is 
payable to such special assistants in the ratio of 1: 10 with 
all attendant benefits attached to the same. The second 
demand of the Petitioner union is that payment of cash 
peon allowance for subordinate staff perfomung cash 
duties. This allowance is being paid where there are more 
than three messengers. But the Petitioner union demanded 
that whenever there are more than one messengt peon 
working in any branch, at least one of them could be paid 
this cash peon allowance because one of them invariably, 
attends to the duty of cash and this is the practice that is 
prevailing in other banks and this is also agreed under the 
Bipartite Settlement which specifies the nature of duties to 
be performed by the sub-staff. The third demand of the 
Petitioner union is for including the qualification of NUT 
for being eligibleto draw' onetime incentive for undergoing 
computer education. This demand has also been conceded 
by the Respondent/Bank in the minutes to which a refer¬ 
ence has already been made. Only later, the Respondent/ 
Bank w'ent back upon its words by not entering into a 
settlement though the minuts were confirmed. The fourth 
demand of the Petitioner ynion is for restoration of pay 
and allowances of award sfaff attached to Head Office on 
31-8-94 and 1-9-94 which w as deducted to the extent half 
an hour wages on 31-8-94 and half-a-days wages on 
1-9-94. The deduction of the Respondent/Bank is 
unjustified and illegal and it was made arbitrarily and 
capriciously because of the fanciful attitude of the 
Respondent/Management and no notice was issued to 
individual workman from whom wages have been deducted 
in respect of 31-8-94 and 1 -9-94 and hence this is inviolation 
of principles of natural justice. In feet, the workmen did not 
go on demonstration on 31-8-94, therefore, there cannot be 
a mass punishment without complying with rules of natural 
justice and the w orkmen are entitled for restoration of the 
entire salary deducted by the Respondent/Management. 
The sixth demand of the Petitioner union is that the action 
of the management in declining special casual leave to 
office bearers and executive committee members and 
recovering pay and allowances for availing special leave 
for attending to union activities/meeting. The Management 
has unreasonably and arbitrarily rejected the request of 
the union for grant of special casual leave to office bearers 
and executive members. As per the terms of Bipartite 


Settlement which is a part of the condition of service and 
which has been agreed to and which is also binding on the 
management Sri Jayakaran Daniel is eligible for 21 days of 
special casual leave per calendar year to attend these 
meetings and he had not exhausted the special casual leave 
but the Respondent/Bank has arbitrarily rejected his 
request ride letter dated 20-12-1995, but it had also deducted 
wages in respect of two days for 16th and 17th November, 
1995. Similarly, for the special casual leave which he had 
applied for from 7-5-96 to 9-5-96 were declined. 
Consequently, he lost wages for five days though he was 
legally entitled to the said w'ages in view of several 
settlements to which a reference has been made and which 
were also binding on the Respondent. The action of the 
Respondent/Management is being arbitrary, unreasonable, 
irrational, capricious and unjust and it is a clear case of 
unfair labour practice. Similarly, one Mr. Rajendra Kumar, 
Assistant*General Secretary of the Punjab region of the 
union to whom casual leave was declined for 8th and 9th 
April, 1996 to attend conciliation proceedings held by office 
of Regional Labour Commissioner (Central), Chandigarh 
and his wages for the said two days were recovered. Further, 
his wage for one day on 23-4-96 w'as also deducted, though 
he had applied for special casual leave for the same on 
19-4-96 itself which was well in adv ance. The seventh 
demand pertains to action of the Respondent/Bank in 
withholding annual increment of Sri C. Nandakumar, w hich 
was due to him on November, 1995. The eighth demand 
relates to action of the Respondent/Bank in recovering the 
money from the account of Mr. Kishan Singh, an employee 
of the bank working in Jalandar district. Since these 7th 
and 8th demands had been subsequently considered bv 
the Respondent/Management, no relief is claimed in this 
dispute. The nineth demand relates to action of the 
Respondent/Bank xn withholding ex-gratia amount payable 
to some workmen. The bank had illegally denied ex-gratia 
in lieu of bonus to some of the workmen for the accounting 
year 1994-95 and 1995-96. It was given without any 
precondition till the accounting year 1993-94 and from 
1994-95 onwards, the ex-gratia that w as agreed to be paid, 
have been refused to certain employees. The same had 
been denied to staff members without any rhyme or reason 
or without any justifiable cause. It cannot be said that this 
ex-gratia was paid in lieu of bonus because the statutory' 
provisions of Payment of Bonus Act are not applicable to 
these employees, who are outside the purview of the 
provisions of Bonus Act. It is now well settled and accepted 
that an industry not only belongs to a shareholder, but it 
also belongs to labour, because the shareholder only 
invests money, whereas the labour prorides profit to 
shareholders/investors. Therefore, it is established that 
the conditions mentioned in the said circulars be declared 
as ultra vires and unreasonable and unjustified. Further, it 
is to be looked into that Respondent/Bank did not impose 
any condition for payment of ex-gratia for accounting years 
1989-90 and 1993-94. The tenth demand of the Petitioner 
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union relates to action of the Respondent/Bank in denying 
arrears due to temporary staff on account of recent wage 
Bipartite Settlement. Whenever wages were revised to the 
permanent employees as per Bipartite Settlement, 
temporary employees pay structure was also paid on pro¬ 
rata basis. The temporary employees also became eligible 
to receive wages as per revised Bipartite Settlement and 
the Bipartite Settlement is implemented with retrospective 
effect as per the terms of settlement and when the workmen 
on permanent basis were paid arrears of salary and 
allowances, the same was not done in the case of temporary 
employees. Whenever wages were revised on earlier 
occasions as per Bipartite Settlement the bank had paid 
arrears to temporary employees as also on par with 
permanent employees on the concept of equal pay for equal 
work. But in the case of sixth Bipartite Settlement the 
benefits were not extended to temporary employees w.e.f. 
1-11-92 and no reason has been assigned by the 
Respondent/Bank for the same. Therefore, the action of 
the Respondent/Management is unjustified and therefore, 
the union demands that the temporary employees should 
also be paid arrears as are being paid to the permanent 
employees. The eleventh demand relates to revise the 
special allowance paid to employees performing minor 
superv isory duties. Even though in the Respondent/Bank 
the posts of special assistant as such have not been created 
but as per the Bipartite Settlement dated 19-6-89 all those 
clerical staff who are entrusted with the work of performing 
minor supervisory duties were being paid special allowance 
of Rs. 524 per month. After signing the 6th Bipartite 
Settlement the workmen also became entitled to get this 
special allowance of Rs. 629 for performing minor 
supervisory duties. But, however this amount is not paid 
but the employees continued to get special allowance of 
Rs. 524 only. In fact, this demand was also conceded by 
the Respondent/Bank and it was also recorded in the 
minutes of discussion. The 12th demand relates to action 
of the management in withdrawing the HRA and PF on 
special allowance paid to employees performing minor 
supervisory duties. The Respondent/Bank had agreed to 
give special allowance to clerical staff who perform minor 
supervisory duties as per Bipartite Settlement dated 
19-6-89 and also agreed to pay other allowances like HRA, 
PF etc. by treating the special allowance as part of the 
basic pay. In fact, the Respondent/Management continued 
to pay both HRA and PF till April, 1995. But the Respondent/ 
Management stopped the payment of HRA and PF on the 
special pay w.e.f. 1 -5-95 and they have not given any reason 
for withdrawing these benefits. The action of the 
Respondent/Management is totally reprehenisble and it is 
a clear case of arbitrary exercise of power and in violation 
of provisions of Section 9 A of the I.D. Act, as no notice of 
change 1ms been given by the Respondent/Bank to change 
the Service condition. Therefore, the union requests that 
the benefit or 6th Bipartite Settlement in respect of staff 
performing minor supervisory duties by raising it to 


Rs. 629 with attendant benefits like HRA, PF etc. The last 
and 13th demand relates to action of Respondent/Bank in 
withdrawing ex-gratia paid to part time sweeper for 1993- 
94. The payment of ex-gratia was annually paid to all those 
staff who were not covered by the provisions of Payment 
of Bonus Act. In the year 1993-94 the part time sweepers 
were also paid ex-gratia because they were covered under 
the category called subordinate staff and in fact they paid 
ex-gratia of Rs. 2000 to part time sweepers working in 
different branches including Head Office. But this amount 
has been recovered from July, 1995 without any notice and 
there is no justification to recover this amount. The 
sweepers are low paid staff who come from the lower strata 
rf society doing menial job. Therefore, the action of the 
management in recovering amount from them is a clear 
case of glaring injustice. Therefore, the Petitioner union 
demands that whatever amount recovered from the part 
fime sweepers should be repaid together with interest 
thereon and they should also be paid appropriate damages 
for mental agony and hardship. Hence for all these reasons, 
the Petitioner union prays to pass an award holding the 
demands raised'by the Petitioner union are just and fair 
and to direct the Respondent/Bank to implement the 
demands. 

4. As against this, the Respondent in its Counter 
Statement contended that Sri Jayakaran Daniel purporting 
to be General Secretary of the Petitioner union as on that 
date has signed the Claim Statement, but the said Jayakaran 
Daniel was elected as General Secretary of the Petitioner 
union in the general council meeting held on the 14-8-94 
and as per the bye-laws of Petitioner union, the members 
of the Executive Committee including the office bearers 
can hold the office only for thirty months or until replaced 
by those elected in the general council meeting whichever 
is earlier. The bye-laws also required that the general council 
meeting shall be held once in thirty months and in any case 
not later than thirty six months from the date of last meeting. 
But, no general council meeting of the Petitioner union 
was held after 14-8-94. Therefore, 36 months period was 
expired even by 1997 and therefore, the office bearers who 
were elected on 14-8-94 including Mr. Jayakaran Daniel 
must be deemed to have vacated their office. Therefore, 
the elaim statement verified by him cannot be taken 
cognisance of or acted upon by this Tribunal. The Petitioner 
union has also put to strict proof that substantial section 
of workmen of the Respondent/Bank met acted together 
and decided to raise an industrial dispute with regard to 
matters which are now subject matter of adjudication. 
Therefore, it is not a valid industrial dispute and in the 
absence of valid authority, this industrial dispute referred 
itself is bad in law. In the banking industry there is always 
only one scale of pay applicable to clerical staff and another 
scale of pay for subordinate staff and in these two 
categories in some times, they are required to discharge or 
display special skill or take up higher responsibility or 
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perform special kind of work or assigned task and those 
categories of employees were considered for payment of 
special allowance and this rate of special allowance was 
used to be periodically revised under the industrial level 
settlements and while doing so, prior to 1966 under Desai 
Award, a provision for payment of special allowance was 
made for about twenty categories of employees in clerical 
cadre. It is clearly explained that no employee can 
assignment of special duty with a view to enable him to 
draw special allowance. By the Bipartite Settlement the 
clerical staff who are entrusted with those higher 
responsibilities and work of sufficient significance were 
classified as special assistants for whom payment of special 
allowance was provided for and there was no norm or rule 
that the post of special assistant should exist or to be 
created in every branch of every bank. With regard to 
Respondent/Bank the ratio of officers to clerical cadre is 
1 : 1.98 as against the ratio of I : 3 prevailing in banking 
industry. Thus, the Respondent/Bank are manned by 
adequate number of officers, there was no need to create 
the post of special assistant in the Respondent/Bank as 
followed by some other banks including nationalisedbanks. 
The minor supervisory duties performed by clerical staff in 
the Respbndent/Bank are totally different from the nature 
of duties prescribed for special assistants by the industry- 
wise awards or settlements. Under the settlement dated 
19-6-89 the minor supervisory duties which some clerical 
staff will be required to perform and the rate of special 
allowance payable to them are governed. The said 
settlement is still in force and it has not been terminated by 
either of the parties. In the year 1978, and agreement was 
concluded in fixation of norms for giving special allowance 
to some of the categories of employees. Since then there 
has been no change in the circumstances to alter the norms 
for payment of special allowance to the subordinate staff. 
Further it is neither permissible nor open to the Petitioner 
or any workman to interfere in the matter of allocation of 
duties solely with a view to enable any workman to become 
eligible for the payment of special allowance. With a view 
to modernisation in computer equipments, the Respondent/ 
Bank felt that the employees who have no experience in 
operating computers can equip themselves for career 
growth. Accordingly, a circular was issued on 23-9-94 and 
a scheme was introduced by the Respondent/Bank to 
provide training in computers to all the members in the 
clerical cadre and for this the Respondent/Bank entered 
into an agreement with NIIT, a reputed computer training 
institute which has agreed to conduct training programme 
for the staff members of the Respondent/Bank. Now the 
demand has been made that members who have completed 
training in NUT should be paid a separate honorarium of 
Rs. 500 but this demand is wholly unjustified because when 
once they complete the training, they will be qualified to 
payment of special allowance fixed for computer operation 
as and when they are required to do computer operations. 
On 31-8-1994 the Respondent/Bank transferred and posted 


one Mrs. Usha Srinivasan who was working as 
stenographer in the Personnel department in 4th floor of 
Head Office premises to Chief Regional Manager on the 
2nd floor of the same premises. Protesting against the said 
transfer the staff members resorted to a work stoppage 
£rom4.30to 5.00 pm on 31-8-94 andfrom 10.00 A.M. to 1.00 
pm on 1-9-94. Such of those staff members who participated 
in work stoppage did not earn their wages for the period of 
such work stoppage. The Petitioner union's demand for 
payment of wages for the period of strike is wholly 
unsustainable and unjustifed. No doubt, the Bipartite 
Settlement dated 19-10-66 envisages grant of special casual 
leave to certain employees for attending meetings and 
conferences of trade unions of bank employees operating 
at national level. This was meant only for general meetings 
and conferences of trade unions and federations of All 
India character. But in this case, the union requested for 
grant of special casual leave to an employee said to be an 
office bearer of trade union for attending domestic enquiry' 
and in another case, who was not office bearer of national 
character for the purpose other than those set out in 
Bipartite Settlement dated 19-10-66. The Respondent/Bank 
has been paying ex-gratia to its employees from the financial 
year 1991 onwards and no workman can claim it as matter 
of right nor can the Petitioner union seek alteration of 
conditions for payment of ex-gratia. The Respondent/Bank 
engages temporary sub-staff to meet the absenteeism of 
regular sub-staff and they were paid daily wages and this 
wages is fixed taking into consideration of the wages of 
regular sub-staff. Whenever wages of regular sub-staff 
were revised by Bipartite Settlement, the rate of daily wages 
of temporary sub-staff was also used to be revised from 
the month following the one in which the settlement was 
concluded and such revisions was not given retrospective 
operation. Therefore, the 6th Bipartite Settlement which 
was given effect to from 1-1-1992 would not entitle the 
temporary sub-staff to the revised rate of wages from the 
date the settlement was given effect to regular workmen, 
since they are not governed by Bipartite Settlement. Though 
the industrywise awards and Bipartite Settlement prior to 
the 4th Bipartite Settlementprovidedforpayment of special 
allowance to some of the clerical staff who were required to 
perform duties involving higher responsibilities and 
designated as special assistants, such category of special 
assistants was not prevalent in the Respondent/Bank and 
consequently, there was no practice of paying such special 
allowances to any of the clerical staff in the Respondent/ 
Bank. In the year 1989 Respondent/Bank entered into 
settlement with the Petitioner union by which it was agreed 
that such of those clerical staff who were required to do 
minor supervisoiy duties would be paid a special 
allowances. However, by mistake provident fund and HRA 
was paid on special allowance to the clerical staff who 
were required to perform minor supervisoiy duties and 
when this mistake came to the notice of the Respondent/ 
Management, the anomaly was set right by ordering 
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forthwith the stoppage of payment of PF and HRA on 
special allowance payable to clerical staff who were required 
to do mi nor supervisory duties. There was no question of 
a right having accured in favour of the clerical staff for 
payment of PF and HRA on the special allowance paid to 
them. The Respondent/Bank i's covered under Payment of 
Bonus Act and by the year 1989, many of the employees 
including subordinate staff went out of the purview of 
Payment of Bonus Act and therefore from the year 1989- 
90. the Respondent/Bank decided to pay an ex-gratia to 
full time employees who have contributed to the 
performance of the bank and who were not entitled to 
bonus under the Payment of Bonus Act. The resolution of 
the Board of Directors did not make any specific provision 
for payment of cx-gratia to part time employees, therefore 
no ex-gratia amount was paid to part time sweepers for the 
accounting years 1989-90 to 1992-93. But without any 
instruction from the Head Office and without knowing the 
terms on which the payment of ex-gratia was considered 
by the board, some of the branches of the Respondent/ 
Bank paid ex-gratia amount to part time sweepers in the 
accounting year 1993-94. When once such mistaken 
payment came to the knowledge of the Head Office of the 
Respondent/Bank, over payment was adjusted by Way of 
recovery; hence it cannot be said that the action of the 
Respondent/Bank is unfair and illegal. In March, 1994, the 
Petitioner raised some 28 issues and approached the 
Chairman of the Respondent/Bank for resolving the same. 
An understanding was reached on 20 issues and many of 
which were implemented and some of which were agreed 
to be studied further and some of which were to be placed 
before the Board of Directors. On 13-5-1994 the Chairman 
of the Respondent/Bank met the committee members 
including the Secretary of the Petitioner Union and the 
written minutes was to be signed by the committee members 
and the Chairman. However, the General Secretary of the 
Petitioner Union refused to sign the minutes unless his 
proposal for fixing the ratio of 1 : 10 for the creation of 
special assistants from among the clerical staff was 
accepted and the proposal was not accepted by the 
Respondent/Bank and therefore, the minutes could not be 
signed. It is false to allege that the Respondent/Bank is 
adopting unfair labour practice against its workmen. It is 
also not correct to say that in any discussion with the 
committee held during April and May, 1994, the 
Respondent/Bank agreed to concede to the demands. The 
norms to be applied for payment of special allowance to 
members of the subordinate staff are covered by the 
agreement made in 1978. Hence, the demand made by the 
union is also liable to be rejected. That out of 93 award 
staff working in Head Office on 31-8-94 and 1-10-94, 91 
award staff indulged in work stoppage and accordingly 
they were not paid wages for the period of work stoppage 
and none of the clerical staff who were not paid wages for 
the period of work stoppage came out with any 
representation that he did not indulge in work stoppage 


and the non-payment was justified and there can be no 
industrial dispute with regard to payment of ex-gratia. 
Further, it is neither permissible nor advisble for the 
Petitioner union to oppose the conditions imposed for grant 
of ex-gratia was purely on the violation of management 
and therefore, it was open to the Respondent/Management 
to impose conditions for payment. With regard to temporary 
staff they are not governed by the Bipartite Settlement and 
revising was not incumbent on the part of Respondent to 
give retrospective operation. Hence, for all these reasons, 
the Respondent/Bank prays to reject the claim of the 
Petitioner union. 

5. Under these circumstances, the points for my 
consideration are: 

1. “Whether the demand of the Union for redesignating 
of employees entrusted with minor supervisory 
duties as special assistant with special allowance as 
in the nationalised bank and other private banks and 
creation of Special Assistant post at the ratio of 
10: 1 is justifed or not ? If so, to what relief are the 
workmen entitled ? 

2. Whether the demand of the union for payment of 
cash peon allow ance for subordinate staff performing 
cash duties is justified or not ? If so; what relief are 
the workmen concerned entitled to ? 

3. Whether the demand of the union for including NUT 
for being eligible to draw the incentive for undergoing 
computer education is justified ? If so, what relief are 
concerned workmen entitled to ? 

4. Whether the demand of the union for restoration of 
pay and allowance to the award staff attached to 
Head Office on 31 -8-94 and 1 -9-94 is justified ? If so, 
what relief are the workmen entitled to ? 

5. Whether the action of the management of M/s. Bharat 
Overses Bank Ltd. in declining special casual leave 
to office bearers and executive committee members 
and recovering pay and allowance for availing special 
leave for attending union meeting is legal and 
justified ? If not, to what relief are the workmen 
entitled ? 

6. Whether the action of the management of Bharat 
Overseas Bank Ltd., in withholding ex-gratia amount 
payable to some workmen is legal and justified ? If 
not, to what.relief are the workmen entitled ? 

7. Whether the action of the management in denying 
arrears due to the temporary staff on account of recent 
wage Bipartite Settlement is legal and justified ? If 
not, to what relief are the workmen entitled ? 

8. Whether the demand of the union for revising the 
special allowance paid to employees performing minor 
supervisory duties is legal and justified ? If so, to 
what relief are the workmen entitled ? 
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9. Whether the action of the management in 
withdrawing the HRA and PF on special allowance 
paid to employees performing minor supervisory 
duties is legal and justified ? 

10 Whether the action of the management in 
withdrawing of ex-gratia paid to part time sweeper 
for 1993-94 is justified? If not, to what relief are the 
workmen entitled ? 

11. To what relief the concerned workmen are 
entitled ?” 

Point Nos. 1 to 10: 

Out of the thirteen demands, the 5th demand has 
already been decided and the matter is pending before the 
High Court in Writ Petition. With regard to 7th and 8th 
demands, they are not pressed by the Petitioner Union, 
since they were settled. Remaining ten demands only are 
pending before this Tribunal for adjudication. 

6.- At the first instance, the Respondent contended 
that the person who has signed the Claim Statement namely 
Mr. Jayakaran Daniel, who is purporting to be the General 
Secretary of the Petitioner Union actually was not the 
General Secretary at that time. It is stated that Mr. jayakaran 
Daniel was elected as the General Secretary of the Petitioner 
Union in general council meeting held on 14-8-94 and as 
per the bye-laws of the Petitioner union, the members of 
the Executive Committee including the office bearers can 
hold the office only for thirty' months or until replaced by 
those elected in the general council meeting whichever is 
earlier. The maximum period of 36 months between the two 
general council meeting had expired even by 1997 and 
therefore, the office bearers who were elected on 14-8-94 
including Mr. Jayakaran Daniel must be deemed to have 
vacated their office and therefore, the Claim Statement 
verified by him cannot be taken cognisance or acted upon 
by this Tribunal. Secondly, the Respondent contended 
that it is riot proved before this Tribunal that a substantial 
section of workmen of Respondent/Bank met, acted together 
and decided to raise this industrial dispute. Accordingly, it 
is not a valid industrial dispute and in the absence of valid 
industrial dispute, the order of reference itself is bad in law. 
Learned counsel for the Respondent relied on the rulings 
reported in 1973IILLJ 341 The management of Madurai 
Mills Company Ltd. Vs. Presiding Officer, Industrial 
Tribunal, Madras and others wherein the Madras High 
Court has held that “Section 2k contemplates not only a 
dispute or difference connected with the employment or 
non-employment but also disputes and differences 
connected with the terms of employment or the conditions 
of labour. Only if the dispute if connected with or arises 
out of discharge or dismissal retrenchment or termination, 
then the dispute would be an individual dispute not 
withstanding the fact that no other workman nor any union 
of workmen is a party to the dispute. But, if the dispute 
relates to any of the matters contemplated by Section 2k, 


then the parties to the dispute should have a direct or 
substantial interest. In other words, the persorts who seek 
to support the cause of the concerned workmen must 
themselves be directly or substantially interested in the 
dispute and such persons should be considerable or 
substantial in number. Therefore such dispute should 
satisfy the requirement that it has been sponsored by a 
substantia] number of workmen of the company." The next 
decision relied on by the learned counsel for the 
Respondent is reported in 1957IILLN 1 Newspapers Ltd. 
Vs. Industrial Tribunal, U.P. and others wherein the Supreme 
Court has held that “in spite of the fact that the making of 
a reference by the Govt, under the Industrial Disputes Act 
is the exercise of its administrative powers that is not 
destructive of the rights of an aggrieved party 7 to show 
that what was referred was not an industrial dispute at all 
and therfore, the jurisdiction of the Industrial Tribunal to 
make the award can be questioned even though the factual 
existence of a dispute may not be subject to a party’s 
challenge.” Relying on these decisions, learned counsel 
for the Respondent contended that in this case, what has 
been referred to this Tribunal is not a valid industrial dispute, 
since the petitioner has not established that a substantial 
section of workmen of Respondent/Bank met, acted 
together and decided to raise this industrial dispute and 
secondly the person who has signed the Claim Statement 
was not acted as General Secretary 7 on the date of raising of 
the dispute. 

7. But, as against this, learned counsel for the 
Petitioner contended that though the Respondent has 
raised this stand in the Counter Statement, they have not 
raised this objection before the conciliation officer because 
admittedly, Mr. jayakaran Daniel was the General Secretary 
of the Petitioner Union when the dispute was raised in the 
year 1994. Further, the term of the entire Executive 
Committee including that of the General Secretary 7 was to 
hold the office till the conclusion of next general council 
and such general councils were duly convened and held 
on 16-4-2000 and 9-11-2003 and in that Mr. Jayakaran Daniel 
was duly elected as General Secretary of the Petitioner 
Union. Further, it s not the case of the Respondent/Bank 
that majority 7 of the employees or award staff have written 
to the Respondent/Bank that they have not authorised the 
union to raise or pursue this industrial dispute. The General 
Secretary was examined as WW1 and he has clearly stated 
that the Petitioner union is the only union in the 
Respondent/Bank and it represents the majority employees 
of the Respondent/Bank. This fact has not been 
contradicted by the Respondent/management. Further the 
Respondent/Bank has also custodian of check off facility 7 
to the Petitioner union. If really, the Petitioner union was 
not in existence at the time of raising of this dispute, this 
facility would not have been extended to them. Further, the 
General Secretary WW1 has produced necessary 
documents to establish that he continues to be the General 
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Secretary of the union and a resolution was passed 
authorising him to raise this industrial dispute and in his 
evidence, he has clearly stated that as per the bye-law of 
the union the Executive Committee has power to pass 
resolution on behalf of the members and to raise any issue 
concerning the welfare of the Staff members of the union. 
He further stated that the entire demands which have been 
raised in this dispute had the approval of the Executive 
Committee meeting of the union, w hich had resolved to 
raise this dispute and hence, the same was raised and in 
the Executive Committee meeting held on 12-4-98 it was 
unanimously resolv ed to continue the term of office of the 
Executive Committee members and office bearers of the 
Petitioner union till the conclusion of the 11th General 
Council. At that time, he was the General Secretary and he 
continues to be General Secretary of the petitioner union 
and in the general council meeting held on 16-4-2000 and 
9-11 -2004 he w as unanimously elected as General Secretary 7 
and this fact has not been contradicted by the Respondent/ 
Bank with any proof and he has produced documents 
namely minutes of the Executive Committee meeting. Under 
such circumstances, the contentions raised by the 
Respondent/management in this regard are futile. I find 
much force in the contention of the learned counsel for the 
Petitioner. 

8. Further, the learned counsel for the Petitioner relied 
on the rulings reported in 2005 SCC (L&S) 377 J.H. Jadhav 
Kv. Forbes Gokak Ltd. wherein the Supreme Court has held 
that "requirements of a dispute between employer and 
employee to qualify as necessity of espousal of cause by 

the union in that circumstances, the said requirements 
for that qualification are (i) dispute is connected with 
employment or non-employinent of a workman; and 
(ii) dispute between a single workman and his employer is 
sponsored or espoused by the union of workmen or a 
number of workmen.” In that circumstances, The union’ 
merely indicates the union to which tjhie employee belongs 
even though it may be a union of a minority of employees 
in the establishment or the union of another establishment 
belonging to the same industry 7 and in the latter case, it 
would be open to that union to take up the cause of 
workmen if it is sufficiently representative of those 
workmen.” Under such circumstances, the citation relied 
on by the counsel for the Respondent is no longer a good 
law. I find much force in the contention of the learned 
councel for the Petitioner and therefore. I find this dispute 
is maintainable before this Tribunal. 

9. Out of the remaining 10 demands, demand Nos. 1, 
11 and 12 are relating to redesignation of employees 
entrused with minor supervisory' duties as special 
assistants and creation of posts of special assistants, 
upward revision of special allowance as per subsequent 
Bipartite Settlement and the continuation of other attendant 
benefits namely PF and HRA on special allowance relate to 


employees performing minor supervisory duties, therefore, 
they 7 are taken together. 

10. According to the Petitioner, in the Respondent/ 
Bank clerical staff at identified branches are discharging 
minor supervisory duties w hich are by nature and duties 
are similar to those of special assistants in other banks. 
Therefore, the Respondent/Bank recognising the same, had 
extended the monetary 7 benefits of special allowance of 
Rs. 524 as provided under V Bipartite Settlement for special 
assistants and the Respondent/Bank also entered into a 
settlement dated 19-6-89 with the Petitioner union which is 
marked as Ex. W31 and the clause 17 of the settlement says 
“an employ r ee who is entrusted with minor supervisory 
duties Shall be eligible for Rs. 524 per month as special 
allowance for the period he performs the minor supervisory 
duties” and the annexure II to the said settlement, the list 
was given for duties to be performed by the employees 
exercising minor supervisory duties and on comparison of 
the list of duties performed by those staff shown in 
Annexure II to the settlement and the list of duties of special 
assistants as mentioned in Bipartite Settlement of other 
banks would clearly establish that the work discharged by 
these award staff in the Respondent/Bank is substantially 
same to the work discharged by the employees of any 
other nationalised banks/private banks as special 
assistants covered under Bipartite Settlement. It is the 
further contention of the Petitioner that on 19-6-89 
settlements continued to be followed in the series of 
agreement entered on 13-7-90,11 -7-9 1 and 7-8-92 which are 
marked as Ex. W32, W33 and W34 respectively and year 
after year new branches were identified for entrusting minor 
supervisory duties and the seniormost clerical staff in these 
branches were entrusted w ith minor supervisory duties. In 
this regard, MW1 has also admitted in his cross-examination 
that award staff who are discharging minor supervisory 7 
duties in the bank have been paid special allowance of 
Rs. 524 paid to special assistants as per 5th Bipartite, 
Settlement. Since the settlement under Ex. W31 w as made 
during the currency of V Bipartite Settlement, the allowance 
of Rs. 524 which was paid to special assistants was paid to 
employees performing minor superv isory 7 duties. Under 
such circumstnces, since the employees of the Respondent/ 
Bank are discharging the work of minor superv isory 7 duties 
which is substantially identical as discharged by the special 
assistants as per Bipartite Settlement in other nationalised 
and priv ate banks, it is but natural that they 7 should also be 
redesignated as special assiatants and given special 
allowance as revised from time to time in subsequent 
Bipartite Settlements. 

11. But, as against this, the Respondent contended 
that prior to 1966 under Desai Award a provision for payment 
of special allowance was made for about 20 categories of 
employees in clerical cadre and while the employee who 
performs special duty for tlie purpose whereof special 
allowance was prescribed will be entitled to the same and 
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no employee can claim assignment of the special duty with 
a view to enable him to draw special allowance. In 1966 
Bipartite Settlement clerical staff who were entrusted with 
those higher responsibilities and work of sufficient 
significance were classified as special assistants for whom 
the payment of special allowance was provided for and 
this special assistants were required to perform weak higher 
than that of clerical nature but less than that of an officer 
and the creation of the posts of special assistant in certain 
hanks became necessary having regard to the volume of 
business and the number of available officer in the branch 
and there was no norm or rale that the post of special 
assistant should exist or be created in every branch of 
every bank. In the Respondent/Bank, the ratio of officers 
to clerical cadre is 1 : 1.98 as against the ratio of 1 : 3 
prevailing in the banking industry. As the branches of the 
Respondent/Bank are manned by adequate number of 
officers, there was no need to create the post of special 
assistants in the Respondent/Bank as is prevalent in certain 
other banks including nationalised banks. Further, special 
allowance is commensurate with the nature of work 
performed and the responsibilities involved. The minor 
supervisory duties performed by clerical staff in the 
Respondent/Bank are totally different from the nature of 
duties prescribed for special assistants by the industry- 
wise award or settlements. The settlement dated 19-6-89 
reached between the Petitioner union and the Respondent 
is still in force and it has not been terminated by either of 
the parties. In any event, it is for the Respondent/Bank to 
decide about the allocation of duties among the award 
staff whether they be clerical staff or subordinate staff and 
it is neither permissible nor open to the Petitioner union or 
any workman to interfere in the matter of allocation of duties 
solely with a view to enable any workman to become eligible 
for the payment of special allowance. Therefore, the demand 
for special allowance and also redesignation of the post of 
the staff who are performing minor supervisory duties as 
special assistants is not permissible. The Respondent 
farther contended that the nature of duties are different on 
the passing of powers given to employees discharging 
minor supervisory duties and employees discharging duties 
as special assistants under various Bipartite Settlement 
and therefore, the Petitioner cannot contend that they can 
be equated to the special assistants mentioned in the 
Bipartite Settlement 

12. But again the learned counsel for the Petitioner 
contended that even in the Bipartite Settlement itself it is 
provided to limit the passing power of such employees 
discharging the work of special assistants depending upon 
the requirements of the bank. Therefore, passing powers 
given to the employees who are discharging minor 
supervisory duties and employees who are discharging 
the work of special assistants under Bipartite Settlement 
cannot be a hindrance to say that they are different and 
there cannot be ary difference in the work discharged by 


the employees who are discharging minor supervisory 
duties of Respondent/Bank and special assistants in other 
nationalised banks and the passing powers are determined 
by individual h anks and it cannot be said that they are 
doing lesser work than the special assistants mentioned in 
the Bipartite Settlement. Learned counsel for the Petitioner 
further contended that clause 5.7 of Bipartite Settlement 
dated 19-10-1996 clearly states that special allowance will 
be payable for all or any of the duties listed in the annexure, 
therefore, special allowance is paid even for doing all or 
any part of the list of duties codified for the purpose. 

13. 1 find much force in the contention of the learned 
counsel for the petitioner because even though the 
Petitioner has stated that the nature of duties of the 
employees who are doing minor supervisory duties and 
the special Assistants mentioned in Bipartite Settlement 
are different, it is only of the passing of powers given to 
the said employees and therefore, I find there is no 
substance in the contention of the learned counsel for the 
Respondent that the Petitioner union is not entitled to claim 
nomenclature change. It is also clear from the contention 
of the Petitioner that in the discussion held during April 
and May, 1994 this demand of the Petitioner union was 
conceded by the committee constituted by the Respondent/ 
Bank and further the minutes were recorded and they also 
confirmed but subsequently, since it was not signed, it 
was not given effect to. Under such circumstances, I find 
the redesignation of the employees who are doing minor 
supervisory duties be reclassified or redesignated as special 
assistants is a valid contention. 

14. Learned counsel for the Petitioner further 
contended that the Petitioner union demanded the ratio of 
10:1 namely for every ten clerks one employee should be 
redesignated as special assistant to be fixed, which will 
only be in consonance with prevailing conditions adopted 
in other banks and this is in conformity with justice and 
fair play. But, on the other hand, learned counsel for the 
Respondent contended that the Respondent/Bank had 
never agreed for creation of special assistants posts in the 
ratio of 10 : 1 or it agreed to pay special allowance as per 
the Bipartite Settlement with attendant benfits like PF and 
HRA or to frame a scheme for creation of posts of special 
assistants. The need to have the post of special assistant 
is left to the discretion of the hank and the Respondent/ 
Bank cannot be compelled to create the post of special 
assistant solely witha view to enable 10% of clerical staff 
to derive the benefit of special allowance. 

15. In this case, though the Petitioner alleged that 
though they are entitled to demand ratio of 10:1 which is 
inconsonance with the prevailing conditions, they have 
not established as to how they are entitled for ratio of 
10 : 1 and further, they cannot compel the Respondent/ 
Management to raise the strength of staff of special 
assistants 10 : 1. Under such circumstances, I am not 


740GU06—21 





2584 


THE GAZETTE OF INDIA: MARCH 25,2006/CHAITRA 4,1928 


|Part1I—Sec. 3(ii)] 


inclined to hold that the ratio for the post of special 
assistants should be of 10 : 1 namely among every ten 
clerks one has to be redesignated as special assistant. 

16. With regard to the demand namely revising of 
special allowance paid to employees performing minor 
supervisory duties, the union demanded to create at least 
one post of special assistant, whenever 10 posts of clerical 
staff and even though in the Respondent/Bank the post of 
special assistant as such has not been created, but as per 
the settlement dated 19-6-89 with the Petitioner union, all 
those clerical staff who are entrusted with the work of 
performing minor supervisory duties were being paid 
special allowance of Rs. 524 per month which was the terms 
agreed to under 5th Bipartite Settlement at the industry 
level being paid to the special assistants. After signing the 
6th Bipartite Settlement also the special assistants are 
entitled to get special allowance of Rs. 629 for performing 
the same duties mentioned in the annexure. But, however, 
this amount is not being paid to the employees of the 
Respondent/Bank and they are continued to get Rs. 524 
alone for performing minor supervisory duties. This demand 
was also conceded by the Respondent/Bank during April- 
May, 1994 discussion and it was also recorded in the 
minutes of discussion. 

17. But, as against this, learned counsel for the 
Respondent contended that minor supervisory duties 
which some clerical staff required to perform and the rate 
of special allowance payable to them are governed by a 
settlement dated 19-6-89. As the settlement is in force and 
it has not been terminated by either of the parties, there 
has been no change in circumstances to alter the norms for 
payment of special allowance to the subordinate staff and 
therefore, it is not permissible for the Petitioner union to 
interfere in the matter of allocation of duties solely with a 
view to enable any workman to become eligible for the 
payment of special allowance and hence, this demand 
cannot be conceded by the Respondent/Bank. Further, 
though it is alleged that in the discussion held during 
April-May, 1994 the Respondent/Bank has conceded, since 
the minutes have not been signed, it cannot be enforced as 
there was no valid settlement. Under such circumstances, 
the Petitioner union cannot take advantages the situation 
ar d requested this Tribunal to pass an award in their favour 
and it is wholly unjustified for the Petitioner to demand 
before this Tribunal. 

18. Though I find some force in the contention of 
the learned counsel for the Respondent, on going through 
the records and in the facts and circumstances of the case, 
I find there is no substance in his contention because this 
special allowance to the staff who are entrusted with minor 
supervisory duties was given when the 5th Bipartite 
Settlement was in force and the special allowance of 
Rs. 524 was given to the employees who are entrusted with 
minor supervisory duties as that of special assistants w r ho 


are doing the work as per annexure mentioned in the 5th 
Bipartite Settlement. Subsequently, 6th and 7th and recently 
8th Bipartite Settlement were entered into between the 
employers of nationalised banks/private banks with the 
employees and this special allowance has been periodically 
increased in the Bipartite Settlement. Under such 
circumstances, I find the Petitioner union’s demand is 
justified in claiming that special allowance should be 
increased for the employees who are doing minor 
supervisory duties. 

19. The next issue to be decided is whether 
withdrawing of HRA & PF on special allowance paid to 
employees who perform minor supervisory duties is legal 
and justified ? 

20. According to the Respondent while Bipartite 
Settlements dealing with the payment of special allowance 
to clerical employees designated as special assistants 
provide for payment of HRA on special allowance, the 
settlement made in the year 1989 between the Petitioner 
union and the Respondent dealing with payment of special 
allowance to clerical staff performing minor supervisory 
duties in the Respondent/Bank did not envisage such 
indirect payments. It is not permissible for the Petitioner 
union to seek revision of rate of special allowance as the 
grievance was made only with regard to withdrawal of PF 
and HRA on the special allowance from May, 1995. It is the 
further contention of the Respondent that minor 
supervisory duties for which payment of special allowance 
has been agreed to by the Respondent/Bank are different 
from the supervisory duties dealt within Bipartite Settlement 
for payment of special allowance to special assistants. 
According to the Respondent, clerical staff who are 
performing minor supervisory duties* in the Respondent/ 
Bank cannot be equated with the clerical staff who are 
designated as special assistants in the banks which are 
governed by Bipartite Settlement on the issue of payment 
of special allowance. It is the further contention of the 
Respondent that only in the year 1995, the mistake 
committed by the Respondent/Bank has been pointed out. 
The PF & HRA was paid on special allowance to clerical 
staff who are required to perform minor supervisory duties. 
When the mistake came to the notice of Respondent/Bank 
the anomaly was set right by ordering forthwith the 
stoppage of payment of PF & HRA on special allowance 
payable to clerical staff who are required to do minor 
supervisory duties and there was no question of a right 
having accrued in favour of clerical staff for payment of 
PF & HRA on the special allowance payable to them. 

21. Even here 1 find some force in the contention of 
the learned counsel for the Respondent, on seeing this 
matter with regard to other relevant issues, I find this 
contention of the learned counsel for the Respondent 
cannot be upheld. Further, from the year 1989 to 1995, the 
Respondent/Bank has given PF & HRA on special 
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allowance and only in the year 1995 during the 
Chairmanship of Mr. Srinivasan, it was withdrawn and 
though it was contended that the agreement in the year 
1989 has not been envisaged with regard to payment of 
PF & HRA on special allowance, since it was given for a 
long number ofyears, it cannot be done by the Respondent/ 
Bank without giving any notice. Under such circumstances, 

I find this issue also in favour of the Petitioner union 
Therefore, as far as demand Nos. 1,11 and 12, except with 
regard to ratio, these are decided in favour of the Petitioner 
Union. 

22. The next demand [demand No. 2] to be decided 
in this case is regarding the payment of cash peon allowance 
for subordinate staff performing cash duties is justified or 
not ? 

23. This cash peon allowance, according to the 
Petitioner, is being paid wheref there are more than three 
messengers. But the Petitioner union demanded that 
whenever there are more than one messenger/peo n world ng 
in any branch, at least one of them could be paid this cash 
peon allowance because one of them invariably attends 
the duty of cash and this is the practice prevailing in other 
banks and this is also agreed to under the Bipartite 
Settlement which specifies the nature of duties to be 
performed by the sub-staff. Learned counsel for the 
Petitioner contended that if there are two peons, the first 
peon is paid an allowance called daftly allowance and the 
2nd peon though discharges duties of cash peon, he is 
deprived of the cash peon allowance, because three peons 
are not there as per the contention of the Respondent. As 
per Ex. W 77 which is an extract of duty performed by 
peons employed in various branches and MW1 has 
admitted that branches where there are two messengers 
cash peon allowance will be given to the employees who 
discharge the work of cash, and for this, the Respondent/ 
Bank relied upon the circular of the year 1978 wherein it is 
stated that in any branch there are upto five messengers 
only they will be extending the benefit of cash peon 
allowance. It is admitted by MW1 that volume of work in 
the Respondent/Bank from the year 1978 till date have 
increased by several times. Therefore, the Respondent/ 
Bank cannot be relied on the same circular to deny the 
cash peon allowance to subordinate staff who are 
performing the work of cash peon. 

24. But, as against this the Respondent contended 
that the demand of the union is to the effect that irrespective 
of the fact whether the workman is discharging the cash or 
not they are entitled to cash peon allowance is not at all 
correct and therefore, the circular of the year 1978 holds 
good and they cannot claim cash peon allowance even 
when there are only two peons. 

25. But, on the other hand, the learned counsel for 
the Petitioner contended that their demand is justified 
because even in all Bipartite Settlements the allowance of 


cash peon was extended to peons who are discharging the 
cash peon work and as per 7th Bipartite Settlement the 
cash peon allowance extended is Rs. 178 and under 8th 
Bipartite Settlement it was Rs. 255. 

26. But, the learned counsel for the Respondent 
contended that in the year 1978 an agreement was 
concluded between the Respondent/Bank and the 
Petitioner union in the matter of fi xation of norms for giving 
special allowance. According to the agreement the 
branches having three sub-staff, daftry allowance is 
payable to one messenger and branches having not more 
than five messengers, the daftry allowance for one 
messenger and cash peon allowance for one messenger 
and finally the branches havingmore than five messengers, 
Head Peon allowance for one messenger, daftry allowance 
for one messenger and cash peon allowance for one 
messenger was agreed to. Since then there has been no 
change in the circumstances to alter the norms for payment 
of special allowance to subordinate staff and hence the 
Petitioner union cannot interfere in the matter of allocation 
of duties solely with a view to enable any workman to 
become eligible for payment of special allowance. And 
therefore, this demand of the Petitioner union is not legal 
and justified and cannot be given to the Petitioner Union. 

27. But, I find there is no point in the contention of 
the learned counsel for the Respondent because this 
agreement said to have been entered into between the 
parties in the year 1978. It is admitted by MW 1 that the 
work load of the bank has been increased several times 
during this period. Under such circumstances the norms 
have been fixed in the year and Respondent/Bank 
branch which has only two sub-staff is not entitled to cash 
allowance even though they were handling heavy cash of 
Respondent/Bank Under such circumstances, I find the 
contention of the Petitioner union is reasonable and justified 
and therefore, I agree with the contention of the learned 
counsel for the Petitioner that in all branches, where there 
are more than one messenger, the second messenger who 
is discharging the cash work should be paid cash peon 
allowance as per the Bipartite Settlement entered into by 
the nationalised banks/private banks. 

28. The next demand to be decided in this case is 
‘whether the demand of the Petitioner union for including 
NUT for being eligible to draw the incentive for undergoing 
computer education is justified ? 

29. With regard to this issue the learned counsel for 
the Petitioner contended that the Respondent/Bank issued 
a circular dated31 -3-1990 for being eligible to receive one 
time incentive of Rs. 500 for undergoing computer 
education. The Petitioner union demanded that employees 
who have completed the computer education at N1IT 
should also be entitled to one time honorarium of Rs. 500 
as given for completing a computer course in various other 
listed institutions under the circular. 
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30. But, as against this, learned counsel for the 
Respondent contended that for implementing the scheme 
of computerisation the Respondent/Management entered 
into an arrangement with NIIT, a reputed computer training 
institute which has agreed to conduct training programme 
for the staff members of the Respondent/Bank for a 
consolidated fee of Rs. 3500 and the bank also given 
advance of interest free loan of Rs. 1000 to stafF members 
who are interested in undergoing training and therefore, 
the demand made by the Petitioner union that staff members 
who completed any training in NUT should be paid a 
separate honorarium of Rs. 500 is wholly unjustified because 
when once they complete the training, they will be paid 
special allowance for computer operation as and when they 
are required to do computer operation. 

31. But, again the learned counsel for the Petitioner 
contended that subsequent introduction of a new scheme 
with NIIT for imparting training has got nothing to do with 
this demand of the Petitioner and the Respondent/Bank is 
trying to confuse both the evidence let in by WW1 before 
this Tribunal. It is only the Petitioner’s request that circular 
of bank notifying the eligible institution to draw incentive 
stands still now and the demand is only to conclude NUT 
also in the list. The denial of one time honorarium to 
employees who have undergone the course in NUT is 
thoroughly unjustified. 

32. Here again, I find much force in the contention 
of the learned counsel for the Petitioner because the demand 
of the Petitioner is different from the subsequent 
introduction of new scheme with NUT. No doubt, the 
Respondent/Bank to impart training to the staff of 
Respondent/Bank, but, only because the Respondent/Bank 
has given incentive, it cannot be said that previous circular 
dated 31-3-90 which was issued for eligible staff to receive 
one time incentive cannot be held as not valid. The request 
of the Petitioner is to include NIIT institution also in the 
notified institution under the circular dated 31-3-90. It is 
admitted that since the'NHT is a reputed institution, I find 
this institution is also to be included in the list of institutions. 
Under such circumstances, I find this demand also in favour 
of the Petitioner union. 

33. The next demand of the Petitioner union (No. 4) 
in this case is ‘whether the demand of the union for 
restoration of pay and allowances to the award staff 
attached to the Head Office on 31-8-94 and 1-9-94 is 
justified’ ? 

34. It is admitted in this case that the Respondent/ 
Bank has effected deduction of wages on 31-8-94 for half 
an hour and also deducted the wage for half-a-day on 
1-9-94 to all the staff working in Head Office of the 
Respondent/Bank and this deduction was made on the 
ground that the workmen attended the office have not 
wo iked and they have not attended the office for half-an- 
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hour on 31-8-94 and half-a-day on 1-9-94. But according to 
the Petitioner all the workmen had reported for work on the 
respective days and discharged their full work and it is 
also not the case of the Respondent/Bank that there was 
disruption of work which had resulted in loss to the 
Respondent/Bank. The Respondent/Bank neither pleaded 
nor proved such a contention before this Tribunal. Under 
such circumstances, the burden of proving for justifying 
the action of deducting wages for half-an-hour on 31 -8-94 
and half-a-day for 1 -9-94 is on the respondent, but miserably 
they have failed to establish this fact. Under such 
circumstances, the deduction of the said pay and 
allowances is not valid and legal. 

35. As against this, the learned counsel for the 
Respondent contended that on 31-8-94 the Respondent 
transferred and posted one Mrs. Usha Srinivasan working 
as stenographer in the personnel department in 4th floor of 
Head office premises to Chief Regional Manager, Secretariat 
functioning in 2nd floor of the same premises and protesting 
against the said transfer, staff members resorted to a work 
stoppage from 4.30 to 5.00 pm on 31 -8-94 and from 10.00 am 
to 1.30 pm on 1-9-94 and such of those staff members who 
participated in work stoppage did not earn their wages for 
the period of such work stoppage and therefore, the 
demand of the Petitioner union is wholly unsustainable 
and unjustifiable. It is his further contention that out of 93 
award staff working in Head Office on 31-8-94 and 1-9-94, 
91 award staff indulged in work stoppage and accordingly 
they were not paid wages for the period of work stoppage 
and none of the clerical staff who were not paid wages for 
the period of work stoppage came out with any 
representation that he did not indulge in work stoppage 
and the non-payment was not justified In other words, the 
work stoppage by award staff was never in dispute and 
therefore, there was no question of wages for period of 
work stoppage. , 

3 6. But, again the learned counsel for the Petitioner 
contended that the contention of the Respondent/ 
Management that individual workmen have not made any 
complaint and therefore, it should be presumed that they 
have accepted that they have not worked is merely an 
assumption and presumption, which has to be rejected as 
without any basis. Under section 2k of the I.D. Act, it is 
only the union which espouse the cause of the workmen 
i.e. the very purpose of collective dispute. The deduction 
of wages has been done without any enquiry and the action 
of the Respondent/Bank smacks of autocracy and 
arbitrariness. The Petitioner union is the only union 
representing all the award staff of the Respondent/Bank 
and when the matter is pending before this Tribunal 
challenging the deduction, it is incumbent on the part of 
the Respondent/Bank to establish that the deduction of 
wages on 31-8-94 and 1-9-94 on pro-rata basis is justified 
by letting evidence to that effect. It was a stage, that there 
was no one dare to make complaint to the Respondent 
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directly, such was the terror unleashed on the staff members 
by the Respondent and therefore, innocent staff members 
were systematically charge sheeted, suspended and 
dismissed and fear had gripped all the staff members. Under 
such circumstances, the Respondent without discharging 
their burden to justify their action of deduction cannot 
now contend that since these is no demand from indi vidual 
workmen, their claim has to be rejected and in deducting 
the wages, the Respondent/Management has not followed 
the principles of natural justice. It is the bounden duty of 
the Respondent/Management to prove that each individual 
employee had participated in the abstention of work. The 
Respondent has also not produced any material to show 
that those workmen have not worked on that date. Learned 
counsel for the Petitioner further relied on the rulings 
reported in 1980ILLJ137 GUJARAT STEEL TUBES LTD. 
Vs. GUJARAT STEEL TUBES MAZDOORSABHA 
wherein workmen of the appellant employer went on a total 
strike and it resulted in the management terminating 
wholesale services of workmen, in which the Supreme Court 
has held that “the action taken under the general law or the 
standing orders was illegal in the absence of individualised 
charge sheets, proper hearing and personalised 
punishment, if found guilty and none of these steps having 
been taken and therefore, it is not valid and therefore, 
illegally deducted wages is to be restored to employee of 
Petitioner union with interest.” 

37. But, again learned counsel for the Respondent 
contended that under the general law reported in 1982 II 
LLN319VKRAMTAMASKAR AND OTHERS tt. STEEL 
AUTHORITY OF INDIA LTD. wherein the High Court of 
Madhya Pradesh has held that “under general law, the 
performance of service in accordance with the contract of 
employment is a condition precedent for earning the 
remuneration or salary. If an employee absents from work 
without just cause or excuse, he commits abreach of terms 
of contract. A refusal to obey a lawful order or a refusal to 
serve the employer fiuthfhlly by working to rule, or 
interpreting lawful orders in an unreasonable way, both 
amount to breach of contract. Under such circumstances, 
the legal position that the employee forfeits remuneration 
not only when he absents from duty but also when he 
wilfully does not discharge his duty. If the Petitioners 
deliberately and in a concerted move merely attended the 
site or palace of work during the periods in dispute and did 
not work at all to coerce the Respondent to agree to their 
demands, they were not entitled to salaries for those periods 
as they were guilty of breach of contract.” Learned counsel 
for the Respondent contended that in this case though the 
Petitioner contended that only some of the members of the 
union have given representation to the management except 
the ipse dixit of WW1 and WW2 there is no satisfactory 
evidence that salary was deducted from the staff members 
who have been worked during that period. Even before 
this Tribunal, no staff members, who have been deducted 


with salary, have come to witness box to say that even 
though they have worked on those days, their salary were 
deducted. Under such circumstances, the demand made 
by the Petitioner union is not legal and they are hot entitled 
to salary for the said period. 

38. I find much force in the contention of the learned 
counsel for the Respondent because though the Petitioner 
alleged that they have not participated in work stoppage 
during that period and only some of the members of union 
have given representation to the Respondent/Management 
with regard to transfer of the lady staff, it is not established 
before this Tribunal that all the members except the office 
bearers of the union have worked during those period. 
Under such circumstances, I find the demand of the 
Petitioner Union for restoration of pay and allowance is 
not valid and hence, 1 find this demand against the 
Petitioner. 

39. The next demand to be decided in this case is 
(No. 6) whether the action of the Respondent/Bank in 
declining special casual leave to officebearers and executive 
committee members and recovering pay and allowance for 
availing special leave for attending union meeting is legal 
and justified ? 

40. Learned counsel for the Petitioner contended 
that this grant of special casual leave to office bearers was 
based both on Bipartite Settlement as well as internal circular 
recognising the right of the office bearers to entitlement of 
special casual leave for attending meetings and conference 
of the union. The Petitioner Union has filed Ex. W50 which 
is an extract of 6th Bipartite Settlement regarding special 
casual leave to officebearers of the union. It clearly states 
that special casual leave will be allowed to certain employees 
for attending meeting, conference of trade union of bank 
employees and this has become part oj service conditions 
which was extended to Petitioner usionby their letter dated 
19-4-79, copy of which is marked as Ex. W51, which clearly 
stated that Executive Committee members and office bearers 
of All India Bharat Overseas Bank Employees Union are 
entitled to special casual leave for attending the meeting 
and conference of the union. Under the original of Ex; W53 
it is clearly stated that 21 days special leave is extended to 
Mr. Jayakaran Daniel to discharge his duties as an executive 
committee member of all India organisation. Under such 
circumstances, when the General Secretary had applied for 
special casual leave for 16th& 17thNovember, 1995 under 
the original of Ex. W54, the Respondent/Bank has declined 
to sanction the special casual leave to him for 16th& 17th 
November, 1995. They have not only declined the leave 
but also deducted wages in respect of these two days. 
Further, the special casual leave applied by him on 
7-5-96 and 9-5-96 was declined which would be evident 
from Ex. W56. In that it is clearly stated that General 
Secretary of the Petitioner Union is not entitled to special 
casual leave and it further stated that three days will be 
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treated as unauthorised absence without pay not counting 
for service/increment. Thus, it is clear that the Respondent/ 
Bank has unilaterally withdrawn the facility extended to 
the union contrary to the existing practice. Learned counsel 
for the Petitioner further relied on the rulings reported in 
19811LLJ1 wherein the Supreme Court has held that ‘"benefit 
extended pursuant to settlement cannot be unilaterally 
withdrawn even though settlement had expired. ” Therefore, 
the denial of special casual leave to General Secretary is 
not legal and justified. Similarly, special casual leave applied 
by one Mr. Rajendra Kumar, Assistant General Secretary 
of Punjab Region was not extended this benefit is also 
without any basis. 

41. But, as against this, learned counsel for the 
Respondent contended that Bipartite Settlement dated 
19-10-1966 envisages grant of special casual leave to certain 
employees for attending meetings and conferences of trade 
union of bank employees operating at national level and 
this was meant only for general meetings and conferences 
of trade union and federation of all India character. In this 
case, the grant of special casual leave was applied by an 
employee said to be an office bearer of the trade union for 
attending a domestic enquiry and in another case for grant 
of leave to an employee who was not an office bearer in a 
trade union of all India character for the purpose other 
than those set out in the settlement dated 19-10-66. 
Therefore, in order to avail special casual leave, the 
concerned employee should be an office bearer of all India 
character and it is granted only for attending conferences 
of trade union of bank employees. The expression meeting 
and conferences would mean either Annual General 
Meeting or Committee Meeting or conferences organised 
by All India Unions. Mr. Rajendra Kumar who was only 
Assistant General Secretary of the Petitioner union applied 
for special casual leave for the purpose other than those 
set out in Bipartite Settlement. The office brearers of 
Petitioner union are not entitled to privilege provided in 
clause 13.39, unless they arc office bearers of any All India 
Unions. The Petitioner union is not a union representing 
workmen of various banks on all India basis. The other 
grievance is that denial of leave to Mr. Jayakaran Daniel 
who was a committe member of national confederation of 
bank employees for defending a charge sheeted employee 
in a domestic enquiry. The Bipartite Settlement does not 
envisage grant of special leave for that contingency. 
Therefore, the grievance of the Petitioner cannot be upheld 
and it has to be rejected. It is further contended by the 
learned counsel for the Respondent that though WW1 
has alleged that he is the member of All India Bank 
Federation, no prior sanction was obtained by WW1 to 
attend the federation meeting and therefore, he is not 
entitled for the special leave. It is further contended that in 
one case, he has applied for leave for attending enquiry at 
Gorakhpur and in another case, he has applied leave after 
he availed the leave. 


42. But, though I find some point in the contention 
of the learned counsel for the Respondent that for 17th 
November, 1995, he has attended enquiry at Gorakhpur, he 
is not entitled to special casual leave, since the special 
leave is to be sanctioned only for attending the meeting 
and conferences of trade union of bank employees, with 
regard to application of his leave for 7-5-96 to 9-5-96, it 
cannot be said that he is not entitled for the leave because 
even in the letter dated 13-10-1987 it is mentioned that 
WW1 as Executive Committee Member is entitled for 
special casual leave. Further, it is admitted that he is the 
Member of Central Committee of National Confederation 
of Bank Employees; National Executive Committee of 
National Confederation of Bank Employees; Negotiation 
Committee of National Confederation of Bank Employees 
and Vice President of National Confederation of Bank 
Employees and Organising Secretary of National 
Confederation of Bank Employees. Under such 
circumstances, I find the deduction made for the lei've 
period of 7-5-96 to 9-5-96 is not valid in law and Mr. 
Jayakaran Daniel is entitled for pay & allowances for that 
period. With regard to other person Mr. Rajendra Kum ir 
with regard to his entitlement for special leave, I find t. e 
request of the Petitioner union is not valid. 

43 The next demand to be decided in this case s s 
whether the action of the Respondent/Bank in withholdin g 
ex-gratia amount payable to workmen is legal anil 
justified ? 

44. Learned counsel for the Petitioner contended 
that payment of ex-gratia was introduced by the 
Respondent/Bank during the year 1989-90 and the same 
was continued till date and it ws s paid to employees in lieu 
of bonus. Under Ex. W61 it is established that ex-gratia 
was extended to all members of staff who are not eligible 
for bonus. It is paid to all employees who have come out of 
the purview of Payment of Bonus Act as a reward for 
promoting the welfare and increasing the productivity of 
the bank. From Ex. W60 to W70 it is clear that upto 1993-94, 
ex-gratia was paid to all the employees of award staff 
employed under Respondent/Bank without any bar or 
precondition. But, in the year 1995 without any justification, 
they have denied the same to certain employees for reasons 
not even revealed. The Petitioner has produced a list in 
which it is given the names of members of the Petitioner 
union to whom it was denied and therefore, the 
Respondent/Bank cannot unilaterally stop the same to 
certain employees on irrelevant and extraneous 
consideration which are not the part of record. It is also 
contended on behalf of the Petitioner that under Ex. W68 
the condition which states that ex-gratia can be denied to 
staff members who have caused monetary loss to the bank 
and on whose recommendation/reference/introduction, 
loans and advances have been granted and such loan/ 
advance is still outstanding as NPA, who have availed of 
loans/advances in benami names, who are facing or 
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undergoing disciplinary proceedings are not entitled to ex- 
gratia amount. The witness who was examined on behalf of 
the Respondent/Managemenl namely MW1 has admitted 
that he is not aware of the fact as to whether ex-gratia was 
not paid to employees, whose names found in the list 
submitted before this Tribunal. He also stated that he does 
not know whether notices were given to those employees 
or any reason was given before stopping the ex-gratia 
amount. Therefore, before this Tribunal, the Respondent/ 
Bank has not established for what reason ex-gratia was not 
paid to those employees and hence, non-payment of ex- 
gratia to those employees is wholly unjustifiable and 
without any basis. Further, Respondent/Bank has not 
adduced any evidence that for those persons some dues 
were pending or for what reason they have not given ex- 
gratia to them. Under such circumstances, the denial of ex- 
gratia to the said persons is unjustifiable. 

45. On the other hand, learned counsel for the 
Respondent contended that with regard to payment of ex- 
gratia, no workman can claim it as a matter of right nor 
Petitioner Union can seek for alternation of conditions for 
payment of ex-gratia. In any event, payment of ex-gratia is 
ordered only by the Board oj£j?irectors of the Respondent/ 
Bank and it is open to the Respondent/Bank to lay down 
conditions for payment of such ex-gratia and it is neither 
permissible nor advisable for the Petitioner union to oppose 
the conditions imposed for grant of ex-gratia and the 
workmen will have to accept ex-gratia, subject to the 
conditions attached to it and it is not permissible for them 
as a matter of right or as a matter of course. The Respondent/ 
Management has produced Ex. M2 to M7 which are copies 
of circulars for the years 1990,1991,1992,1993,1994 and 
1995, wherein it is clearly stated that who are the persons 
entitled for ex-gratia and it is open to the Respondent/ 
Bank to lay down conditions for payment of ex-gratia. In 
this case, the persons who were not paid ex-gratia have 
not come before this Court to say that even though they 
have not come under any of the conditions mentioned in 
the circulars, they have not been paW ex-gratia. Under such 
circumstances, since it is not a matter of right to claim ex- 
gratia and since the Respondent/Bank is entitled to impose 
conditions for payment of ex-gratia, it cannot be questioned 
by the Petitioner union. 

46. But, I find there is no point in the contention of 
the learned counsel for the Respondent because they have 
not produced any document to show what are all the 
reasons for not paying ex-gratia to the persons mentioned 
in the list produced by the Petitioner union. Though they 
hav e tried to impose conditions, it is not established before 
this Tribunal that since the members of Petitioner union 
have breached the conditions, they have not been paid ex- 
gratia. Under such circumstances, I find the members of 
the Petitioner union as per the list are entitled to ex-gratia 
as contended by the Petitioner Union. 


47. The next demand of the Petitioner union in this 
case is ‘ Whether the Respondenl/Managerneot in denying 
wage arrears doe to the temporary station account c£wages 
revised as per Bipartite Settlement is justified ? 

48. On behalf of the Petitioner it is contended that 
as per Bipartite Settlement temporary employees were paid 
wages based on equal pay for equal work and it is also 
admitted that Bipartite Settlement is implemented with 
retrospective effect and the workmen on permanent basis 
were paid arrears of salary and allowance. However, the 
Respondent/Bank even though enforced 6th Bipartite 
Settlement on 16-2-1995 thebenefit of settlement was given 
with retrospective effect from 1-11-1992, but this benefit 
was not given to temporary staff and they have not given 
any reason as to why they have denied these benefits to 
temporary employees and this practice is also contrary to 
existing practice, which is uniw«wd1y followed by all who 
are signatories to settlement Further, the 7th Bipartite 
Settlement have extended the benefits with retrospective 
effect, whereas the Respondent/Bank has made an 
exception only in the case of 6th Bipartite Settlement. 

49. But, as against this, it was contended on behalf 
of the Respondent that temporary sub-staff were engaged 
to meet the absenteeism of regular sub-staff and the wages 
of temporary sub-staff were also used to be revised from 
the month following the one in which the settlement was 
concluded and such revision was not given retrospective 
operation. The 6th Bipartite Settlement signed on 
14-2-1995 and it was revised from March, 1995 to te m p orary 
sub-staff and therefore. Bipartite Settlement which was 
given effect to from 1-11-1992 would not entitle the 
temporary sub-staff to the revised rate of wages from the 
date Of settlement, which was given effect to regular 
workmen, since they are not governed by Bipartite 
Settlement. When the temporary sub-staff have no claim 
for employment at all, it cannot be said that they can make 
claim for retrospective effect for revision of wages payable 
to them, therefore, this demand is misconceived. 

50. But, here again, I find there is no point in the 
contention of the learned counsel for the Respondent 
because except this time in all the times, when the Bipartite 
Settlement have been entered into, temporary sub-staff 
were also given wages with retrospective effect. 

51. Learned counsel for the Petitioner contended 
that this unfortunate incident took place during the 
incumbency of the infamous Chairman and only to victimize 
the members of the union, this was effected. It is established 
that in all the Bipartite Settlement except the 6th Bipartite 
Settlement the workmen were given the benefits of 
retrospective and retrospective revision tmd arrears were 
paid as given to the permanent employees. Therefore, I 
find the Respondent/Bank cannot deny the same only in 
the case of 6th Bipartite Settlement without any justification 
for the same. Therefore, I find this demand in favour of the 
Petitioner. 
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52. The last demand [No, 13] to be decided in this 
case is ‘Whether the action of the Respondent/ 
Management in withdrawing of ex-gratia paid-to part time 
sweepers for 1993-94 is justified ? 

53. It is contended on behalf of the Petitioner that 
for the year 1993-94, sub-staff were paid Rs. 2000 as ex- 
gratia, copy of the circular is marked as Ex. W69 and it is 
also an admitted fact that permanent part time employees 
form part of subordinate cadre. Even under clause 4.5(b) of 
Bipartite Settlement dated 19-10-1966, it is clearly stated 
that permanent part time employees form part of subordinate 
cadre. Therefore, the Respondent/Bank has lightly paid 
ex-gratia tqrto Rs. 2000 for the year 1993 to the permanent 
part time employees. But, however, for the year 1994-95 
through its circular, they have reduced the ex-gratia to 
Rs. 1,000 to permanent part time sweepers treating them as 
a separate categoiy from subordinate staff. At the same 
time, ex-gratia paid to subordinate staff was increased from 
Rs. 2,000 to Rs. 3,000 and this was reported to the 
Respondent/Management. But, not relishing with the 
representation, the Respondent/Bank reacted in such a 
way that in one shot the entire lumpsum of ex-gratia paid to 
part time employees almost 12 months before was 
recovered from the poor part time employees without any 
justification and they alleged that by mistake, ex-gratia was 
paid in 1993-94 and therefore, it is recovered But, no material 
was placed before this Tribunal to substantiate their 
contention that part time employees were paid ex-gratia by 
mistake and even before this Tribunal, they have not given 
any reason for recovering the amount. The contention that 
ex-gratia is a discretion vested with the Respondent/Bank 
and they would pay according to their sweet will and 
pleasure and hence, non-payment of the same cannot be a 
subject matter of industrial dispute is of no substance. 
These contentions are far fetched and ill advised and 
therefore, the Petitioner union prays that these amounts 
are to be paid to part time employees. 

54. But, as against this, learned counsel for the 
Respondent contended that during that year, the Board 
had decided to pay ex-gratia of Rs. 3,000 to officers, 
Rs. 2,500 to clerical staff and Rs. 2,000 to subordinate staff. 
The resolution of Board of Directors did not make any 
specific provision for payment of ex-gratia to part time 
employees. No Ex-gratia was paid to part time sweepers for 
the accounting year 1989-90 to 1992-93. But, without any 
instruction from Head Office and without knowing the terms 
on which the payment of ex-gratia wa&£ 0 $$idered by the 
Board, some of the branches of Respondent/Bank jJOTB ex- 
gratia to part time sweepers for the accounting year 
1993-94. When once such mistaken payment came to the 
knowledge of Head Office of Responent/Bank, 
overpayment was adjusted by way of recovery and this 
action of the Respondent/Bank cannot be said as unfair 
and illegal. Further, grant of ex-gratia is purely discretionary 
and it cannot form subject matter of industrial dispute and 


it cannot be demanded as a matter of right or as a matter of 
course. 

55. Though the Petitioner alleged that temporary 
employees are permanent part time employees namely they 
are part of the subordinate cadre, since the circular issued 
in the year 1993-94 has not mentioned anything about the 
payment of ex-gratia to temporary employees, it cannot be 
said that wrong payment or mistaken payment paid to 
temporary employees cannot be recovered by the 
Respondent/Bank. It is not established before this Tribunal 
that during that period temporary employees are entitled 
for ex-gratia for the amount alleged by them. Under such 
circumstances, I find the wrong or mistaken payment made 
by the Respondent/Bank can be recovered from the 
concerned employees. Under such circumstances, I find 
this point against the Petitioner. 

Point No. 11: 

The next point to be decided in this case is to what 
relief the concerned employees are entitled ? 

56. In view of my foregoing findings with regard to 
first demand of the Petitioner Union for redesignating the 
employees entrusting with minor supervisory duties as 
special assistants as in the nationalised banks is justified, 
but the ratio claimed by the Petitioner for special assistants 
as 10:1 is not justified. With regard to 11th demand revising 
the special allowance to employees performing minor 
supervisory duties, I find the demand of the Petitioner Union 
is justified. With regard to 12th demand, I find the action of 
the Respondent/Bank in withdrawing the HRA & PF on 
special allowance paid to employees performing minor 
supervisory duties is not legal and justified. 

57. With regard to demand No. 2 of the Petitioner 
Union that payment ofcashpeon allowance for subordinate 
staff performing cash duties, I find the said demand is 
justified. 

58. With regard to demand No. 3,1 find the demand 
for including NUT for being eligible to draw incentive for 
undergoing computer education is justified. 

59. With regard to demand No. 4 of Petitioner Union 
that restoration of pay and allowance to award staff 
attached to Head Office on 31 -8-94 and 1 -9-94,1 find the 
said demand of the union is not justified. 

60. With regard to demand No. 6 ,1 find the action of 
the Respondent/Bank in declining special casual leave to 
General Secretary of the Union alone and in recovering 
pay and allowance for availing special casual leave for 
attending union meeting is not legal and justified. 

61. With regard to 9th demand of the Petitioner 
union, I find the members of the Petitioner union are entitled 
to ex-gratia as contended by the Petitioner Union. 
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62. With regard to 13th demand,! find the action of 
the Respondent/Bank in withdrawing of ex-gratia paid to 
part time sweepers for 1993-94 is justified. 

63. Ordered accordingly. No Costs. 

64. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 28th September, 2005). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined;— 

ForthelParty/ : WW1 SriJayakaranDaniel 
Claimant WW2 Sri Ambrose C. Ravi 

Kumar 

For the n Party/ : MWl SriK. C. Kumar 
Management 

Documents Marked;— 

Forthe I Party/Qaimant : 


Ex. No. 

Date 

Description 

WI 

30-08-96 

Xerox copy of the gazette notification 
issued by Government of India 

W2 

30-08-96 

Xerox copy of the order—terms of 
reference 

W3 

07-01-87 

Xerox copy of the promotion policy 
from Clerical cadre to Officer cadre 

W4 

17-06-88 

Xerox copy of the promotion policy 
from Clerical cadre to Officer cadre 

W5 

23-02-94 

Xerox copy of the letter from Petitioner 
Union to Respondent/Management 

W6 

07-06-94 

.Xerox copy of the order for 
termination of promotion policies By 
Respondent/Management 

W7 

16-06-94 

Xerox copy of the letter from 
Petitioner Union to Respondent 

W8 

03-01-94 

Xerox copy of the letter from union 
to Respondent regarding 

Appointment of officers. 

W9 

Nil 

Xerox copy of the advertisement 
given by Respondent 

W10 

17-01-94 

Xerox copy of the letter from union 
to Respondent regarding 
Appointment of Officers 

Wll 

17-02-94 

Xerox copy of the reply given by 
Respondent/Bank 

W12 

23-02-94 

Xerox copy of the circular issued by 
union 
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W13 

304)3-94 

Xerox copy of the letter from Chairman 
of Respondent/Bank to General 
Secretary of Petitioner union 

W14 

044)4-94 

Xerox copy of the reply given by 
Petitioner union to Respondent/ 
Management 

W15 

08-11-94 

Xerox copy of the circular issued by 
Respondent on Promotion policy 

W16 

204)8-88 

Xerox copy of the circular of 
Respondent/Management regarding 
norms for request transfer 

W17 

304)9-91 

Xerox copy of the circular issued by 
Respondent regarding staff transfer 
to proposed branches. 

W18 

194)9-94 

Xerox copy of the circular issued by 
Respondent/Bank 

W19 

114)5-94 

Xerox copy of the letter from 
Petitioner union to Respondent/Bank 
regarding non-implementation of 
understandings. 

W20 

08-11-94 

Xerox copy of the strike notice issued 
by union 

W21 

14-11*94 

Xerox copy of the letter from 
Assistant Labour Commissioner 
(Central) for conciliation. 

W22 

114)1-96 

Xerox copy of the circular issued by 
union 

W23 

134)3-96 

Xerox copy of the charges heet issued 
to President of union 

W24 

02-01-96 

Xerox copy of the suspension order 
issued to Vice President of the union 

W25 

094)2-96 

Xerox copy of the minutes of 
conciliation proceedings 

W26 

154)2-96 

Xerox copy of the charter of demands 

W27 

064)9-94 

Xerox copy of the chargesheet issued 
to General Secretary 

W28 

024)8-96 

Xerox copy of the notice for meeting 
issued by Ministry 

W29 

054)8-96 

Xerox copy of the notice issued by 
Regional Labour Commissioner 
^(Central) 

W30 

274)7-% 

Xerox copy of the failure report of 
conciliation 

W31 

194)6-89 

Xerox copy of the settlement 
regarding minor*supervisory duties 

W32 

134)7-90 

Xerox copy of the agreement 
regarding Minor supervisory duties 
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W33 

11-07-91 

Xerox copy of the agreement 
regarding minor supervisory duties 

W34 

07-08-92 

Xerox copy of the agreement 
regarding minor supervisory duties 

W35 

May, 1994 

Xerox copy of the minutes of 
discussion held between Union and 
Respondent/Management 

W36 

21-09-94 

Xerox copy of the letter from 
Respondent/Bank to union regarding 
implementation of minutes of 
discussion. 

W37 

mi 

Extract from V Bipartite Settlement 
regarding duties of special assistants 

W38 

NB 

Extract from VI Bipartite Settlement 
regarding duties of special 
assistants. 

W39 

Ml 

Extract from V Bipartite Settlement 
regarding special allowance payable 
to special assistants 

W40 

Ml 

Extract from VI Bipartite Settlement 
regarding special allowance payable 
to special assistants 

W41 

Ml 

Extract from V Bipartite Settlement 
regarding special allowance payable 

W42 

Ml 

Extract from VI Bipartite Settlement 
regarding special allowance payable 
and amount ranking for PF 

W43 

Ml 

Extract from V Bipartite Settlement 
regarding HRA payable to special 
assistants 

W44 

19-05-95 

Xerox copy of the circular issued by 
Respondent/Bank withdrawing PF & 
HRA on special allowance. 

W45 

31-07-90 

Xerox copy of the letter from 
Respondent/Bank to one of the staff 
regarding special allowance 

W46 

Ml 

Extract from Bipartite Settlement 

W47 

31-03-99 

Xerox copy of the circular issued by 
Respondent/Bank regarding staff 
welfare scheme 

W48 

Ml 

Xerox copy of the minutes of meeting 
held between Union and Respondent/ 
Bank 

W49 

21-09-94 

Xerox copy of the letter from 
Respondent/Bank to union for 
implementation of demands. 

W50 

Ml 

Extract from VT Bipartite Settlement 
regarding special leave to office 
bearers of union 


W51 

19-04-79 

Xerox copy of the letter from 
Respondent to union regarding 
special casual leave 

W52 

13-10-87 

Xerox copy of the letter from union 
to respondent regarding Co-option 
of J. Daniel as Executive committee 
member 

W53 

29-10-87 

Xerox copy of the letter from 
Respondent/Bank to union regarding 
extending special casual leave to Mr. 
Daniel 

W54 

18-11-95 

Xerox copy of the letter from J. Daniel 
to Respondent regarding special 
casual leave 

W55 

20-12-95 

Xerox copy of the letter from 
Respondent/Bank to J. Daniel 

W56 

11-05-96 

Xerox copy ofthe letter from J. Daniel 
to Respondent/Bank 

W57 

21-05-96 

Xerox copy of the letter from J. Daniel 
to Respondent/Bank regarding 
special casual leave. 

W58 

10-04-% 

Xerox copy of the letter from Rajender 
Kumar to Respondent/Bank 
requesting for special casual leave 

W59 

08-05-% 

Xerox copy of the letter from 
Respondent/Bank declining special 
casual leave to Rajender Kumar. 

W60 

12-04-90 

Xerox copy of the circular issued by 
Respondent/Bank. 

W61 

01-06-90 

Xerox copy of the circular issued by 
Respondent/Bank. 

W62 

14-06-90 

Xerox copy of the circular issued by 
Respondent/B ank. 

W63 

17-08-90 

Xerox copy of the circular issued by 
Respondent/Bank. 

W64 

30-06-92 

Xerox copy of the circular issued by 
Respondent/Bank. 

W65 

30-07-93 

Xerox copy of the circular issued by 
Respondent/Bank. 

W66 

21-04-93 

Xerox copy of the circular issued by 
Respondeni/Bank. 

W67 

22-06-94 

Xerox copy of the circular issued by 
Respondent/Bank. 

W68 

27-05-95 

Xerox copy of the circular issued by 
Respondent/Bank. 

W69 

20-05-95 

Xerox copy of the circular issued by 
Respondent/Bank. 
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W70 

28-06-96 

Xerox copy of the circular issued by 

M2 

1-06-90 

Xerox copy of the circular issued by 



Re spondent/Bank. 



Respondent/Bank For payment of ex- 

W71 

20-05-95 

Xerox copy of the circular issued by 



gratia to staff 



Respondent/Bank. 

~M3 

03-05-91 

Xerox copy of the circular issued by 

W72 

09-06-95 

Xerox copy of the representation of 



Respondent/Bank Regarding 



A. C. Ravikumar to Respondenl/Bank. 



payment of ex-gratia 

W73 

17-06-95 

Xerox copy of the legal notice issued 
to Respondent/Bank. 

m 

30-06-92 

Xerox copy of the circular issued by 
Respondent/Bank Regarding 
payment of ex-gratia 

W74 

27-06-95 

Xerox copy of the representation of 
A.C. Ravikumar to Respondent/ 
Management 

M5 

30417-93 

Xerox copy of the circular issued by 
II Party/Management Regarding 
payment of ex-gratia 

W75 

01-06-95 

Xerox copy of the letter from 





Respondent/Bank to Mr. A. 

M6 

22-06-94 

Xerox copy of the circular issued by 



Ravikumar, Cashier. 



II Party/Management Regarding 

W76 

22-06-95 

Xerox copy of the letter from 



payment of ex-gratia 



Respondent/Bank to Mr. A. 

M7 

2005-95 

Xerox copy of the circular issued by 



Ravikumar regarding demand loan 



II Party/Management regarding 



outstanding. 



payment of ex-gratia 

W77 

07-02-93 

Extract from minutes of national 

M8 

14-05-94' 

Xerox copy of the minutes of 



executive committee Meeeting. 



discussion held between Respondent 

W78 

15-06-95 

Xerox copy of the distpute raised by 



and union 



Petitioner union. 

M9 

01-06-94 

Xerox copy of the circular regarding 

W79 

14-08-94 

Extract of General Secretary report 



settlement of issues 



regarding Relationship with 

M10 

09-08-94 

Xerox copy of the letter from Petitioner 



Respondent/Management. 



union to Respondent/Bank enclosing 

W80 

07-11-94 

Xerox copy of the minutes of 



list of office bearers 



Executive committee meeting. 

MU 

23-09-94 

Xerox copy of the circular regarding 

W81 

26-11-94 

Xerox copy of the minutes of national 



training programme on computer 



executive committee Meeting. 



awareness 

W82 

22-06-95 

Xerox copy of the minutes of national 
executive committee Meeting. 

M12 

15-02-96 

Xerox copy of the letter from Petitioner 
union to Respondent/B ank enclosing 
list of demands 

W83 

12-12-95 

Xerox copy of the minutes of 
executive committee meeting. 

M13 

31-05-96 

Xerox copy of the circular front IB A 

W84 

12-4-98 

Extract from minutes of national 
executive committee Meeting. 



regarding special leave to office 
bearers. 

W85 

m 

Xerox copy of the list of the office 
bearers and members of National 

M14 

12-07-96 

Xerox copy of the circular issued by 
Petitioner union Regarding strike. 



executive committee of Petitioner 

M15 

22-09-78 

Xerox copy of the circular regarding 



Union on 16-04-2000. 



special allowance 

W86 

Ml 

Xerox copy of the list of officebearers 

M16 

07-01-87 

Xerox copy of the settlement between 



elected at 12th General Council 



Petitioner union & respondent 



meeting for 2003-06. 



regarding promotion of clerical staff 

For the n Party/Management:— 

M17 

07-06-94 

Xerox copy of the notice issued by 

Ex No. 

Date 

Description 



Respondent terminating Settlements 
dated 7-1-87 and 17-6-88. 

Ml 

19-06-89 

Xerox copy of the memorandum of 
settlement regarding Minor 

M18 

08-11-94 

Xerox copy of the circular regarding 



supervisory duties 



promotion policy. 



THE GAZETTE OF INDIA: MARCH 25,2006/CHAITRA4,1928 


[PartII—Sec. 3(ii)] 


2594 


M19 

19-09-94 

Xerox copy of the circular regarding 
understanding reached on various 
issues 

M20 

08-11-94 

Xerox copy of the strike notice issued 
by Petitioner union 

M21 

11-01-96 

Xerox copy of the circular issued by 
Petitioner Umon 

M22 

19-06-95 

Xerox copy of the circular issued by 
II Party/Management Regarding 
payment of ex-gratia 

M23 

28-06-% 

Xerox copy of the circular issued by 
Respondent/Bank Regarding 
payment of ex-gratia 

M24 

26-08-97 

Xerox copy of the circular issued by 
Respondent/Bank Regarding 
payment of ex-gratia. 

M25 

25-06-98 

Xerox copy of the circular issued by 
Respondent Regarding promotion 
policy. 

M26 

26-04-00 

Xerox copy ofthe letter fromPetitioner 
union to Respondent/Management 
regarding 11th General Council 
Meeting 


2006 
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New Delhi, the 1st March, 2006 

S.O. 1156.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (310/2004) of the 
Central Government Industrial Tribunal/Labour Court, 
Chennai now as shown in the Annexure in the Industrial 
dispute between the employers in relation to the 
management of Karur Vysya Bank, Karur and their 
workman, which was received by the Central Government 
on 28-2-2006. 

[No. L-12011/1 l/2003-IR(B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT,CHENNAI 

Tuesday, the 20th December, 2005 

PRESENT 

K Jayaraman, Presiding Officer 

INDUSTRIAL DISPUTE NO. 310/2004 

(In the matter ot the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) 
of Section 10 of the Industrial Disputes Act, 1947(14 
of 1947), between the Management of Karur \fysya 
Bank and their workmen). 

BETWEEN 

The General Secretory, I Party/Chairman 

Karur Vysya Bank 
Employees Union, 

Bangalore. 

AND 

The Chairman, II Party/Management 

Karur \fysya Bank, Karur 

APPEARANCE 

For the Petitioner : M/s. D. Hariparantha- 
man, V. Ajoy Khose, 
Advocates. 

For the Management : M/s.T. S. Gopalan & Co., 
Advocates. 

AWARD 

The Central Government, Ministry of Labour vide 
order No. L-12011/11/2003-IR-{B-I) dated 15-01-2004 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is: 

“Whether the entrusting of the internal work of 
collection/deliveiy of Clearing instruments to an 
outside courier agency by the management of Karur 
Vysya Bank is legal and justified ? If not, what relief 
the employees of the management are entitled to ?” 

2. After the receipt of the reference, it was taken on 
file as 1. D. No. 310/2004 and notices were issued to both 
the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner Unioninthe Claim 
Statement are briefly as follows:— 

The I Party Union is a trade union registered under 
Trade Unions Act. Respondent/Bank is one of the 
scheduled banks doing banking business. It has got about 
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250 blanches all over India in urban, semi-urban and rural 
areas. The payments are made mostly through negotiable 
instruments such as cheques, draft, pay order etc. The 
cheque and other instruments deposited by customers 
are Accepted by various branch office of II Party/ 
Manageme nt iii Chennai and other areas and the same are 
sent to RBI for clearance through central clearing office. 
The instrument of die branch will be brought to central 
clearing office and from there to the respective branches. 
In the same way, clearing is done for all the branches of II 
Party/Management all over Tamil Nadu and other areas. 
The manner and method of clearing is carried out by all 
the nationalised and scheduled banks in accordance with 
provisions of Negotiable Instruments Act, Banking 
Regulation Act and directives of RBI and Standing 
Committee of Bankers Clearing House. The clearing shall 
be carried out only by deputing clerical sub-staff and it 
cannot be assigned to any private agency or persons. 
The sub-staff are employed by all die bankers including 
the II Paity/Management all along and for more than five 
decades. For tius sub-staff are entitled to special allowance 
for carrying out the work mentioned in petition as per 
Bipartite Settlement. The clearing work is done by sub- 
staff employed by sub-staff employed in II Party/ 
Management as per practice, custom and usage that is 
being in force for a long time continuously. Further by 
entrusting the work to the sub-staff, fidelity and secrecy 
of the bank and customers are maintained. Thus, the 
interest of the bank as well as the customer are saved and 
protected. While so, the II Party/Management in Chennai 
sought to give clearing work to private couriers pertaining 
to Tambaram, Chrompet, Alandur, Nanganallnr, 
Thiruverkadu, Savitha Dental College branches and the 
Alandur Extension counter which was not permissible 
under provisions of various laws more particularly Section 
9A of the Act Immediately die I party Union wrote a letter 
on 27-7-02 for which the II Party/Management sent a reply 
that they would go ahead with entrustment of clearing 
work with private couriers. Therefore, the I Party Union 
raised the dispute against entrustment of clearing work 
which is perennial and permanent in nature to the third 
party contractor, which is violative of Section 9A and 
Bipartite Settlement governing the conditions of service 
tosub-staff involved in clearing work. While the matter is 
pending, II Paity/Management has started to hand over 
clearing work to private couriers in various branches all 
over Tamil Nadu which is illegal and contrary to the advice 
given by labour authorities to maintain status quo in terms 
of provisions of Section 33 of I. D. Act. The action of the 
management amounts to altering the conditions of service 
and is not maintainable. By this altering conditions of 
service it will lead to deprivation of wages, allowances 
and employment of sub-staff. Since no notice was issued 
before effecting such change, it is violative of section 9A 
of the I. D. Act and therefore, it is non-est and in-operative. 
It is also contrary to Section 10(ii)(b) of Banking Regulation 


Act and it is also contrary to direction of Standing 
Committee for bankers clearing house. Even after raising 
this dispute, the II Party/Management withouTseeking 
permission from conciliation officer effected the alteration 
of conditions of service, which is violative of Section 
33(l)(a) of the Act Further, the entrustment of clearing 
work to private couriers is also detrimental to the interest 
of customers and the bank. Hence, for all these reasons, 
the Petitioner union prays to hold that action of II Party/ 
Management as illegal and consequently direct the n Party/ 
Management to carry out the said work with sub-staff as 
done hitherto. 

4. As against this, the Respondent in its Counter 
Statement alleged that the Respondent is a banking 
company and it accepts instruments tendered by its 
constituents for clearance/collection. When the 
instrument is drawn on a local branch of bank, it will be 
sent for clearance. When it is outstation cheque it will be 
sent by post/courier to the branch of bank on which the 
instrument is drawn for collection. The RBI has set up a 
clearing house in all metro cities, where all banks in 
concerned city will attend to clearing and in other cities 
where there are more than five banks functioning, there 
will be clearing house set up either by SBI and in the 
absence of SBIby one of the leading banks. In the clearing 
house, representatives of banks functioning in concerned 
city will meet the cheques drawn on other banks and they 
will exchange the instruments and this is called as clearing 
operation. Where the Respondent/Bank has more than 
one branch, the main branch or central clearing office as 
the case maybe, will attend to clearing and the said branch/ 
central clearing office will be responsible to collect the 
cheques of other branches and transmission of the same. 
This branch is called service branch and other branches 
are called subordinate branches. The transmission of 
instruments from subordinate branches to service branch 
and re-transmission from service branch to subordinate 
branches were being done through sub-staff of the 
concerned branch. By deploying the sub-staff for this work, 
the extent of time he was so engaged, his services were 
not available to the branch It was felt that if for collection 
purpose (outstation cheques) instruments could be sent 
through postal department or courier to outstation, the 
Respondent/Bank considered there was no reason why 
such external agency should not be engaged for 
transmission of instruments from subordinate branches 
to service bfSnch vice versa. On 22-7-87 the RBI directed 
that by introducing mechanised cheque processing system 
using high speed reader sorters in local clearing cheques, 
the processing of cheques has been Speeded and the RBI 
directed the banks to review the arrangement involved in 
movement of clearing instruments from branches to 
clearing department and consider evolving suitable steps 
to speed up the movement of instruments including 
introduction of an effective courier service. In the vear 
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1995, the Respondent/Bank engaged courier in New Delhi 
who was entrusted with the task of collecting instruments 
from Lawrence Road branch and Kashmiri Gate and 
delivering it to the Karolbagh branch, which is the service 
branch. In such courier service, instruments pertaining to 
branch will be put inside an envelope and pasted envelope 
will be put in a bag which will be duty locked before handing 
it over to courier. The service branch as well as subordinate- 
branches attached to it will have key for each bag so that 
there is no scope for the bag being tampered with during 
the course of transit from the subordinate branches to 
service branch and vice versa. Even now, many of the 
foreign banks and nationalised banks had also started 
engaging couriers for transmission and retransmission of 
instruments for clearance from subordinate branches to 
service branch and vice versa. In July, 2001 professional 
courier was engaged for collection and transmission of 
cheques in Tirunelveli town to and from service branch. 
On 26-7-02 the professional courier was engaged in Tirupur 
branch and this was followed in Salem during December, 
2002 and in Coimbatore during January, 2003; in Warrangal, 
Hyderabad, Madurai during April, 2003, in Mumbai, Karur 
and Trichy during May, 2003 and during July, 2002 it was 
introduced in seven branches of Chennai city. As on date, 
in all the 19 out of 21 clearing centres in Tamil Nadu, 
transmission and retransmission of instruments from 
service branch/Central clearing office have been frilly 
implemented. The system has been in vogue in some of 
the nationalised banks as early as in 1971. The allegation 
that it was violative of Section 9 A and 33 of the Act is 
wholly unsustainable and unjustified. Even today, 
transmission and retransmission of instruments to and 
from service branch/Central Clearing House is concerned, 
it is done only by staff of the bank. By this arrangement, 
sub-staff from concerned branches are not required for 
transit of instruments to service branch. This will not 
adversely affect the job security or condition of service of 
sub-staff. Even whenever a sub-staff was required for 
delivery of instruments from branch to collection centres 
or service branch, he was paid conveyance expenses and 
this is not an allowance or an income and sub-staff cannot 
claim it as a matter of right. The allowance was payable 
only as long as they were driving the two wheeler on a 
regular basis and when once they are not entrusted with 
the driving work, they will not be entitled for this allowance. 
Besides above, one more sub-staff at Chennai who was 
entrusted with this work in respect of few other branches 
was commuting by electric train and he was paid only 
actual conveyance. It is false to allege that the work oi 
canying/delivering instrument from one branch to anothei 
is part of duties specified in Bipartite Settlement. In fact, 
Bipartite Settlement did not specify the duties to be 
performed by sub-staff. It is also false to allege that by 
entrusting instrument in a sealed cover through courier 
there is impairment of fidelity and secrecy of bank and 
customers. Further by entrusting ofwork to courier service 


will amount to entrusting the sub-staff work pertaining to 
clearing house operation. Therefore, the question of 
violation of Section 9A of I.D. Act or Bipartite Settlement 
does not arise. Further, it would not amount to alteration 
of service conditions of sub-staff. Therefore, there is no 
violation of section 33 of I.D. Act. There is no service 
condition that the transmission of instrument from one 
branch to another should be made only through sub-staff 
of the bank. Even in collection of instrument from 
outstation branches, instruments are sent by post/courier 
and therefore it would not alter service conditions of 
workmen. Section 10(l)(b) of Banking Regulation Act is 
not attracted since courier is not paid commission nor any 
person is employed by the Respondent/Bank on 
commission. Further the work of courier is only «m internal 
arrangement and it has nothing to do with the clearing 
house operation. Item 8 in IV schedule to I.D. Act deals 
with only custom and usage which ha$ a bearing t n 
service conditions of workmen. But in this case, the work 
entrusted to workmen will not come under this and 
therefore, there is no violation of Section 9A of the I.D 
Act Merely because the work of collection and deliver 
of instruments was done by sub-staff, it does not meat 
that the said work should be carried out only by such sub¬ 
staff. Delivery of instrument to a courier would not amount 
to engagement of contract labour or outsourcing and 
hence, there is no need to comply with section 9A of I.D. 
Act. Therefore, entrustment of instrument to courier would 
not in any manner cause any prejudice to interest of 
customers and hence for all these reasons, the Respondent 
prays that the claim may be dismissed with costs. 

5. In such circumstances, the points for my 
determination are: 

(i) “Whether the entrustment of instrument namely 
collection/delivery of clearing instruments to 
outside courier agency by the Respondent/ 
Management is legal and justified ? 

(ii) To what relief the members of Petitioner union 
are entitled ?” 

Point No. 1: 

6. The admitted facts in this case is the Reserve 
Bank of India has set up clearing house in all the metro 
cities, where all the banks in concerned city will attend to 
clearing. In all other cities/towns where there are more 
than five banks functioning, there will be clearing house 
set up either by State Bank of India and in the absence of 
SBI by one of the leading banks and in the clearing house, 
representatives of banks functioning in concerned city/ 
town will meet with cheques drawn on other banks and 
they will exchange the instruments, which is called as 
Clearing operation. When there are more than one branch 
of the same bank, main branch will attend to clearing and 
the said branch will be responsible to collect cheques of 
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other branches and transmission of the same, which is 
called as service branch and other branches are called 
subordinate branches. The cheque given to each branch 
will be carried over to ce ntr al clearing office and from there 
to the Reserve Bank clearing house by the staff of 
Respondent/Bank and sub-staff are employed by the 

11 Party/Management all along for more than five decades 
and for carrying the instrument for clearing, the sub-staff 
are entitled for allowance. In this case, it is alleged by the 
Petitioner that in the year 2002, the Respondent/Bank 
sought to give clearing work to private courier pertaining 
to Tambaram, Chrompet, Alandur, Nanganallur, 
Thiruverkadu, Savitha Dentai College etc. which was 
opposed by the Petitioner union. 

7. As against this, the Respondent contended that 
no doubt, the Respondent/Management has given the 
clearance work to the courier, but even today the 
transmission and retransmission of instrument to and from 
service branch/Central Clearing House is done only by 
staff of the bank and it is only the entrustment of the 
instrument from subordinate branches to service branch 
was given to courier. Further by deploying the sub-staff 
for the work, the extent of time he was so engaged and his 
services were not available to the branch and it was felt by 
the Respondent/Bank that if for collection purpose, the 
outstation cheques/instrument could be sent through 
external agency namely postal department or courier to 
the outstation, there was no reason why such an external 
agency should be engaged for transmission and 
retransmission of instruments from subordinate branches 
to service branch and Vice versa and therefore, they have 
introduced the same in the year 1995 at New Delhi branch 
and in the year2001 in Tirunelveli town and after that they 
have introduced in 19 out of 21 clearing centres in Tamil 
Nadu. Therefore, the main dispute in this case is whether 
the entrustment of instrument work from subordinate 
branches to service branch can be given to the private 
courier service and whether it is legal and justified ? 

8. To substantiate the contention of the Petitioner 
union, the General Secretary was examined as WW1 and 

12 documents were marked on their side. Ex. W1 is the 
copy of the letter sent by Petitioner union to Respondent/ 
Management dated 27-7-2002' Ex. W2 is the copy of reply 
given by the Respondent/Management. Ex. W3 is the copy 
of dispute raised by the Petitioner union before Regional 
Labour Commissioner (Central). Ex. W4 is the copy of 
conciliation notice issued by Regional Labour 
Commissioner (Central). Ex. W5 is the remarks filedby the 
II Party/Management to notice. Ex. W6 is the copy of 
complaint given by Petitioner union to Regional Labour 
Commissioner (Central) on 1-10-02. Ex. W7 is the copy of 
representation made by the Petitioner union before 
Assistant Labour Commissioner (Central). Ex. W8 is the 
copy of interim order passed in WPMP No.4794/03. 
Ex. W9 is the copy of failure report submitted by Assistant 


Labour Commissioner (Central). Ex. W10 is the copy of 
letter given by Petitioner union to Regional Labour 
Commissioner (Central) complaining about alteration of 
service conditions. Ex. W11 is the copy of letter sent by 
Petitioner union to Regional Labour Commissioner 
(Central) to take action against the II Party/Management. 
Ex. W12 is the copy of 8th Bipartite Settlement. 

9 As against this, the n Party/Management filed 16 
documents as Ex. Ml to M16. Ex. Ml is the copy of RBI 
circular dated 22-7-87. Ex. M2 is the copy of agreement 
entered into between Respondent/Bank and Peacock 
courier service. Ex. M3 is the copy of extract of 
amendments in knee from 1-7-02 in code of civil procedure 
Act. Ex. M4 is the copy of minutes of Chennai bankers’ 
clearing house held on 30-12-02. Ex M5 is the copy of 
extract of section 10(l)(d) of Banking Regulation Act. 
Ex M6 to M15 are copies of letters regarding engagement 
of courier agency. Ex. Ml 6 is the copy of extract ofBipartite 
Settlement regarding sub-staff duties/bill collector duties. 

10. Learned counsel for the Petitioner contended 
that the action of the II Party/Management in introducing 
private courier for clearance in the place of the sub-staff is 
a dear case of altering conditions of service to the 
detriment of sub-staff concerned as it will lead to 
deprivation of wages and allowances and also employment 
and since no notice was issued before effecting such 
change, it is violative of Section 9 A of the I. D. Act and 
therefore* it is non-est and inoperative and secondly, 
entrusting of clearing work is contrary to Section 10(ii)(b) 
of the Banking Regulation Act, since no work can be 
assigned to any third party under the said action. Thirdly, 
the action of the n Party/Management in entrusting clearing 
work to private party other than sub-staff is also contrary 
to the direction of Standing Committee for Bankers Clearing 
House. Fourthly, the action of the II Party/Management in 
seeking to alter the conditions of service by introducing 
courier system after raising the dispute without seeking 
permission from conciliation officer is violative of Section 
33(l)(a) of the I. D. Ad Fifthly, the transmission instrument 
for clearing work is done only through sub-staff for more 
than five decades without any interruption. Hence, such a 
custom, usage of practice cannot be given a go by without 
any notice under section 9A. Sixthly, collection and 
transmission of negotiable instruments could be entrusted 
only to an award staff as per Bipartite Settlement and hence 
the terms ofBipartite Settlement cannot be unilaterally 
varied, that too to the detriment of sub-staff, hence, it is 
illegal. Seventhly, when the collection and delivery transit 
of cheques have been done directly by the bank through 
their own employees such direct labour system cannot be 
changed by outsourcing without issuing a notice under 
section 9 A Lastly, entrusting clearing work to a private 
courier is also detrimental to the interest of the bank and 
its customers and therefore, the action of the Respondent/ 
Management is illegal and prays this Tribunal to order the 
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II Party/Management to carry out the said work with the 
sub-staif as done hitherto. 

11. But, as against this, learned counsel for the 
Respondent contended that there was no service condition 
that transmission of instrument from one branch to another 
should be made only through sub-staff of the bank. In 
fact, collection of instrument from outstation branches 
were sent only by post/courier and therefore, entrustment 
of instrument to courier for transmission would not alter 
the conditions of service of workmen and therefore, there 
is no violation of Section 9 A of the I. D. Act as alleged by 
the Petitioner. Further; it is contended that Section 10(i)(b) 
of the Banking Regulation Act only prohibits the banking 
company from employing any person whose remuneration 
or part of his remuneration takes the form of commission 
or of a share in the profits of the company. In this case, the 
courier is not paid any commission nor any person is 
employed by the Respondent/Bank on commission basis. 
Therefore, it cannot be said that it is against the provisions 
of Banking Regulation Act. Then again, it is contended 
on behalf of the Respondent that the Standing Committee 
for Bankers Clearing House has only given certain 
guidelines an the matter of clearing operations and the 
work of delivery and collection of instrument by courier 
from one branch to another is only an internal arrangement 
and it has nothing to do with clearing house operation. It 
is further contended on behalf of the Respondent that 
entrustment of collection and delivery of instrument from 
the concerned branches to service branch to a courier, the 
service conditions of sub-staff are not in any way altered. 
Therefore, in the absence of alteration of service conditions 
of sub-staff, section 33 of the I. D. Act would not get 
attracted. Further item No. 8 in IV schedule to I. D. Act 
deals with only custom and usage which has a bearing on 
the service conditions of workmen and when there was no 
violation of service conditions, there was no violation of 
provisions of Section 9A of the I. D. Act. It is also 
contended on behalf of the Respondent that Bipartite 
Settlement does not enumerate duties to be performed by 
sub-staff and in any event, merely because the work of 
collection and delivery of instruments was done by sub¬ 
staff, it does not mean that the said work should be carried 
out only by such sub-staff. Further, entrustment of 
collection and delivery of instrument to a courier would 
not amount to engagement of contract labour or 
outsourcing and hence, there was no need to comply with 
the section 9 A of I. D. Act. It is his further contention that 
such action would not in any manner cause any prejudice 
to the interest of customers and therefore, the claim of the 
Petitioner is to be dismissed. 

12. In order to substantiate the contention of the 
I Party, learned counsel for the Petitioner relied on the 
rulings reported in 1972IISCC 383 Tata Ironand Steel Co. 
Ltd. Vs. Workmen and Others. In that case, the Supreme 


Court has to consider with regard to change of weekly 
rest day from Sunday to Wednesday in the case of one 
colliery and to Thursday in the other case without any 
notice under section 9 A of the Act is valid, wherein the 
Supreme Court has held that “Section 9A lays down 
change in conditions of service in respect of any matter 
specified in fourth schedule shall not have effect unless a 
notice is given to workmen likely to be affected by such 
change. It appears to us that entries dealing with hours of 
work and rest intervals and leave with wages and holidays 
are wide enough to cover the case of illegal strike and rest 
days. Indeed entry No. 8 dealing with withdrawal of 
customary concession or privilege or change in usage is 
also wide enough to take within its fold the change of 
weekly holidays from Sunday to some other day of week, 
because it seems to us to be a plausible argument to urge 
that fixation of Sundays as weekly rest days is founded 
on usage and/or is treated as a customary privilege and 
any change in such weekly holidays would fall within the 
expression ‘change in usage’ or ‘customary privilege’. 
Learned counsel further relied on the rulings reported in 
19761 SCC 63 Management of Indian Oil Corporation Ltd. 
Vs. Workmen wherein the Supreme Court while 
considering with regard to payment of compensatory 
allowance given by IOC, it has held that “grant of 
compensatory allowance was undoubtedly an implied 
condition of service so as to attract the mandatory 
provisions of Section 9A” and it is further held that 
“circulars of Central Govt, were not binding on the 
appellant Corporation but the Corporation chose to follow 
them in its own wisdom. Further it is also admitted that at 
the time when the concession of compensatory allowance 
was granted to employee of corporation, there was nothing 
to show that it was given only by way of an interim measure 
which could be withdrawn at the will of the employer. 
Thirdly, it is also not disputed that before withdrawing the 
concession of compensatory allowance in August, 1960 
the appellant Corporation gave no notice to workers nor 
did not consult them in any way before depriving them of 
concession originally granted by the employer. Section 
9 A comes into operation the moment the employer 
proposes to change any conditions of service applicable 
to any workmen and therefore, it is not valid” and rejected 
the contention of the Corporation. Learned counsel further 
relied on the rulings reported in 1969 18 FLR 108 SC, 
wherein the Supreme Court while considering with regard 
to key allowance withdrawn by Indian Overseas Bank, it 
has held that “Desai Award did not include key allowance 
in the special allowances admissible to cashiers. Since 
none of the allowances mentioned specifically here can 
be said to cover the key allowance the matter of key 
allowance was at large. It rested with the bank to continue 
or to discontinue it. But since the matter was accepted by 
the bank as a gesture of good will, it must be treated as a 
condition of service of the cashier concerned to whom it 
was admissible. Under section 9 A of the Act read with 
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Rule 34 of Industrial Disputes (Central) Rules, a notice of 
change in conditions of service applicable to the cashier 
concerned had to be given in Form E appended to rules.” 
Relying on these decisions, learned counsel for the 
Petitioner argued that for carrying instrument from 
branches to Central Clearing House and from there to 
clearing house at RBI and vice versa, the sub-staff of the 
bank are employed all along for more than five decades 
and this custom was followed as usage of practice, it Cannot 
be given a go by without any notice under Section 9A. 
Further, it is a clear case of altering conditions of service 
to the detriment of sub-staff and deprivation of wages, 
allowances and employment and therefore, it is not valid 
inlaw. 

13. But, as against this, learned counsel for the 
Respondent contended that no allowance will be given ot 
paid to the sub-staff for such work. Further, the said 
allowance cannot be claimed as a matter of right as 
allowance. The amount was payable only as long as they 
were driving the two wheeler on a regular basis to teach 
the place. Wherever such a sub-staff was required fot 
delivery of instruments from the branch to the collection 
centre or service branch, he was paid conveyance and 
this was not allowance and sub-staff cannot be claimed as 
a matter of right. Therefore, it cannot be said that 
entrustment of work to private courier will lead to 
deprivation of wages, allowances and employment of sub¬ 
staff. 

14.1 find much force in the contention of the learned 
counsel for the Respondent because the sub-staff required 
for delivery of instrument from the branch to clearing 
centres were paid only conveyance expenses and if he 
has got two wheeler allowance was paid only for driving 
two wheeler and not any other purpose as alleged by the 
Petitioner. Under such circumstances, it cannot be said 
that by introducing courier service in transmission, it leads 
to deprivation of wages, allowances and employment of 
sub-staff. Therefore, I find there is no violation of Section 
9 A of the I. D. Act. Similarly, though the Petitioner 
contended that this entrustment of transmission of 
instrument was given to sub-staff for a long period as a 
custom and usage, even today with regard to outstation 
cheques, it is admitted that they were sent through RPAD 
or by courier. Under such circumstances, it cannot be said 
that this entrustment of instrument to sub-staff is a custom, 
usage and practice. Further, it is argued on behalf of the 
Respondent that RBI in its circular under Ex. M1 directed 
the banks to review arrangement involved in the 
movement of clearing instruments from branches to 
clearing departments and consider evolving suitable steps 
to speed up the movement of instruments including 
introduction of an effective courier service. After this 
circular and only after the sister concerns are following 
the procedure of courier service, the Respondent/Bank 
has introduced courier system to take the instrument from 


subordinate branches to service branch. It is also 
contended that even today transmission and 
retransmission of instrument to and from the service 
branch/central clearing house to clearing house is done 
only by staff of the bank and it was not entrusted to courier 
service and only the instrument taken from subordinate 
branches to service branch was entrusted to courier 
service. Further, it is contended that if the work was done 
by a sub-staff by deploying a sub-staff for this work, the 
extent of time so engaged, their services were not available 
to the branch and even for the collection purpose with 
regard to outstation cheques, instruments are sent only 
through postal department or courier service. Under such 
circumstances, the Respondent/Bank thought it fit why 
such an external agency should not be engaged for 
transmission and retransmission of instrument from 
subordinate branches to service branch and vice versa 
and under such circumstances, it cannot be said that it 
would lead to deprivation of wages and allowances of 
sub-staff. Here again, I find some force in the contention 
of the learned counsel for the Respondent. Merely 
because, transmission of instrument was done by sub¬ 
staff, it cannot be said that it should not be given away. 
Further, for speedy movement of commercial transaction, 
the bank has followed courier service system. Under such 
circumstances, I find there is no harm caused to the 
Petitioner union by this entrustment of instrument work 
to courier service. Further, all the decisions cited by the 
learned counsel for the Petitioner were referred to only 
allowances given by the bank and other corporation to 
their employees. Under such circumstances, by 
introduction of new system or withdrawing that system, it 
will affect the rights of employees. In such circumstances, 
the Supreme Court has held that it is iq violation of Section 
9A. But, in this case, giving instrument to courier with 
regard to collection and delivery of instrument from 
subordinate branches to service branch and under such 
circumstances, I am not inclined to hold that there was 
violation of Section 9A of the Act. Further, though the 
learned counsel for the Petitioner relied on 8th Bipartite 
Settlement with regard to computerisation and 
mechanisation wherein it is mentioned that outsource of 
IT and its related activities in respect of specialised areas 
can be given and it is generally prohibited, wherein house 
capacity is available, outsourcing should not be given to 
anybody else. Relying on this clause of settlement, learned 
counsel for the Petitioner argued that when the collection 
and delivery of cheques directly by the bank through their 
own employees, such direct level system cannot be 
changed by outsourcing without issuing notice under 
Section 9 A 

15. But, here again 1 am not inclined to accept the 
contention of the Petitioner because the work of collection 
and delivery of instrument to courier does not amount to 
engagement of contract labour or outsourcing. Further 
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even today, it is admitted that outstation cheques and 
instruments are sent through postal department or by 
courier and under such circumstances, I find it will not 
amount to engagement of contract labour or outsourcing. 

16. Then again, learned counsel for the Petitioner 
contended that due to entrustment of this instrument to 
sub-staff there was a fool proof method of entrustment 
and fidelity and secrecy of the bank and customers are 
maintained, on the other hand, it was given to courier 
service, the fidelity and secrecy of the bank cannot be 
maintained and therefore, there is a detrimental to the 
interest of customers. But, here again, I am not inclined to 
accept the contention of the counsel for the Petitioner 
because, learned counsel for the Respondent has clearly 
stated that instrument pertaining to subordinate branch 
will be put inside an envelope and pasted envelope will be 
put in a bag which will be duly locked before handing it 
over to the courier and the service branch as well as 
subordinatebranch attached to it will have a key for each 
bag so that there is no scope for the bag being tampered 
with during the course of transit from subordinate branches 
to service branch vice versa. Under such circumstances, I 
find there will not be any detrimental to the interest of 
customers as well as the bank. 

17. Again, lean ed counsel for the Petitioner 
contended that collection and transmission of negotiable 
instrument would be entrusted only to aw'ard staff as per 
Bipartite Settlement. But he has not produced/mentioned 
the clause of the Bipartite Settlement to show that 
transmission of negotiable instrument w'ould be entrusted 
only to the sub-staff as per Bipartite Settlement. Even 
though he contended that this practice of entrustment to 
courier service is contrary' to Section 10(ii)(b) of the 
Banking Regulation Ac rid also contrary' to the direction 
of Standing Committee tor Bankers Clearing House, it was 
not established before this Tribunal that this practice is 
contrary to the above said Regulation Act as well as 
direction given by the said Standing Committee of Bankers 
Clearing House. Under such circumstances, I find this 
point in favour of the Respondent/Bank. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the concerned employees are entitled ? 

18 In view' of my foregoing findings that entrustment 
of instrument for cof dm /delivery from subordinate 
branch to service branch and vice versa by the 
Respondent/Bank is legal and justified, 1 find the Petitioner 
union is not entitled to any relief as prayed for. 

19. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by hi nr 
corrected and pronounced by me in the open court on this 
day the 20th December. 2005). 

K. 1AYARAMAN, Presiding Officer 


Wit less Examined: 

For the I Party/Claimant : WW1 Sri V Krishnammthy. 

For the Respondent/ : None 
Management 

r jcuments Marked: 


For the I Party/Petitioner: 


Ex. No. 

Date 

Description 

W1 

27-07-02 

Xerox copy of the letter from I Party 
to II Party 

W2 

06-08-02 

Xerox copy of the reply given bv 
Respondent to 1 Party. 

W3 

29-08-02 

Xerox copy of the dispute raised by I 
Party union before Regional Labour 
Commissioner (Central). 

W4 

04-09-02 

Xerox copy of the conciliation notice 
issued by Regional Labour 
Commissioner (Central). 

W5 

28-09-02 

Xerox copy of the remarked filed by 
Respondent. 

W6 

01-10-02 

Xerox copy of the complaint given 
by I Party to Regional Labour 
Commissioner (Central). 

W* 7 

29-10-02 

Xerox copy of the submission made 
by I Party' before Assistant Labour 
Commissioner (Central). 

W8 

07-02-03 

Xerox copy' of the interim order of 
High Court in WPMPNo. 4794/2003 

W9 

25-02-03 

Xerox copy of the failure of 
conciliation report 

W10 

16-12-02 

Xerox copy of the letter from I Party 
to Regional Labour Commissioner 
(Central) complaining Alteration of 
service conditions. 

WI1 

27-02-03 

Xerox copy of the letter from I Party 
to Regional Labour Commissioner 
(Central) for Altering conditions of 
service. 

W12 

Nil 

8th Bipartite Settlement booklet. 

For the II Party /Management: 

Ex.Na 

Date 

Description 

Ml 

22-07-87 

Xerox copy of the circular issued by 
RBI. 

M2 

15-07-02 

Xerox copy of the agreement entered 
into between Respondent/Bank and 
Peacock courier service. 
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M3 

01-07-02 

Xerox copy of th,e extract of 
amendments in Code of Civil 
Procedure (Amendment) Act, 1999. 

M4 

30-12-02 

Xerox copy of the minutes of Chennai 
Bankers Clearing House. 

M5 

Ml 

Extract of Section 10(l)(d) of Banking 
Regulation Act 

M6 

18-07-01 

Xerox copy of the letter trom Central 
Office permitting TirunelveU Branch 
to engage courier agency. 

M7 

19-07-02 

Xerox copy of the letter fr^m Central 
Office permitting Tirapw branch to 
engage courier agency. 

M8 

244)3-03 

Xerox copy of the letter from Central 
Office permitting Warrant’ branch 
to engage courier agency , 

M9 

014)4-03 

Xerox copy of the letter from Central 
Office permitting Hydl/abad 
branches to engage courier agency. 

M10 

23-04-03 

Xerox copy of the letter from Central 
Office permitting Madurai branch to 
engage courier agency. 

Mil 

254)4-03 

Xerox copy erf the letter from Central 
Office permitting Mumbai D. O. to 
engage courier agency. 

Ml 2 

064)5-03 

Xerox copy of the letter from Central 
Office permitting Trichy branch to 
engage courier agency. 

M13 

064)5-03 

Xerox copy erf the letter from Central 
Office permitting Karur 

Gandhigramam branch to engage 
courier agency. 

M14 

07-05-03 

Xerox copy of the letter from Central 
Office permitting Chennai city 
branches to engage courier agency. 

M15 

23-09-03 

Xerox copy of the letter from Central 
Office permitting Coimbatore 
branches to engage courier agency. 

Ml6 

Ml 

Xerox copy of the extract of Bipartite 
Settlement Provisions regarding sub- 
staff/bill collector duties. 


M ft?#, 1 2006 

■ 5 FT. arc. 1is 7 .— Mhfr ws fe w q srfafaqst, 1947 (1947 
^ 14) *m 17 % 3 , ft;a#* 

Trg»R»TFT% ft4N«ff afa 4>4 ^hT % 

*rH 3 3 4ri)Pi«h sffiraiyr 

* feE rfr %-^rg (iMto 5/2002) ^ M<H i Rnn 4 Htf l t, 

%5#T^f>R ^ 28-2-2006 ^ J1TO$3TT «H I 

[^.T^T-12012/331/97-^.3TR. (^M)] 

3W *ptR, srftmtff 


New Delhi, the 1 st March, 2006 

S.O. 1157.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5/2002) 
of the Industrial Tribunal, Bikaner now as shown in the 
Annexure in the Industrial dispute between the employers 
in relation to the management of The Bank of Rajasthan 
Ltd. and their workman, which was received by the Central 
Government on 28-2-2006. 

[No. L-12012/331/97-IR (B-I)] 
AJAY KUMAR, Desk Officer 

3flalPh»> firan^3ifirernJT, 

aitorrft: 

% tj. aM. fc. U S*1 WaW -S TR) 2005 

srnr?n ^fftt «t mRUw *iiki Mrarat srsh 

Ph> 4I TTT^T «644»K, 3TFP TTSTt^m 
4iVjV yrrsT srPtfm Tra iriMHfa 

W Pft, TT^T 4 1 <d #4 (^Slita) ^ I 

... ^rr«ff sifawfiwt 

ft frirre i ft; ^N> atfq? TT3T^4H Pc|Ph^ 5 fb*Hd 

auPnti, I 

_.3- r> 

■smn3t^f?TqHno(i)(^), afteftPv4» fa««i$ arfafwr, 

19471 
dU^fcl: 

(i) # -$m #ft, site irfhfMH ur*ff % 

f^n 

20 2005 

m hhkh , wtraf>rc% “afltilfoh 

1947” (fafr an^r * hg i ^nfrTr) rm 

io^3*rarcT (i)%tgt*5(ri) % arato stt^t ri. Ref. 

12012/331/97-3Tl£ 3TRJ (*ft-1) M fe# Rtfi* 20-8-1998 

% •srt iffim w iron % ararfa Prat frrerc srfafrrfam w 
3 'pJTT nr:: 
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‘Whether the action of the management of Bank of 
Rajasthan Ltd., Bikaner is justified in not regularising the 
services of Smt. Raju as a sweeper and not paying her 
atleast l/3rd scale of wages when she is required to sweep 
2500 sq. ft. area since last 15 years and paid only Rs. 60 
from January; 1981 to June 1983 and Rs. 100 from July 1983 
to October, 1987, if not, to what relief to the workman is 
entitled to and from what dates. ’ 

2. W XRqqX 5KT W 3TT^t, m qqRTC 

T* fcqTq> 19-4-2002 % X%R W 4' 

14-5-02 qil mqmfq % 4 * Rim qx xfrrxgx 

fqRR wn xfrqf 3TXI '3TT^-'3T T T% FclPsra 3?fwqq 

qxp W M t aRerfcT qi*ff xiqqft aifr fr qrfrfqt srfqqq ?rNcft 
Xl^4) (fafr 3TRt qdq>X%Wjqf^srfqqqq^T wt) % 
XTqq 4' 4?! IqRl q4 fq<u u i qq 3Rnyff Pi 41*1=15 RSJ 

STXi ftqiqqrti 

3. XT$q4', qqR"T% qsq^XTqqqX^ qtltrlRq^f % 

qrqf xre— ^R^tH xnjh *td h*i%i (qqfrq) Hg i ttft 
srxr arm % xnq q^frr fqqxq %r qrM 

qfqqq ^fqr xfrqrq xrqxqrq qft xrfoq xRRqr x*t t frnxr % 
$RT rfprt R7t frqRRqfq % 3FJ?^q TRIRR ITT 5RT 
xjfqqrqq ^qfxwqqqrPHftrf ^qqwqwrqqr^qx 
q?Rq fqqK %xiqq4 qq? oiu -qq m 3it^t 

%>4iq a r -r p: % xm qxxpr qx qmf srtwt ^»<k fc.^i 

% xtrsi q^f #1 qx xrq qfcrfqfq q>4*K arpft frqratRffr 

% 3Rp«\q zh'A qq % qa4 qq ^xrrtft i^q qq qxx*Hi4l°h< u i ^ 
eiN qr% qft srfqqqfrxt t faxr% xrri 4: ^q? sri 
WT-wTqxfiforq qt i ^ i v i ua i ^^^ wqm^arfrPFifl 
q41 qr4f ^ % 37^7R qrf%r qrt ^ 
q4 i98i ^ x^it? y<j)Ri % qq4 qx q^fx xrqq^ qqfqqx 
"4 4g'cq4<; qq frm fqqfrf % qiqqrqf %xrcrq arTt 

qq qxxqr^ qfftm #1 qq qqfr 4qqq rq ^ qft 
KqrsR xqt f, qrf%n qft 4 m amqf 4 x«nq qx 2500 
qfxstaqft wv$ qtq*m%xqq-x7rq vtiqiyiq qarqqqsf M 
qqfqqx qrr qqq ^rr *rr4 % qqx°r &n4i4f Pi 4l *!=♦■> ski «hs(hi£ 

‘ iqg %w?t gq % tf fxr ^crt 81 83 w60 xq4 

^83 qr 87 qsF 100 xMqrffrqrtRfr ’ymH^rqqt ^ 
fqqi s tt hI frg n ^ q f q %^r^q qfwq qqwr^xor 
qrrq w q qrx xr% -srt xtrxxt ^xq araiqf Pt4tw qq 
srfqfqqq q5t qrerqt at^4i %r xt^xt aqq^qx qTqx ^fqexr qq 
#n w?r qtqqsFrfqRTrt ^rqi 3rm*ff xrxqH 

qrqxfrT ^ 4^17 % ^rqqT -frte % sttor qx axqqT 

3*8 ^BT'cqT %■ q^n q^f x#t t ^x qqqft ^qT amqf XTxqrq^f 
1-4-81 ^ fft fr q^ 6 W qft 3Fffq q^qj^qi^ 
% xpts rxrSiiN ^t qq 4 2500 q*fqfe qft^t q 5 t xrq^ 
qtr to in q qqt % ^^q fqqfffrr ^xr qqr qt q4 q5t ^qt 


i-4-02^qF37q%qsqxx^#OTTTqq^% 
^q ^rwq w q^q ^cqx xf! t ^x 

q^ enq arqrsff Pi 4^^ ski qtff ixrfr "^ 1 % ^ '^xr^t arrfqqr 
i+WH % xxrq-xxm mqfrrqj %rt %^xfr q^r t afrx 
q^ 3qq% xirMt qRfqqxf ^ Piw-sct ^tr x?q% srt qif^RT q^t ^Pt 
vnqqT fr ^j ^ 1 ^ ^rqqxw qq4 ^rrti qx qt^xrqq yfri^Ti 
3TXR qsr t *ik qTfrfrq % 9 - 3-02 qx ^qq wt q^t 

qft •qiqifqqRq q^l ^qqi^ q^xr q^ qqt % i qif^fqT * 1 fq 
xrqx*qq ^qj f^r. (f^r^ %qxx ^xsrrqf xtq? qj^r qqi ^) % 
fqqfan fr' ^fe*V tir^t qtqrr%x qx xiqq^ q^fqqx % qq qx 

1-4-81 ^ Pt^qq i\*< ^hh) Pj^Pw fxrfq ^ q^qq qqq 

fqqfqqxffr^frqT%qR^^^qqqft^iqq3Rnq^ 
WTq q qqfrq fqMrj4q> ^ qixqi ^q# an xft t a^tx wqrr 
■^^8^x^q^fq%qq4qxf^^qTf^qrqq3{qT«ff qq 
xiqq qqfqqx q frrqqrq^ qq t?t t qif^qr % qq4 qpt q^fxr 
qxftx qqfqqx qrt x^t t q«tT 4ffqrq qqfqqff qx qqq xfq ^rrxr 
■fsq^ftq tiH^tui 1 966 qyt fq? xRrq-xRrq qx m^IPrt x^t ^ % 
wxt lq> x^i’b eh4ct»ttf xtfqqrq tq qfxxqq w^x^f 
qqiqqxi xfrqr qx^l^Piq f^qK ^fftPiqn qq ^qfqqqqqrqt 
xfc f ^fr arqmf frrqtqq? % qifaqr ^xr% qq4 qfx^q % 
axraR qx^qfrm -qfxqx ^ im qfxqx qq ^rth qt fq^n qqt t 

■3RT: qqq qq qq +4qi<1 XRRq % q«q ^TT % 

3xgx7Rqif%TT^Trfxqxxriqrqx 12 hPujixi qiPlqi ^x'fr'sqmq 
qtqxffrqf^qTRqR^^srfqqqfrtismfrqi^i^ 
^^ ' g q 4q i Ptq q f % dgo % i 4 qfx^q% a r^M ^xh*i r % 
1 /3 qnr qq 4ni qqr "Prqfftq 4ni *icT fqqi qnqt qq frqt»qfq 
% 'ST^xtr x»n^ixq q qq % 373^1 4xhrr qq etm q#f ^rt 
gfqq q^qq#f^t%fr q^ fq^Pw fMq -4 6 W q^t a^qfq % 
q?qm^?R sfSRqqq i/3^qqr^qfxqxm?RqR4qq^ 
q^qft ^qi gl^ fr i-4-83~4x q i tq R q qq^qqeTTqq^H^T% 
qrrsrr«Hrqtqfrqqttl " 

4 . srqrqf fqqtqRF ski qxxjxr qrqrq 4 qqR°r qq 
qfrtqr; qR^ ^ qTxto ^TTqfrpif w qqqx "4 q^ t % 
qbrxftxr^qq srqrqf ^qr%q%q qfqqrq Piqtqi^ %xiqq q#f 
t, ^fqr4f Mj i h ^ iqqffxq qfqjqi t, qxrt% 3R?m wr 
3rfqqqxi^R[ftqf4xi Pi^Pki q^qqft t, qif^tT q^t Pi^Pixt qrnt 
wf^qtfxq Aqi sRi q^q^q^t 3txt: qFqfqq^qftqfxqrqr 
4’q# STRft t 3^ qi # fqr qft ^ 4'qRT ^T XXqicTT 1 1 
qfrqq xn^frr qrxrqq^x xxq (q>iOxt) ^^qrq qrf qrt^ ^fpRR 
frmi %qfi q^f t qfr qifrHt qq qfqfqfqxn qR% qq 
axfqqqx hiki *i$T qxx^ ^qq q^t qiTcn ^qrxxqq^ qRfqrxt xiq 
qq xq^q qqTqrx %qrfrr xrxqqx ^ffrjtfqqr ■^qrqrfqqRq ttr ?r 
^qrqrxtq qpt^x ^ xt^it xft.'Sq^.zt. 49/99 4* axqT^ qit 

qrcqqT ^ 16460 wl qq ^qmq 6-8-98 q^t -qfx4 ^q> 
ynqr Iq^n ^ axq qq aqqr^ % qrq 4t xm^’I jqsjtq xft^ 
qq^qq 41 16 - 4-2001 qftqiqrqR yjqftt arq.* stqxrfr q^ 
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TOT TOfftTOTT TOFTFFf ft FTTOFFFf ft 3fa^5fe%2f 

% fft^m % totftt ft mi ^rorr "saift ftfar FFf ft ttft 

TORT TOT TO* ft. 2 ft %TTOTTOT #TOftTFTd TTTO7FH (Tftz% 
^44 TOFNnfft?H, TOt *f!sf)*w HG.W1 TOT TOfft^’cH 

f%r fft ft Frefa aft fftfft re 4% urcft -gftftFF—FftFR TRgftr 

toto m (TOTftrr) TlTOTOTFmftroFTOftftt wtftt^ 

FFfft,ftftta 

FTOFTO T%TO TOTTO ft 3TFfa Th^RkI TOfftTOftt TO37TFf FFf ft, 
fftfel W FF fTTOT FFf fttft % TOTTF 3#Rt TOT Pwfafa W FFf 
fTOFT TOT W ft FFT *3^ fttT ft FHFfa TITOTFTF 3TO ^TPMF 
ft y«Jr) fc FlfftTOI TOt fftFT % FTfftF ftTOT <3l(<J1 <*><qiclt ftt 
37F: >TOF "3ftt 3T%tF tftFl^ FFf TO3T TTTOcft ft I 

tof* fst -rot fttr ft 4% tot ftottttofh 
ft^inT 3TfTOcTfTOTOFTOftfrofftTmFH%fft. TOFmftft^ 
% R^hm ffT ft, TOfftro TOtfrortro i-4-si TOTOfttfftwjTTrr 
ftjjftfl d^ TO^f, %fTfl F^ #FFf ft Ft faFfftcT RyPw TOT 

ftot ftt ftro Fftf fttm % fft toRtft ft TOftt ftt TOiriftt tot tot4 
Fftf Rri'HI J 14I, TOF Feld ft fTOTOf%TftFTFfft %FTJTOF Riq[*-m 
ftTO TTSTT FF ft 4ddFH ftTcTTF TOt TOFT TOTft TOt TOfftTOlTtftTFFt 
ftt, TOfftro TOt % •gwr "ot% -srfrow 4% trfTO3T3tof% 

sttfit nr troTO tot -^tot ft wi 3 % ff ftt wj f%r ft fro 
3nf%TftfftTTT ^TFfftft fttTOift1%TTftTO? Fft¥iift^4>ici)4TOift 
ftt from ft # TOftt ftt 45-50 f%z FfdftF ft TOfftro wi tot 

Fftf TFTft1 3RF ^1 F^ftf TOt 3fTft)TOR TOTft F3JFF TOFF fTOFT 
FTO % fTO 3TTFf *jfftFF ft ^ 4§MWI t 'for 3TST$ff %■ 
7TR97 "4itT^T f^fn^j iFf % 4R^=F> 3T5T S> -Tf 4it 

^FtS^fZ ?!T<ai fslH^j) "^f 4"<14 "^T TFt % sftT «0«hAi 

y^Rrto yq«Kii % STJ^TR ^R.'Ji'il ^T "^TF % f^F •dR^i ^ 
31*11 %31^^ %f '^‘34 ■% ehl ^TTiT^ 

^57^ 3TTT^"f sffa3Tif%T 4FT mR^K ^ft Wf3rf^f%T^ JfSTF^ 
%^FR3TT ^FF 1 ^ t Ft^ 

Ff^H F4 fsrf*T%T ^ ^ '3TT TT^FT t ^ IfR $ 3nf%T ^T 
3T3n*ff %Wat?T4iT#^T%T^4^40-50fiTO4^Ti^[ 
gpr ^ 7=FR Ft% ^ Ft %r Tf FTTF, 

eFTT^R 4cl) ^?iH1 4d^ ^ _? TF ^ f4F7I % f^F 3F?i 

#nf % f3rfF%T vt F^ f F*n^e^t %i% f^t% 
3Hyi*lt ^"'^i ^FT «F'r4 FTdl % >i'<rl4 •S'Ft^F f4i<l4 <^|{ ^ vsH^l 'ft 
4^1Tlf%T'4%tf f% 'ft 3W«it Wf-Wf 3fe^ 
TOI150F. 3rfftmF^f%ft3ftT^ftfg^%7FT#ft4ft 
WHTftr - 3FF?ft 81 ft^TSS'^F'FWT 60 F. 83 ft 3TSRJ3R 
87 % t?WT 100 F. 87 ft 97 175 F. 

UPdHI5 %ftf ftft T7%7 Tffft 7700 F. 4FT ^flFH 'ft 12-7-97 
F% T%T TT7TTTF 3ITF f%T t F*F F# SPJSTC %T3 ^T 
^ Kill 'ft 3TP7T 4T7 ^eti) %, <j^iA ^TF 'ft feHI4I ft Rf 

sTR^F 7^1 'ft % tftlft FFf STRTtft aftT'Snft hR«»k% 37^7 

FIFT 3 ? 'ft ft3T ftftt ft F*TT «til4 FT anft-'Si!^ FT FFPT "^t 


FTF^ftt 'ft FFf TTgt ft Fft'% FFTFTf F 313n*ft 4F FT FT 
^ftftsF-PlFt^cF °FT f%T FFf TFT ft F*TT 4 Ph4i| ft FRcftF %T 
TTF TTFF; Rrf% ef)ft«FTT ■^FFF % F^T TT^tF TFT FT 
•TWF-TTFF FT F^r FRftftft FF ^loT FTT cF'?^TT3T^T4vTcftF 
Fft % *F FTFf ^T fftftft FF13fTf%T ^iT TTRt TTFTTF ^Tft TFTF 
t%ft 'ft TOT ft 6 TOft ft TOF TOT Ft TFT ft % 3TTFR FT 
740 F. irfFFTF%fFTTT^ ft ^JTFH ytxi fTOFTft FTOTTFtft, Fft 
FTT F*F TOt FRTORt ft fTOFTT3TTOTT "Ft «TTO ft TOlft TOTft ft 
■^ftT%TT3ftroftftwftFFFfFTftft%TT%1979ft 2000 FTO 
TTOF-TTFFFTFFfftF^TFrfttftftTWft, FTlft^TF 'ft %F!F! 
ftfTOFnft sftfttfftro 'FfFTOTFI F^T ^TF '^FTFTcTF 44 TO TRai 
3FFT ftNr TTFF^ TOftcflft TTF TFFT^IFT ^TF^JT Fft ^1% T^TO f%TF 
3TTftTTTWTft. "^t. 3TT i. ft. 49/99 F3FTT FT 28-11*97 
TOT TTF^tft % 37TFTT FT 4o*i FTFT TOTft TOt ni f l TOt *ft ftr 
% ft FTTTOt FTcTTO ft FTfftFT TOt %FT ft 3ftr FTT TTTOTF 

ft ’FTFI^TFft 5-7“2000 TOTTOTl? fftFIFFFf TOT ■SiqiS Mlftcl RhFl 
ft 37F: 3TF FF $FF tftftt 3TTFR FT t%TF FBTft ft ^3F ft, 
FlfftFT FMTTTft TOT "TORf F eft *in<t) ft Flftt FF fVf ft (TFT 5Trft 
TOTft fttFFf TOT4I4I HFlft, TOTTlft TOT TOt? F?T Timt FFt ft FFT 
18-8-99 Fft f3F TTFfttTO fftTTF TOT IftTO TOFT’^TO3 s 27 - 3-2 000 
TOt ^ TTF#ft TOt FTF^ TOTft ft TOTt tftftTO FfTFF fftftTO 
17-2-2001 fTOFI 'TFT FT tft FT'fTTOTF TTftt 3T^TOTdfa ftt 

ftfftFft'FTfftTO 'ftTTftFfftmftTfttTOrTTOTfftRTftFFT 18-8-99 
TOt^FTTFftfft TOt ^fftTOT Fft FtRtFT Tf^T^TT ftt 'iftt FtTTTO^FFfft 
fftfftF 'FfftcTFT'Sft TO TOTTTO FTF^ ftt FFt TTOFT FFT FT 3TTT: FF 
FTTTOT TOtft FTTF FTFT TOTft TOt TOfFTOTftftt ’iftT ft, 3TTfftFT TFF5 
FTFf ft FFf TOTftt ft TOF ft TOFT FFT TO^fttF STOTOTOR TOTft fF 
Flfftro ftr TFTO^T ft 3TOp TOt 737TTF TOTft TOt TOFFT TOt 

Ffttftl 

5. fttftf FSTTOTTt* TOTT 3TFgF TTTSF % ftfTFT Flftt F^ TOt 
TTTTOT ft TFF FTtftFT TOftTOT M TT%ftt FFT 3lfttF FTOT TO 
71FFFF ft?T fTOft Fft ft FTTft> fftFTtF 3TFTFf F3T TOt fttT ft 

^37TFrr?r ?mf tot toffff ft?r itot ft i f?4to m ^ttt uro-^ft 

F^ TO TTTftt ft tTOTF TOt Fftt ft FFTO '-Ipt/ft 4 W fttftTOTOtFFt 

ftl 

6. fft&id F^TTOTTt TOt TOFTT ^ftt Fftt FTO^ FTOFcft TOT 

TOFcTtTOF fTOFT FFT, FFft TTF^T cft% FTT FTHFPT % Pl'HlK’-’l TO 
%ft 3T^^ FF ft fFTOTfttF 3ITOT "FFt ft fftT‘* TOTT ftTO 3FF7 TFFTFTF 
iTO. fttTOTftr TO3TTOTOTF SKl 3TTfftftt %Ttft TT^ftftt FftftTO^ft TOt 
fi^lftd FFf TOTFT sftr 4FdHR%ftTOTTOTFTO tnFi^ ftcTF ^FcTTF 
FFf TOTFT 'ipftd % ^ftr Flft FFt ftt TOF fTOTT TTFF TOt 

FTFT TOTft TOft TOfftTOTTt ft ? 

. FTT fftTOTTOF fft^TOt ffttS TOTft TOT TOT TTOF FT FT F^T FT 
Ft FT l 

7. FTT TTOTOF ft TTT^T TO %TF Flftt F^T TOt aftr ft FFJF 
TTT^T ft TTOT ^'PHTOl ?ffaftt TT^ftftt TOTT 3TT^F TOFft TOFFFF ft 
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FRF F <4!% F*FT Ft FFt fF «RTRRT 1fF W4 ft 

FFT RTF FRtFH fft. % ftFtRF 3 FFTT^ F^fFR 
i -4 -81 ftt FT^' "?TFR RMKIR FFfRT t 3?tt FFFtt ^jzt 

'wferfc^r ^ fz zsft wft % rtf ft rftfI faFftra % tt-^th 
•RTF?. RRF FtFFtT FT FTR FFW1 % T?t f, RFTFT FTFTR 
•QF 3fr#FT8F ftfsRT t FFT FTT% F RFTFt % 7FRF FR^T F 
FfRFT % IF ? FFT FTIVtI FTt FF %rft Mt TT^T, FPJFF, 
4ftTFTRT4 RFFT fFFT RFffTF FFF TT^FRTFT ft f ?ftit 
RFtF4 *F7S OFF. TFT? TO1 % FFf FT F? FF^TF t, ^FF 
FF FFRR FF IFF Rift FfTFF fttTF 3-10-99 F 13-4-2000 
'TFF FRF F FR |T(T ftFRF# ftfft f, 3TFTsff £TTI ^ M 81 
7? S3 F 60 C. 83 F 87 c!FT 100 ?. FrfFFTFT ft HFcTH fFTFf 
RFTFT 6 *T!e; Fit FF Rftft TJR ft fgF?#F FFfttt % F?R 
.500 FT ftft FRRF Ftt RRT? FFt FR RFFTT ft F? % 
ftlFFTF % 3RTPF FrR^F T?T t FF ft ft ftF ^ ftR FT 
T*ftFTTFT FTF FIF ftl T?[ f Rt RR Fft FTRt FT F? fftfTC FF 
% FT^TF ft TTFPt FT FFftftFTTR ftftfTFF fftF FFft 11/97 
ft 7/2000 cfFrft Sfftft FT 740 ?. FffftFi FT ft FFcITR fFTF % 
RFTR FFft ftFftft FF7TTF FT FWT %F FFT ftc T?T ? ft 
TTOTT FFFRt F FFT? % R? ftfT £RT fftfRR FFFF ft FFJcT 
TFF? FFT F TRFF FFT FftTTT FTT ^TTF ftft t F«TT fFT 
F1TFFKFTF15-V-98, 5-10-99F 13-4-2000iftfFT 
FT^FR FF? T? % FT? % 3FJR? ftt FcTFFH F FfteTIF Ffft 
ft m ft? fF. -FFT FF Ft FTFF fel t % ^TF Ffw 
'-TTFRF F5t 3TFT»tt "^RI FFrf RTF F5TF %FT FT FRT t, ?F 
•TftTTT 'TTTFT FT 12 FftlFm «FTF Ft FTFT RTF Rt RfFRTTt ^ I 
fFT^ F FTfMt % FTTTFT t fFT ^ FTFFT FFTT FFT FFt ^ 3TtT 
%FR %^t FFWr f FFT 3T^ft Fff FTFcft ^ F?T TT^t ^ fFT 
T^TZ FFT RTR tfSFT 3fR T^Z#R ZhTF> 4(chHT RTJ^FF^TFtFf 
FFT 3R5F -RRF t, FTFITt FT’ TR% F^ Ft^ FF Ft FTTT F# t, 
FF Ttr FTFift % TFF^T F '^FTFTRF F Ft '^WTT f^FT FT 
'Ft TFfftR F^t 3T1TFF t£FTSFT F5T Ft KFT t, ^ FFT 
FTf t % FTT FR F ^Tlft ®TFif F tFFF RRF-3TRF # I FF 
FRF t f¥ if %FR W?.^Tft FIT FZF fl FF# T# f fFT 
f FT F 4 ofrr FFTTTTt FHF FRF f, fFTF^ftf #F Smi FRT, 
FR FfTFf % %FTF F FFF FRF % %F FTFt F^f FRTT FTFFT 
FRF FT FTT FFT FTT1F f, FFT F^f t fFT ^Ft FFTTM FT 
tFFF FFF-•fqRFT t F# FFT FFcff fFTF^FF^TFTFrF Rif I 

RRt TFF^T F FT«ft F^T % F^T 3RF FT^ft F^ftF W FTT 
3TFF TTF?-hFF F' FFRTFT t fFT F^ FTTz^TZ TTTT3TT TTH. Ft. Ft. R. 
^'FT FTT FFF^ FFTFTTt t FFT fF #FT 3TTF) TFFTF1F fR. FFFTt 
FFT FT FTF TTTFF ft«TF % R?f FF ^tt FFFTTt R3 TWt 

FT FF FFRTFT f fFFFT 3W TTRtFR 1 r. F TTR^ FH Fl(t % 
FF FT fFSTR 20 Ftf Tt TTFT^ FFRTTt % FF FT F%TR FTFRlft 
f fsm FTT Wft ^jzt % FtTTF FFT^FTRFTTF FTTTt FRFT 
FRT 3F FTT f, TRjFFt tt ^FT FfTTTT R RTFF? FTT FTTF F 


^Rt FFFTTt FTT FTPt ^FT FF^TF' ^TTT IRFT RTcTT T?1 t i ZFT 
FtFTFTftF 5000 W\ FF Fftm F ftFF t fRTT^ fFT WT fttFcT 
t R^f TRJ^Ft 3T^R 1981 ^ FTFt FRcft RRt RJ T^t t RtT FT? 
FfhftRT 8 ^ 10 F^ ^FT Ff FTT4 FTTcft t FFT FTTFF ^JZt T^TT? 
FTFRTTt % FcftT fFTF TFt t ^ftT FTf%TT FTt FF^RF SRT 
FTT^T FF FTT FTF T*TT^ 'STfTfh FTT ^1% Ft fFFfFF %RFFT F 
fFFfFcT ^TFT FTT RTF Wf 1%FT RT t^f t I RF FFT? % fRT? F 
TFfFTT ^TFT t fFT FF-' 5 ft.' 5 ftA FTtZFZ RTTFT RR ®fF 3TTF 
TTRtFTF FTtZTtZ ynoi F RT^ F Ri4 FRF-FRF TRTt 
^RFfTF RTTST Ff FTTF FFTT^ 3TtT ^F? 8 F^ ^TF 3FFT '?‘3FT 
?Hl\ "^FFl FTFf TTFF TfF? FF F^ 'F RTF 5 F^t FF FTT t?, F?' 
Ft F?FT % fFT if FPf 3tfF FRTFTF FTtZFZ RTT3T F fFRFft 7 ! 
fFTR Fit %/ ^Fl \fRFR FTF 3-HpMTT FtFtFTF RTIf"#FRF 
fFRFF?FRFtfFTFFF5 fFFZ F ft Ft FTFt, F?Wt 
f fF^F 3tfF TTRtFTF FTZ FRTT FTT? sftt FFTtt RTTFT Ftt 
FR?t F ^, F'Jjtqt '^ft RTFt RFFt ^ RtT F? FRF % fFT ^ 3TIR 
% FTTR FFR ^ T?T \, TT^Ft Fit FTRtt F?t 
RFFR 3ftT FI ?tFR% ?F-RTFZFTT FHF % IFF! I #4 TT^F 
% tJTcTTF F F'PFF R FTFRTF ^ f FpRi FTFF?f 11 

8. itft TRRT F RFIFf FST F TTTSft Ft ^RTRIR R7' 
FfFS FFFF— FTTTFf ^F Fit FtZFZ RR3T FT RFRTFT t TF 
#F^ tFFlRFFft RTFfftF FfFFT % -FFPfF W? STfFFJtt ^TF 
FtFFt TT^Ft FTt FTFt tFtFT Ft fF^fFF F?f FTt FFt, ?1tRF 
TT^tF RR FR^t FF (FFtF) FTF Ft Ft? ^pRR fFr^t 
FF^TF^tt, FtFcft TT^Ft F tFF FTt 3FR "^FTTRT? FFFTT 
FF FTT FFTF FcTIFTT "QFH.’^jtRFF SKI FFFPTF IF- 6~7-2000 
^FT 3lVJtPlF ^TTFfFFTTF FTF.. ^ ^FTFTRF, RF^T F 
F«Hm FF?t TTJT-1 f, RF3T ^FTFTRF F’ 'FFFFT F. 49/99 Ft 
RF1R TOt -QF-FF-2, ^{fFFF FTT FF Fqtf FF-3, #TT FFTF 
3TPtF? Ft «mi9r fFT31cii4 Ft 4lrRI F 16460 7?. FTT ^pTFTF 
16-8-98 FrR^ ^ FT^T TT^^Fl F FTR fFTFl F 1 ^RT 

FTFF f^F^tF FF^ft^ F -R^FR FTF FT FF FF?f TTF-4 fFTTFT 
7-6-2000 FT t fRFFT TN^Fl F 71FT5Rf FFFTRR ^TFFTF 

F F^fft FRF FT FfFFTTt FF .TOt FF--t FFT F«TR FT 

FF KFTF 7-8-2000 TOT ~QF~6 f. ttT^fe%Zl F ftTSTFT % 
3TTFTT FT FtFFt tl^4t Ft F?t fFFTF ^FTF_FFT% FT STfaFTR 
FTFT F?f t IFF F^TFt RltF FTFFtF tTRTSTTF FIR F 

Ft^F fe FlfFFT F??t-6 fFFT R?t FfFF FFR TSTFR 

FRF^FTFltFF^T-7 Ft FFT fFFT % I F? FRF ^ fFT ■57twt 

^tFZ Ft FfFF 7TCRTT T?t ?t, FTT^ ^ft Fit? tJFTT 3^0^ Ft 
FTFtFFf^t, TTRtFR^FTfR. FFF^ Ft?#FtWTRF?T t, 
rTFtFF F^ F?t ? F nFtFcT TF^tRT FTT FTT Tt FR F?t ?TTTT 
t IF?FRFt fFTFT*MFt"^Zt FFT«ff FtFIFFf?rfFT RIcT 
Ft t«7T? FfTf^T % ^TF FT ^t 3ft7 F? Ft FRF t fFT FTf%T F 
STFlFt FT TRSFF FcflT FFFFT FFR fFFtRF F T?T ?t, F?. 
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ReiTf % to aRTR-ft 3 f)to)p|cfj toRmtotor totot to=f?rcto W 
RT'toffittafaqtfMH'to f^l utodlRtotntttftoto 

RTFT RRto % toto % ftRTR to 1 /3 to-RIH «FT 37 TRRH tt ate 
mftol toRT aTRfto % aRRaq fto fto toRT TT*TT W % topRTTR % 
eTT r 4 tot RTRT RRR tot totor ^TRi^R tt, RlftoT tot to ^WR 
amto tot mnftm mtto tfr to ar^m to armrc me tom w 
w tt, mftor to ftor atom to' tot mrto tor t mr ^rtorr 
artomTeto to tt tor t tot tot tot 45 to so tors totofto to 
arfto W! RTT Rtf TsRI rffm tot tor m*RR XT% ato to^T 

Iftott I 1 - 4-1982 to ^sn^ 5 <u| m torRRTR w<t to tot m 
atotomifetot Rtf 1 1 w RTtot % arjRR mftom mr toton; mm 
arjme fsrftoto^i to ^ ttto % mw w arnto totot t afre 
armtotee^tot-toftotomtototottwr WRi^tttotomRR 
w meto t ark arm totf torn Rtf mi wm 1 1 wt sfr to 
mftorr arcntof % w storrfto totme mr to tot t tot 
40-50 fto toto to atoT to wr rrf rf amt to 

totomt to ^ to to tot h°m. 'to *iidt t, ato arm 
tot % faftotom 4 tomato to t to ^ arm tot % to 
torfto t to ^ to ^ra wt-rrr rt: to to 

eTTR, to^^TRT^tott, tom^-STIRT^Rtott to^to 
w^gmmtftoatotmRRRFwf Rtto%ftototot to 
amto torn % arm ^ to tor to 1 118-8-99 to iran 
Rtoto toRT mTRT RRemt ^Tr TVRI^r fgmtotn nR#^ 
27 - 3-2000 % RIRRTR cTPI^to % ftto tom 17 - 8-2001 

tot ftoto to to tot toi ton tototo ftoato toton m^toto 
totmNtom t, to toton me ftoto, to tototto nftom to 

tto^t tot ttto % ma ,j i <i'to c fi ^ mk artomK ttoftotor°T 
mi m tototmtoRTtoRRm^mm rrR mr atf toamtotRtoto 

to toto r 6 to to m rw to tor tor tomtor 

toto «ft 740 tow to> stjrtr Iton wr t to 

to to to fto trtwt to tm fto 11 ftomr to w w 
to fto to' totoT^m to tottoto'Rto^r^to'WRT^to, 

torn ^r to ^rrt *too tort tow to i98i tow^i 

'tot Ttoto to ^t to w ^wtt t fto w Rrto toftoto frmT 

40-50 to tot t, w w»r to to to TRjto toto 
^rtt rt 3 RprR to f, wtot m Rrto ^Rto to fto tt 
^WRrtotor tot atott ftorto ^icr<i tortotot^ anto <ni(l to 
tort, wtottftortotto'to^r to 2642 to^^Fnttor 
fto wto ^j. 4 t, wjto tot Ritof ftoto to wtr 
toto toto to tot tot tota fto^r 11 

9 . fton r^p^ki tot «iw wt wrtot to artotw to 
fr toto t fto TTTftot t ftoto 1-4-1981 to mrto tor to 
artot Pi^ftor ttto «ii«r<T totf anto tot 'fto*11 1 rrr 

amtof 'tor to totoft tot ftoftor tot to tot ftoRT 1 1 intofto 

awto -q^r to w toton fto^r t ^rto 1981 tototoft^m t r 
an toft afkmto^T wi^tott RTRtRrr^ttRTTq wftt 


j /qi$ to w tot ofcTpn t fto Tr^totot "torto ftoprr ^Rct 40-50 
ftoz atot t ark ^Fito to ftoto torf ar^sRi tot t n«tr tot^ 
ftof^iM antortott 1 tot to w wn wit t 

fto top to toRnr 1500 to fto to to tt rtotI ^to ttor t tot 
Ttto tot tot t to w?n 4 to ^rrto to 2642 to 

fto "^rt to mn toto Ttar tott % nPTRt t ^r^i tt 

Rto to tot to 1 1 to fttor ti w to to wfto t 
to totot to anto to tr^^to % rr ^ mto to montr 
tf toner % arnttr RTRto to nn ^ir tototn tont 
tom mi w t s to tf mftot to into* t^ftor tom % 
ar^RRto wtor to^t’^^TR^rfftoR to toto to 
to mr ^id ft wt tom mi 11 to-cw wrtoto.m. 
mr to % to totto % m yotoi 

me wito to t T^toto % mtotn mm mmeR R 
3 Rp fc mftor to trt -6 ^rt mfto to t toto 
afttofto arftom umi m ■mrmrnn, mrnje t w % 
3Rjrr mtot to rr- 2 % anjRR w-^to % m^-r ^ 
mto mr -m t ftonm t anr: to arto to toto 
tot tomto 11 to wmfto^Rt 8 to artorto ^ ^ : 

tomtomTimt^RR^rtitomT to? to artom 
totolt w 5 R^?r tot torn mm t ^R mto to 
ftomfr tot fto mi RmT tom toto w 
to tot eRTcfr t wi nw ton tor m ? 4 f to to r 
ftrro mto 1 1 m mrm tf toto ^rsnto tow t 
mrtor to atorto mtoc tot to t. f toto ftotor toto 
TO^tor fto % fto mw % artor fto to-to to 
tot rsi t nt we tot ftor 1 1 armm rst to to m rir 
to fto to t: 

Cl) 1998 tototo. 2872—toTRTFRTTRR,aRR 

«RTR 

^mR atomR R arm 

% RRRR t' HM4>4 toTR TTRR 6RR( u )I WmeTR 
TO 

(2) I998to.ait.to 3305 —whcjmic ^\ avw . mtorTR 

w 

totorw mto h set r arm 
% RRRm tf mmto ^pRm am ■mimeTR srt, 

(3) 1998 (n)to,T^.arR. 385—artor^RTR atom 

*HTR 

tonm ^toto to fto. r arm 
to OHto WI miRleIR ^rt 
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(4) 1998 (I) 


rfrtr!: ^'mP- cbriTtVM ^ 

4‘ TTFpfPr -zm v-qiqRrPl ^iti, afR 
(5) 2000 (111) Tft.RR.SfTT. 32- 


'Strtt tuq "q 3P=q 
4f qmtq t^rth sir 

tjm Mif^i Pwsid % arm tt 3Tsn«ff r^t rf! srtr 71 rf 
4t cr> f^qr qqi % fqi 3rrfSpft fqqfqq Rqq, T*ir^qvcq 

srrfc rt 5F \i cim rtr rr% 3qrf^Fiftwr Tff t qqffqr rf“ 
Rf4 7T7TTF R74 im % 3H«TR RT *fRTR RTR qR% 
3^1^!^})^ '^4^.;< sfcsrriqf tr^tr^ f4qta't%Tjfqq , ff7<T 
i?f5B^T % strut fq^fqq nt RFf ^ 11 4N? 4 RRptnrqft 
f%^f^cT t^T^frtiffer yQfRi Pr^wot^q'i 4r4 

UTTTFtTft 'Jim! stfrRTf^R)'qft' Pi^Pw -qqi «rr£UTTTRFf *C^ 
t 3?tT'RTf%f[^tl^f'qR-2 TWR1 4 RSRRR STO 4f4 

^Pt % 3TTRTT R7 aped ^ TcTFT fqpRI TFT % 3RT: RlfSRt 

14qf4ci PpiP*i ^ ttRtt rtr rp4 ^ srfrofM 

rfK% i 

10. 3PT: RPR ^K=fiU ^TTT 4fqTT FR WR ’3rlRrl RRlt 
rr rf hrk ftt RRR 4 HiRfl fqrqr rich % fq> 44r 3 rtp 
TPFTRR %. 4)=n4t % WRcf3f STTT TTTfM ?Ttal ^ RRTsfi 
qi) fqqfqrr RFf ^-■ht rrrt44r % 4cti*n*i qq i /3 4 cpt RFf 

4rt 4q *tt qfr°TRcT: "5nf^ sfaqq 4t% snmff 

RTRPT 4 %R7T RTR 31Wcrfl i <Tl4 qq4 RTcR 'q>4^R f 

f44 TTPfc 3T5fTqq#q 4f4 r 4 RTt % 31TOTT TT RfRcT ^fTcTPT 
fel ’STT TFT t 44 *Ts ^ TTFRT 3TRT1 Tlf?T TRT ,RR% 

art f I 

^rjrjffqnTq Rfqf^PR RRT17 (1) % ^RcpfcT %^tq 

Rwr ttT yshii?Misf ^ ^ i 


11. RRT fFTO 20-10-05 fq^TT ^lOIrPT 
TfU? T <F' 


%. T3RT. RT^T, 'RPTTR^T 


(qcvil, 1 RP^, 2006 

■^T. 3TT. 1158.—fqqiFRWqR, 1947 (1947 
q>T 14) ■qft RTR 17 if t W?m ^TR 

(<P^ % Rq^RTR % RTO fqqRl^Ff 3 r)t a*l^> «t>4c6R[ % 
3r^R 4’ PiR^ 3flat[T|c6 Pcipk; 4’ 3il.€i|pi4> srfwm, ^ri4t 
%RRTZ (TT^lTRmT 1/2004) y^lPVM TRcft t, %rOR 
TR^FT^t 28-2-2006 ^t¥P<T^3n qT I 

[TT. 1^-41012/161/2002-31^. 3TR. (4t-I)] 
3RPT ^shk, ‘^Tqi Rfqqrtft 


New Delhi, the 1st March, 200b 

S.O. 1158.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/2004) 
of the Industrial Tribunal, Bikaner now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of North West Railway and 
their workman, which was received by the Central 
Government on 28-2-2006. 


[No. L-41012/161/02-IR (B-I)] 
AJAY KUMAR, Desk Officer 

3fhdtf^TcR f^<3T<? 3tfy<*>TR f cfteFFtT 
ift s HiR atfM^ntr: 

%. Rcl. RT^T, 3TR. PR. PTT. 

R. %^1^3lhf|-. t^. yrtiTTT. 1 2004 

RhTRTR^; ^ ?ft *3PPTPR ^TTfq PhoIIRI 4. 18, 
bldnl Tt^, TTT^cT^T, f^RTT ^ fRT =U'4'<c1 ^RdlCj, 
A Ret TJ7?F7R 3TfqqPT TrfR^ 

....qT«ff T^ 

fRTT^ 

1. 'm^et tr w^rt, w(t TfiNtf ^r4, ftfIt i 

2. T T Tr FR 4)lP4c6 3Tfelfr, ^trft 9pyd4) Tef%, 4T^|4 t I 

3. T^m srf^PRT (^CT) ^RTt 9pvd4)\d4, TIT^TRT, 


—P14! 

RTTR31Rt4h mTT 10 ( 1 ) (PI), ^rfjlfilckf^TR 

3lfljf^m, 1947 

dMl^ifel: 

1. sft7RTftj?RTC7Hp aite, uRiPtPr, qmf 1 

2. ?ft RTT. 4). '4l41, 3TfqqqqT, 3flJl4l 4 l ,J l—Pl4l' 3 i c b R^T 

%f^4l 

3TWfuf4 

lRTRri3iRTRT, 2005 

?Ft mim, RKRT FTtR, ^ RRT ^fj^lPn^ fRRTR 

srf^ffqqR, 1947 (P44 '3TFt^rTqR%qeT •3Thrf4 T R r^fi ^h4mi ) 

RTT110 qfl^l RKI ( 1) %TsP^ (R) % 3T#T^rfl Rfqr^TI 
5THIT RPT-41012/161/2002 RT4- 3TTT. (^-l) 
21 - 10-2003 %?itt ^[4q> J ilMidd^%Rqi 44fiRrPtfq?rfwc 
?£\ RH4^q«6 17 qqqr, 2003 5TTT -OiqifqqR 1 ? 





[WFTII—3te3(ii)] 


2607 


WKW W^TT^m : Wt4 25, 2006/4w 4, 1928 


4' 4w *u, hits w«fiRSKi Jtftifl Pihi^h 

W& wtt4 44^% : 

“Whether the action of the management of Northern 
Railway, Bikaner is not granting the date of 
appointment as 1-1-80 and also not giving the 
benefits, accordingly w.e.f. said date Shri Gopal 
Chander is justified ? If not, what relief the applicant 
is entitled and from which date ?” 

2. y*in y i*<i lfr% WT TOW Rt>qi Ohi aftr 

44 W$i=t>lO 5RT atw4-aiw4 RhRsta arf4«f>«n 4^1 f4»4 w4 'f 
apflWTTrvff 5iRi«fc 4tajtr4 y*<la 'siqiq afyiqRm "5RT 

4?T WWT % I 

3. 4&W 4 WPT % ^TT WW 4 W<Prr4 w4 f % 

wr®ff w^t 4t aftT4^TT awYrw W)Ittw> w4w y^n Htitji J|<hi % f^r 
Wl^tf ^lRiq> (R*l4 3tf*t t^jq^ Wl4f 1 

wwr t) ermfaw % arwtw wk 4?r 4 wt % firwtwpr 4 

9-4-78 4t %w*J3TcrT 4*17 c h4 c hK % d'H 4 H u -s<ri % 

arwtw 4t4t % firw’T 4 f4jw?r «u aftr amt 

Pl”^(4ci firfsr 4 4WT 4)! 37WTPT ^4 d J H RlMl^fq) 

at^T W*4 TTsq? 3TTW?t 4^1 %«fawi TffitWW^ Wt4 34 

arwraf ftwfrrem ^i-i-80 44wt4tT%?r^wwwm 

Wi4t ^ 196 7>. 4cT3 WT f^®R Rt>qi Rf)<£T cil^bl % 
WW WT WW wfWTT f4wi f^T? WT fH^ifHcl TOTFTTcT 44 4 

fwWFTtw Wtfk'l Mfs^d 473 4 TFTiW 4tfW<T 44 WT 
fWWfWT 1“1 -80 4f4wf4cT4wW ^H N T W%'^Pt ^^CWWSt WTWT 
WW4 atf«IWJT4 4 WWT WT; WTWf W5t 3U^) 4wif44^3 4 3TWTWf 
PiqWl<4 5TTT1-1-80 4 fa><JT <301)41 cil«hl % W5WT3 
^w4 17-5-80 4 ct'-nRO *^e*i 7TWT 6-2-88 4 fa>£T ociitfl 
^TWWWTWTWTWWTWrefereffr 1-1-8044fer <gdkfl %W5 
WTTWWW 7TWlf4T WWWT qcl! art <51 % Hi'S 8T7^) *lqil44<3 4 <i4 

6-2-88 4 Rl^RtfTW)t ftifw *ii*i«n<. Rf><k oeiitil q)i ^thhm 

750-940 W#=TT 17-5-80 4 %FRFf 196-232 4 

'STTOR 1-1 -86 ^ 750-940 "^51 W^T aftr tlHtfl 
^rmr 3) q?R h lqtmm dCH^-i wnSjTSRT 

^ ^WRT cb^l^ ^T -fate %l % 37^TTC 

^ttt 3e% 4qif^<g 4 3e% ^r4 ^ % 3^7 
aj^r 3 %^FTT 0 !apr^ 'iiql 4qi di^^t qR=io 
am 77T«ft ^ fw^ wfsfk ^T WT 4t 

yRi^d apFR M-Sd anfsj^r ^?hh w 7WT % 'WRT 

m apaTT^T &mtt 

W <*>\*\q\%\ apn^ffnw 15RT 3 3^j 

PPT 3?T Pi^<iK u i * 15 ! Rtiqi T FTT, 3^4 

^"Pl^ci «t>4«t>K 3^f ^CIIHI'1 y^N.^vt fi^T 441 % I 

amt % 3^4 % ai^w f^di^ 1-1 -80 ^ 

fWl <3di4l % ^FT 4yiR<l % WT 3^T 7^ % 

wfiwm ^cHHH 750-940 W W?-TO? WT TTTltfim 


^odHH qrf*ii r i 4 2650-4000 WT*ff WTWT eh<ai wit Pi4l^i«tJM u i 

wtt Tfww w=rr4wiFt % wr wr4t wtwt w^f far? 3 ft4 
q’P('<5 4>4 c w<.Tt 49tt TTcTR wit %%<5rT"%awH o<rii41"% H<7 WT 
«n'4T'd «?T T[«tr 1979 4 #W7T TTT^W^T 4 M^lPMd ^ 3WrT 
WFifk 1 ^ wj44jtt wst arwmf ski 3 ^r w^ % q^Pia '^ctwwft 3 * 1 ? 
12 ww wtt 4qnf4www Pi^(4o MH4i<fw^T^''^frw% 
w^ wr w^kwfw ^ p; 3050-4590 W7 ww fcwT wwt ttw^^tw 
y«6k a?^w wtwwt, wrwwrTTW, ar^rww wtmtft, 

14)^(rWt wit 85-86 4 f44i(4ld WJt 4t 3°RT ^TTWWR ^T 
cWTW yqj*i 14>qi wn ^WiT % ^TT WWT TPTTW %cTWWR WW4 % 
yfn<jci WT«ft ^Jt 3«4 4)4q)k ^ fk^T %ddWR W)T WW 

•<S’h4j TTT*t 4^1^ W)t llRl atWWl4 3T7Wit 3T7% 

w^^rr»r4'4%T w%, wr4f 4t arpft Pi^f4d fdf4 "4 12 m 

W)t#7T WT W«1W mfkd %WWTW 2650-4000 % T«TR WT 3050- 
4590 W^T eTTW 1-1-92 ^ WTWT Wk4 ^T arfimrt %l afcT 4* 
1-1-80 4‘f4^71T1TTfi%W^ W^^WTR W^12 WW wtt^^WT 
^4 WT 3050-4590 WH 4d‘HHM TPTt eP arw% ^ 

WifkM *=n4=r>i<T Tr44t TRTK apf^ % TTWPT f<dl4 wn% wt4wt 

<41 n4l % ^4,4^44^1 <g W Pi^fqd %f*T 1-1 -80 '^TTf Wkkwtt 

WTsfWT 4t^tWWtfl 

4. arirmkFT-M^^ w^ ^ttt wt^t wtwr 4 
wfinrs; wn4 "p; ww atte %wt wwt t % WT«ff ^t 9 - 4 -78 
w4t4w TTTJW^T 5TTT %^3TW ^WT % ^W 4 fW^tT 
ferwrwwr «IT, 3«IT wr4f ~m 9-4-78 4 6-5-78 WWT 28 'few, 
7-5-78 4 5-7-78 7TWT60 %, 9-8-78 4 2-9-78 WWT 25 f^T, 

10-1-80 4 12-8-80 7TWT 215 t^T %^at^f 4^IT % ^W 4 WiT4 

%WTWWT«tT, 10-1-80 4 12-8-80 7TWTwft arwfa44 st4 

4t4 ?[TTT 14471 Tjfcw 'SP 4. 7850 % ar^TTTT WT«ff STT1120 
w?t d j imk4^r'^4wk4%w^Td;i7-5-8o4344t. wt. 4t. 
t%w w^r ww wm fwpi wwr ajtr wt? 17 - 5 - 8 O 44t. wt. 4t. 
T%TT4 ^am 4^IT%^W 4 ^FtTcT «<t W % fcw 1 -1 -80 
4 q^n: t.ei [q'Hin 4 3-9-78 49-1-80 ci^ =hi4<ci "^t d?l 
«it, apw Tiwt 3«wf ^t arr4t^>R wn4 1987-88 4 4tww4r 
tttt^T WT apq 4r^3TeT 4wr % TTm T^ftfww % WW 34 

tgd i 4t % w^ wt 4tfwcr f4r4 wn4 wt afrc wr4t 
t4)=h< fa4 wn% wr 34 Pi’kfHd ^54 44t w^ fer ^di4t % 

WS WT 4th 196-232/750-940 4 fwwfWcT Iwgfwd WW 

R'li 0 *) 5-2-88 %5IP4tw4t%, apT: 6Tiq)1 fd^fHd Pi^,f4d fdf4 
6-2-884t%Wt4) 1-1-1980 I atWPTw^^fjTWTWR^fW) WTTrftw 
^T*TIWWT%aTcr WTW-1 1989%4rr4. 320%a7^TTTT^4w?TT 
%wn wPT-wwr^arw 4wT%aTPirwT^t4rft% a^TWFT-wwT^anT 
4wt wrr ar4 % ( ‘ 4wr4 wit fwwtww Pt^Pw fwf4 ar^rwi fwwtww 

w4^%^wttwwt¥t n 4^wrsff wttT^ffwn 1987 4wtt 

wwt «ft afrr t^Hww % wt^wtt 4 4fts T^t 4 wftwrn w^t 
firehwr 4 w^t 4 wtwt 4 Re wtwft^R % ar^mr t^wr wntn 4 aftr 
4 "rf 4 wjtwwr feft 4t ^ifim wtt wr4f 4 ^4w4m 


740 GI/06—24 
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% fWl 3 qq%T #^ RT 3TCT: ^ 1 -1-80 ^^ cTTH 
RTCR qq 3TfW^t t, & RtTR RFC qq ^ 'sqfqq % 
f^cT fqRFT ^ qqqiq %f t, qqi ^ ^nfcr ^ 

qqf% % % qqrq fqqfoq %% fqqfftq % 
SRcRfa c%t fqRFT "3 RTtqit <3Clttll % TK. ^ %Tq> 
14-3-80 q^t «ft, 3RT: fR qft qft c^rHl f% ^3TT% 

qq ^ 3%icq qff t, WCTR RC fW RTR qq q^ ^ 1 % Rl 
efc^irO *3cr t R%q^qi\d Iq^n F^'HHI 
q^ff q*TI 3T^Hcif^%^%'33raR T Kl^Tt^ ; fm'^f^cT 
<3CTR4l qC Rt^KI «1<1dkl T^R?? Rt Stfaifl f^)'HI 7 FTT 
tf%996'3%f HHIdl Sllkl *jfRH f^Tfen'^f 10-1-96 

uq; 

RC%R %fa RR %TR10-2-96 % 3RR1R fq?p jwi 

% qtfqjftqi ^t^TcTI, fqRFT # %Jcf fqRT% H%d%<i 

q^M^t 71 3RRT afa 3FTO Rt 3C% cfR’Mctl 

% stjrr rst r wr** fc% % RR %RF 

21 - 12-93 ^q%qf%Rwqi, iRqfqftq^f^^qrqr 
cITR'?! qf^ia RFf Tqqr TRT, qft f%f f^?T fqRPT"*f cft^Rt 
■& ftfeq^Rrif i % surr qc qqqqt sfrc %f qft aRRi-areRT 
q%cq ^fqqr % q rw %tt %?r % % qqcqr gmr 
t5tptt ‘sfacT tt^ ^4if^a % 1 1 qraf q^ ^ 5 ?rtq wq q% 
qq arfqqqci q# 11 airafp-w ^Rf ■cf'qi? art%cr ^qi T rqi t 
% #^t -q^R ^ t 

m wi -iR fror %qT rh ^Rq t, 3n^ff 

^RT q#R 24 ^ arf^ #T TiRcT %RT 

%, 3TT«fl ^ W»T yqH fq>4 ^TT "^T 'f, OTqTqfq^I % 37^RR 

^ 120% ^qrqfn ^ ^ ^ ^r 

t% Tf Rsnf rt Vc q vqn? ^4^10.41 q^t qrq %! 
enq q TFqqR qTR q% qq qrq q^l ^ ^ini qq qq> % q^ 
qqq % f% iqqrfR qfqTqi qqq ^ *f 

qiR % qq %t, Vf%? qrq t 

3flr q^ fqqft qq % qrq ^ q^f % ^ qrqf % qqfqqqq 

qrq qq\qq-H qfqfqqq % w f%r^ % ^ft -pf % % ^ 
q% %q q^ t qq^ qn^rf ~gm ^rri q#q f% tT-rr % 
sTfqfKi qfqfqfq % q% ^f %rt t qiqf 

% qq qq qqqq qqf q^r t i%rq qrqt qfqqq % :qfqqq qftiqfq 
%qi«qq q «zqq 3%%q%q%qq arfqqqqtqFft -sftr 
q i\ qrfqq ^fqqq q^t qiqi qq tqq^ q% qq arfqqrct m-. 

f% wq qil m%T q?l qqr t i 

s. qwrf ?ri 3%-3rqq m qq% ^ q^q qi^q % 
%rq wi qrqf qtir^ %idq< 3 ^qqr qrqqqq % 

fqqrt kR^fqqffa Rqrqf fqqRrqrq^ ^ ^ q^fq 
fin, q%3 % 1%^ wi qqmq qqqfqq 3rm^ 
% W-RR % fqq R^r f r Tl*: --qzft R?q qRT RRfq R% ^ 


R%pq^^Rifq^%q4tt wi qt%q?rqqt 

ti 

6. %R q^Kf q^ q^q Rjq! qqt -qq^ w^ft qq 
<3Rreftqjq f%r trt, im Rfqn w 3Rin % f%mq % 

qq ^ l^qR^ q?q q^ t % qt^p% % 

qqqqq 'str qraf ^rfqqrqtqrcrqq^q»t fq^fqq %!qi i-i-so 
q#f qrqqr 3^ q^RRR diq q^rq q^f qRqt qf% % qfq 
q#i qt qrnf qfqqr qqi wz qrq q^q qq qfwfr t ? 

fq^5 Ri«s qr^ qq rr qrqf •5?fRq^ q^ qr qi, 
RTqq^qi^q%%PT3Rgq 3%qrqqqq^f Rrqf 9THqr qi^iqq^ 
qq ■arq^ q^R qf^fq q^qt q?t ^qqqqf qR^ ^qqRrrqr % Iq? 
q? - RiRftq\cT^qi%"f%tqrq^f 3rqrqf T rq% ^qqtq 9-4-78 
%^3Rq itex %^q -$ qlq.1%1 %aq% q%t RTR 
fq^qq an a^fk arqqt fqgfqq Iqfq ^ ^rtrtr %ti fq^ft 
%qqqrq qqfqqr Piqliqo <% "§q, 120 fqqRq^Rqr IqqTq 

R % q% qc arqiqf %%<+> ^ri r 1. q[. r%cT 196-232 
qq rttr %n qqqR fq>cR TaciRit ?ftq^r % q?r qr qqRqrfqq 
fqrqr, rr% ^rt Rqqt Rqi qq %qq qqq qq% 

fqw^3R? q%qi Rqrqf sro q^ 7 ^ ^qrtlqq, -qfeqqq <rr 
wm % qr % iqqfqq wi fw rri 3^r q^ %r ^ 
fq^fqq % rtrr qc iri-so 3% qq qc fqqfqq qwq 
qt%%^qqq^%q *^3^1196-232^ 750-940^ qqr 
fq^iqq %fq ^123^^^ ^rqfq Tpf q% qc 1-1-92 $ 
fqqqrjRR % wqnq q^t qrq qqct %q »|ott 3050- 
4590 qt qrq q% qq qqqR 11 srap-ff fqqtw qjq % 
17-5-8O R %qqiq 196-232 qqi 1 -1 -86 R 750-940 h^smir 
6-2-88 R %rqqrq 2650-4000 qq qqq %T'qqit qrq%qq 
wft lq^% fqfq R120 %rt q?l %fq % qqq qc qq 

eTtq qrq q% qq 3Tf%qct "qt qqi qit qqq qq q qqR ~5qq 
qjfq^ qqfqqc ttctr "jq qq^u, qrqq^, ^Rtinci 
cuikih q fqiTH ql %r wqi t snq qt ^cqrqt % 

4 %tf% % ^TJ 3?fwR cPRIR 3050-4590 RIRT qR 

f qrqfqr q^ qqcRm qqfqnrcf R qf% qRq qq^qqq^RT 
qRqqc t^t 11 qiqf % wft %% % ^ arqrqf ^rt 

qrrcl fqqtqq qq 1 % qqct ^q. rrt q^t q% 2 

Rq%# %RRR 2550-3200 R 2650-4000 qq rmi% 2000 
R %fr ^tht qqrqr % alrc q^ qrqq fq^n ^ fq; q^ qq?t qft?qq 
1-1-92 R ^ qiqr qrc% qq arTwrl t RR rtr! qqfqqft ql 
qqfqq %ctrtr 3050-4590 q4 1999 R qnq qR% qq •scfqqqfl' 
t qft wi rt w % qRR ^ sTTfqqr %su % 

f*m$i hRpFU 7RFR qi> % qfCRC TTfqr RC 12 R%TCT RT%E ^C 

R oRTq Rt W q% qq 3Tfqqqct 11 3TR? RF Rt WTR q^RT 
f%i t %Tmq^ %nRR%f?r qq^ 3Tf%c3 wita % 
q>®5fT q 37fqqqC T^T % RTI dclcfl RTRqiRq RT RT 5R^cf 
fqRn RRI %, -SRfiqf ^RT 37Cq dW qqq Rqfq qq (qq<'J| 3?% 
wq^ % q«qf qt % % qqin 9-4-78 ^ i o-1-so qqr % 
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^ t 3R# 3tp? aRT Wm 

*r Pi < il'^n ^4 3-j ctf^r ^7f 

RFf %rc 11 3# ■qfter'n 4’ 3u«ff srf%> % aww*ri t % 
3 k4tht-i i nt 

af%T t, 4‘ 9-4-78 '^Wn T Tcmt% 

% %T^ 3-9-78 ^ 9-1 -803Tatf44' ^4 ‘Wf 
1%TT ^ ^ 3-9-78 ^ 9-1-80 % ^ WT 

H^f^^^T^r5Tll^T3TT-1 R3P^f^5^J. 1 ^ 

%4 ^ fywqa ~st. 4t, git. ^ gft, ftwqfi ^ 3 to 

ffl’Oo i; iTff % -sc^tr <5«<»il 3 # Tn*r tim ^ 

10-1-80^ 12-8-80 7^^215%#^ 

%TF ~5t, 4ft TdOPi 1 ! 4 M 1987 4g4 «ft faf^f 4 t? 

ni-qqi W «TT, % «mt'*TPT HapjT'^PB 44 '^. 3TR " 

% WI 4 <Jc5i^ 8E ft, 6T>fit r 4 1994 4 TTRTRT 1£3TT *TT O’ftT dlchl 

^ it ^ f%R 4 7RFT.%F «TT, aTSFPFF £#T 4f 4 
^4% 1979 4cRn^4f%^4t4#f*F^%17l4OT 
*n, ^ ^ t ^ Tr»ft w 4 % ii, 4f 4 
■^nn, 4%ffis ( ^pw ) aftr sfr % rtr rf; t *4 

cFR 4 %T RRF11 

7.^44^43T3n4fW’^4ft3IT^Rm%’%R4t 
RT^frTO 3ft TjqR qffrg % M^Rq^ w n^ ^<=TR 
wtim 3t4%f% wm % 14>4 % f, Trust ^^fat tjsitt 
% wr %4tTH urgn an% wm4 ■arara 4fnr*4r ^ 

^hiro! ^t 4 7TTT 3Tr«ff mIhiq^^'^ W! %aj3TcF 4$T ^T °Ft4 
■jn^THT-l 

7?fa4 1 4 t 4'T TTTJj^JT4 j 3f4tR 9-4-78 ^h^STcT ct«K % 

4 ^t 4t afa 3R% ^RT %T3> 9-4-78 4 6-5-78 
28 %, 7-5-78 4 5-7-78 7^60 %, 9-8-78 4 2-9-78 ?Pff 
25 %ttet^. io-i-so 4 i 2 - 8 - 80 <ra? 2 i 5 % 3 ffi 4 %nmr 
*u, tfit 3# wf ttit-i (^) t %r ^ x wr ^ 

3rmf ^T a%T %TB%, 3rT«ft'SRI f^mr 3-9-78 ^9-1-80 

10 - 1 - 8 O ^ 

12-8-90 fT^ ^ aTTSffv % ^TFt '®fr£ % %7T ^5% 
9fn TRCT 7850 % 3^TR3n«ff m 120 % MPC % l T* 

17-5-80 

TOferW«n, Weff 17-5-80^#. T%T^f%^3TcT 
% ^4 ^FpflTT *TT ^ %i«6 1 -1 -80 \(rl^ «it4 ^JT 

%7T "5% ?FT TT. 7850 3J^f ^R-2 t ftw«h) 3# 
T^-2(^) t,%7T‘5%^TTT. 3147 3^^-3^^3# 
TTR-3 % 3TJHR Tft. ’’ft. Tft. T%?T <w4*fl f%ft 9rf%> 
^RT 120 % %T m % ^IT ^73% %TRT T*irf %% 

T*T?^ T^T 3TTRT % TTR 

3TFRT c tH'} ^TF ' 15 T ^ 'Jlioi ^T®T <14i fol4 

f%f% 3#RTT ^ ^PT T^t ^ 3 %ft?PT 3ITRT ^ 

°h< 7#T, 1987-88 4f 4t^5T%T ’R5^T ,"4T ^>^-51 cl ct«K % TTW 
4t T?FTf% ’FTt «ft, ^7% 4Ru||Hffij.^M 3TT®ff 


wn# it %% %r -^fr fez -4’ faz 
^Ttf# ■a# tR wft t£i 4N#r ■*T c ^r *4* cNt %7FT 4f 

%R <3effort % f%f# T RT ^R ^fTsTcTT T% 750-980 % 

apr 3TRTFT fwr % m %Nr 1 - 9-87 3% ^r-4 ^ 

%Nf 5-2-88 3T^f -^T-5 ^RI 4t %t., %Te wtf ^T-6 

t PiH=hl Tp# 3rfNf 3% ^-4^, 5TT ^ 6TT f ct«TT 3% TJR-5 
’IT ^ ^ ^ WHf ^ ’Rpff % WR f, % 

_ n a v < a a a r ~~ a a 

H««C1 C1«1< 

4R«d #Re4‘ a# % ^RT^3n4f Ri9% ^4 

’IT 3T«R%%%«r 6-2-88 t^#n-1-80 I ^ 'HR^fa 
^r T*rmr mft-i 1969 %%r tt. 320 % ar^rnr 
%ict %r % 3rmR ’ir %t t, m-wr^rTTr 

%r ~m 3tr4 f ^ %r4 -^t Rnf# fi^Rw frrf«r Ri^f# 

^i%# %-^n; #cr 3iT«ft 

^3*T«rf^’ i j4 H?7Rt>^i , mi,'5q^#>3n4f %(nd Ri^Rw 

f?# 6 - 2 - 88 1 afhc 5«t %l«h ^#3nsff ^ 750-940 ^4cR 
^ocii 61IH ^*1 «i’icl 3n4f’5RF T^RrT ’^%c : T% 3TF*FR t IT 
^4 %ft %f%f#^JT 3T8RT ^FTT 6 - 2 -88 ^ 31^1 
%n mr «rr, 3 rr«ff %# 3 - 9-78 ^ 9-1 -so fro "4 

«rT3TPr: *fe%I3F 1-1-80^^ WM3TRT^R% 

«ft arfy^ifi i\ TT^rr t, \cr Iwt -4 4cpt 3t%t ^ft 

firwft CT ? % ’IT 1 - 10-99 TtTT.Tft. 4t. T^rm^^t 7 # 
4t 3RJTTR f%Tt ^Fv%Tff 5RT 12 % f%f# %T ^ 
%’TT^F s 3^ TT. TTt. Rt, T^tT ^TF WM % % ^FT VT^TB 

%rr mr «n 3 rf: ^4 ^ ^r Rr#m Rr^% R#f 

6-2-88 RT# fIT%# 20-12-2000 5RT %FfT 5-2-2000 Tt 
%i ’an -^i t #. 4t. ^ft 31^3% ttr-7 ^ft env 
3% 22-2-05 %^RT %T^T t ^Tt W$ ^T-8 R T F# 3# 
3F^TRT-83Tt, •^’f^^rfWT'cf it, #. 4t. ^3% 1-10-99 ^ 
cii*^ m' 4I 4t cF«n <5«w 4taHi ^t, rrir % cn'i, Rf 4 
'*11'^ ^il 3iiqfcu*i if?7 %^>i< u i 3Jl4f ^F*t 1-1-92 ^ '3®w 
TIN %I^R! TTMR’fR’^ sniRTFR, TFSTRIR, %HtFRRm 
% c, HRw/«ft4^l'0 \ci fttjn 3 tI< hR'^H Rci 4 «f|ew4< 
W^m 4f WTflf, T%F ^ aiHHFTTR Pl^PHtl Rl^Rw 
arjTjt^Tr ^T#/aHaF# ehli % arRRfrr cil'hl f^i'MFi 4f cit^ 
fteTgfcnrft^^RT^TIWT 196-232 4' 14-3-80^^^ 
4t I^F T R Ft ^ % 3tT«tf44f ^41 T TI R F^F ar^Ffg# ^ 

3Tm% %’fiTT ,i r^t 7 T^ T^PiM %RT^^t- 7 Fft 4t’5TF%4 
’^’Bff%T ^tT^FTT TTTT. Tft.RRT. zt. ^fk % 3TRT# 
3tf 4 3T«rf44f ^ *ft% 3FT ^ «frf%r 11 3 # 4r 
WT f%TRRF t % 3RJRRT ^#1 %R TJcTTTfr ^ % 
3 trir’ qr %hr 8- 9-99 ^ ^ %ttr 4f 14^r TScrrrft 

% t p; rt 6F 1 if^fi "w «n ar«F% 3n®ff % 1988 4 cT% 14 rfr 4 

cil*^ <3Cii41 % ’’RT RT T%7R RT e M4<n *TT, ci^'hl Ri^i'i 
TTRTRT^% RT <it4KH^ 3RR ih4^|R4)' %TFT«T 1995 4 
#^ 7 g' ^ T 4) % 1 TCRT?T%T^' HRl ^ Rfe»61 l ^ RSF %#' 
26-9-95 3F^4 1TR-9 31^3% TRT-9TT % ’5TTT Cl'uqi mr ? 3T 
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1996 4 #4f HRTFI FTFT #FFF % 'em #FTt fwT 
UHM Ft4 FT T^FTt fFFFT 4 ftfeTOTFF F>4Flft# F?t FttFFT 

F^f4#f# FT# %4FF4fFFTFT 19-1-96 F^FFf4#FfTOr 

fft FTlFTTj^14^lFFTF%F#FTft#FftF4FFT#Fitf4TOF 
% ftfeml m to^iR# f4f4fft 4 tortt#tofft fft ^ 
fropr fwT% toTto) tot# f4fft % ajj-BU ^ #h HH ^ 
44 ft# URw# % 4 ff 4 ffmItoT ftft ft# fft #Frt 
iwr % frojF fwi 4 tof 4* 44 ft# fUro# % 
4*^4 to# totot f4ffi tj# % &i^hk h4~iRi<u ftft ft# 

F Wt ^TJJTTR TT# F>4FTfTFt' FTt Pl'HHi^K h^hRi^i F TOF 
cFF -*H#lRif # FTOT f4FTOTt f>, FT# FTtFT### T# 
3T^c|| RTTF "4 F"fFF 'l4 Rt>HI •*I'MI % <4p1^-1 # [41(1*1 # iH'litH 

fto T 15-10 f f44 f# ff# ipr-iOTT 11 TO ### 4 4 
FFTOT FTFT 4 TOFTF f fa#* ##' 4 1#' *TOT Ff?FF 

xm urrii^ #fff ’ ’, t^t#' ‘fft Ffw 4q ’' t 

#TFT##WF^ SRTTO4 4%# ^pRU %RRFf 4 3m 

F#F F# 14)-Ml FFT % I li4t<n<^ % TO *1^1$ 4 % 

clTW FF FFTFT % fFT TOTFFIF H?ff % 14> HI# FTt f 4{ '%^J3TcT 
#FT%TTO 4 Icii'+i 9-4-78 ^Ft tfMI'HI FFT FTFT FT# <tfF <JfF 
TOTFrfTOFT ^4^ F>t *#«# TOF# -HHI*<1 4#% TO# 
xm: Ft TOTTFT Ft ’^TTrrt t, 4TOTOfF?W17TFi<TI fFT FfaFi s#T 

%f£tot 4ft ftf-ftf ftrItf t^t#tff to# 4ft4 wm 

FF FT# # "TO-FTF TO##'* 9i1mF> 1#F6 f^FT FFT FF-TO 
FTt T#*fd TO4?T ^IFKrlF 4 4?T f 4 144 f, FT# FTT ftR 

TOTi#F Ft FKT Ff^^lfFT ^ fel WI % FT Ft 4 Ftf^FT ^ FF 

'll 1 icin % f^FFT^f % 1-1-80 ^t 120 fc*i ”4 ^14 e ft <^*unK 
to fro, fh% 1 8 0 fcr ^ 3?fw wwm to ff? tat, Fm 

2 4f^TOl2-8-80^215l^TTO'^FTTWt 
%^T%, 3THt FTTsft qclnn 4 2650-4000 %^EPTPT4f <tii*kn 

t, ^ i^. A ^tzr 41 umf ^ f 4 ^r ft 4 ^ Ft 

fr^cw ^ f^rr t fti «u fhTc^ 3n4t "4 «fR,^ %, 

3TFFcTF^ ^TIT t.i'JiKiH Pi4ir4a oh4*hK iFt“f, FF 
371#f^TO%#. 4t.#. 17-5-86^^%,^% 

4rHHH f# ^T^rit # fF*7T tot% °f>4'-«(i<t % Fi^fiti #Tr 

% 4 12 xm tofr to tro Ft, TOJf#^r 944 ft ftt 

*l4 Ft FFFst ^'-f 14*44 NfD«i Ft?ft %, FT 3 # FVtfit ’’FI# %, FF 
FT# # i-Fra^ % 3FFF FT FF TOT t, WFTTiari # 

FF TOT #t Ft?ft t, ^TFT FTF4 FTRT TtcT 4 TOt 

11FF "TTFt t f4r #4 ft- 4 44f#T 1978 ^ 1980 % TOTm 4 
% FFf If# f TOT #t Ft Ft# 

t # TO -^T f# # f, TOT fro# TO FT# FTT FTtl? FTOT 
TOTTO 4'iFFFT TTO11 

F# #?F 4 arm# F9T FTt 3Ttr4 TJFT TH# 
■^WfTTO r^FT, FPJ#R 3T4t^TFT % 4t TTT# ^«TR % 

W 5 *-f Wft* FTT TO#? FT# ^ TT^TT 3f# ?R*m FT f^RF 
% #vF T#TO 1TO t tFT FT# 9-4-78 f4 %F[FRT #FT 


#t 114Fd 4TO *TT I T#5 TOFT, 3MTO §#T f4to 4 3050- 
4590 % #5TT 4 TO FR # f FT# F#FF 4 F##?FT |F 

rft# 4 ^rroft t f^TTOr 4 toh 2650-4000 % 1 tor ^ tof 
"T3TT F#fF^Fr fFMPT 4 ftt4tf ff! % 4tr f4rr 4 4* 

##TT 4F % TO FT F#TF # Ft ^ TOF#t F# t, 3TFFRT 
# 4 t^F 3T3FTFT % «?mrr ft 8-9-78 FTt # I FT# 

4#TO TF#FF 4-RTO I^TT f ^t 4 ^TT 4 ■’^T 17-5-80 4 
#FT % F 8 !! TOR FTt V[ci< 4 T4RT FTF 4 f^FT % "^4 TOFFT# 

Hf# % I FT# TO ##t TO iTFT# 4 fT tTOTT %, ^T^^TcT 4 fT 

#t FFft#F RT^T 4c1 FT F# FT# 4 TOTTFt 4fFTeit#t TRTTFT 
F# FT FT# 5etfF£**> FTR3T 4 TO FFT FFT 3RF F>4 fr1 # 
TOTitfro Ft f4 1 ft# % tro^: #t^ #. i ft 4ro# f^f# #, 

TOfFT444TT'FT#TO'5tf^TFF#%l4TOf4FTFITOT4 TO. TRT. 
F, FTer4cT TO Ft ^TO % Fit’fFi ■JTTFT ft<*l-£ FT I 

8. %R TOTTO# #t FFR, FFTFeft TOTTFH FT# 
#FFT FtFTFTTO FFR.fHit^F) FFTF T## 'FTl^F ^FR FTO^ 
FFTTTF ^FR 4 t FRTFF FT*TF RFF^FTJF FTFT4TOF 4t TO^RltFTF 
4 FF 4T# f 1# FT# 9rfTOT #FR | x<^ #t F«RT %fTO 
9-4-1978 #t##t Til^dJiCSTTrlFiFTFfTFTTFF f4#FFT 
FRT T#TOT iTOTT FFT t; 4# 14#F 4 1-1-80 FFT #TO^RT 
120 Iff TOi F# #TFT TOT TOSTT# 4TTOT #t Ft FFTf#T TOFT 

«F # F# #TFT TO % I TOTT# #T fWT 4 FT 3T#4 4 9TfTOT 
#t FFf444 4 44f#T FFff#F Ff^TTO TO7TTTO % RTOT FT^ 

F# #t%TTRR^T^#tT^4rFT ^rTFTO %FRR4FT# #TO 
TO to4f t #T 4RT ##TO 4 FFm TTt#^# #t F# f f^TTTO 
'5C#o #.<i4<i TOFT #t TOFT 4. 3 #4 4 4 i#FT FFT % I 
TO iFFtTOT TOiT 9#TFT TO F«R 4 t#to 4Nt f4t4f ttt^tt^t 
4t TOTT 7 # TOFTf^T^ 9rf4FT % TOT 4 9-4-78 4 #FT ^tTOT 
toft t to 4 # t^tf 4 9rfro #t ff^#4 to firor <tt#f 

"3Ff^#H hI^TO 'FRTTFRT % jH*i8T FT^F FTT#. FF 14*5 TOFT 
TO%4 «TT'f#1-1-80 4 7 j4»JlfM<*4 120lFFFfft4FT' T j4F##t 
Pi < il'*i e n 4 •I# f4)Fl % i4rrf 9TfTO 

#t FFfr#F to R'+ii ftt% 4^1^ «fF f# 4"^i frott #4 fi 

fFF# % TOTPfF F^T F# fTOTT TOFT % #TOT TO F#^#F 

(4f< u I 'FTFTFRT 4 FTT[F F# TO# FTT 4 t#FTFT F9? 4 FTt^ 4t 
f#4ff tottot ff4 fftft 9rf4ro f4 ffr fF^fro 
9-4-1978 4 F# TO FTO TTO ##TOT F^T 4 T#TOT fTOTT t 
RFF^TOJRRT ^4 f #t TliFSTF WcTRTt FT FF FT fFFTFT 8-9-88 

Fitf4 ^fttft Pt # ^f :fstftttftt^t 4ft ^fro ro 4 FH if #i 
FtFT % I fFFtFIFT F8? 4 FF F# FTFT % IfT 3TTOT^ ^4*1 FT# 
#4FT4Ff4^t#^’fFFtTOTTOFFFiTt IfT TOSRRT §4'i 
Fi 4TFT OCl(4) % FF FT fFFtFT 8-9-88 #t TOT FT TOFKFT 
l*RJfl IFFIF 4 fF^F TSTTO# % FF FT fF^FF fFTFTFFT 8TT #4 
FTT TTFF #FTt 14 RTF 4 FTtFTt T5TO# % FF FT FT# ^JF 4 
TO#F «TT FFRFFF eTt#t fFTOF FFTTFT #4 FT 1995 4 f4?T 
TSTTO# % FF FT 26-9-95 #T TO#?! TOT %F#Fi4 iTOTT FFT, 
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WTTTT 4f Rf to RRTT W RRRT % 3T3TR?T g#T rt# ^ 
Rfto # RRT 

toto tfRT tot tRRFT % ‘ftftotto toto fq^cT IWI^f 
^ toRn % to to to to % ftos Rito 

% 3^hr3^^!4 rtrt tot i w to Ww ntoR^ 
r>$rt rtst % % tototo %• stm Rt; tot ton ^ fospi 
Iwr^f 

ofipl^ 1g3R #T 3TRTRRT RTt ■3 , W=h} R$R<TT % 3T5RT? <5^1 

toRH 3 fto % to* l^tot fq^?T % R^ R* 

M<tto T%RTRRTI ^RtoftoRRrftoRRrtR^toftot 4t 
RR $ -RT^T to t %*Tf <T# totoRTT tofto ^RTR TTRR^ 
fafR 5?uv* % Ri^ainY %> mRi^cti % I cil^ fRRFT RhiRT # "511% 
RT ffe v ciiR4*<i %> ■SRRK RT f^r^l ft^lFl "4 cril^fil "^T *4)1 

pT'jf'W Ri# ^ '3Tt<*l qO'M'H RT yRl'JjCrt RRTR to RSRT 

rt% 4 tofa RrgRriM'to sprit rt 

TJT^ff 'i1hkir*r ^RHei ijto Tt qR^ RT Rn4i=tTl "jfe ^ 
-fr$i <*4to)’ # to T* tot 11 3-9-78 ^9-1-80 

TTRT TTT^ff Rtf \cT fRRTR 4’ Rfl4 RT to "to 3TRTRf 4 ftot 4t 
to^ ^ RRrfto to tor t w ^ wntor toto 
Rtor % sttrtt Rto *t ttrrtt rt RR*fto gftor %tor 4’ 
RTRf'5TTT : 3'3T4 r 4 STC^fa RR Rt Prifl^W R3T 4 "to fRRT 

% I R$i fl'T* T(TT. Tlt./gTT. #, «ti4ri(0 R%*?r lTRR> R>T Rlf-1 % l 

li'^'Jl^ 4 RIF TRV to ton % fRT RT# #t totol % RRR 
to >#hi 4 -^i Rg; 3mto M % to «^na^to tot 4t 
fto£ ^ wto ^ tor rrt t, f^tor Rf 
1 R?tRT ^ ; ii^o»> >>4 ^r) ^rfrr ^snfr4 ^ 

Rmf ^ to MfrHft WRT 1 to^TRf toFT 

t %to^T RT5T ^TT%/37^fto Wi ^ RT^ % 

3twr %?ft ^rPw **<*& 

R^tto RJT RfRT 3T^jto 

^TT% % to 37Rto R^r Rff Ff to 

RR^ "4 "^f RR ^ 3TOWT 1 ?rt%^R^ 3R^fjto ^llfR/ 
-RRRfT% % to 3TRto R^ RTI^R WTRT 
R^T R5T RF RvRR ^ RR R^RT RR^3T3to% f^> Rl 1 ^ RfRRT 
toRIRR? ^ ■g^pR Rt^ RTR^ RRR, 3IRR?r ^ ‘^n 

RRRfl 1 f^nto: R^ RF ^ to R^ ^ W t % 1 -1-80 RR> 
R?«ff 120 % RiT RipfRiT^ "'JR * 15 ! RRJT RTI 

-3Rto toRRT%3imR^^R^T toRt RTR^tof 
%RT«ff 9rtotolR> 1-1-80^ 6toTR5TRRf 

RTRTRR^RTT 3TfRRT^% RRR^ tolRT 1-1-80 %37gRRTt^R 
R*TOT RtoTR RTRT RR% RJT 3Tf^R>T^t $ I to^^K R^T to"?T 
toT RTTRT t % W RRR 4i 3to RR5T?TR % 4 RTf % to 

^irvrr> 3rtoi m-hiR'a rr% tofr to wm Rtornf rjt 

^JRTTTR ‘TiX 4 RT£ R?t 31RfR ^f ^JRRR R^f RR% R?t 1|RT ^4 
3TRTR? f^tow R^ RTRf ^RRRRRTRi: 3RR 3ltoto 

R?ttow^ 7.5RftoRTto^^^^rnr4t 3T^tori 


9 . 34 R; tonRRTRIR^RI % 1 R 

gR. Rf RRie ^R RRTR ^ RTftcT toT RRTT % % RRR RR tor 
to (?iei 8'fRt Hftolto) 4i^ugmRiRt artotocTR^ 
^r 1 - 1--80 ■£ ^R RTTR RRTR R^f RRRT ^to TTRR ^R R?Pf f i 
R ffR RcT; RTR? RpM°b ' toi^ 1 -1 -80 ^ to ~4 3RRT^ RtoR^T 
gaif RTRT RR% RTT STfttot t TTRR 1 -1 -80 % 3 ?fRR f\ RR 
TO Rtom RTRT to R 5 T -Dlftod 11 toto T^T RTt ftoT 
f?RT RTcTT % fRT RRR 4 37 R 7 ^ RRR?PT % 4 RT? % 4 tfR 
3 TTR 7 RRT 3 ltor y<HlRfl RR% ^fRRT RT| %R RRRT HRt.iiRf R?f 
^JRcTR R^ IRK RT^ 3^4 ^ , g T TRR to tot R?t ^ 
3 TRTRf f 44 l^lR> R$T RTRt -RfRRTRTl ^R RRTTRT R 7 3 RR 3 TfRfR°tR 
RTttoTRTR 7.5 RftoRltoRtoRWR 4 t 3 T^TRto l 

■a«w 3 i1^Pihh r4 R1R 17( 1 ) %3TRt4r %R0R 

rirtr r 4 RRjmto to to I 

10. >^37TWtorRT 13-12-2005 

%. ReT. RT^T, 'SRTRTto 

M to#, 1 to, 2006 

RR, 3 ir. 1159 .—tofto, 1947 (1947 

^T 14 ) # RTR 17 % 3 TgRR^^ %to^^tototoR 

ftor % rr to % ftoto to: tor toto % to 

^to^r ^ torrfto ftor 4 " %to hwr totfto 

toRRR/am^RTRFTR-II, toto ^RRI^ (toltoTT 24/95 ) 
#RR>rtoRtot, #%#RR 1 RRT'# 28 - 02-2006 # RTRT 
ganRii 

LR. RRT-12011/24/94-to «TK. (#-I)] 
3 TRR jhk, i^RR 3 TfRR)'rn 

New Delhi, the 1st March, 2006 

S.O. 1159.—In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/95) 
of the Central Government Industrial Tribunal/Labour 
Court II, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
wofkman, which was received by the Central Government 
on 28-2-2006. 

[No. L-12011/24/94-IR (B-I)] 
AJ AY KUMAR, Desk Officer 
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ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOIJR COURT-H SECTOR 18, CHANDIGARH 

Shri Kuldip Singh: Presiding Officer 

CASE NO. I.D. 1029/2005, 24/1995 

Registered On : 30-3-1995,19-9-2005 

Date of Decision : 31-1-2006 

The Regional Secretary, State Bank of India Staff 
Association. Rohtak Union C/o State Bank of India, Rohtak 
Main Branch. —Petitioner 

.V/s 

The Assistant General Manager, State Bank of India, Zonal 
Office, Haryana, Sector 8-C, Chandigarh. 

APPEARANCES 

For the Workman : Mr. Raj Kaushik, Advocate 
For the Management : Mr. S. K. Sharma, Law Officer 

AWARD 

The Government of India vide Notification 
No. L-1201 l/24/94-IR(B-l), dated 28-3-1995 referred the 
following matter for the adjudication of this Tribunal: 

“Whether the action of the Management of State 
Bank of India in stopping the four Annual 
Increments of Shri Vinod Saroha, Clerk-cum-Cashier 
w.e.f. 1-3-91 is just and legal ? If not, what relief the 
workman concerned is entitled to ?” 

Notice of the reference was given to the parties who 
appeared in the case, through their representatives. The 
workman filed the claim petition on 4th of October 1995, 
to which the Management filed written statement dated 
22nd of November 1995. They filed the affidavit of their 
witness A.K. Midha and also placed on records photo¬ 
copies of the i nquirv proceedings. The workman filed his 
affidavit dated 22nd of March 1999. Before the parties 
produced their evidence, the representative of the workman 
submitted that the Court may hear arguments on the 
fairness of the inquiry’. It is because of this the case was 
listed for arguments on the fairness of the inquiry, since 
Feburary 2002. 

I have heard the representative of the parties on the 
fairness of the inquiry and have also gone through the 
record, 

The workman in his claim statement has submitted 
that he was appointed as Clerk-cum-Cashier on 18th of 
March 1983 and was transferred to Bahadurgarh Branch 
in 1987, that by their order, the Management placed him 
under suspension pending initiation of disciplinary action 
against him in August 1990, for having physically 


assaulted Sh. K. L. Chopra, Assistant Manager, Cash with 
the Management, without taking into considerations the 
medical record where Mr. Chopra had admitted that the 
injury was receivedbv him due to his fault. They violated 
the provisions of bi-partite agreement and awards, 
governing the services of Bank employees and did not 
display the notice of inquiry in the premises where the 
workman was posted. 

It is further alleged by him that the Management 
threatened the workman of terminating his services, if he 
did not submit the reply to the charge-sheet according to 
their wishes. They also did not consider the reply of the 
workman. Even in terms of Para 3, Sub Para III, of the 
agreement dated 31st of October 1979, no inquiry was 
necessar\ r in a case covered by Sub-Clauses A, B, and C, 
but the Management did not follow’ the provisions of that 
bi-partite settlement. The Inquiry’ Officer appointed did 
not ask the Presenting Officer to present his case. The 
Management did not produce any evidence. On the basis 
of which they w'anted to prove the charge. Even the injured 
Sh. K. L. Chopra was not produced. The workman was ne v 
allowed to examine evidence in his defence nor he wa 
allowed to be represented by defence representative anr 
thus the Management deprived of all the facilities to him 
to defend himself. The workman w r as also not provided 
with the copy of the Inquiry’ Report. The disciplinary 
authority imposed the punishment of stoppage of four 
increments on him against the provisions of Aw ards and 
settlements. The workman has prayed that the 
Management be directed to withdraw the order of 
punishment, stopping his four annual increments, with 
effect from 1st of March 1991 w hen first increment had 
become due to him and he may also be given all the benefits. 

Before going into the reply of the Management, it 
would be useful to recount what the workman admitted in 
his claim petition about the fairness of the inquiry. He 
admitted that he w'as placed under suspension vide order 
No. R-II/225 dated 27th of August 1990 in connection with 
his giving beating to Sh. K.L. Chopra, w'ho was Assistant 
Manager (Cash) at that time, in the Branch in w'hich the 
workman was posted on 24th of August 1990. He has 
admitted that the charge against him was that he had given 
beating to Sh. K.L. Chopra in the chamber of Branch 
Manager which resulted into profuse bleeding from the 
nose and other body parts of Sh. Chopra. He admitted 
that so as to save his services he admitted the guilt for 
which he was not responsible, as he was threatened of hj^s 
services by the Management. He has further admitted that 
the Inquiry’ Officer had conducted the inquiry’ against the 
workman on 11th of Feburary’ 1991 in the Bahadurgarh 
Branch of the Management Bank w'here the workman as 
well as Sh. J. C. Bajaj, the representative of the Management 
Bank were present. He has also admitted that the Inquiry 
Officer had read out the charge-sheet to him and on the 
plea of the workman the Inquiry Officer had closed the 
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inquiry on the same day, on the grounds that the workman 
has admitted the charge levelled against him. 

The Management, in reply to the claim petition, in 
addition to taking the preliminary objection about the filing 
of claim petitionby one Sh. J.B. Garg, as representative of 
the workman has claimed that the facts stated inPara 3,8, 
9,10,11,18,19,22,24 and 25 are wrong and has denied the 
same. They have submitted that the workman had admitted 
in writing immediately after the occurrence and before the 
Inquiry Officer his fault. He expressed his regrets and 
assured that he will never repeat such a misbehaviour. 
The Management admitted to have followed the 
provisions of law and provided the copies of charge-sheet, 
the order of appointing the Inquiry Officer etc. and placed 
on records copies thereof along with the reply. They have 
further claimed that a fair inquiry was conducted in the 
matter and since the workman had admitted the charge, 
therefore, there was no reason to continue with the inquiry 
and to take evidence. It is in those circumstances there 
was no necessity to examine Sh. K.M Chopra as a witness 
as no evidence was required after the workman admitted 
his charge..It is their case that the workman has not alleged 
any prejudice caused to him. The punishment awarded is 
based upon the facts and after taking into account the 
guilt of the workman and the same is not disproportionate. 
The punishment, therefore, awarded is just and fair. The 
workman has no justification to maintain his claim, as such, 
the reference may be rejected. 

From the perusal of the inquiry proceedings, copies 
of which are on record, it is very clear that the inquiry 
initiated against the workman was closed after the workman 
admitted his guilt. The workman has only made a vague 
claim that he was threatened of his service, by the 
Management and it is only because of that he admitted to 
have committed the misconduct w hich, in fact he had not 
done and it is because of those circumstances that he 
gave in writing admission of his guilt. There is nothing on 
record nor even a sworn testimony of any of person 
supporting the claim of the workman. It is admitted case of 
the parties that the occurrence had taken place on 24th of 
August, 1990 and by his statement on the workman, who 
is educated and serving in the Bank admitted before the 
Regional Manager on 14th of January, 1991 that he had 
committed the misconduct alleged against him in the 
charge-sheet, on the day of accordance and even few days 
thereafter, one can understand the imbalance mental set 
up of the person who was involved in such an accident 
and it could be accepted that he was pressurised to make 
such a statement. But how could there be such a pressure 
even five months, thereafter. The workman did not even 
allege to anyone w hen he was alone in the company of his 
relations and friends that he had been made to admit his 
guilt, w'hich he had not committed. 

There is on record a photocopy of a representation 
made by the workman, after his reinstatement, in March 


1991, where he admitted that under extreme provocation 
he had hit back Sh. K.L. Chopra who had shouted upon 
him and had also physical 1 } assaulted. He further admitted 
that he had admitted his guilt only to expedite the 
proceedings. He further admitted the guilt out of remorse, 
to have hit an elderly person. He nowhere complained 
that he was pressurised or influenced, or even threatened 
to admit his guilt. Thus, the claim made by him, in the claim 
petition, is afterthought and without any basis. He 
admitted that he was fully conscious at the time when he 
admitted his guilt. In reply to the charge-sheet he further 
admitted that the defence of provocation was not available 
to him and gave an assurance that he will, in future, exhibit 
good conduct and shall maintain decorum, in the office. In 
the prayer clause also he requested for condoning his 
guilt and for taking lenient view' in the matter. 

From the proceedings in the inquiry and the 
pleadings of the parties, nowhere find, any allegation of 
mala hides, victimization or denial of natural justice to the 
workman, in conducting the inquiry 7 There is no basis for 
him to claim that the formality of calling the witnesses, 
providing opportunity to the workman to cross-examine 
them, taking the evidence of the workman produced in 
defence and other formalities, were required to be gone 
into even after the admission of his guilt unconditionally 
The workman has therefore, failed, to show' that the inquiry', 
against him, was not held fairly I, therefore, find no 
evidence, from the proceedings to hold that the inquiry 
conducted by the Management was not just, fair and legal. 

I have considered the question of punishment, 
awarded to the workman for his guilt which he admitted. It 
is true that the workman conducted himself in a manner 
unbecoming of a Bank employee much more with the 
colleague also who was an elderly person. However, 1 find 
that the workman, later on realised his mistake and stated 
so in writing, in his petition to the Regional Manager, 
Region II, SBI, Haryana and UT Zone Chandigarh. There 
was no charge against him that he had behaved in that 
fashion earlier also. It is also not shown even during the 
course of arguments that the w orkman had conducted in 
such a manner, thereafter. The loss of four increments 
continuously is definitely a huge loss to the workman. In 
my opinion the stoppage of four increments for all times 
to come will be too harsh to the w'orkman. He has suffered 
this loss for the last 15 years and I feel this much 
punishment is more than sufficient to him. The punishment 
awarded is, therefore, modified to the extent that the 
financial loss already suffered by the workman shall be 
sufficient punishment to him for the misconduct he did. 
The stoppage of four increments shall cease against him 
from the date of this order. However, a w arning may be 
recorded in his ACR that in case he ever behaved in such 
a manne r in future the modification of punishment shall 
cease to have effect. However, the punishment awarded 
shall not work against him in his future prospects in 
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service. The workman is entitled to this relief only. The 
award is passed in these terms. Let a copy of this award be 
sent to the appropriate Government for necessary action 
and the file be sent record after due completion. 

KULDIP SINGH, Presiding Officer 

M 1 2006 

34 T. 1160 . —aftatfop srfaiwr, 1947 (1947 

14 ) ^Tirr 17 % ft, wot 

% ufttm % TOT Pl4t’*r*f 4ft t 4+R] STjftR 

ft frf4e 44 'PI't; iwe ft 4,-sflq twr 4rritfft^ 

OTiOT, \% ft^TZ OTtT 08/2000) 4t RTTfftcT 
=b«ll H, RWR 27-02-2006 4t 3TF<T ^aiT *TT l 

[ft. ftrT-l 1012/17/2000—3T[^. 3fl7. (ftt-I)] 
TR. TRT. Tp<1T, 3TR7 TTfftR 

New Delhi, the l st March, 2006 

S.O. 1160.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 08/2000) 
of the Central Government industrial Tribunal/Labour 
Court, Mumbai-L now as shown jn the Annexure in the 
Industrial Dispute between the employers in relation to 
she management of Kuwait Airways and their workmen, 
which was received by the Central Government on 
27-02-21X16. 

[No. L-l 1012/17/2000-IR (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT 

JUSTICE GHANSHYAM DASS, Presiding Officer 

Reference No. CGIT-08 of 2000 

Parties : Employers in relation to the management of 
Kuwait Airways 

And 

Their workmen. 

APPEARANCES 

For the Management : Ms. Shobha Gopal, Adv. 

Ms. Rupah Dixit Adv. 

For the Workman Mr. M S. Jambutikar, Adv. 

Mr. R.B. Chavan, Adv. 

State : Maharashtra 

Mumbai, dated the 06th day of February, 2006. 


AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section 1 and sub-section 2 A of Section 10 of the 
Industrial Disputes Act, 1947 (the Act for short). Vide 
Government of India, Ministry of Labour, New Delhi, order 
No. L-l 1012/17/2000 IR(C-l)dated 07-02-2000. The terms 
of reference given in the schedule are as follows : 

“Whether the action of the Management of Kuwait 
Airways, Mumbai in terminating the services of Shri 
AshokD. Bherwani, w.e.f. 01-03-1999 is legal and 
justified ? If not what relief the workman concerned 
is entitled to ?” » 

2. The instant reference has been contested on 
behalf of Mr. Ashok D. Bherwani, an employee of Kuwait 
Airways Corporation (hereinafter referred to as Corporation 
for short) by the Kuwait Airways Corporation Employee’s 
Association, Mumbai, since the employee w as a member 
of the Union. The employee joined the service of the 
Corporation on 18-6-1976 as Accounts Clerk. He was 
promoted to Senior Accounts Clerk and drawing a salary 
of Rs. 2,400 p.m, at the time of termination of service. While 
working as such, the employee received a memo dated 
03-12-1998 (Ex-W-5) by the Regional Director of the 
Corporation regarding misuse/loss of passenger tickets. 

The employee submitted his explanation vide letter dated 
10-12-1998 (Ex-W-6) denying the allegations made against 
him and pointing out that the air tickets were not being 
issued by him but issued by Mr. Sam Gandhi to 
Mr. K.A. Chandran, Office boy, who was specifically 
deputed by the Airport to the Head Office in accordance 
with the practice. He also forwarded the copy of the 
inventory along with his explanation denying any 
irregularity on his part. The employee received a letter of 
termination dated 15-1-1999 (Ex-W-7) to w-hich the 
employee replied. The employee contacted Mr. Hameed 
Bugari. the then Manager-India of the Corporation and 
explained all the facts and circumstances. Thereafter, on 
15-1-1999 itself the eihployee received a message at his 
residence to report for duty. Hence, the employee reported 
for duty on 18-1 -1999 (Monday). He resumed his duty as 
such Thereafter, the employee received again a letter of 
termination dated 01-03-1999 (Ex-W-8) whereby the 
services were terminated with the close of the day. i.e. 

1 -3-1999, This letter accompanied with a cheque of one f 

month wages. Thereafter, the employee submitted his 
explanation and raised the demand through Employee's 
Association. The Industrial Dispute was raised. The 
proceedings for conciliation started before the concerned 
Conciliation Officer but it failed. On submission of the 
failure report the Central Government referred the dispute 
to this tribunal. 

3. The contention of the Corporation is that the 
instant reference is not maintainable since the employee 
is not a workman under Section 2(s) of the Industrial 
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Disputes Act (hereinafter referred to as the Act). It is 
alternatively contested that the service have been 
terminated for loss of confidence for which no charge sheet 
or enquiry was required. 

4. The following issues wereframedby the learned 
predecessor in office: 

(a) Whether Mr. A.D. Bherwani can be held to be 
workman under Section 2(s) of the Industrial 
Disputes Act ? 

(b) Whether the services of Ashok D. Bherwani 
was terminated by the first party company 
illegally and without following the due process 
of law on and from 1st March 1999 ? 

(c) Whether the second party workman is entitled 
for reinstatement with full back wages and 
continuity of services on and from 1 st March 

1999? 

(d) What relief? 

5. The employee filed his own affidavit in lieu of his 
examination in chief. He has been cross examined at length 
by the learned Advocate for the Corporation. No oral* 
evidence whatsoever has been led by the Corporation in 
this case. 

6. The parties have filed the documents and the 
same have been duly exhibited. From the perusal of the 
record, it appears that the evidence of the workman was 
concluded on 20-11-2003. The hearing was adjourned to 
19-12-2003. The Advocate for the Corporation sought time 
to file affidavit of the witness on 19-12-2003 and the matter 
was adjourned to 28-1-2004. Again, the time was sought 
for filing of the affidavit and the matter was adjourned to 
03-3-2004. On 03-3 -2004 the Corporation chose not to file 
any affidavit and thereby closed the evidence. Since then, 
the matter has been adjourned for hearing of the arguments. 
Both the parties have filed written arguments in this case 
and have made oral submissions also before me. 

7. It may be mentioned that at the last stage on 
23 -12-2005 the Corporation moved an application that issue 
of workman may be decided first in view of the fact that 
the Corporation is to be given liberty to lead evidence to 
justify the charges which would depend on the decision 
of the Issue No. 1. This application is opposed to by the 
employee's Advocate. Both the parties have been heard 
on all the issues as well as the aforesaid application. 

8. FINDINGS: 

ISSUE No. 1: On this issue the employee has filed 
his detailed affidavit and he has been cross examined by 
the other side. As mentioned earlier, no evidence has been 
led by the Corporation to rebut the evidence of the 
employee on this issue. The employee has detailed out 
the duties performed by him while posted as Senior 


Accounts Officer. The learned Counsel for the Corporation 
enumerated the duties performed by the employee in his 
written arguments which are said to be as follows: 

(0 He was signing cheques issued by the first 
party to 3rd parties. 

(h) Had custody of cash. 

(hi) Authority to sign salary cheques. 

(iv) Signing Trial Balance of the First Party. 

(v) Signing Bank Reconciliation Statements. 

(vi) Custody of the Safe Keys. 

(vii) Deposit of FTT to the Govt. Treasury. 

(viii) Assistance in preparation of the Budget for 
the Mumbai Office. 

(ix) Overseeing of the distribution of tickets both 
at the Airport Office and the Sales Counter. 

(x) Initialling the Pay slip showing the deposits 
in the Chairman’s Accounts deposited by the 
First Party with the Bank. 

(xi) Preparation and signing of Asset Inventory. 

(xii) Ensuring that closing of Accounts were done 
on time. 

(xin) Control of Suspense Accounts. 

(xiv) Prompt action in respect of the Debit Note. 

(xv) Recommendation of leave. 

(xvi) Nobody was working senior to him in the 
higher grade at Mumbai Station. 

Within the above 16 duties, the duties shown at 
Sr. No. 15 is wrong since the evidence on record is that the 
employee was not meant to recommend the leaves of the 
other employees. He just recommended the leave of one 
employee. 

9. The learned counsel for the Corporation placed 
before me the following rules and submitted that the 
employee is not a workman. 

(1) 1994 LIC page 2417 N. A. Joshi v/s. Century 
Shipping. 

(2) 199 (2) LLN page 165 Union Carbide v/s. 
Samuel. 

(3) 1992 I CLR page 184 S.V. Palwankar v/s. 
Presiding Officer. 

(4) 19991 CLR page 458 German Remedies v/s. 
Michael Lopes. 

(5) 1999 M I CLR page 193 Union Carbide v/s. 
RameshKumble. 

(6) 1970IILLJ page 390 Burmah Shell Oil Storage 
and Distribution Company India Ltd. 
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(7) AIR 1967 SC page 678 management M/s. May 
and Baker v/s. Their workmen. 

(8) 2004 (8) SCC page 387 Mukesh Tripathi v/s. 
Sr. Divisional Manager. 

(9) 2005 II CLR page 66 Management of 
M/s. Sonepat Co-op. Sugar Mills v/s. Ajit 
Singh. 

(10) 1998 (78) FLR page 593 G.M. Pillai v/s. A.P. 
LakhanikarP.O. Lab. Court. 

(11) 2000 DLR page 644 D. Kumar Changkoktiv/s. 
Travel Corpn. of India. 

10. The learned counsel for the employee placed 
before me the following rulings: 

(i) 1985IILLJ page 401 (S. C. Full Bench) Arkal 
GovindRaj Rao & Ceiba Geigy of India Ltd., 
Bombay. 

(ii) 1964 I LLJ page 19 (S.C. Full Bench) South 
Indian Bank Ltd., and Chacko (A.R.) 

• (iii) 19991 CLR page 1156 (Bom. H. C.) Sutiita B. 
Vatsraj vs. Karantaka Bank Ltd. 

(iv) 2003 (2) LLN page 21 (Madras H.C.) 
Management of Christian Medical College 
and P.O., L.C, Vellore and L Chinappan. 

(v) 1988 1 LLJ page 411 (Bom. H.C., D.B.) 
S.B. Kulkarni and Indian Red Cross Society 
and Ors. 

(vi) 1989 ILLN page 768 (P & H H.C.) Hans Raj 
Puri and H ~yana State. 

(vii) 1969II LLJ page 670 (S.C., D.B.) Anand Bazar 
Patrika (Pvt.) Ltd. and its workmen. 

(viii) 2002 III CLR Page 919 (Guj. H.C.) Shankabhai 
Nathlal Prajapati v/s. Maize Pfddilcts. 

(ix) 1988 I LLJ page 363 $.C.D.B.) National 
Engineering Industries Ltd. and Shri Shri 
Kishan Bhageria and Ors. 

(x) 1994II LLN page 559 (Horn. H .C.) Inter Globe 
Air Transport (Pvt.) Lt'd. and Smt. Leela 
Deshpartf , mother. 

03 2001 ra CLR page 71 (P&H H.C., D.B.) Sanjeev 
Kumar Gupta v/s P.O.L.C. (II) Faridabad and 
Am. 

(xii) 1983 II LL page 425 (S.C. Full Bench) D.P, 
Maheshwari and Delhi Administration & Ors. 

(xhi) 19801 LLN page 488 (Bom. RC, D.B.) Waman 
Ganpat Raut and Cadburv-Frv (lud) Pvt. Ltd. 
and A n r 


(xiv) 1991U CLRpage 789 (Bom. RC.) RM Nerlekar 
v/s. The Chief Commercial Supdt., Central Rly. 
Bombay. 

(xv) 19671 LLJ page 488 (Cal. H.C., D.B.) Raghu 
Singli and Burrkur Coal Company Ltd., and 
Ors. 

(xvi) 2002IH CLRpage 1007 (Himachal Pradesh HC.) 
Branch Manager, HPFC v/s. Vidhi Singh. 

(xvii) 2005 UI CLRpage 110 (Bomb. H.C., D.B.) Seth 
Jeejeebhoy Dadabhoy Charity Funds & 3 Ors. 
v/s. Farokh No shir Dadachanji. 

(xviii) 1960 I LLJ page 504 (S.C., Full Bench) 
Swadesamitran Ltd. and Their workmen. 

(xix) 1990 II CLR page 1 (S.C. Full Bench) The 
Punjab Land Development & Reclamation 
Corporation Ltd., Chandigarh & Ors. v/s. The 
Presiding Officer, Labour Court & Ors. 

(xx) 1986 U LLJ page 171 (S. C. Full Bench) Central 
Inland Water Transport Corporation Ltd. v/s. 
Brojo Nath Ganguly 

and submitted that the employee is a workman 
since he was not performing the duties of 
managerial or supervisory nature. 

11. After going through the rulings cited by the 
parties before me, the law is settled on the question of 
workman for which the Industrial Court is required to see 
the nature of duties to be performed by the employee. It is 
clear that the designation of the employee is immaterial 
nor the additional duties assigned to the employee for a 
certain period makes any difference. The preliminary basic 
duties or dominant nature of duties for which the person 
has been employed are to be judged. The reconciliation of 
figures in the Accounts is a mechanical type of clerical 
work and that does not mean that the employee is not a 
workman. The nature of duties must be such on the basis 
of which it may be clearly inferable that the employee was 
performing managerial duties. For ascertaining as to 
whether the employee is working as supervisor there 
should be some other employee’s work which is to be 
supervised by the employee who is sought to be excluded 
by the employer from the definition of the workman. The 
supervision of the accounts does not mean that the 
employee is a supervisor. In the instant case, the nature of 
duties have been clearly spelled out as stated by the 
employee himself of which there is no rebuttal from the 
side of the Corporation. The burden lies upon the 
Corporation to prove that the employee is not a workman. 
Nothing is shown on record to discharge this burden by 
the Corporation. Contrary' to it, it is argued that the burden 
lies upon the employee to prove that he is a workman 
which is not correct. Considering the duties performed by 
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the employee and keeping in mind all the rulings cited 
before me, referred to above, I conclude that it is a clear 
case in which there is nothing to show that the employee 
was discharging mainly the duties in the managerial 
capacity or that he was working as supervisor. The salary 
of the employee is immaterial. Thus, I conclude that the 
employee is a workman and answer the issue No. 1 
accordingly. 

12. ISSUE NO. 2 : In view of the Issue No. 1, the 
termination of the services of the employee is altogether 
illegal and unjustified for the obvious reason that no 
chargesheet or enquiry has been there against he 
workman. It is a case in which the Corporation wants to 
dismiss a permanent employee having 23 years of service 
at his credit without issuing any chargesheet and having 
any domestic enquiry . It is submitted before eiS that an 
opportunity may be given to the Corporation tn lead the 
evidence to prove the charges of misconduct for loss of 
confidence in which it is alleged that the workman 
committed fabrication and irregularity by issuing hundreds 
of ticket illegally and thereby causing heavy monetary 
loss to the Corporation. It is surprising that letter of 
termination having the aforesaid allegations was issued 
by the Corporation to the employee on 15-1-1999 but it 
was unilaterally withdrawn by the Corporation on receipt 
of the explanation by the employee to Manager-India. 
That being so, the Corporation acted wholly illegally by 
issuinganother letter of termination on 01-3-1999 repeating 
the same verbatim and without adopting the recognized 
procedure of law for issuing a chargesheet and then 
conducting a domestic enquiry. The ground of loss of 
confidence may be there but it cannot be presumed on the 
face of it just on the mere allegations mentioned in the 
earlier letter of termination dt. 15-1-1999 and repeating the 
same in the final letter of termination dt. 01-3-1999. No 
doubt, the Corporation has a right to terminate the services 
for loss of confidence but there must be some reasonable 
basis for it. In the instant case the allegations had been 
leveled against the employee in the earlier letter of 
termination dt. 15-1-1999 but they were apparently 
withdrawn since the employee was permitted to resume 
duty on 18-1-1999. It is really surprising that the 
Corporation issued another letter of final termination just 
after one month and few days on 1st March 1999 and 
thereby terminated the services with the close of the day 
i.e. 01-3-1999. Such type of action cannot be justified by 
the law Courts. 

13. The learned counsel for the Corporation placed 
before me the following four rulings on the point of 
termination simplicitor without enquiry for loss of 
confidence: 

(i) 1977 LIC page 602, S. K. Kadam vs. Dadajee 
Dhackjee & Co. 

(ii) 19991CLR page 759 West Coast Paper Mills 
Employees Union Vs. A.B.M. Shaikh. 


(iii) 19721 LLJ page 502 Air India Corpn. Vs. V A. 
Rebellow 

(iv) 1971II LLJ page 620 Workmen Sudder Office 
vs. Management Sudder Office. 

14. I have gone through all these rulings and 
conclude that all of them are wholly inapplicable and 
unhelpful to the Corporation on the said facts and 
circumstances of the present case discussed above. 

15. The request of the Corporation that it may be 
given an opportunity to lead the evidence before this 
Tribunal to prove the charges is not acceptable. No doubt, 
the law is settled on the point that the question of fairness 
of the enquiry is to be decided first and if the Industrial 
Court finds that the enquiry is not just and fair, the law 
requires to give an opportunity to the Employer to prove 
the char go of misconduct before it. This is not a function 
of the Industrial Court to issue the charge sheet first and 
then initiate the enquiry' by itself and thereby permitting 
the employer to lead the evidence to prove the charges. 
Had there been a charge sheet by the Corporation, and 
domestic enquiry thereupon, the position would have been 
different. It is not a case in which any chargesheet was 
issued and the enquiry was held. It is not the case in 
which the enquiry has been found to be unjust and unfair. 
It is true that a defective enquiry can be said to be “No 
Enquiry” and in that case the Honourable Supreme Court 
make it obligatory upon the Industrial Court to give an 
opportunity to the employer to lead evidence to prove the 
charges. In the instant case, the position is altogether 
different. There is no charge sheet at all. There is no 
enquiry' at all. The employer wants to terminate the services 
by one stroke of pen without caring for any opportunity 
of hearing to the workman which cannot be tolerated under 
the law 

16. In view of what has been said above, I conclude 
that the termination of the workman is patently illegal. 

17. ISSUE NO. 3 AND 4: In view of the above, the 
termination of services of the workman is illegal and 
unjustified and the workman is entitled to be reinstated 
immediately with full back wages. The Corporation would 
be at liberty to issue a charge sheet and initiate a domestic 
enquiry and then imposing any punishment, if it so desires. 

The Award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
1 W3, 2006 
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New Delhi, the 1 st March, 2006 

S.O. 1161.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Mumbai-I now as shown in the Aimexure in the 
Industrial Dispute between the employers in relation to the 
management of Air India Ltd. and their workman, which 
was received by the Central Government on 27-2-2006, 

(No. L-l 1012/19/2001-IR(C-I)1 
S.S. GUPTA, Under Secy. 

ANNEXIURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, 

MUMBAI 

Present: 

* Justice Ghanshyam Dass, Presiding Officer 

Reference No. CGIT16 of 2001 

PARTIES: 

Employers in relation to the management of Air India 
Ltd., Mumbai 

AND 

Their workmen. 

APPEARANCES 

For the Management : M/s. Uma, Advocate 
For the workmen : Workman absent 
State : Maharashtra 

Mumbai, dated the 08th day of February, 2006 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the.Industrial Disputes 
Act. 1947 (the Act for short). Vide Govemfhent of India, 
M i mstry of Labour, New Delhi, order No. L-11012/19/2001 
!R(CM) dated 10-8-2001. The terms ofreference given in the 
schedule are as follows: 

’ Whether the demand of Shri Powan Nadesan from 
the management of Air India for reinstatement into 
service of Air India and consequential benefits is 


just and fair ? If so, to what relief is the workman 
entitled ?” 

2. The detailed Statement of claim dated 
19-3-2002 has been filed by the workman Mr. Powan 
Nadesan. It is alleged that he was employed as a Sweeper 
in June 1989 and he has been illegally removed from service 
w.e.f. 16-4-1996. It is submitted that Writ Petition No. 487 of 
1990 was filed before the Honourable High Court of Bombay 
wherein the Honourable High Court passed the Interim 
Order dated 15-3-1991 protecting the services of the 
contract labour and directing the Government to regularize 
their services with a further direction to deposit Rs. 1,000 
per monthper workman which would be withdrawn by the 
Union onbehalf of the workmen. Thereafter, the writ petition 
came up for final hearing on 2 7-3 -19% and the Honourable 
High Court was pleased to regularize the services of the 
contract labours. This order was challenged before the 
Honourable Supreme Court by way of Special Leave Petition 
No. 14116 of 1996 and the Honourable High Court passed 
the final order on 11-4-1997 directing the Employer to 
regularize the services of the workmen and implement the 
order of the High Court dated 27-3-1996. Thereafter, the 
workman went on duty on 15-4-1996 in GSD Maintenance 
Hanger in normal shift 7.00 hrs to 16.00 hrs. At about 16.30 
hrs. Mr. S.P. Jadhav, Security Guard approached the GSD 
Hanger and enquired the workman about as to which 
Sweeper were on overtime on 144-1996, to which the 
workman replied in negative. The Security Guard also 
enquired about the pilferage of GSD spares in the 
Maintenance Hanger to which the workman replied in 
negative. On the following day 16-4-1996 when the 
workman was on duty, the Security Guard again came and 
enquired about the same things at about 16.30 hrs to which 
he replied in negative. Mr. Jadhav went on pressurizing to 
disclose the names of the workmen. The Security Guard 
then purposely took him to the Security office situated at 
Madison Bhavan and asked the workman to sit there till 
the Security Guard Senior reports. Thereafter, the Security 
Guard Senior Security Officer also asked him to disclose 
the names who were involved in the theft taking place in 
the GSD hanger, thereafter, the Security personnel 
Mr. Sapta took him behind the Security Office and asked 
him to remove the shirt and to kneel down by raising the 
hands. He was again taken inside the office and shown 
some statement written by the Security personnel in English 
to which he asked to sign. He was threatened that he would 
be taken to Police Station and forced to sign the statement. 
The Security personnel took him to Sahar Police Station 
and lodged a complaint against him. The Policeman handled 
him in presence of Jadhav and other Officers of the 
employer. The identity card of the workfnan was snatched 
by Jadhav and thus he was illegally terminated from service 
w.e.f. 164-1996. Thereafter, the workman received a letter 
dt. 06-9-1996 whereby he was shown to have been charged 
for theft of inner copper cable on 144-1996. He was charged 
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(m) Whether the workman was paid wages upto 
16-4-19%? 


for misconduct under Model Standing Orders. The 
domestic enquiry was ordered on 14-12-1996 despite the 
explanation of the workman dated 20-9-19%. The domestic 
enquiry was ordered on 14-12-1996 despite the explanation 
of the workman dated 20-9-1996. The domestic enquiry 
was conducted in utter violation of principle of natural 
justice. The removal with effect from 16-4-19% was without 
the sanction of the Honourable High Court. The enquiry 
report was not based on just appreciation of the evidence. 
The reference was made to the evidence of the witnesses 
for challenging the findings of the Enquiry Officer. The 
workman raised the Industrial Dispute vide letter02-7-1999 
which came up for conciliation before the concerned Labour 
Commissioner but the conciliation failed. The management 
took the plea that there was no relationship of Employer 
and EmployeeTMaster and Servant. 

3. The Management of Air India Ltd. (hereinafter 
referred to as the management) filed its written statement 
on 22-4-2002. It has been stated therein that this Tribunal 
has no jurisdiction to entertain the cases of Contract Labour 
and thus, this Tribunal should reject this reference with 
exemplary cost. It is stated that the workman was found 
guilty of the charges levelled against him since the action 
was taken against the workman for misconduct under the 
provisions of Model Standing Orders for which the 
Honourable High Court has given the liberty while 
disposing the writ petition 487 of 1990. It is also submitted 
that in view of the judgement of the Supreme Court in the 
matter of Steel Authority of India, the notification of the 
Central Govt, was not applicable to Air India. The allegations 
made by the workman have been denied and the enquiry is 
said to have been conducted in a just and fair manner. 

4. The wokman filed his rejoinder to the Statement 
of claim on 06-10-2002 reiterating the facts already stated 
by him. 

5. The workman filed the documents on 06-12-2002. 
The workman filed his own affidavit in lieu of his 
examination in chief. He has been cross examined by the 
learned counsel for the management. 

6 . The Management did not lead any ev idence either 
oral or documentary. 

7. The Learned predecessor in office framed the 
following issues on 10-12-2002; 

(i) Whether the workman Powan Nades an became 
a regular employee of the Air India Ltd. by 

f virtue of order dated 11-4-1997 as S.L.P. No. 

14116 of 1996 arising out of judgement/order 
dated 27thMarch, 1996 in W.P No. 487/90 ? If 
so, what is the effect of the order of Supreme 
Court? 

(ii) Whether the Air India Ltd., terminated the 
services of the workman with effect from 
164-19%? 


(iv) Whether the workman was given subsistence 
allowance during the pendency of enquiry ? 

(v) Whether the services of workman were 
terminated pursuant to an enquiry report ? 

(vi) Whether the enquiry was fair and proper and 
in accordance with the principles of natural 
justice ? 

(vii) Whether the findings recorded against the 
workman are perverse or otherwise unjust ? 

(viii) Whether the company substantiates the 
charges before this Tribunal ? 

(ix) What relief, if any, the workman is entitled to ? 
Issue Nos. 1 to 6 shall be treated as preliminary 
issues. 

8 . The workman has not appeared before me to make 
any submissions on the merits of the case despite the tact 
that a number of dates were given to him. The written 
arguments dated 19-12-2005 has been filed by the Advocate 
for M.Y Kini and Co. for the management 

9. FINDINGS: 

ISSUENO. 1: 

The orders passed by the Honourable High Court 
and Honourable Supreme Court in the writ petition no. 487 
of 1990 and Special Leave Petition No. 14116 of 1996 are 
not in dispute. On the basis of these orders, this much is 
clear that the workman is to be deemed to be a regular 
workman of the Air India Ltd. The consistent plea raised 
by the management in this case before the Conciliation 
Officer and also before me while submitting the written 
arguments that there is no relationship of Employer and 
Employee/Master and Servant is altogether false and 
without any substance. The Management cannot raise the 
dispute of relationship of Master and Servant, when, 
admittedly the workman in question being one of the 
petitioners in the writ petition had been ordered to be 
regularized. Another aspect of the case is there, which 
further makes the plea of the Management absurd. The 
assertion on the part of the Management is that the 
domestic enquiry for violation of Model Standing Orders 
had been there and he has been removed after holding the 
enquiry. Had the workman not the workman of Air India 
Ltd. then how the domestic enquiry was initiated against 
him. The domestic enquiry could be only against an 
employee and not against a stranger. No doubt, the 
workman was a Contract Labour but his employment has 
been protected under the law and he is deemed to be an 
employee of the employer Air India Ltd. It is now not open 
for the management to raise a plea again and again that the 
relationship of Employer and Employee/Master and Servant 
is not there and hence this Tribunal has got no jurisdiction 
to entertain the reference. The plea is nothing but a misuse 
of authority. 
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10 . ISSUE No. 2,3,5,6 AND 7: The workman alleged 
that he was terminated from 16-4-1996. There is no denial 
of this specific assertion from the side of the Management. 
It has been asserted again and again in the written statement 
as well as in the written arguments filed before me that the 
workman has been removed after holding a domestic 
enquiry in accordance with law. I am really sorry to say 
that the case has been handled with utmost carelessness; 
neither the Management nor the Advocate who contested 
this case has taken due care of the case and tried to 
understand the real controversy and place proper evidence 
to assist the Tribunal to arrive at a just conclusion. As 
mentioned earlier, no evidence whatsoever has been led 
by the management to show that the domestic enquiry was 
there and the enquiry report was submitted on such and 
such date and that the findings of the Enquiry Officer were 
based on the evidence on record and further that any 
punishment order to the tune of dismissal from service was 
passed by the Competent Authority on such and such 
date, nor the same has been anywhere mentioned either in 
the written statement or in the written arguments filed before 
me. It is true that the workman has alleged that the domestic 
enquiry was there and he participated thereinbut it is really 
a matter of surprise that the Management did not filethe 
result of the enquiry and the action taken there upon by 
the management after observing the principle of natural 
justice by affording a proper opportunity of hearing. 

11. Hence, I conclude that the termination of the 
workman is patently illegal. It is pursuant to some enquiry 
report which does not appear to be just and fair for want of 
evidence on record. 

12. ISSUE No. 4 : This issue appears to be 
redundant. No subsistence allowance was ever paid to the 
workman during the pendency' of the enquiry’. 

13. ISSUE No. 8: No evidence is available on record 
to substantiate the charges against the workman. The 
necessity of this issue would arise only when the 
Management had filed duly authenticated enquiry 
proceeding and result of the enquiry and the same would 
have been held by this Tribunal to be not acceptable. Had 
it been so. the opportunity would have been given to the 
Management to substantiate the charges but to utter 
surprise, no evidence whatsoever has been led by the 
Management for the reasons best known to it. This issue, 
is answered in negative at this juncture. 

14. ISSUE No. 9 : In view of what has been held 
above, the demand of the workman for reinstatement into 
serv ice with consequential benefit is held to be just and 
fair. Tire workman is entitled to back wages. 

The Award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
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New Delhi, the 1 st March, 2006 

S.O. 1162.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 58/99 
of the Central Government Industrial Tribunal/Laboi 
Court, Dhanbad-I now as shown in the Annexure in th 
Industrial Dispute between the employers in relation to tb 
management of CCL and their workmen, which was receiv r 
by the Central Government on 27-2-2006. 

[No. L-20012/380/98-IR (C- 
S.S. GUPTA, Under Se. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO.I, DHANBAD 

In the matter of a reference U/S. 10(1) (d) (2 A) 
of LD. Act 

Reference No. 58 of 1999 

PARTIES: 

Employers in relation to the management of Sirka 

Colliery of M/s C.C. Ltd. 

AND 

Their w orkmen. 

PRESENT 

Shri Sarju Prasad, Presiding Officer 
APPEARANCES 

For the Employers : Shri D.K.. Venna, Advocate 

For the Workmen : Shri D. Mukheijee, Advocate 

State ; Jharkhand. Industry; Coal. 

Dated the 15th February, 2006 

AWARD 

1 . By Order No. L-20012/380/98-1.R. (C-I) dated 
17-4-99 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
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sub-sec. (1) and sub-sec. 2(A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of Sirka 
Collieiy M/s. C.C. Ltd., P.O. Argada, Dist. Hazaribagh 
in not regularising Sri N.C. Chatterjee, E.P Fitter, 
Gr. in to the post of E.P. Fitter, Gr. I w.e f. 1-8-93 and 
not giving difference of wages w.e.f. 1-8-92 for the 
duty performing in the higher grade is justified ? If 
not, to what relief the concerned workman is entitled 
and from which date ?” 

2. The case of the sponsoring union is that 
N.C. Chatteijee has been working as permanent E.P Fitter 
Grade-I since 1-8-92 continuously to the satisfaction of the 
management. He had been working as a team leader of a 
group who are doing the jobs of maintenance, repairs, 
overhauling and reconditioning of heavy earthmoving 
machinery for last 16 years to the satisfaction of the 
management. He has been possessing extra-ordinaiy skill 
and intelligence in detecting and rectifying the mechanical 
fault of breakdown machineries, specially that of dumpers 
etc. In view of that almost all engineers and supervisors 
always depend on him wholly in proper running ami 
maintenance of heavy earthmoving machinery. Keeping in 
view of the competency of the concerned workman the. 
local management was in need of a competent E.P. Fitter Gr. 
I and therefore the local management authorised the 
concerned workman to work as E.P. Fitter Grade-1 w.e.f. 
1-8-92 and since then he is working as such against 
permanent vacancy to the satisfaction of the management. 
The local management recommended his case for 
regularisation and wages of E.P. Fitter Grade-1 but the 
management of M/s. C. C. Ltd. did not regularise him till 
date. Therefore the sponsoring union raised art industrial 
dispute with a prayer to regularise the concerned workman 
as E.P. Fitter Grade-I w.e.f. 1-8-92 with all arrears of wages 
and consequential benefits. 

3. According to the management, the concerned 
workman was promoted as E.P. Fitter Grade-Ill w.e.f. 
24-2-90. The sanctioned post of E.P FitterGrade-Iis 15 ami 
15 persons are working already as E.P Fitter Grade-1. 
Similarly, the sanctioned post of E. P. Fitter Grade-H is 10 
and 10 persons are already working as E.P. Fitter Gr. H. The 
seniority ofthe concernedworkmen in E.P. Fitter Gr. Ill is 
5th and he can only be promoted to Grade-H post of E.P. 
Fitter if 7 posts will be vacant so that he can come within 5 
general and 2 posts being reserved for SC/ST candidates. 
After he is promoted to Grade-II then only his case canbe 
considered for his promotion to Grade-I. According to JBCCI 
Cadre Scheme no workman can be promoted by way of 
regularisation violating the cadre scheme framed for such 
workmen. Therefore, the concerned workman is not entitled 
to any relief. 

4. In view of the pleadings of the parties the main 
question for decision is whether the concerned workman 


should be regularised as E.P. Fitter Grade-I as claimed by 
himw.e.f. 1-8-93. 

5. The concerned workman in his evidence has stated 
that he is working as EE Fitter Grade-I w.e.f. 1-8-92. as per 
the direction of the management and since then he is 
working as E.P. Fitter Grade-I and each year he lias put 
attendance for more than 240 days, but he is not getting 
wages as prescribed for the same grade. He has further 
submitted that he made representation before the 
management for his regularisation, but he has not been 
regularised as E.P. Fitter Grade-I. He has admitted that he 
had been appointed as E.P. Fitter Grade-Ill on 24-8-92 and 
it is also true that he has not been promoted to E P. Fitter 
Grade II and from E.P Fitter Grade-II to Grade-I. The 
concerned workman has also admitted that at present there 
is no vacancy in E.P Fitter Grade-I. 

6 . MW-1 S.Y. Singh, Personnel Manager of Argada 
Area in G.M. Office, Sirka, has stated that under the Cadre 
Scheme formulated by JBCCI E.P. Fitter Grade-Ill is the 
lowest in E.P. Fitter Grade and after putting in minimum 
four years of service and subject to availability of 
sanctioned vacant post as also suitability of candidate 
and the vigilance clearance Gr. in E.P Fitter is promoted to 
Grade-H. Similarly after putting in experience of four years 
in Grade-II subject to the aforesaid condition the workman 
is promoted to E.P Fitter Grade-I. The promotions are being 
granted as per recommendation of D.P.C. There is no 
provision for placing workman directly from Grade-HI to 
Grade-I. He has also stated that the time when the concerned 
workman raised industrial dispute there was no vacancy in 
that grade. This witness in cross-examination has admitted 
that as per Coal Mines Regulations, Manager, Agent and 
Owner of the mines are competent persons to authorise a 
competent person to perform his specific duty. He has 
admitted that the management has issued a letter of 
authorisation dated 1-8-92 by which the concerned 
workman has been authorised to work as E.P. Fitter 
Grade-I. He has also admitted that at that time the Cadre 
Scheme of JBCCI was not in existence, the same has come 
in the year 1993. He has aiso admitted the representation of 
the concerned workman dated 5-7-77, Ext. W-2 in which 
the Project Officer has recommended for regularisation of 
the concerned workman. The note-sheet of the management 
has been marked Ext. W-2 series. He has also proved another 
recommendation of the management for regularisation of 
the concerned workman as E.P. Fitter Grade-I. 

7. The workman has produced the appointment of 
the competent person by the Manager of Sirka Colliery as 
E:p. Fitter Gr. I which is dated 1-8-92 (Ext. W-l). The 
concerned workman has also produced the document to 
prove that he has been working as E.P. Fitter Gr. I right from 
1-8-92, therefore on completion of one year of putting in 
attendance for 240 days in a calendar year he ought to 
have been regularised as E.P. Fitter Gr. 1. It has been 
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submitted that since the Cadre Scheme has been introduced 
afterwards therefore the Cadre Scheme of JBCCI will have 
no application in the case of the concerned workman 
because he was authorised by the competent authority to 
work as E.P. Fitter Gr. I. 

8 In my opinion the Cadre Scheme was not 
introduced at the time the concerned workman was 
authorised to work as E.P. Fitter Gr. I and the management 
iias not produced any document to prove that at that time 
w hen the concerned workman was authorised to work as 
E.P. Finer Gr. 1 there was no sanctioned vacancy of E.P. 
Fitter Grade-I, therefore, the concerned workman ought to 
have been regularised as E.P. Fitter Grade-I w.e.f. 1-8-93 
; c. on t he expiry of one year from the date of authorisation 
by the Manager of the colliery to work as E.P. Fitter Grade- 
[. Since the authorisation has been done by the competent 
person, therefore there is no reason why the concerned 
workman should not get wages of E P. Fitter Gr. I w.e.f. the 
expiry' of one year from the date of authorisation. 

9. Therefore, 1 render following award: 

The action of the management of Sirka colliery of 
M/s. C D. Ltd., P.O Argada, Dist. Hazaribagh in not 
regularising N.C. Chatterjec , E P. Fitter Gradc-III to the post 
of E.P. Filter Grade-I w.e.f. 1-8-93 and not getting difference 
of wages w e f 1-8-92 for duty performed in the higher 
grade is not justified and the concerned workman is entitled 
for regularisation as E.P Fitter Gr. 1 w.e.f. 1-8-93. The 
i management is directed to implement the award within 30 
days from the dale of publication of the award, 

SARJU PRASAD, Presiding Officer 
Ti 1 Rfft, 2006 

m 1163.—a failPhh 1947 (1947 

OT 14) cfTt XfTTT 17 % ft, TTOTTT 'HI. 

%TRtyjft-q%ftOTJ faftNlchf "3^% efcftebftf 

ft' fftfe fmr. ft hot ftNfc srfwwsrc 

OTRIcfR ^ROTj-l % ftw (wi wn 8/96) JH=Klf?K1 
-<*HcTj ft, ^Rt 27-02-2006 ^ WQ f 3TT *IT I 

[ft. Ret-20012/34/95—3Tlf, 3TR. (ftt-I)] 
TRT.T!7?. jJRTT, 3RR -Hiftq 

New Delhi, the 1st March, 2006 

S.O. 1163.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 8/96) of 
the Central Government Industrial Tribunal/Labour Court, 
Dhanbad-1 now' as shown in the Annexture in the 
Industrial Dispute between the employers in relation to 
the management of B. C ,C. L and their workman, which 
was received by the Central Government on 27-2-2006. 

[No. L-20012/34/95-ER (C-I)] 
S. S. GUPTA, Under Secy 7 . 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

In the matter of a reference U/s 10(l)(d)(2A) of 
Industrial Disputes Act, 1947 

REFERENCE NO. 8 OF 1996 

Parties : Employers in relation to the management of 
Jealgora Colliery of M/s. BCCL. 

AND 

Their Workmen 

PRESENT 

Shri’Sarju Prasad, Presiding Officer 

APPEARANCES 

For the Employers : SriD. K. Verma, Adv. 

For the Workman : Sri B.B. Pandey, Adv. 

State : Jharkhand 

Industry' : Coal 

Dated, the 14th February, 2006 
AWARD 

By order No. L-20012/34/95-IR (Coal-I), dated 
29-1-96 the Central Government in the Ministry' of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-Section (1) and Sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the Management in 
dismissing Shri Ram Prakash Prasad, Loading Clerk 
working as Weigh Bridge Clerk at Jealgora Colliery 
is justified. If not to what relief the concerned 
workman is entitled to T 

The case of the sponsoring union is that concerned 
workman Ram Prakash Prasad w as a permanent workman 
of Lodna Coke Plant under Lodna Area of M/s. B.C.C.L. 
He was sent on deputation as Weigh Bridge Clerk w.e.f. 
16-6-1986 and continued till 21 -8-93, when he was serv ed 
with a charge sheet dated 21-8-93 and was put under 
suspension by the Project Officer, Jealgora Colliery who 
was not a competent authority to issue Charge Sheet. The 
management held a show' of departmental enquiry' flouting 
all norms of natural justice. The enquiry officer submitted 
enquiry report which was not based on evidence and the 
entire report was imaginary, motivated and illegal. The 
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concerned workman was dismissed from service by letter 
issued by' and under the signature of Project Officer, 
Jealgora Colliery dated 22-7-94 which is illegal as Project 
Officer was not competent authority to issue such letter 
of dismissal. 

The sponsoring union has prayed for the 
reinstatement of the concerned workman with all the back 
wages and other consequential benefits. 

The management has submitted that the concerned 
workman was loading clerk of Jealgora Colliery and was 
working as weigh bridge clerk under the management of 
Jealgora Colliery. Therefore he was under control of 
management, direction and supervision of the Manager 
and Agent of the colliery. The Project Officer Jealgora 
Colliery was the Agent under the provisions o* Mines 
Act, 1952. Therefore, he was competent to issue Charge 
Sheet and to take disciplinary action and to dismiss the 
concerned workman after obtaining due approval fr .m the 
G/M. Bhowra Area. 

The concerned workman in connivance with other 
clerk working as weigh bridge adjusted the machine in 
such a way to allow the trucks to cany on extra metric ton 
of coal. Thus, the concerned workman and the other clerics 
with the common intention of making gain to themselves 
and causing loss to the company to the extent of 1 metric 
tons of coal on every truck which passed through the said 
weighbridge. Have committed gross misconduct. 

The Vigilance department of the company made a 
surprise check of the machine of the weighbridge on 16th 
Aug. 93 at 2 P.M. and detected that when no load was put 
to the weighbridge the machine was showing 1 metric ton 
instead of indicating Zero. 

Therefore, on each truck weighed on the machine 
indicated 1 ton less coal. On 16-8-93 as many as 73 trucks 
had passed through the weigh bridge and that the 
management had suffered a loss of price of such excess 
tons of coal by that time and the concerned workman and 
his colleague gained huge amount in connivance with the 
truck drivers. After holding departmental enquiry he was 
dismissed from service with the approval of General 
Manager of the Colliery, Bhowra Arfea by letter dated 
22-7-94. 

Since the concerned workman has committed gross- 
misconduct causing loss to the management and gain to 
himself. Therefore, he was rightly dismissed by the 
management which is perfectly legal and justified. 

According to the management the concerned 
workman is hot entitled to any relief. 

The issue of fairness of the domestic enquiry was 
taken up as preliminary issue. The management has 
brought on record the entire proceeding of the domestic 
enquiry including the report of the enquiry officer and 


note sheet by which the dismissal of the concerned 
workman was approved by the General Manager 

After going through the entire proceedings the 
Advocate for the concerned workman - has fairly conceded 
that the domestic enquiry was conducted fairly and 
properly accordingly by order dated 18-10-2000, the same 
has been held fair and proper. 

Since the domestic enquiry has been held fair and 
proper. The matter was heard on merit. The point for 
consideration is whether the charge of misconduct is 
proved against the concerned workman and if so whether 
the punishment awarded to the concerned workman is 
proper. 

From the proceedings of the domestic enquiry it 
appears that the concerned workman has taken a plea that 
on 16-8-93 at 2 p.m. when the weighbridge was inspected 
he was not in duty and during his duty period no such 
check was conducted. However, the concerned workman 
in his evidence, before the enquiry officer has admitted 
that on 9-8-93 he was on duty and on that day Card No. 
146109,14590,14591,14611,14585 to 14589 and some other 
cards were punched in his shift by the weigh machine in 
which weighment of the empty truck was increased to 1 
ton by making overwriting as because the weigh machine 
was showing 1 ton less as the indicator was on the minus 
side instead of point ‘O’. But when those trucks were 
again weighed with loaded coal then there was no 
correction made in the weighment by adding 1 ton more in 
the punched cards. Thus, it is apparent that during the 
duty period of this workman also weigh bridge machine 
was faulty; and it was showing 1 ton less than the actual 
weight and in case of empty truck weight was corrected 
by overwriting in the punch card but when the same truck 
was weighed with loaded coal the wieght was not 
corrected and thus the concerned workman allowed to 
pass 1 metric ton of coal in each of such trucks. Thus, he 
knowingly caused loss of 1 metric ton of coal in each truck 
which came for weighment in weighbridge. Thus, he had 
caused loss to the company knowingly when he was on 
duty on 9-8-93. A§ a faithful workman he should have 
reported the defects ofthe weighbridge to higher authority 
or he ought to have corrected the correct weight of coal in 
punch card. 

Fromthe evidence of Ashok Kumar Basak it appears 
that there was hole on the left side of the machine and due 
to that there was error in weighment. The hole was plugged 
up. Then the machine started showing correct weight. 
Thus, from the material on record it appears the concerned 
workman has caused loss of 1 ton of coal in each truck 
knowingly which came for weighment on that weigh bridge 
during his duty period. 

Therefore, he has been rightly held guilty for the 
misconduct committed by him under the provisions of 
standing order of the company. 


740 Gi/06—26 
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Since the misconduct committed by the concerned 
workman which amount to dishonesty, theft and wilful 
loss to the company is very serious. Therefore, he has 
been rightly dismissed from the service. The concerned 
workman has taken a plea that Project Officer, Jealgora 
Colliery has no authority to issue Charge Sheet and dismiss 
the concerned workman. The Project Officer of Jealgora 
Colliery is the Agent under Coal Mines Act 1952 and he is 
the disciplinary authority under the Certified Standing 
Order of the company. From the note sheet it appears that 
dismissal of the concerned workman has been approved 
by the General Manager of the Bhowra Area under which 
Jealgora Colliery and the weigh bridge lies. 

Therefore, there is no merit in tire contention that 
the charge sheet and dismissal order was not issued by 
the competent authority. 

Therefore, for the reasons mentioned above the 
dismissal of the concerned workman is not at all unjustified. 

In the result I render following:— 

AWARD 

That the action of the management in dismissing 
Sri Ram Prasad loading clerk working as weighbridge clerk 
is justified and he is not entitle to any relief. 

S. PRASAD, Presiding Officer 

M 1 2006 

3H. 1164. —1947 (1947 
14) «mr 17 %% 
% tto Fwl'flebT 3fa^r wfexif % ^fhr, 
aftrrtfrpp ft' wsm 3MP1* srfwnr/sm 
-xmm, WtTCT-I 187/99) 

# 27-02-2006 ^Ft 3TRT^3TT «TT I 

[ri. T^-20012/188/99-31^. 3TTC (^ft-I)] 

Tin, am 

New Delhi, the 1st March, 2006 

S.O. 1164.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 187/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Annexure in 
me Industrial Dispute between the employers in relation 
to the management of C .C. L. andtheir workman, which 
was received by the Central Government on 27-2-2006. 

[No. L-20012/188/99-IR (C-I)] 
S. S. GUPTA, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT (NO. 1), 
DHANBAD 

in the matter of a reference U/s. 10(l)(d)(2A) of the 
Industrial Disputes Act, 1947 

REFERENCE NO. 187 OF 1999 

Parties : Employers in relation to the management of 
Sitka Colliery of M/s. CCL. 

AND 

Their Workmen 

PRESENT 

Shn Saiju Prasad, Presiding Officer 

APPEARANCES 

For the Employers: Sri D. K. Verma, Adv. 

Forthe Workman : Sri R.N. Ganguly, Adv. 

State : Jharkhand 

Industry : Coal 

Dated, the 16th February, 2006 
AWARD 

By order No. L-20012/188/99-IR (C.I.), dated 
19-11 -99 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

3n^?rfcihfr 7-8-97 ^ "97^1 5 ^*^^ 

Til ftarxign % -m f ? ” 

2. The concerned workman has file d an application 
duly signed by him making a prayer that he has no intention 
to contest the case hence, a no dispute award may be 
passed. Since, the concerned workman is not interested 
to contest the case and that there is no industrial dispute 
existing now. 

Therefore, I submit a no dispute award. 


1 


5 




SARJU PRASAD, Presiding Officer 
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«RT. 31T. 1165.— afa ftf%»f%I53TfaEm, 1947 (1947 
^RT 14) ^ W 17 % 3FJHP»t4', 77TSR MT.^.^.%. 
%"5T^R%% Pl4) , 'J|«f3) 3?ft «ft4 c Wtl' %'sffa, 3pJ^11 

4 frffog 3feflf>re s f% r q 4 %% w,<w aflsft fi w 3rf%Rqr/?m 
^rrm, wk-i % w (wf wm 28/98) wiftm 
«tK<0 %, '3Tt %»?\riT ^ 27-02-2006 3TTRT ^3TT *71 I 

fi 

[ri. 1^-20012/304/97-3^. 3TR. (#-I)] 
y41.l(t7. "[[Ml, 3jtR 

New Delhi, the 1 st March, 2006 

S.O. 1165. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 28/98) 
o£ the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of B. C C. L. and their workman, which 
was received by the Central Government on 27-2-2006. 

[No. L-20012/304/97-IR (C-I)l 
S. S. GUPTA, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT (NO. I), 
DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) of 
Industrial Disputes Act, 1947 

Reference No. 28 of 1998 

Parties : Employers in relation to the management of 
Bararee Colliery of M/s. BCCL. 

And 

Their Workmen 

PRESENT 

SHRISARJU PRASAD, Presiding Officer 

APPEARANCES 

For the Employers : SriD. K. Verma, Adv. 

For the Workmen : None 
State : Jharkhand 


Dated, the 14th February, 2006 
AWARD 

ByorderNo. L-20012/304/97-IR (C-I), dated 28-5-98 
the Central Government in the Ministry’ of Labour has, in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section (2 A) of section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the Management of M/s. 

BCCL in denial to regularise Shri Pur an Ram and 

Shri Rajendra Prasad as Electric Helper and Prop. 

Mazdoor respectively is justified ? if not, to what 

relief are these workmen entitled V 

2. Neither the sponsoring union nor the concerned 
workman has filed Written Statement inspite of Notice and 
adjournment of Reference case from the year 1998 in such 
circumstances it appears that the concerned workman and 
the sponsoring union have got no interest in prosecuting 
the Reference case. 

In the result 1 render no dispute award. 

SARJU PRASAD, Presiding Officer 
M 2 RT^f, 2006 

^T. 31T. 1166. —3Mf%j fqqis 1947 (1947 

*RT14) RRT17 % WRR iff % 

3rj%3 w 

3rf%Rvr/9m % w (w 17/2 oos) 

«tKdl %, 01-02-2006 STM 

[ri. P^T-12012/198/2005—317^. 3IK. (4t-l)] 
3T3R^RR, -|T^37f%Tft 

New Delhi, the 2nd March, 2006 

S.O, 1166. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 17 of 
2005) of the Central Government Industrial Tribunal/Labour 
Court, Emakulam now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of The Federal Bank Ltd. and their 
workman, which was received by the Central Government 
on 01-03-2006. 


Industry 


: Coal 


[No. Lt 12012/198/2005-IR (B-I)] 
AJAY KUMAR, Desk Officer 
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ANIVEXURE 

W THE CENTRAL GOVERNMENT INDUSTRIAL. 
TRIBUN AL-CU M-LABO l R COURT, 
ERNAKULAM 

PRESENT 

SHRI P. L NORBERT, B.A., LL B , Presiding Officer 

(Fridavthe 22nd day of February 2006/3rdPhalguna 
1927) 

I.D. 17 of 2005 

Workmen : Shri K.K. Sunny 

Represented by the General Secretary. 
Federal Bank Employees’ Union 
Central Office, Aluva-683 101 

By Advocate Shri C. Anil Kumar 

Management : The Chairman 

The Federal Bank Limited 
Head Office, Federal Towers 
P.B.No. 103, Aluva-683 101. 

By Advocate Shri P. Sankaranarayanan 

AWARD 

This is a reference made by Central Government 
under Section 10 (l)(d) and (2 A) of Industrial Disputes 
Act. 1947 to this court for adjudication. Notices were 
served on both sides and counsels filed Vakalat. But the 
claimant failed to file claim statement and remained absent 


continuously. On the last posting date. i.e. today both 
sides are absent. This Tribunal has no other alternative 
but to proeeed under Rule 10-B(9) of the Industrial 
Disputes Central Rules, 1957. 

2. The dispute referred is as follows :— 

“Whether the action of the Federal Bank Ltd. to 
impose punishment of compulsory’ retirement with 
superannuation benefits to Shri K.K Sunny. 
Bankman (Sub-Staff cadre) is justified ? If not. what 
relief the workman is entitled to ?” 

3. The claimant is compulsorily retired with 
superannuation benefits. There are no records to show 
the reason or the incorrectness of the decision of the 
management to retire the claimant compulsorily. Since the 
aggrieved party does not appear to be interested in 
prosecuting the cause and in the absence of any evidence 
to challenge the action of the management, the reference 
has to be answered in favour of the management that the 
action of the Federal Bank in imposing punishment o'- 
compulsory retirement with superannuation benefits < - 
the claimant Shri K.K. Sunny (Sub-Staff) is justified. T(;: 
workman is not entitled to any relief. No costs. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 22nd 
day of February, 2006. 

P. L. NORBERT, Presiding Officer 

Appendix: NIL 
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